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Several guidelines and circumstances determine the 
selection of materials for inclusion in the annotated bibliography: 
(1) only publications concerned specifically with working women not 
women in general, (2) publications of interest to teachers, 
researchers, and serious students, rather than entries of general 
interest to the casual reader, (3) no unpublished dissertations, no 
publications dated before 1960, and no international studies unless 
deemed of major significance, (4) a determination to include 
publications dealing with nonprofessional and minority group women, 
legal developments, and women related to the labor movement, and (5) a 
general bias in viewing the issue of working women from an economic 
and sociological perspective rather than from a political or 
psychological frame of reference. Cross-indexed by author, title, and 
key word, the publications are arranged according to category index 
numbers as follows: (1) general, (2) historical development, (3) 
education and training, (4) working women, (5) occupations, (6) 
special groups of women, (7) public policy, and (8) bibliographies. 
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INTRODUCTION 



The need for a good, selective bibliography on working women impressed 
itself on me two years ago when I first organized and conducted a 
seminar on working women. The available material was scattered over 
a number of disciplines and, more importantly, its quality was very 
uneven ranging from feminist propaganda to serious research. Later 
I was invited by the Manpower Research Center at UCLA to translate 
this overwhelming amount of uneven material into a selective, usable, 
and sensibly annotated bibliography. Someone more experienced and 
more artful than myself could surely have done a better job, but I 
feel that this bibliography represents a first selective screening 
and summarizing of the material currently available on working women. 

In any undertaking of this nature, it is rarely possible to satisfy 
the needs and desires of all potential users. It is, therefore, im- 
portant that the scope and limitations of this effort are clearly 
spelled out. It is definitely a selective, not a comprehensive bib- 
liography. Several guidelines and circumstances determined the selec- 
tion: 

First, unless a publication is concerned specifically with working 
women - as distinguished from women in general - it is not included. 

Second, since this bibliography is prepared primarily for persons who 
teach, conduct research, or are serious students in the general area 
of working women, it has relatively few entries that will be of in- 
terest to the casual reader or to persons seeking specific and prag- 
matic information or handbooks. The final 600 odd entries were pulled 
from a potential list of more than 1500, approximately a third of 
which were rejected after cursory reading, while approximately another 
third were excluded after more careful review. Not included were pub- 
lications deemed propagandistic in tenor; containing statements or 
conclusions generally unsupported by either empirical evidence or 
theoretical analysis; written in the form of handbooks or "how-to" 
books (except for certain publications of the U.S. Department of Labor, 
Women's Bureau); or publications found in popular magazines. Whenever 
possible, my collaborators and I attempted to limit ourselves to serious 
studies, refereed journals, government publications, and topical reports. 



Third, for the sake of manageability, the project does not include 
publications which appeared prior to 1960 unless they were deemed 
of major significance; international studies, or studies conducted 
outside the United States unless, again, they were deemed exception- 
ally significant; dissertations unless subsequently published in 
the form of books or monographs. When a periodically published 
report or feature article was considered appropriate for the biblio- 
graphy, we hr.ve attempted to annotate the latest available report 
and have noted that it is an annual publication, or part of a series 
of periodically published reports. For example, a journal such as 
the Monthly Labor Review features articles on marital and family 
characteristics of the labor force and on changes in state labor 
laws in its April and January issues, respectively. We annotated 
the last three articles in each category and noted that these were 
part of a regular yearly series. 

Fourth, at the suggestion of the Women's Bureau of the Department 
of Labor, we made special efforts to search for publications dealing 
with non-professional women and women of minority groups and with 
legal developments that impinge on the working woman: e.g., legisla- 
tion, significant court decisions, and decisions of the Equal Employ- 
ment Opportunity Commission and the National Labor Relations Board. 
We originally intended to include state laws, but the lack of uniform- 
ity was such that the task of compiling a state-by-state summary and 
annotation would have overwhelmed the project's budgetary and time 
constraiits. We also made special efforts to search for materials 
relating women to the labor movement or to labor unions in general. 

Fifth, any publication of this n?ture reflects the biases and exper- 
tise of its compilers, and this bibliography is no exception. There 
is a definite bias to view the issue of working women as one of man- 
power utilisation, and a tendency to view the problem from an economic 
and sociological perspective rather than from a political or psycho- 
logical one. The selection of entries will undoubtedly reflect this 
bias. * 




*There is an excellent annotated bibliography on working women which is 
more psychological in approach. See Helen S. Astin, Nancy Suniewick, 
and Susan L'weck. Women - A Bibliography on Their Education and Careers , 
Washington, D.C.: Human Service Press, 1971. 



Also, it should be noted that in some instances publications were 
excluded simply because they were not available to us--either be- 
cause they were lost, stolen, or not part of the collection of the 
various libraries we utilized. Publications that have appeared since 
summer, 1973, are not included because funding of the project ended 
at that time. 

Finally, regarding the classification of entries it was often neces- 
sary to make arbitrary choices between one category and another. In 
many instances the choices were difficult, and although we used our 
best judgment in these matters readers may find occasional cause to 
challenge our judgment. 
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HOW THE BIBLIOGRAPHY IS ORGANIZED 



To organize the annotations in some meaningful way, each annotation is 
presented under one, and only one, of the following categories or s;ub- 
categories: 

1* General 

2. Historical Development 

3. Education and Training 

3*1 Counseling and Guidance 

3.2 Job Training 

3.3 Educational Attainment 

3.4 Continuing Education 
4* Working Women 

4*1 Statistical Profile 

4.2 Characteristics of Working Women 

4.3 Earnings 

4.4 Unions and Working Women 

4.5 Attitudes toward Working Women 
5. Occupations 

5.1 Women in the Professions 

5.2 Women in Academia 

5.3 Women in Management 

5.4 Women in Public Employment 



5.5 Women in Clerical, Sales and Service Occupations 

5.6 Women in Semiskilled and Unskilled Trades 
Special Groups of Women 

6.1 Teenager** and Youth 

6.2 Working Mothers 

6.3 Mature Women 

6.4 Minority Women 
Public Policy 

7.1 Major Federal Laws 

7.2 EEOC Decisions 

7.3 Significant Court Decisions 

7.4 NLRB Decisions 

7.5 Law Review Articles 

7.6 Books, Pamphlets and Miscellaneous Publications 
Bibliographies 



Four indexes have been prepared to assist the user in finding entries 
of interest. The first index alphabetizes each entry by author. The 
second alphabetizes each entry by title. A third index parallels the 
categorization used in presenting the annotations, but it includes 
additional cross references. Thus an article may be listed in this 
index not only under the category where its annotation appears, but 
also under any additional categories for which it has substantial 
relevance. A fourth index lists each entry under one or more key 
words. This arrangement should facilitate locating publications 
quickly by scanning the author, title, key word, or the category 
index. Each entry also has its own identification number, the first 
two digits of which correspond to its major category number. 



GLOSSARY OF TERMS AND ABBREVIATIONS 



Adverse impact 



BFOQ 



EEOC 



ERA 



FEPC 



•a standard used by the courts in judging the practical consequences 
of an employer practice whicli is neutral on its face. If the 
neutral practice if found to have a disproportionate negative effect 
on the hiring and promotion of a minority group, then it may be 
ruled to be a violation of Title VII* 

-bona fide occupational qualification. The burden is on the employer 
to establish that sex (or age) is a truly bona fide qualification 
for a job. 

-Equal Employment Opportunity Commission, a federal commission enpowered 
by the 1964 Civil Rights Act to hear and investigate complaints regard- 
ing sex discrimination in employment, and - since 1972 - also empowered 
to enforce its decisions and recommendations by court action. 

-Equal Rights Amendment, an amendment to the U.S. Constitution which 
prohibits discrimination on the basis of sex by federal and state govern- 
ments. Having passed the House and the Senate, it requires the ratifica- 
tion of 38 states to become the 27th Amendment to the U.S. Constitution. 

-Fair Employment Practices Commission, a state commission empowered to 
hear and investigate complaints regarding discrimination on the basis of 
sex in employment, and to enforce its decisions and recommendations by 
court action. 



FWP 



NOW 

OFCC 




-Federal Woman's Program 

-National Labor Relations Board, a federal board charged with the administrf 
of the National Labor Relations Act of 1935, and empowered to prevent any 
person from engaging in unfair labor practices affecting interstate commer^ 
as well as hear complaints with regard to unfair labor practict:s by unions 
by employers. 

-National Organization for Women, a women's organization. 

Office of Federal Contracts Compliance, a federal agency in the Department 
of Labor, charged with the administration of the Executive Orders requiring 
affirmative action plans of federal contractors who bid or hold contracts 
valued at $50,000 • or more. 



Order 4 



Sex-plus doctrine 



SMSA 

Title VII 
WEAL 



-Issued by the Secretary of Labor pursuant to powers granted to him 
by Executive Order 11346 as amended by Executive Order 11375, it 
prohibits any federal contractor receiving federal contracts of 
$50,000 - or more to discriminate on the basis of sex. 

-an attempt by employers to justify discrimination on the basis of 
sex by adding some other factor, e.g., an employer may refuse to 
hire a woman because she xs a woman who has small children. The 
courts have ruled this doctrine to be invalid unless the additional 
factor is equally applied to men. 

-Standard Metropolitan Statistical Area 

-Refers to Title VII of the 1964 Civil Rights Act which prohibits 
discrimination in employment on the basis of race, color, creed, 
religious affiliation, national origin, and sex. 

-Women's Equity Action League, a women's organization. 
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ADANSt SLSZS 

BRZSCOB* NARy lOUZSS 

UP AGSAXNST THS tfALL NOTHER 

BEVERLY HILLS » CAUFORNIA: GLENCOE FRBSSt 1971 # 393 P. ABRZDCTO 

A GOOD INTRODUCTOay ANTHOLOGY FC» REEDUCATION* SSLfiCTIONS 

ARE cr mo Ttmsi i) examples or frsodian arguments and logic « mhich 

DEHtMANISE AND ASSIGN TO MQMEN M I NOR IT y STATUS; 2) EXAMPLES Of 
ARCOMBNTS RASED ON DSTAILBD SCIENTIFIC RESEARCH AND SITUATIONAL 
ANALYSIS HHICH PRESENT A MORE ACCURATE ASSESSMENT OF MOMENTS STATUS 
IN AND REACTION TO UFE IN WESTERN SOCIETY* TOPICS COVERED ARE 
1 ) TRADITIONAL VIBMS OF MONEN AS THE SECOND SEX# OBJECTS* ENENIESf 
AND AS THE ETERNALLY F»ININS; 2) DEFINING THE REi^L NATURE OF 
MOMEN ^ PERSONALITY* INTELLECT AND SEX WISE) 3) ADJUSTMENTS TO 
SURVIVE AS THE BETTER HALF AND AS MORNING NCMEN9 AND 4) THE 9R0CBSS 
or THE HOVE TCMARD FREEDOM* TOUCHES ON BLACRSt INDIANS AND LESBIANS* 
SELECTIONS ARE FROM REUGIOUS. UTERARY* SCIENTIFIC, POPULAR MEDIA* 
AND GOVamENT SOURCES* BIBLIOGRAPHIES* 

CAREER BARRIERS 
PSYCHOLOGICAL BARRIERS 
ROLE CONFUCT 
SEX -ROLE STEREOTYPES 
MOMENTS UBERATXON 
NCAKING MIVES 

2^0 

10002 

ADVIS(»IY COMMISSION ON THS STATUS OF MOMEN 
CALIFORNIA MOMEN 

SACRAMENTOt CA* s STATE OF CAUFORNIA DOCUMENTS SKTIONt 1»71# 79 P* . 

THIS REPORT IS A GENERAL DISCUSSION CT CURRENT FROBLENS OF 
MOMEN IN CAUFORNIA* AMONG THE TOPICS UNDER CONSIDERATION ARE CHILD 
CARE* DAY CARE VOCATIONAL TRAINING* TBXTBOOKS* ROLE PERCEPTIONS* 
AND WOMEN AS HiYSICIANS* THERE IS A SECTION CONTAINING 
RBCONNEHDATIONS FOR FUTURE STATE PLANi ING AS WELL AS ONE CONTAINING 
STATISTICAL DATA* ISSUED BIENNIALLY SINCE 1967* 

QkhlWQRHlk 
CHILD CARE 
LEGISLATION NEEDS 
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3. It 3* 2r 4. 2» 6. 1 

10003 

BANCROFT, GERTRUDE 

THE AMERICAN LABOR FORCE: ITS GROWTH AND CHANCING COMPOSITION 

CENSUS MONOGRAPH SERIES. NEW YORK: JOHN WILEY & SONS, INC. 195a, 2S6 P* 

COMPREHENSIVE STATISTICAL STUDY OF THE FACTORS DETSRMININC 
LABOR FORCE BEHAVIOR AND A STUDY OF THE LONG-RUN TRENDS FROM 
INFORMATION COLLECTED IN THE CENSUSES OF 1940 AMD 1950* CHANGES 
IN THE PATTERNS OF LABOR FORCE ACTIVITY. CHANGES IN THE UTILIZATION 
OP WOMEN IN THE lABOR FORCE, TOENDS IN THE PART-TIME lABOR FORCE, 
FAMILY EMPLOYMENT PATTERNS, AND PROJECTIONS TO 1975. 

EMPLOYMENT PATTERNS 

QfPLOYMSNT TRENDS 

LABOR FORCE PARTICIPATION 

LABOR SUPPLY 

MANPOWER reOJECTIONS 

MANPOWER DQIAUDS 

4. 0,4. I 

10004 

BERNARD* JESSIE 

WOMEN AND THE PUBLIC INTEREST: AN ESSAY ON POLICY AND PROTEST 
CHICAGO: ALDINE-ATHERTON, INC, 1971, 293 P. 

WRITTEN FROM A SOCIOLOGICAL VIEWPOINT, THIS BOOK BRINGS OUT 
SOME OF THE ISSUES THAT POLICY MAKERS NEED TO CONSIDER REGARDING THE 
FUNCTIONS OF WOMEN IN OUR SOCIETY. THE FIRST PART OF THE BOOK DEALS 
WITH RESEARCH FINDINGS AND ANALYSES OF SEXUAL DIFFERENTIATION OF 
FUNCTIONS AND THE SEXUAL DIVISION OF lABOR. OTHER ISSUES DISCUSSED 
ARE THE ATTEMPTS TO ADJUST THE UVES OF WOMEN TO SOCIETY, THE DEMANDS 
OF WOMEN FOR SOCIETY CHANGES TO ACCOMMODATE THEM, AND SOME PROPOSED 
WAYS TO DEAL WITH THE PROBLQIS ACCOMPANYING THESE ADJUSTMENTS AND 
ACCOMMODATIONS. 

CHANGING ROLE OF WOMEN 

FEMINISM 

ROLE PERCEPTION 

SEX ROLES 



2. 0,4. 5 
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a no* cMOLiHs 

BGRM PENAliS 

NBH VORK: MVID HCthY COMmNY* IHC. • 196B» 240 P« 

THIS BOOK* WRITTSN fROM h PmZIIXST VISHFOIdT* DISCUSSES THE 
HIGH COST TO SOCIETY IN DI SCRIM XHATIMQ AGAINST ffOCEM ON THE JOB. 
IT DISCUSSES THE MANY AREAS AND HAYS WOMEN ARE DISCRIMINATED AGAINST 
AND CITES MANY BXAMFLSSt INCLUDING THOSE CONCOININO NCMEN ZN THEIR 
FEMININE ROLES AND THOSE CONCERNING NOHEN WHO HAVE CHOSEN 
TRADITIONALLY MASCULINE CAREERS* INCLUDES AN HISTORICAL REVIEW 
OP WGNSN'S STRUGGLE FOR EQUAL RIGHTS* 

ADVANCEMENT BARRIERS 
BLACK WOMEN 
DISCRIMINATION 
FEMINISM 

SEX-ROLE STEREOTYPES 
UNDKR UTILIZATION OF WOMEN 
WOMEN ^S RIGHTS 

2. 0. 4. 5 

10006 

BULLOCKt mUL 

EQUAL OPPORTUNITY IN QIPLOYMENT 

LOS ANGELES: INST. CP INDUSTRIAL REL. ONIVt OP CALIF* # 196$« 114 P. 

THIS WORTHWHILE BOOK CONTAINS A GENERAL DISCUSSION OF EQUAL 
OPPORTUNITY IN QIFLOYNBNT« XNCLUDBD IS A BRIEF HISTORY OF 
DISCRIMINATION IN THE WORK PLACE; DISCUSSIONS OP FEDERAL. STATE. 
AND LOCAL FAIR MPLOYNENT PRACTICES f PRIVATE EFFORTS BY MANAGSNBMt. 
UNIONS AND COMMUNITIES } AND MERIT ENPLOYNBNT* 

AFFIRMATIVE ACTION 

DISCRIMINATION 

FAIR WPLOYMENT iRACTICES 

LABOR UNIONS 

4. 5. 6. 4 

10007 

CASSARA. BEVERLY BBNNSR. ED* 
AMERICAN WOMENi THE CHANGING IMAGE 
BOSTOfilt BEACON PRESS* 1962» 141 P. 



0 GENERAL 
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THIS SELECTION OF READINGS PRESENTS IMPORTANT AND DIVERSE 
ISSUES SURROUNDING THE CHANCING STATUS OF WCHEN IN THIS COUNTRY. 
THE FIRST TOO SECTIONS CONTAIN ARTICLES DISCUSSING PSyCHO-SOClAL 
ASPECTS OF WOMEN INCLUDIWC TiiEIR ROLE AS HOMEMAKER# MOTHER, TEACHER. 
AND COMMUNITY VOLUNTEER. A THIRD SECTION ENTITLED. WOMEN AT WORK. 
CONTAINS ARTICLES ON PROFESSIONAL WCMEN. WOMEN IN INDUSTRY. IN 
TRADE UNIONS. AND IN EDUCATION. 

CHANGING ROLE OF WOMEN 
FAMILY CHARACTERISTICS 
LABOR UtIIONS 
LIFE STYLES 
SOCIALIZATION 
VOLUNTEERS 

3* Ot 0, 5. 1. 6* 0 

10008 

CKI4AJ, BETTY. E. 

AMERICAN WOMEN AND AMERICAN STUDIES 
PITTSBURGH: KNOW. INC*. 1971. 285 P. 

BASED ON THE AMERICAN STUDIES ASSOCIATION QUESTIONNAIRE SENT TO 
ITS MEMBERS IN 1970. STATISTICAL DATA. SURVEY QUESTIONS. AND 
OUESTIONEE'S COMMENTS INCLUDED. THE REPORT AND OVER THIRTY ARTICLES 
COMPREHENSIVELY DISCUSS DISCRIMINATION iIND THE POSITION OP WOMEN IN 
THE VARIOUS DISCIPLINES. AN EXCELLENT SOURCE F(» DATA. COURSE 
ORGANIZATION. AND GOALS FOR THE SCHOLAR^ ACTIVIST. AND INTERESTED 
PERSON. GOOD BIBLIOGRAPHIES ON LITERATURE. HISTORY. AND ECONOMICS. 

BIBLIOGRAPHY 
DISCRIMINATION 
HIGHER EDUCATION 
SEX-«OLE STEREOTYPES 
SOCIALIZATION 
UNDERUTILIZATION OF WOMEN 
WOMEN'S STUDIES 

4. 1M.2. 4»S. S. 2#6.4. 7.0 

10009 

DAHLSTROM. EDMUND. ED. 

THE CHANGING ROLES OF MEN AND WOMEN 

BOSTON. MASS.: BEACON PRESS. 1971. 302 P. 
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SIX ARTICLES — THRES OBAX* OXRBCTLY tlXTH WORKING IIQH£N. TOPICS 
COVERED ARE HARRIED WORKING WOKEN M^) THEIR PANXLISSt THE POSITION 
OF WOMEN IN THE XABOR MARKET RELATIVE TO MEN» AND EMPLOYER ATTITUDES* 
OTHER ARTICLES DISCUSS SEX ROLES AND STEREOTY PING* THE 196 8 REPORT 
TO THE UNITED NATIONS » STATUS OF WOMEN IN SWEDEN* IS INCLUDED* 

CHANGING ROLE OF WOMEN 
EMPLOYER ATTITUDES 
INTERNATIONAL STUDIES 
SEX ROLE STEREOTYPES 
SOCIALIZATION 
STATUS 

4* 2p 4* S 

10010 

EPSTEIN* CYNTHIA F. 
GOODE* WILLIAM J* EDS* 
THE OTHER HAUP 

ENGLEWOOD CLIFFS* NSW JBRSEYt PRENTICE HALL* INC.* 1971* 207 P* 

IN THEIR CONCERN ABOUT THE EQUALITY OF WOMEN* THE AUTHORS 
PRESENT STUDIES AND ARTICLES THAT ILLIMINATE THE INTERPLAY BETWEEN 
THE LARGER SOCIAL STRUCTURES AND THE DAILY XNTERMTTIONS OF MEN AND 
WOMEN WITHIN THOSE STRUCTURES* THESE WORKS »PHASIZE THAT CHANGES 
ARE ALREADY BEING MADE* THE BOOK CONTAINS SECTIONS ON THE PRESENT 
POSITION OF WOMEN* PERSPECTIVES* BIOLOGY* PSYCHOLOGY* THE ARTS AND 
WOMEN'S DESTINY* HOW WOMEN ARE QIPLOYSD* THE CHANGING POSITION OF 
WOMEN IN REVOLUTIONARY SOCIETIES* FEMINIST MOVEMENTS* AND A NEWER 
LOOK FOR THE 1970'S* INCLUDES OLDER ARTICLES* 

CHANGING ROLE OF WOMEN 
FEMINISM 
SOCIALIZATION 
STATUS 

2*0 

10011 

GREER* GERMAINE 
F9IALE EUNUCH 

NEW YORKS MCGRAWHiILL* 1971* 349 ?• 

THIS IS A CLASSIC IN THE FIELD OF LITERATURE BY* F<»* AND 
ABOUT WOMEN* THERE IS ONE CHAPTER ON WOIKING WOMEN GIVING 
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COflPARISONS OF BRITAIN AND THE UNITED STATES, SHOWItlG 
DISCRIMINATORY PROMOTION AND REMUNERATION POLICIES* 

DISCRIMINATION 
EQUAL PAY 
FEMINISf4 

INTERNATIONAL STUDIES 
UNDER UTILIZATION OP WOMEN 



X00I2 

GRUBSRG, MARTIN 

MOMEN IN AMERICAN POLITICS: AN ASSESSMENT AND SOURCEBOOK 

OSHKOSH, WISCONSIN: ACAD£»IA PRESS, I966» 336 P. 

COMPREHENSIVE WORK DEALING WITH THE ROLE OF Wa4EN IN 
AMERICAN POLITICAL LIFE SINCE 192 0. DESCRIPTION OP P&1ALE 
VOTING BEHAVIOR PROM THEN TO THE PRESENT. THE VARIOUS 
ORGANIZATIONS WHICH REPRESEOT POLITICAL INTERESTS OF WOMEN ARE 
DISCUSSED. 

POLITICS 

WOMEN'S ORGANIZATIONS 
2* 0, S.4 

10013 

HARBE50N* GLADYS E. 

CHOICE AND CHALLENGE FOR THE AMERICAN WOMAN 

CAMBRIDGE MASS. i SCHENf^lAN PUBLISHING COMPANY# INC*, 1967, IBS P. 

THE AUTHOR IS CONCERNED THAT THERE BE A REDEFINITION OF 
WOMAN'S ROLE AWAY FROM SOLELY THAT OF WIFE AND MOTHER TO ONE 
THAT ENCOMPASSES WOMAN AS A CREATIVE MQIBER OF THE lABOR FORCE. 
IN THIS WAY WOMEN WILL BE ABLE TO SELECT LIFE STYLES MOST 
APPROPRIATE TO THEMSELl'ES. ONE CHAPTER DISCUSSES FACTS AND 
FORECASTS ABOUT THE EMPLOYED WOMAN. LATER CHAPTQIS SURVEY 
THE POTENTIAL CONTRIBUTIONS OF WORKING WOMEN. 

CAREER CHOICE 

CAREER *tlARRIAGE CONFLICT 

CHANGING ROLE OF WOMEN 

LIFE STYLES 

SOCIETAL ATTITUDES 
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HAYGHE* HOWARD «• 

MORK EXPERIENCE OP THE FOPOLATION IN If^^ . 
NONTHLY lABOB REVIEW, 94 ( JANUARY. 1971), 45-52- 



STATISTICAL DESCRIPTION OF WORK EXPERIENCE IN l^^^* 

IS p^SSSd Jn SneSal labor roRCE PARTici^ii^oN' S^S^SSS 

E^ERIENCB OP YOUTH. AND E^ERIEHCE TO^DS. WD IS JRO^N 
DOWN BY AGE. SEX. MARITAL STATUS. R^E. STUDENT STATUS. DURATION 
op EMPLOYMENT OR UNEMPLOYMENT. AND JOB STATUS. WPHASIS ON 



YOUTH. 

ETHNIC DIPFERENCES 
FAMILY CHARACTBtlSTICS 
lABOR FORCE PARTICIPATION 
LABOR MARKET EnPERIENCE 
HARITkL STATUS 
UNEMPLOYMENT 
tfORKING MIVES 

6.1.4.2.6.4.6.0 
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HUBER. JOAN. ED. 

CHANGING WOMEN IN A CHANGING SOCIETY 763-1061. 
AMERICAN JOURNAL OF SOCIOLOGY, 77 (JANUARY. 1973). 763 iO&i. 

THIS ENTIRE ISSUE OF THE AMERICAN JOURNAL OF SOCIOIO^ IS 

CONcSSd^JS TirJSANGINC STATl^ JSsSh^S S^J'sN 

THE EDITOR HAS GATHERED RKENT S0CI01^ICALRK»RCH ON WOMEN 
TM SOCTETV IN THE HOPES OF BEGINNING TO DISPEL WBW1£NT MYTHS 
iSD SiSJlCES ABOUT WOMEN. ALTHOUGH MOST OT THE MJ^»»: If 

WCMEN IN THE lABOR FORCE AND ARE SEPARATELY ANNOTATED. 



BLACK WOMEN 
CHANGING ROLE OF WOMEN 
MARITAL STATUS 
SOCIETAL ATTITUDES 
VALUE CHANGE 



3.0. 4. 0. 5.0. 6.0 
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INTERDEPARTMENTAL COTIMITTEE ON THE STATUS OF WaiEN 
THE CITIZENS' ADVISORY COUNCIL ON THE STATUS OF WOMEN 
PROGReSS AND PROSPECTS 

REPORT OF THE 2ND NATIONAL CONFERENCE OF GOVERNORS' COMHISSIONS 
ON THE STATUS OF wa4EN. WASHINGTON D.C: JULY 28-30t 196S# 80 P. 

CONTAINS A FAIR AMOUNT OF STATISTICS AND COVERS A WIDE 
RANGE OF TOPICS WITH SOME DEPTH. EMPHASIZES THE IMPROVEMENT OF 
EDUCATION AND THE NEED FOR WOMEN TO VIEW EDUCATION AS AN 
INVESTMENTS THE NEED FOR WOMEN IN POLITICS* AND THE SXTSNSION 
OF WOMEN'S aENEFITS IN LEGISLATION TO MEN. SmilARV STATE REPORTS 
ON THEIR MANY PROJECTS AND TECHNIQUES. DISCUSSION OF THE 1964 
CIVIL RIGHTS ACT, TITLE VII PROBLEMS. 

ADVANCEMENT 3ARRILRS 
AFFIRMATIVE ACTION 
riOUSEHOLD ET-lPLOyMENT 
LEGISLATION NEEDS 

ponncs 

6. 3 

10C17 

KENXSTONr FLLSN 

KENISTOIh KENNETH 

AN AMERICAN ANACHRONISM 

AI4ERICAN SCHOLAR* 33 (SUMMER* 1964 )* 335-375. 

THE MAJORITY OF WOMEN DO NOT RESENT* DO NOT EVEN RECOGNIZE 
THE SOCIAL BARRIERS TO THEIR EMANCIPATION. THEY ARE IN VOLUNTARY 
SERVITUDE. WOMEN ARE HISTORICALLY IN THEIR POSITION TODAY DUE 
TO THE NfVTURE OF SURVIVAL FOR THE RACE THROUGHOUT HISTORY. ON 
THIS THESIS* DISCUSSION LEADS TO THE PRC^LDIS OF WOMEN IN CREATING 
TWO environments: HOME AND WCAK. CULTURAL lAG IS DEFINED; THE 
SOCIALIZATION PROCESS OF SEXUAL IMAGES IS ILLUSTRATED. THE 
DEFINITIOra OF THE MALE AND FEMALE ROLES IN THE 19TH CENTURY IS 
DISCUSSED. THE CURRENT NEED OF ADULT FEMALE MODELS BY ADOLESCENT 
GIRLS IS POINTED OUT. POSSIBLE FUTURE ATTITUDES ARE OUTLINED. 

CAREER -MARRIAGE CONFLICT 
ROLE PERCEPTION 
SOCIALIZATION 
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KOONTSt ELISABETH DUHCAN 

THE WONSNS BURMU LOOKS TO TH£ FOTimS 

MONTHLY U^BCR REVIEMt 93 (aUNE^ 1970)9 3-9* 

THIS ARTICLE IS ABOUT THE WOMEN'S BUREAU IN WASHINGTON* 
D.C* , AND THE CURRENT REDEFINITION OF ITS OBJECTIVES IN RESPONSE 
TO SOCIETAL PRESSURE TO RID OUR SOCIETY OF SEX DISCRIMINATION* 

DISCRIMINATION 
WOMEN "^S BUREAU 
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AMUNDSEN. KIRSTEN 

THE SILENCED MAJORITY^ WOMEN AND ANBIICAN I^QCRACY 

£NGL£HOOD CLIPFS» N.J.: PRSNTICE-HALLt INC** X971» 184 9 

THIS BOOK* WRITTEN BY A POLITICAL SCIENTIST* IS AN ATTEMPT 
TO UNDERSTAND THE DISCRIMINATED POSITION OF WOMAN IN AMERICAN SOCIETY* 
IT IS THE AUTH(^'S BELIEF THAT A SYSTEMATIC HIERARCHY OF SOCIAL 
POSITIONS EXISTS WHICH DETERMINE THE CLASS* STATUS AND POWER OF 
VARIOUS GROUPS OP WGNXN AND WHICH IKBLINIT THE OPPORTUNITIES (INCLUDING 
WORK) AVAILABLE FOR THOSE WOMEN. ANARtNBSS OF THIS RELATIONSHIP IS 
IS A PRECONDITION FOR THE DEVELOPMENT OP POUTICAL ACTION AND 
STRATEGY LEADING TO A CHANGE IN THE STATUS OF WOMEN* 

DISCRIMINATION 

OCCUPATIONAL SEGREGATION 

POLITICAL SCIENCE 

ROLE PERCEPTION 

SEX ROLES 

STATUS 

VALUE CHANGE 



10020 

LIFTON* ROBERT JAY* ED. 
THE WOMAN IN AMERICA 

BOSTON* MASS*: BEACON PRESS* 1964* 293 P. 

TWELVE ARTICLES ON PSYCHOLOGY* HISTORY* CURRENT AND PROJECnO 
IMAGES OF WOMEN* AND THE WCHIXING WOMAN* SOME OF THE ARTICLES ARE 
BASED ON STUDIES; OTHERS ARE DESCRIPTIVE OR HISTORICAL. ONE ARTICLE 
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BY ESTER PETERSON SPECIFICALLY DEALS WITH NON-PROFESSIONAL. NON- 
COLLEGE TRAINED, AND NON-WHITE WORKING WOMEN. THESE WOMEN FORM THE 
MAJORITY OF THE WORK FORCE. 

BLACK WOMEN 
EMPLOYMENT 

HISTORY OF WOMEN'S QIPLOYMENT 
PSYCHOLOGICAL FACTORS 
SOCIALIZATION 

2. 0. 4. 0. 5. 6. 6.4 
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LEWIS, EDWIN C. 

DEVELOPING WOMAN'S POTENTIAL 

AMES, lOWAt THE IOWA STATE UNIVERSITY PRESS, 1968, 389 P. 

M«TjrLT22L^^ WRITTEN FROM A PSYCHOWGICAL PERSPECTIVE AND IS 
MP»MTM^»PJfL!S5 PERSONS RESPONSIBLE FOR HELPING WOMEN TO FIND 
5i^Si22f"^ CAREERS. IT IS A SYNTHESIS OF RESEARCH DATA AVAILABLE 

P'P SOCIETY. SELECTED CHAPTERS ARE: THE CIRL GROWS UP. 

SEX AND ABILITIES, WOMEN IN THE LABOR FORCE, THE WORKING WIFE AND 
MOTHER, THE EDUCATION OF THE HIGH SCHOOL GIRlI SnD tS 5sE aSd MUSE 
OF HIGHER EDUCATION FOR WOMEN. ahi^ ABU{>b 

CAREER DEVELOPMENT 
CAREER -MARRIAGE CONFLICT 
CAREER PLANNING 
HIGHER EDUCATION 
WORKING WIVES 

3. 0, 4. 0, 6. 0 
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LONG, CLARENCE &. 

THE lABOR FORCE UNDER CHANGING INCOME AND EMPLOYMENT. 

NATIONAL BUREAU OF ECONOMIC RESEARCH, NUMBER 65, GENERAL SERIES. 

PRINCETON: PRINCETON UNIVERSITY PRESS, 19S8, 440 P. 

THIS COMPREHENSIVE AND CLASSIC WORK DEALS WITH THE RELATIONSHIP 
BETWEEN THE LABOR FORCE AND CHANGING INCOME AND EMPLOYMENT LEVELS. 
IT DISCUSSES BOTH THEORIES OF LABOR SUPPLY BEHAVIOR AND EMPIRICAL 
STUDIES. THERE ARE SEVERAL CHAPTERS DEVOTED TO THE PBIALE LABOR 
FORCE. EARNINGS, AND LABOR FORCE PARTICIPATION RATES. 
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lABOR FORCE PARTICIMTION 
LABOR SUPPLY 
UNENPLOmSNT 

2.0, 4.X»4.2*40 
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MEAD* MJOICARET 

KAPLAN* FXUNCES BALGLEY* EDS 

AMERICAN WOMEN 

THE REPORT 0(P THE PRESIDENT'S COMMISSION ON THE STATUS OT HONEN 
AND OTHER PUBLICATIONS OP THE COMMISSION* NEM YORKS CHARLES 
SCRIBNER'^S SONS. 1965» 274 P. 

THIS IS A REVISION OP THE 1963 WORK CONTAINING UPDATED REPORTS 
AND RECOMMENDATIONS OF COMMITTEES ON EDUCATION* QIPLOYNEMTf PROTECTIVE 
LABOR LEGISLATION* SOCIAL INSURANCE AND TAXES* LEGAL RIGHTS AND WOMEN 
IN PUBLIC OFFICE* THE EPILOGUE BY MEAD IS WORTIilHILE. 

mPLOYNENT 
LEGISLATION NEEDS 
PROTECTIVE LAWS 
STATUS 

4.0 
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MORGAN* ROBIN* ED* 

SISTERHOOD IS POWERFUL 

NEW YORKt VINTAGE BOOKS* 1970* 602 P* 

AN ANTHOLOGY OF WRITINGS FROM THE WOMEN'S LIBERATION MOVEMENT* 
ALL HIGHLY CRITICAL^ SOME ARE SCHOLASTIC STUDIES* VERBAL REPORTS* 
DOCUMENTS* LITERATURE* POETRY* THE BOOK DEFENDS THE THESIS THAT 
WOMEN ARB AN OPPRESSED GROUP AND SECONDARY CITIZENS IF NOT WORSE* 
IT IS AIMED AT CREATING AN IDEOLOGY WHICH WILL ORGANISE WOMEN TO 
FIGHT BACK TOGETHER* 

DISCRIMINATION 

FIMINISM 

ROLE PERCEPTION 

WOMEN'S LIBERATION 
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NATIONAL MANPOWER COUNCIL 

WOMANPOWER. A STATEMENT AND RECOMMENDATIONS. 

NEW yORKt COLUMBIA UNIVBRSITV PRESS. 1957, 39 P. 

AN OVERVIEW AND A STATISTICAL DESCRIPTION OF WOMANPOWER 
RESOURCES AND ITTILIZATION PROM ABOUT 1900 TO 19SS» CHANCES IN 
FEMALE EMPLOYMENT ARB RELATED TO FAMILY CHARACTERISTICS AND 
SSS^^^^Jl ECONOMIC AND SOCIAL STATUS, HISTORICAL EVENTS, ACE, 
EXPERIENCE, EDUCATION, KINDS OF EMPLOYMENT, SOCIETAL ATTITUDES, 
CHANCES IN MANPOWER NEEDS. SOME COMPARISONS WITH THE MALE WORK 
FORCE, A PROJECTION OF MANPOWER NEEDS, AND 20 SUGGESTIONS FOR 
EXPANDING OPPORTUNITIES AND EFFECTIVE DEVELOPMENT OF WOMANPOWER 
ARE MADE* 

CAREER OPPORTUNITIES 
EMPLOYMENT TRENDS 
MANPOWER DEVELOPMENT 
MATURE WOMEN WORKERS 

2. D. 3. X, 3. 2, 4. 0, 4. 2, 4. S, 6. 0 

10026 

PHELPS, CHARLOTTE 

IS THE HOUSEHOLD OBSOLETE? 

AMERICAN ECONOMIC REVICW 62 (MAY, 19726). 167-174. 

THIS INTERESTING PAPER OFFERS A THEORY OF HOUSEHOLD FORMATION 
BY POSTULATINCJ 

1. THE DETERMINANTS OF A PERSON *S ABILITY TO GIVE AND RECEIVE 

LOVE AND THE DETERMINANTS OF A PERSON^S LEVEL OF SELF-RESPECT. 

2» THE LINKAGES 0ETOEEN THE DETERMINANTS OF THE ABILITY TO GIVE AND 
RECEIVE LOVE AND THE DETERMINANTS OF THE LEVEL OF SELF-RESPECT 

3» THE CONDITIONS FOR HOUSEHOLD EQUILIBRIUM. 

THE AUTHOR PREDICTS THAT THE IMPACT OF CHANCES IN ECONOMIC CONDITONS 
DEPEND ON WHAT EACH HOUSEHOLD MEMBER THINKS THE OTHER PERSON^S 

i^^io^L^^^^ ^"^^ ^^^^ ®^ WIDE VARIATIONS IN THE HOUSEHOLD 

RESPONSE TO THESE CHANGES. 

REASONS WOMEN WORK 
WORK COMMITMENT 

4.0 
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REEVES, NANCY 
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WCMJUIKIND 

CHICACOi ALDINB-ATHBRTON, INC, 1971, 434 p. 

THE AUTHOR PUTS THE MODERN STEREOTYPES OP ttCMBN TO THE TESTS 
OF lOGIC, HISTORY, AND CROSS-CULTURAL DESIGN. THE STEROTYPES FAIL 
THE TRST; WOMEN'S REUTIONSHIPS ARE SEEN NOT TO BE DECREED BV HISTORY. 
ANATOMY, OB FDflNlME PSYCHOLOGY. 

FEMINISM 

SEX-«OLE STEREOTYPES 
2. 0, 4. & 



10028 



RXESCHB. DIANA. ED. 
MONBN AND SOCIETY 

THE RSFERENCE SHELF. NEW YORK* THE H. W. KILSON COMPANY. 1972, 224 P. 

»rr mctf^if ^'^filS?'' DBSCRI WIVE ARTICLES (REPRINTS) DEALING WITH 
ALL ASPECTS OP WOMEN. WORK ORIENTED ARTICLES INCLUDES THE PROBLEMS 
OP WORKING MOTHERS; WOMEN AND EDUCATION; BASING OP JOB BIAS AND 

PoSly"bDITEoI" ^^^^ O*'* ^ '^^'^'^ GIVEN. 

DISCRIMINATION 
BMPLOYMENT PATTQtNS 
FSIINISM 

SOCIETAL ATTITUDES 
4. S, 6. 2 
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UNITED STATES DEPARONENT OF LABOR. WCHBN'S BUREAU 
EXPLODING THE MYTHS 

COHFBIENCE ON EXPANDING EMPLOYMENT OPPORTWITIES POR CAREER WCNEN. 
HELD IN LOS ANGELES. CALIFORNIA, OBCEHBEit 3. 1966. WASHINGTON. 0. C,t 
UNITED STATES OOVERmEirr PRINTING OFFICE. 1967 , 68 P. 

THIS PAMPHLET CONTAINS PROCEEDINGS FROM A CONFERENCE HELD TO 
f^S^LJJS^^3[ OPPORTUNITIES CAN BE EXPANDED FOR THE TRAINING 

AND EHPLOYMBNT OF VQttEM IN PROFESSIONAL AND TECHNICAL JOBS TO STIMULATE 

3^Mf^?^!f,J'*^n2L*^*^'"™"^''° EDUCATION PROGRAMS AND TO DRAW ATTESriOrTO 
MYTHS ABOUT WOMEN WORKERS. THE DISCUSSIONS ARE OPTIMISTIC AMD 
DESCRIPTIVE BUT NOT VERY INFORMATIVE* 



c <:;enerai. 



1G02 9 



CAREER OPPORTUNITIES 
DISCR IM I NAT ION 
SEX-ROLE STEREOTYPES 

i. 1. 3.4 
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U?,™«'^'^^\''^^^^™^'^ ^ MANPOWER ADMINISTRATION 

MANPOWER REPORT OF THE PRESIDENT 

1972^*25^?.°* "N"ED STATES GOVERMtEMT PRINTING OFFICE. MARCH 

THE TENTH ANNUAL REPORT OF THE UNITED STATES DEPARTMEiJT CF 
LABOR DESCRIBING MANPOWER REQUIREMENTS. REsSJcls. SlLXZATloE. 

iX-r^^JJup^.TocPLi^"^'' 'f"^ REPORT IS DIVIDED INTO THREE 

^™ : ^^^^^ "^"E EMPLOYMENT RECORD. DEALS WITH EMPLOYMENT 

PATTERNS AND DEVELOPMENTS AND WITH UNEMPLOYMENT AND UNDERBmOYMEOT. 

..niL "^'^P^^' POLICY AND PROGRAMS, DEALS WITH EDUCATION, TRAINING 
= f,'^^**^!'*^^ PROGRAMS. THE FINAL SECTION CONCERNS MANPOWER 

RESEARCH AMD EXPERIMENTATION. STATISTICS. PUBLISHED ANNUALLY. 

aiPLOYMENT PATTERNS 
FEDERALLY ASSISTED PROGRAMS 
MANPOWER DEVELOPMENT 
UNEMPLOYMENT 

3.2 
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UNITED STATES DEPAROMEMT OF LABOR. MANPOWER AtW IMISTRATION 
WOMAN POWER POLICIES FOR THE 1970'S 

n^rJSn E.il^^"'® POLICY. EVALUATION, AND RESEARCH. WASHINGTON. D.C.: 
UNITED STATES GOVERNHEOT PRINTING OFFICE, 1967, 40 P. 

THIS PAMPHLET CONTAINS PROCEEDINGS FROM A 1967 SEMINAR ON 
WaMANPOWER POLICIES FOR THE 1970'S ORGANIZED AROUND A COMPREHENSIVE 
SPEECH BY DR. WILBUR COHEN. AMONG THE AREAS DISCUSSED ARE FUTURE 
TRENDS IN FEMALE EMPLOYMENT AMD FUTURE DEMANDS FOR WORKERS (PARTICULARLY 
^L^H.!^"" FIELDS). A QUESTION-ANSWER SECTION COVERS ISSUES OF 
IMPORTANCE BEYOND THE BODY OF THE PROCEEDINGS. 

DISCRIMINATION 
EMPLOYMENT TRENDS 
PART-TIME DIPLOYMEMT 
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3.0*3.1*3.4 

10033 

THOMPSON* MARY IX)U* ED. 

VOZCES OF THE NEM F£HINISN 

boston: beacon EKESS* 1970* 246 P. 

THIS BOOK OP READINGS* tMDSR THE AUSPICES OP THE tMITARIAN 
UNIVERSALIST MOMENTS FEDERATION* IS A GENERAt DISCUSSION OP THE 
PEM7ilIST MOVEMENT TODAY AND THE CHANGING ROLE OP WCNEN. THE AUTHORS 
00 NOT ALL AGREE IN THEIR THEORIES ON THE NEW PmiNISM* BUT EACH 
SPEAKS OP THE INEQUITIES FACING HCHEN* AND A NUHBSl OP REMEDIES ARE 
OFFERED. AREAS DISCUSSED INCLUDE^ HISTORY AND IDEOLOGY OF THE 
WQMEN^S MOVEMENT* BIACK WOMEN* LEGISLATION* EDUCATION* AND A PROGRAM 
FOR THE FUTURE. THERE ARE NO DISCUSSIONS ON WORKING WOMEN SPECIFICALLY. 

CHANCING ROLE OP WOMEN 

BLACK WOMEN 

FQIINISN 

2. 0* 6. 4 

10034 

TOBIAS* SHEILA 
KUSNETZ* ELLA 
SPITZ* DEBORAH 

SELECTED PROCEEDINGS OP THE CORNELL CONFERENCE ON WOMEN 

JANUARY 22-^25* 1969. PITTSBURGH* PENNSYLVANIAs KNOW. INC* 1970. 

WORKSHOP TOPICS INCLUDE CHANGING STRUCTURES* POLITICAL AND 
ECONOMIC BASIS AND ASPECTS OF DISCRIMINATION* EDUCATION* SEX ROLES 
AND LIFE PATTERNS OP WOMEN* BIRTH CONTROL AND ABORTION LAWS* 
THE BLACK WOMEN'S MOVEMENT. REFLECTING THE POLITICAL CLIMATE OP 
CORHEhh AT THE TIME* THESE PROCEEDINGS CONTAIN A PAIR AMOUNT CT POLEMICS. 

BLACK WOMEN 

CHANGING ROLE OP WOMEN 

DISCRIMINATION 

FS4INISM 

SOCIETAL ATTITUDES 
6.4 
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UWITED STATES CITIZENS' ADVISORy COUNCIL ON THE STATUS OF WOMEN* 
RECOWMEWDATIONS OF THE POUR TASK FORCES OF THE CITIZENS ADVISORY 
COUNCIL ON THE STATUS OF WOMEN. «wvii»uKx 

WASHINGTON, D.C. : UNITED STATES OOVERrWENT PRINTING OFFICE. 1968. 23 P. 

THE RECOMMENDATIONS FALL IN FOUR MAJOR CATEGORIES: FAMILY LAW 
^^l^^' HEALTH AND WELFARE? LABOR STAIJDARDS ; AND SOCIAL INSURANCE 
AND TAX&S* 



7.6 
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UNITED STATES C1TI2EHS* ADVISORy COUNCIL ON THE STATUS OF WOMEN. 
AMERICAN WCMSN 1963-1968 ur wixitw. 

^A^T^o^L,*^"^ INTER DEPARWENTAL COMMITTEE ON THE STATUS OF WOMEN. 
WASHINGTON. D.C: UNITED STATES GOVERNMENT PRINTING OFFICE, 1968.' 31 P. 

n.«rQ^TS^fMn2^ °^ ™^ CURRENT PROBLEMS OF THE AMERICAN WOMAN. 

I?S?«;^«p ?.i5°"^^tn^°''' 0«P"J»»ENT. LABOR VMD INCOME. LEGAL 

RIGHTS. THE LAW. AND HEALTH. 

EMPLOYMENT 
WOMEN'S RIGHTS 

3.0. 4.0 
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UNITED STATES CITIZENS' ADVISORY COUNCIL ON THE STATUS OF WOMEN. 
WQ(4EN XN 1971 

WASHINGTON D.C. : IWITED STATES GOVERNMENT PRINTING OFFICE. JANUARY 
1972* 61 P. 

A BRIEF REVIEW OF GAINS MADE FOR EQUALITY IN THE AREAS OF 
EDUCATION, ajPLOYMBNT AND MARRIAGE THROUGH CONGRESSIONAL ACTS AND 
flii^f.mL^SH**'^ DECISIONS. DISCUSSES CHILD CARE AND MATERNITY BENEFITS. 
INCLUDES THE COUNCIL 'S RECOMMENDATIONS, A LIST OF WOMEN NEW TO G. S. 
i^„?? 1969-1970, A UST OF ORGANIZATIONS SUPPORTING THE 

ECUAL RIGHTS AMENDMENT. THE COUNCIL'S PAPER ON THE EQUAL RIGHTS ACT 
AND ALIMONY AND CHILD SUPPORT LAWS. ki**"!*- hk-i 

MATERNITY LEAVE 
TITLE VII 

ECUAL RIGHTS AMENDMENT 
CHILD CARE 
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FEDERAL EMPLOVMEOT 
S.4 

10038 

VELD-LAH0SVSX4># H.H* IN 'T 

VROUW BSROEP - MJUTSCHAPPI Jt ANALYSE VhH SEN VERTSAAGDS EHAHCIPATIE 
UTRBCHT: UITGEVERIJ BIJLEVELD* 1969* 350 P. 

A COHPRSHENSIVE WORK ON TliS SUBJECT OT WORKING WCNEN IN THE 
NETHERLANDS. WRITTEN IN DUTCHt THE BOOK INCLUDES DISCUSSIONS ON 
THE STRUGGLE FOR EQUALITY* THE OCCUPATIONAL STRUCTURE* ROLE CONFLICT* 
THE ORGANIZATIONAL CONTEXT* THE LABOR MOVBISNT* THE ROLE OF OOVBRNWSNT 
CAREER COUNSELING* CAREER CHOICE* AND EDUCATION. ^ 

CAREER COUNSELING 
CAREER CHOICE 
ROLE CONFLICT 
OCCUPATIONS 
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WOMEN TODAY 

WASHINGTON D*C. t TODAY PUBLICATIONS AND NEWS SStVICE* 1970* 8 P« 

THIS H&S LETTER* WHICH IS PUBLISHED TWICE A MONTH CONTAINS 
UP-^O-DATE INFORMATION AND NEWS ON STATE AND NATIONAL POUTICAL AND 
ECONOMIC ISSUES* LEGISLATION* AND CASES AFFECTING WOMEN? SYMPOSIUMS* 
SraiNARS* ARTICLES AND BOOKS* AWARDS TO WOMEN* MOMENTS GROUPS* CAREER 
OPPCmTUNITIES* ACADEMIA* AND AFFIRMATIVE ACTION* INCLUDES SOME 
STATISTICS* 

CAREER OPPORTUNITIES 
EDUCATIONAL OPPORTUNITIES 
AFFIRMATIVE ACTION 
PROFESSIONAL CAUCUSES 
PROTECTIVE LAWS 
WOMEN'S LIBERATION 
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ROSSI* AUCE S. 
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EQUALITY BETWEEN THE SEXES, 
DAEDALUS. 93 (SPRING* 1964), 607-665. 

THE AUTHOR'S MAJOR THEMES IN THIS ARTICLE ARE THAT COMPLETE EQUALITY 
BETWEEN THE SEXES IS NOT ONLY DESIRABLE BUT FEASIBLEf THAT PULL-7IHE 
MOTHERHOOD DOES NOT ALLOW A WOMAN TO DEVELOP HER POTENTIAL* AND 
THAT DEMOGRAPHIC CHANGES WILL RESULT IN MUCH NEEDED CHANGES 
■* IN THE TRADITIONAL LIFE CYCLE OF A WOMAN. SHE CRITIQUES THE 
SOCIAL SCIENCES AND PSYCHIATRY FOR POSING OBSTACLES TO THIS 
QUEST FOR EQUALITY* AND CITES DATA AND STUDIES WHICH SHOW THAT* 
CONTRARY TO THE MATERNAL DEPRIVATION THEORY* THE QUALITY OF CHILD 
CARE RATHER THAN CONSTANT CHILD CARE IS IMPORTANT. 

CHILD CARE 
CHILDREN 

PSYCHOLOGICAL FACTORS 
ROLE CONFLICT 
SEX-ROLE STEREOTYPES 
SOCIALIZATION 

6.2 

10041 

UNITED STATES PRESIDENT'S COMMISSION ON THE STATUS OF WOMEN 
AMERICAN WOMEN 

WASHINGTON, D.C : IWITED STATES 00VERW1ENT PRINTING OFFICE* 
1963. 66P. 

REPORTS OF COMMITTEES OF THE PRESIDENT'S COMMISSION ON 
THE STATUS OF WOMEN OH: EDUCATION AND COUNSELING* HOME AND 
COMMUNITY* StPLOYMENT* LABOR STANDARDS* SECURITY OF BASIC 
INCOME* WOMEN UNDER THE LAW AND WOMEN AS CITIZENS* USES 
CHARTS* GRAPHS AND STATISTICS TO DOCUMENT THEIR PROPOSALS 
FOR CHANGE* AND TO NOTE CHANGES ALREADY UNDERWAY, 

CHANGING ROLE OF WOMEN 
DEPLOYMENT 
LEGISLATION NEEDS 
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ABBOTTt EDITH 
MCNSN IN INDUSTRY 

NEW YORK: APPLSTON AND COMPANY* 1926* 409 P. 

THIS CLASSIC VOLUME IS ONE OP THE EARLIEST SYSTEMATIC ATTEMPTS 
AT DOCUM^ING THE HISTORY OF WOMEN'S QIPLOYMEWr, PROM THE TIME . 
PRECEDING THE FACTORY SYSTEM. THROUGH THE COLONIAL SYSTEM* THE COTTON 
INDUSTRY* AND INTO THE EARLY MILL MANUFACTURING ERA IN ENGLAND 
AND IN THE UNITED STATES. THERE ARE ALSO CHAPTERS ON MOMENTS 
WAGES AND PUBLIC OPINION OF THE WORKING WOMAN. 

HISTORY OF WOMEN'S EMPLOYMENT 
SOCIBTAL J\TTITUDES 

^•0 

20002 

BAKER, ELIZABETH FAULKNER 
TECHNOLOGY AND WOMAN'S WORK 

NEW YORK: COLUMBIA UNIVERSITY PRESS. 1964. 460 P. 

DISCUSSION OF WOMEN ^S ROLE IN THE WORK FORCE FOR THE PAST 
160 YEARS* SOCIAL* ECONOMIC AND PHYSICAL OBSIACLES* CHANGES IN 
WOMEN'S PROFESSIONS FROM TRADITIONAL OCCUPATIONS TO HCRB EXECUTIVE 
OCCUPATIONS SUCH AS FACTORY WOftK. COMPUTER RELATED PRC^ESSIONS* 
SALES* EDUCATION* AND NURSING* 

CHANGING ROLE OF WOMEN 
NURSING 

PROTECTIVE UiWS 
TECHNOLOGY 

4. 0« 7. 0 

20003 

MILLETT* KATE 
SEXUAL POLITICS 

NEW :u OOUBLSDAY AND COMPANY* INC*. 1970, 393 P. 

A DISCUSSION OF THE POLITICAL AND IDEOLOGICAL STRUCTURE OF 
SOCIETY IN THE 19rH AND 20TH CENTURY WHICH SUPPORT A PARTICULAR 
LIFE STYLE. IT TOUCHES ON SAMPLES OF MODERN LITERATURE WHICH 
PERPETUATES THE MASCULINE CONSCIOUSNESS DEMEANING WOMEN. A 
CUSSIC WCaiK, BUT NOT DIRECTLY RELEVANT TO WORKING WOMEN* 
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POLITICS 
SOCIALIZATION 

1.0 

20004 

PINCHBECK, IVY 

WOHEN WORKERS AND THE INDUSTRIAL REVOLUTION: 17S0-18S0. 
NEW YORK: AUGUSTUS K. KELLEY PUBLISHERS, 1969# 342 P* 

HISTORY OF THE EFFECTS, IN ENGLAND, OF EARLY INDUSTRIALISM 
ON WOMEN'S EMPLOYMENT. SOCIAL AS WELL AS ECONOMIC COUDITIONS 
THAT FORCED OR PERMITTED WOMEN TO ENTER THE LABOR MARKET ARE 
DESCRIBED* I-E- THE POOR LAWS, DECLINE OF COTTAGE INDUSTRY, ENCLOSURE 
OF FARM LAr^D, SEPARATION OF HOME AND BUSINESS PREMISES. 

HISTORY OF WOMEN'S EMPLOYMENT 
INTERNATIONAL STUDIES 
SOCIALIZATION 

1.0 

2000S 



PRICE* KAZEL M. 

WOMEN'S CONTRIBUTION TO INDUSTRIAL DEVELOPMENT IN AMERICA. 
ECONOMICS SERIES NO. 2* HAYS, KANSAS! FORT HAYS KANSAS STATE 
COLLEGE, MARCH, X962, 72 P. 

A CURSORY HISTORY OF WOMEN'S OCCUPATIONS AND EMPLOYMENT IN 
AMERICA FROM THE HOME BASED INDUSTRIES OP COLONIAL TIMES TO THE 
MANY OCCUPATIONS OP WOMEN TODAY. INCLUDES UNIONS, LAWS, AND 
BUSINESS WOMEN. IS BASED PRIMARILY ON SECONDARY SOURCES, BUT 
USES A BROAD DEFINITION OF WPLOYMENT. 

BLACK WOMEN 

HISTORY OF WOMEN'S EMPLOYMENT 
LABOR UNIOt^ 

b. 0 

20006 

RIEGEL# ROBERT £. 
A;4£RICAN WOMEN 

RUTHSRFORDt FAIRLEIGH DICKINSON UNIVERSITY PRESS, X970, 376 P. 



0 HISTORICAL DEVELOmENT 



20006 



COVERS THE HISTORY OF flONSN PROM THE END OF THE 18TH CSMTURY 
1970. DISCUSSES THE CONCEPTS OF FBNINITy. HARRXAGE. THE NOHKING 
WOHAH^ THE ffiOFESSIONAL HCHAN. AMD THE SUFFRAGE NOVBHENT* 

CHANGING ROLE OF WOIEN 
FBtriNISN 



20007 

SANDLUNDt MAJ-BRITT 

THE STATUS OF WOHEN IN SWEDEN 

REPORT TO THE UNITED NATIONS, 1968, STOCKKOIM, SWEDEN^ THE SWEDISH 
INSTITUTE* 196 8, 103 P. 

A VERY CGNPREHENSIVE REPORT CONTAINING A HISTORY OP WOMEN'S 
STATUS IN SWEDEN UP TO PRESENT DAY DEVELOPMENTS AND A REVIEW OF 
CURRENT EFF(»ITS FOR PROMOTION OF SE3CUAL EQUAUTY* THERE ARE 
DETAILED ACCOUNTS OF REFORMS IN EDUCATION. FMILY LAW, FMILY 
POLICY, SERVICE TO FAMILIES^ SOCIAL INSURANCE, TAXATION OF 
FAMILIES* AND LABOR MARKET POLICY* WELL WRITTEN* SOME PRIMARY 
STATISTICAL VATA* 

CHANGING ROLE OF WCMEN 
CHILD CARE 

INTERNATIONAL STUDIES 
ROLE PERCEPTION 
SOCIALIZATION 

4.0 

20008 

SCOTT, ANNS FIR OR. ED. 

THE AMERICAN WOMAN s WHO WAS SHE? 

ENGLEWOOD CLIFFS# N» J* • s RlENtlCEHfALL. INC. 1971, 182 

SERIES OF DOCUMENTS WHICH BIPHASUES THE CHANGING ROLE OF 
WOMEN IN AMERICAN SOCIETY AND THE CHANGES IN WOMEN'S EDUCATION, 
THEIR PATTERNS OF WORK# THEIR PARTICIPATION IN REFORM MOVEMENTS* 
AND THEIR VIEWS ON FAMILY LIFE FROM THE MID-NINETEENTH CENTURY TO 
THE PRESENT* 

CHANGING ROLE OP WOMEN 
FEMINIdl 
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HISTORY OF WCMEN*S EDUCATION 



20009 

yOUNGr LOUISE M. , ED. 

WOMEN'S OPPORTUNITIES AND RESPONSIBILITIES. 

THE ANN\LS OF THE AMERICAN ACADDIY OF POLITICAL AND SOCIAL SCIENCE. 
251 {MAY* 1947). 1-224. 

A COMPREHENSIVE SURVEY REVIEWING THE POSITION OF WOMEN, 
HOW CHANCING ECONOMIC. SOCIAL, POLITICAL. INSTITUTIONAL. AND 
CULTURAL PATTERNS WERE AFFECTING WOMEN. SOME ESSAYS ARE HIGHLY 
STATISTICAL AND DESCRIPTIVE. OTHERS ATTEMPT TO PROVIDE FRAMEWORKS 
FOR PROBLEM SOLVING, ESPECIALLY WITH REGARDS TO THE NATURE OF 
FAMILY UNIT, WOMEN'S ROLES AND PERSONALITIES. INCLUDES SECTIONS 
ON EDUCATION, THE SEARCH FOR VALUES, POLITICAL PARTICIPATION, 
UNIONS AND THE LABOR FORCE. HAVING LIVED THROUGH THE FIRST 
FOUR DECADES OF THE 190D*S. THESE AUTHORS* WORKS CONVEY DIFFERENT 
FEELING, EMPHASIS, AND FRAME OF REFERENCE THAN DO WORKS BY PRESENT 
DAY WRITERS. GOOD AS SOCIAL HISTORY. 

CHANGING ROLE OF WOMEN 
HISTORY OF WOMEN "^S £MPLOYHENT 

I.O. 4.0, 4.4 

20010 

CHAFEf WILLIAM H. 

THE AMERICAN WOMEN* HER CHANGING SOCIAL, ECONOMIC, AND POLITICAL 
ROLES# 1920 1970. 

NEW YORK: OXFORD UNIVERSITY PRESS. 1972. 351P. 

THIS AMBITIOUS STUDY IS A COMPETENT EXAMINATION OF THE CHANGES 
THAT HAVE TAKEN PLACE IN THE STATUS AND THE SOCIAL, ECONOMIC, 
AND POLITICAL ROLES OF WOMEN PROM 1920 TO 1970. ITS PRINCIPAL 
ASSUMPTION IS THAT SEXUAL INEQUALITY IS ROOTED WITHIN THE 
SOCIAL STRUCTURE ITSELF THROUGH THE ALLOCATION OF DIFFERENT 
SPHERES OF RESPONSIBILITIES TO MEN AND WOMEN. THE METHODOLOGY 
EMPLOYED HERE IS NOT THE GATHERING OF EMPIRICAL DATA AND STATISTICAL 
AtJALYSES. BUT THE ANALYSIS OF PUBLIC PERCEPTIONS THROUGH 
WRITINGS OF THE TIME. MAGAZINES. PUBLIC OPINION SURVEYS, ETC. 
A NICE BIBLIOGRAPHY ON EARLY (1920-1950) WRITINGS ON WOMEN. 

CHANGING ROLE OF WOMEN 
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FEHINISH 

ROLE PERCEPTION 

20011 

SINCIAIRt MIDREM 

THE BETTER HALF* THE EMANCIPATION OP THE AMERICAN WGNAN* 
N» VORK: harper AND ROWt PUBLISHERSt 196St 401P. 

A HISTORICAL NARRATIVE OP THE STRUGGLE FOR IICM£N*S RIGHTS 
IN AMERICA FROM THE DAYS OF THE PILGRIMS TO THE PRl^ENT* IT 
DISCUSSES THE SUFFRAGE MOVEMENT. WORKING WOMEN* AND LABOR UNIONS. 

CHANGING ROLE OP MOMEN 
FQflNXSM 

4*4 

3.0 EDUCATION AND TRAINING 



30001 

BEASLSy* DiA M* 

EDUCATION IS THE KEY FOR WOMEN 

ANNALS OF THE AMER. ACAD* OF POL* & SOC* SCI** 375 (JANUARY* 1968)* 
154-162. 

A DISCUSSION OF THE IMPACT OF EDUCATION OF WOMEN ON THEIR 
CONTRIBUTION TO SOCIETY* NOTING CHANGES IN THE DEVELOPING AS WELL 
AS THE DEVELOPED SOCIETIES* THE IMPACT HAS TAKEN THE FORM OP 
INCREASING PARTICIPATION AND RESPONSIBILITY IN GOVERNMENT* A 
lARGER SHARE IN THE PROFESSIONS* AND OtOWTH IN SCIENTIFIC STUDIES* 

INTERNATIONAL STUDIES 



30002 

CLESSt ELIZABETH 

A MODEST PROPOSAL ?GR THE EDUCATING OF WOMEN 
THE AMERICAN SCHOLAR* 30 (AUTUMN. 1969)* 618-627* 
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CRITICIZING THE STRUCTURE OF COLLEGE EDUCATION. WHICH IS 
ESSENTIALLY TAILORED TO THE MALE LIFE AWD EDUCATION PATTERNS. THE 
AU^raOR MAKES THE FOLLOWING PROPOSALS TO ACCOMMODATE WOMEN: 
1) ADMISSIONS TO GRADUATE PROGRAMS AND PH.D. REQUIREMENTS SHOULD 
TAKE INTO ACCOUNT THE LIFE LEARNING OF WOMEN DURING THEIR EARLY 
MARRIAGE AUD CHILDBEARING PERIODS, 2) RESIDENCE REQUIREMENTS SHOULD 
BE RECONSIDERED. SHE NOTES THAT WOMEN'S INTEREST GENERALLY 
CHANGES BETWEEN THE ACES OF THIRTY AND FORTY. 

EDUCATIONAL BARRIERS 
GRADUATE EDUCATION 

5.2 



FRIDERICH, N. M* 

ACCESS TO EDUCATION AT ALL LEVELS 

ANNALS OF THE AMERICAN ACADEMY OF POLITICAL AND SOCIAL SCIENCE. 
37S (JANUARY. 1968), 133-144. 

EVEN THOUGH WOMEN ARE ENJOYING EVER INCREASING PARTICIPATION IN 
THE BENEFITS OF EDUCATION. THEY ARE FAR FROM HAVING REACHED EQUAL 

STATUS WITH MEN* AT THE VARIOUS LEVELS OF INSTRUCTION. THE 
SITUATION VARIES CONSIDERABLY DEPENDING ON THE AREA OF THE WORLD 
AND THE COUNTRY. WKING A CROSS CULTURAL APPROACH. THE AUTHOR 
DISCUSSES THE PROBLEMS OF PRIMARY EDUCATION. SECONDARY EDUCATION 
AND HIGHER EDUCATION F<» WOMEN. FIMALE ILLITERACY IS GREATER THAN 
AMONG MEN. SHE FEELS THAT THE EFFORTS AT ASSURING LITERACY MUST 
BE INTENSIFIED. JUST AS THE OPPORTUNITY TO ENTER INCREASINGLY VARIED 
PROGRAMS OF EXTRACURRICULAR INSTRUCTION MUST BE MADE MORE READILY 
AVAILABLE. 

HIGHER EDUCATION 
INTERNATIONAL STUDIES 
SECONDARY EDUCATION 

3.1. 3.3 

30004 

SHARP* LAURE M. 

EDUCATION AND EMLOYMENT? THE EARLY CAREERS OF COLLEGE GRADUATES* 
BALTIMORE: THE JOHNS HOPKINS UNIVERSITY PRESS. 1970. 162 P. 

A FIVE YEAR COHC«T STUDY OF 32.000 B.A. AND M.A. RECIPIENTS 
IN 1958 WAS MADE TO ASCERTAIN THE RELATION OF SEX DIFFERENCES IK 
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UNDERGRADUATE MAJOR» GRADUATE STUDY PATTERNSt AND CAREER PATTERNS TO 
DIFFERENCES IN LIFE CYCLES AND STYLES* BACKGROUNDS AND mPLOYMENT. 
RESULTS INDICATED THAT EDUCATION^ EMPLOYMENT* AND CAREER PATfERNS HAVE 
CHANGED AS YOUNG FAMILY LIFE STYLES HAVE CHANGED* THAT FEMALE AND 
MINORITY TALENT IS LOST DUE TO SCREENING PROCEDURES* THAT THERE IS A 
LACK OF COMMUNICATION AND INTERACTION BETWEEN THE BUSINESS AND ACAOraiC 
COMMUNITIES THAT NEED NOT EXIST* AND THAT A PERSON'S UNDERGRADUATE MAJOR 
HAS THE GREATEST IMPACT ON CAREER OUTCOME* INCLUDES STATISTICS* TABLES* 
AND NOTES ON METHODOLOGY. MATERIAL NOW DATED, BUT A SIGNIFICANT STUDY. 

CAREER DEVELOPMENT 
COLLEGE GRADUATES 
EDUCATIONAL BARRIERS 
EDUCATIONAL POLICY 
QiPLOYMENT 
HIGHER EDUCATION 
LIFE STYLES 
ROLE PERCEPTION 

6.4*4.1*3. 3* 3*4* 5*0 

3000S 

THE EDUCATION OF WOMEN FOR SOCIAL AND POLITICAL LEADERSHIP 

A SYMPOSIUM AT SOUTHERN METHODIST UNIVERSITY* DALLAS: SOUTHERN 

METHODIST UNIVERSITY PRESS* 196 7* 87P. 

DURING S.M.U. 'S SEHKENTENIAL YEAR* THE WOMEN'S COMMITTEE 
AND ASSOCIATED WOMEN STUDENTS BROUGHT TOGETHER A SELECT GROUP 
OF ARTICULATE WOMEN STUDENTS ATTENDING TEXAS COLLEGES AND UNIVERSITIES 
TO TALK WITH WOMEN LEADERS IN THE FIELDS OF EDUCATION AND PUBLIC 
AFFAIRS. THE GOAL WAS TO MOTIVATE WOMEN TO LEADERSHIP IN SOCIAL 
AND POLITICAL MATTERS AND TO EXAMINE THE OBLIGATION OF THE UNIVERSITY 
TO EDUCATE FOR CITIZENSHIP OBLIGATIONS- THIS WAS DCNE BY CENTERING 
ON THE UNIVERSITY'S ROLE TO REEDUCATE WOMEN WITH REGARDS TO THEIR 
SELF IMAGE AND THEIR STATUS IN HISTORY* AND THE UNIVERSITY'S 
OBLIGATION TO ACCOMMODATE THE NEEDS OF WOMEN. 

HIGHER EDUCATION 
CAREER BARRIERS 
POLITICS 

5.2 

30006 



GIUSBURG* RUTH BADER 
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TREATNENT OF WOMEN BY THE lAW: AWAKENING CONSCIOUSNESS IN THE 
IMi SCHOOLS. 

VALPARAISO UNIVERSITY LAW SCHOOL. S (1971 ) 480M88 

ACCORDING TO THIS ARTICLE* LAW SCHOOLS CAN CONTRIBUTE SXCNIFICANTLV 
TO THE AWAKENING PROCESS ESSEOTIAL TO SHORTEN THE DISTANCE BETWEEN 
WOMEN AND EQUAL OPP<»TUNITY. WITH INCREASING FHIALE ENROLLMENT 
AND A START TOWARD ACADEMIC ATTENTION TO SEX BASED DISCRlMlNATIONt 
LW SCHOOLS ARE BECOMING MORE ATTUNED TO THE NEEDS OP THEIR 
WOMEN STUDENTS. 

WOKEN IN LAW 

7.5 

30007 

ZAPOLEON# MARGUERITE WYHOFF. 
OCCUPATIONAL PLANNING FOR WOMEN 

NEW YORKS HARPER AND BROTHERS* PUBUSHERSt 1961* 276P. 

A SOMEWHAT DATED* BUT WELL RESEARCHED HANDBOOK FOR VOCATIONAL 
PLANNING COUNSELORS. ALTHOUGH THE AUTHOR VIEWS WOMEN'S POTENTIAL 
EQUAL TO MEN'S* SHE NOTES THAT WOMEN PERFORM DIFFERENT TYPES 
OF WORK* THAT THERE ARE F»ININE CHARACTERISTICS THAT AFFECT 
WOMEN IN THEIR WORK* AND THAT THEY NEED SPECIAL KINDS OF COUNSBLIMC^ 
THERE ARE THOROUGH CHAPTERS DESCRIBING WHAT IS BEING DONE IN 
EDUCATIONAL INSTITUTIONS* EMPLOYNBNt OFFICES^ AND SOCIAL AGENCIES 
TO PROVIDE VOCATIONAL GUIDANCE. 

CAREER DEVELOPMENT 
CJiREER PLANNING 
mPLOYMENT 

MATURE i^OMEN WORKERS 
3*. 1*3. 3*4.2*4.5*6.2*6.3 

30008 

UNITED STATES DEPARTMENT OF LABOR* WOMEN'S Bt»EAU 
PLANS FOR WIDENING WOMEN'S EDUCATIONAL OPPORTUNITIES. 
PAPER PREPARED BY ELIZABETH DUNCAN K0ONT2 FOR THE WINGSPREAD 
CONFERENCE ON WOMEN'S HIGHER EDUCATION: SOME UNANSWERED 
QUESTIONS* HELD MARCH 13* 1972* IN RACINE^ WISCONSIN* WASHINGTON 
D.C.s UNITED STATES GOVERNMENT PRINTING OFFICE* 1972* 13 P. 



THIS PAPER CONTAINS A SUMMARY OF PLANS FOR WIDENING WOMEN'S 
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EDUCATIONAL AND VOCATIONAL OPPORTUNITIES* TOADITIONAL STUDIES* 
CONTINUING EDUCATION* APPRENTICESHIPS, EMERGING OCCUPATIONS* 
ATTITUDINAL CHANGES AND W(^K LIFEPLANS ARE AMONG THOSE AREAS 
DISCUSSED* SPECIFIC EDUCATIONAL PROJECTS ARE CITED. 

EDUCATIONAL OPPORTUNITIES 
EDUCATIONAL FOLIC V 
HIGHER EDUCATION 

3*2*3*4 
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31001 

BYDEf LORRAINE DITTRICH 

ELIMINATING BARRIERS TO CAREER DEVELOPMENT OF WOMEN 
PERSONNEL AND GUIDANCE JOURNAL* 59 (SEPTEMBER* 1970)* 24-28* 

USING A NUMBER OF RECENT STUDIES, EYOE NOTSS HOW COUNSELORS 
CREATE BARRIERS BY 1) FAILING TO READ AHD APPLY DATA FROH NEW 
RESEARCH STUDIES ON WOMEN f 2) RETAINING SUBTLE STEREOTYPES OF 
WOMEN'S HEALTH, ABILITIES* COMMITOEMT* PRODUCTIVITY. AND STYLE? 
AND 3) OVERLOOKING CHANGES TAKING PLACE IN OCCUPATIONS* SHE 
EMPHASIZES THE USE OF THE DEVELOPMENTAL APPROACH TO GUIDANCE* 
TAKING INTO ACCOUNT INDIVIDUAL LIFE STYLE DESIRES* BIBLIOGRAPHY. 

BIBLIOGRAPHY 
CAREER DEVELOPMENT 
CARE£3^ PUNNING 
EDUCATIONAL BARRIERS 

4*5*6*0 

31002 

REZLER* AGI^ES G. 

CHARACTERISTICS OF HIGH SCHOOL GIRLS CHOOSING TRADITIONAL OR PIONEER 
VOCATIONS 

PERSONNEL AND GUIDANCE JOURNAL* 45 (MARCH* 1967), 659-665* 

THIS STUDY FOUND THAT HIGH SCHOOL COUNSELORS COULD DISTINGUISH 
TRADITIONALS FROM PIONEERS ON THE BASIS OF INTERESTS* I/ERSONALITY, 
AND ACADEMIC ABILITY* THE AUTHOR RECOMMENDS THAT THIS SHOULD BE 
USED TO HELP GIRLS INTEGRATE PERSONAL CONSIDERATIONS tflTH REALITY 
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CONSIDERATIONS. PARTICULARLY IF THEY SHOW AN INCLINATION TOWARD A 
TRADITIONALLY MASCULINE FIELD. 

CAREER DEVELOPMENT 
CAREER PLANNING 

6.1 



31003 



A$TIN» HELEN 

CAREER KVELOPMENT OF GIRLS DURING THE HIGH SCJiOOL YEARS. 
JOURNAL OF COUNSELING PSYCHCi-OCY, 15 iNOVEHBER, 1968), 

THIS STUDY WAS DONE TO ASCERTAIN WHETHER CERTAIN PERSONAL 
CHARACTERISTICS OF NINTH GRADE GIRLS WOULD BE PREDICTIVE OF THEIR 
OCCUPATIONAL CHOICES THREE YEARS LATER. WHETHER CHARACTERISTICS 
THAT MIGHT ATFECT CAREER CHOICE COULD BE IDENTIFIED* AND WK5:THBR 
THERE WERE ANY PARTICULAR PERSONAL QUALITIES ASSOCIATED WITH 
CERTAIN OCCUPATIONAL CHOICES. T^ULTIPLE DISCRrtltlATION ANALYSIS 
WAS USED ON THE RESULTS OF A BATTERY OF TESTS GIVEN TO 817 FEMALE 
STUDENTS IN 1960 AND THREE YEARS LATER. AI40NG THE RESULTS: 
JOB COUNSELING APPEARS TO DISCOURAGE GIRLS FROM CONTINUING THEIR 
EDUCATION* 



CAREER CHOICE 
CAREER ASPIRATIONS 
CAREER PLANNING 
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31004 



UNITED STATES DEPARTOENT Of lABOR, BUREAU OF lABOR STATISTICS* 
OCCUPATIONAL OUTLOOK HANDBOOK 

BULLETIN 1700* WASHINGTON, D*C*J UNITED STATES O0VERM4ENT PRINTING 
OFFICE* 1972. 879P. 



A BASIC REFERENCE SOURCE USTING OVER BOO JOBS OF WHITE AND 
BLUE-COLLAR AND OF IN-SBIVICE AREAS* DESCRIBES TRAINING NEEDED. 
TYPES OF POSITIONS. EARNINGS, SOURCES OF MORE INFORMATION, NATURE 

THE WORK* AND APPROXIMATE NUMBER OF PEOPLE NEEDED. PUBLISHED 
ANNUALLY. a-x^iu^u 



CAREER OPPC^TUNITIES 
OCCUPATIONS 
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3100S 

WATSRHUtDER> GSCRGIA P* 
CAREERS FOR COLLEGE WCHEN 

CENTER FOR CONTINUING EDUCATION OF WOMEN* ANN ARB(^» MICHIGAN^ 
UNIVERSITY OF MICHIGAN* 1968« 61P. 

THIS HANDBOOK HAS RSSN FURUSHED IN RESPONSE TO THE INCREASING 
NUMBQl OF EDUCATED AND MATUR!! WOMEN IN THE LABOR FORC£« JOBS 
ARE LISTED BY JOBS AND CROSS «*INDEXED BY ACADEMIC FIELDS. NO 
BOOKS ON CAREERS ARE LISTED* BUT PUBLICATIONS WHICH CAN LEAD ONE 
TO UP-DATED MATERIAL ARE. WATERMULDER NOTES THAT INFORMATION IS 
USUALLY OUT OF DATE AFTER FIVE YEARS. INCLUDED IS A SAMPLE 0? 
THE LETTER FORM TO USE WHEN REQUESTING MATERIALS. 

OCCUPATIONS 

CAREER OPPORTUNITIES 
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FASHIONING MANPOWER PROGRAMS FOR WOMEN 
MANPOWER* 1 (JUNEt 1969). 22-25. 

A DESCRIPTIVE ARTICLE DEALING WITH MANPOWER TRAINING PROGRAMS 
FOR WOMEN. INCLUDED ARE JOBS AS NURSES 'S AIDS* RETRAINING OF 
NURSES* TRAINING IN CLERICAL AND BUSINESS MACHINE SKILLS. SOME 
OF THE PROGRAMS ARE UNDER WIN (WC»K INCENTIVE PROGRAM), WOW 
(WASHINGTON OPPORTUNITIES FOR WOMEN)* AND NEW CAREERS PROGRAM. 

FEDERALLY ASSISTED PROGRAMS 

3.0*5. 6« 6.2*6.4 

32002 

JACC^S* ALICE D*, 

WOMEN IN lAW SCHOOL! STRUCTURAL CONSTRAINT AND PERSONAL CHOICE 
IN THE FORMATION OF PROFESSIONAL ODENTITY* 
JOURNAL OF LEGAL EDUCATION. 24 (1972) 4 62-4 72. 
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THIS IS A REPORT OF RESEARCH CONDUCTED AT WO UNIDENTIFIED 
LAW SCHOOLS IN 1969 AND 1970/71 RESPliCTI VELY. THE RESEARCHERS 
FOUND A CONFLICT IN THE WOMEN BETWEEN THEIR SEX ROLE MODELS AND 
PROFESSIONAL ROLE MODELS AMD FOUND THAT MOST WOMEN CHOSE TO FOLLOW 
SEX ROLE MODELS, SOMETIMES TO THE DETRIMENT OF THEIR PROFESSIONAL 
DEVELOPMENT. THE RESEARCHERS NOTED THE PATTERN SEEMS TO BE CHANGING 
SOMEWHAT AMONG THE YOUNGER FRESHMAN GIRLS, EVIDENTLY BECAUSE W THE 
INFLUENCE OF THE WOMEN MOVEMENT. 

PSYCHOLOGICAL FACTORS 
ROLE CONFLICT 
WOMEN IN lAW 

5.1 

32003 

UNITED STATES DEPARTMENT OF IABOR# WOMEN'S BUREAU. 

HELP IMPROVE VOCATIONAL EDUCATION FOR WOMEN AND GIRLS IN YOUR 

COMMUNITY. 

WASHINGTON* O.C. : UNITED STATES GOVERNMENT PRINTING OFFICE, 1972, 5P# 

AIMED AT THE OPINION LEADERS, THIS PAMPHLET OUTLINES SUGGESTIONS 
FOR IMPROVING VOCATIONAL EDUCATION FOR WOMEN AND GIRLS IN THEIR 
COMMUNITIES* 
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UNITED STATES DEPARTMENT OF LABOR, WOMEN'S BUREAU 
TRENDS IN EDUCATIONAL ATTAINMENT OF WOMEN* 

WASHINGTON, D.C.J UNITED STATES GOVERNMENT PRINTING OFFICE, 
OCTOBER, 196 9, 19P. 

A STATISTICAL DESCRIPTION AND ANALYSIS OF WOMEN'S EDUCATIONAL 
ATTAINMENT AND LABOR FORCE PARTICIPATION WHICH SHOWS A DIRECT 
RELATIONSHIP BETWEEN THE TWO VARIABLES. BASED ON DATA FROM 
SELECTED PERIODS BETWEEN 1900 AND 1968* 



DOCTORAL DEGREES 
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HIGHER EDUCATION 

LABOR FORCE PARTICIPATION 

3*4 CONTZr^UXNG EDUCATION 
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UNITED STATES DEPARTMENT OF lABORi WOMEN BUREAU 
CONTINUING EDUCATION PROCRAHS AND SERVICES FOR WOMEN. 
PAMPHLET 10 (REVO* WASHINGTON* D.C. : UNITED STATES GOVERNMENT 
PRINTING OFFICE* 1971, 167 P. 

LISTS ABOUT 450 PROGRAMS, BY STATE, THAT WERE IN OPERATION 
IN 1971 AIMED AT PROVIDING CONTINUING EDUCATION IN ACADEMIC, 
PROFESSIONAL, OR INTEREST AREAS FOR WOMEN. ALSO INCLUDED IS 
A LIST OF SELECTED READINGS ABOUT CONTINUING EDUCATION. 



3. 1, 8* 0 
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B1RNAIID# JESSIE 

STATUS OF WOMEN IN MODERN PATTERNS CULTURE 

ANNALS OF THE AMER* ACAD. OF POL* & SOC* SCI*, (1-68), 3-14. 

THE AUTHOR NOTES THAT MODERN INDUSTRIAUSM HAKES EQUALITY 
OF THE SEXES POSSIBLE^ BUT StXTH EQUALITY IS NOT LIKELY TO BE 
ACHIEVED* TOO ROAI^LOCKS, ACCORDING TO W. J. OOODE* STAND IH THE 
way: the DOMESTIC AND MATERNAL OBUGATIONS ASSIGNED TO WOMEN 
AND THE LACK OF INTEREST WOMEN IN ASSUMING EQUAL RESPONSI-^ 
BILITIES. THE FIRST NEED NOT BE AN OBSTACLE IF THE NUMBER OF 
CHILDREN IS ^ALL AND IF AIDS ARE SUPPLIED BY COMMUNITY ACZNCIES* 
THE LACK OF INTEREST IN HIGH**LEVEL POSITIONS SUGGESTS THAT WOMEN 
ARE SETTLING F(m OOBS RATHER THAN CAREERS* CURRENTLY. WOMEN ARE 
M(^E INTERESTED IN PERSONAL, AND SEXUAL RIGHTS RATHER THAN LEGAL* 
POLITICAL AND ECONOMIC RIGHTS* THERE IS 8EGINNXNG TO BE 
RECOGNITION OF THE FACT THAT THE CHANGE IN THE STATUS OF WOMEN 
MAY HAVE A DELETERIOUS EFFECT ON MEN. 
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40001 



CAREER ASPIRATIONS 

SSX ROLES 

STATUS 



4.5»6.2 

40002 



BLOOD, ROBERT 0. 

LONG-RANGE CAUSES AND CONSEQUENCES OF THE EMPLOYMENT OF MARRIED WGHEN 
JOURNAL OF MARRIAGE AND THE FAMILY, 27 (FEBRUARY, X965). 43^47. 

THIS ATICLE PREDICTS THAT MC«E WOMEN WILL BE WORKING, FOR 
MORE YEARS. IN MORE AREAS THAN IN THE PAST. THIS WILL ALTER 
FAMILY RELATIONSHIP PATTERNS TO A MORE EGALITARIAN BASIS. THE 
AUTHOR OFFERS NO EMPIRICAL DATA TO SUPPORT HIS CONTENTIONS. 

EMPLOYMENT TRENDS 
WmiLY CHARACTERISTICS 
FAMILY RESPONSIBIUTIES 
WCRKING WIVES 



4.2,6.2 

40003 



BOGANt FORREST A* 

WORK EXPERIENCE OF THE POPULATION 

MONTHLY LABOR REVIEW, 92 (JUNE, 1969), 44 -SO. 



THIS ARTICLE ANALYZES THE INCREASED LABOR FORCE PARTICI- 
PATION BY WOMEN AND YOUTH DURING THE LATE 1960 'S. COMPARATIVE 
STATISTICS CONCERNING EMPLOYMENT AND UNEMPLOYMENT IN POVERTY AND 
'^^^yPTJf NEIGHBORHOODS. THE ANALYSIS SHOWS THAT WOMEN MADE 
IMPRESSIVE GAINS AS YEAR ROUND, FULL-TIME WGRKERS IN A TIGHT lABOR 
MARKET. 



BLACK WOMEN 

EMPLOYMENT PATTERNS 

EMPLOYMENT TRENDS 

LABOR FORCE PARTICIPATION 

POVERTY 

UNEMPLOYMENT 



6.1, 6.4 
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BRSflNGTON^ ANN 

BERG* EVELYN VAH CMDEH 

THE HON EN GRADWTES OT A COLtSGIATE SCHOOL OP BUSINESS 
CHICAGO: THE UNIVERSITY OP CHICAGO PRESS* 1942« 99 P* 

AN EARLY DSSCRIPTIVS» STATISTICAL STUDY» BRIEF DESCRIPTION 
OF THE WCNEN'S TRAINING. THE FOLLOHING SECTIONS COVER CAREERS* 
FINANCES. AND INDIVIDUAL ACTIVITIESt SUCH AS FAMILIES, HOBBIES, 
LECTURES AND PUBLICATIONS, SOCIAL ACTIVITISS, AND SBLF«*ASSBRTION 
AND SELF-REALIZATION IN BUSINESS POSITIONS* THE CAREERS SECTION 
DISCUSSES SALARY AND OCCUPATIONAL AOVANCIMENT, DISCRININATION, AMD 
IS SUBDIVIDED INTO BUSINESS, ISACHINQ, AND HOHB^AKXNC. GIVES A 
SENSE W THE PHILOSOPHIES OP THE ffOMEN AND OF THEIR NON-CAREER 
INTERESTS. INCLUDES THE QUESTIONNAIRE USED, THE PROCEDURES FOR 
ITS USE, AND A LIST OF DEFINITIONS OF TERNS USED, 34 TABLES 
PREPARED FROM QUESTIONNAIRE DATA AND FROM DATA ON MEN FRCN THE 
SANS SCHOOL* NOTE DATE* 

CAREER OeVELOPMENT 
CAREER-MARRIAGE CONFLICT 
CAREER OPPORTUNITIES 
FAMILY RESPONSIBILITIES 
UFE STYLES 
NGMEN IN BUSINESS 



40005 

DONAHUE, NARY P* 

FEMALE LABOR FORCE IN THE WITED STATES 
GEOGRAPHICAL REVIEW, 61 (JULY, 1971), 440-442* 

SUMMARIZING OTHER ARTICLES, THE AUTH(X( SYNTHESIZES THE 
MATERIAL AND MAXES PREDICTIONS ABOUT CHANGES IN THE FIMALE LA8(» 
FORCE IN THE UNITED STATES. 

BIPLOYMENT TRENDS 
MANPOMSl RtOJECTIONS 
OCCUPATIONAL SEGREGATION 

S*0 

40006 

EYDE, LORRAINE DITTRICH 

WORK VALUES AND BACKGROUND FACTORS AS PREDICTCmS OF MOMENTS 
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DESIRE TO WORK. 

BUREAU OF BUSINESS RESEARCH MONOGRAPH NO. XOSt COLIMBUS OHIO: 
THE BUREAU OF BUSINESS RESEARCH^ COLLEGE OF COMMERCE AND 
ADMINISTRATION, THE OHIO STATE UNIVERSITY* 1962» 68 P. 

AN EMPIRICAL STUDY OF THE PERSONAL AND EDUCATIONAL BACK- 
GROUNDS OF COLLEGE TRAINED WOMEN IN RELATION TO THEIR ATTITUDES 
AND MOTIVATIONS TOWARDS WORK OUTSIDE THE HOME* THE PURPOSE OF 
THE STUDY IS TO IDENTIFY FAMILY BACKGROUNDS* WORK VALUES AND OTHER 
ATTITUDES OF WO GROUPS OF WOMEN (STUDENTS AND ALUMNI OF TUFTS 
CIASSES X9S3 AND 1958) WHO EXHIBIT STRONG INTERESTS IN PAID 
EMPLOYMENT. 

ACHIEVEMENT MOTIVATION 
FAMILY BACKGROUND 
MOTIVATION 
SOCIALIZATION 
WORK COMMITMENT 

3.0# 4.2,4.5, !^.0 

40007 

FLANDERS, OWIGHT P. 
ANDERSON, PEGGY E. 

SEX DISCRIMINATION IN BMPLOYMENTx THEORY AND PRACTICE 
INDUSTRIAL AND LABOR RELATIONS REVIEW, 26 (APRIL, 1973), 938-9SS. 

THE AUTHORS OF THIS EXCELLENT STUDY FIRST EMPLOY MICRO- 
ECONOMIC THEORY TO ILLUSTRATE THE CHOICES AN EMPLOYER FACES IN 
DECIDING ON THE MALE -FEMALE MIX OF HIS LABOR FORCE. THEY THEN 
TEST SEVERAL HYPOTHESES SUGGESTED BY BCOIiiOn^lC THE(»Y# USING A 
SAMPLE OF 337 MALES AND 106 FEMALES EMPLOYED IN FOUR MANAGERIAL 
LEVELS WITHIN THE PERSONNEL DEPARTMENTS OF SIXTY-ONE FIRMS. 
VARIATIONS IN THE MALE-FEMALE EMPLOYMENT ARE MEASURED AGAINST 
VARIATIONS IN SALARY, EDUCATION, WORK EXPERIENCE, AGE, SIZE OF 
FIRM, AND THE SEX MIX OF EACH FIRM'S TOTAL LABOR FORCE. 

DISCRIMINATION 
EMPLOYER ATTITUDES . 
EQUAL PAY 

UNDERUTXLI2ATI0N OF WOMEN 
WOMEN IN BUSINESS 
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GOLD* SOMXA S. 

AtTBRmTZVS mTIONAL COALS AND WOMBN^S £Mfl«oniESIT 
SCIENCE* 179 (PEBRUimy 16* 1973)* eS6-$60. 

IP ENLARGING MOHEN'S CAREER OPPORTUNITIES IS ACCEPTED AS 
ONE OP THE GOALS THAT HAS TO BE ACCOMMODATED WHEN DESIGNING 
POLICIES POR THE PUTUREt THEN A SUCCESSPUL SIRATBGY PGR PIRTHSRING 
THIS OBJECTIVE REQUIRES THAT LONG -RANGE PLANNING BE UNDERTAKEN* 
THE AUTHOR EXAMINES THREE ALTERNATIVE PROSPECTS FOR THE POTUREt 
THE SCONONy OP 1980 AS PROJECTED BY THE BUREAU OP LABOR STATISTICS* 
A PESSIMISTIC VARIANT. AND AN OPTIMISTIC VARIANT* EACH REFLECTS 
DIFFERENT ASSUMPTIONS THAT SIGNIFICANTLY AFFECT THE NUMBER AND 
KINDS OF JOB OPPORTUNITIES* 

EMPLOYMENT TRENDS 

LABOR FORCE PARTICIPATION 

MANPOWER PROJECTIONS 

4*1 

40009 

GORDON* MARGARET S. 

INTRODUCTION: WOMEN IN THE XABOR FORCE 
INDUSTRIAL RELATIONS* 7 (MAY* 1968)* 187**192« 

THE AUTHOR DISCUSSES SEVERAL PJICTORS WHICH INFLUENCE THE 
PRESENT AND FUTURE INCREASE IN WOMEN WORKERS: GENERAL ATTITUDES 
TOWARDS WORKING WCMENt AGS WHEN MARRIAGE OCCURS. THE PRESENCE CT 
CHILDREN* THE DESIRE FOR PART-TIME »PLOYMBNT* VOCATIONAL TRAINING* 
HIGHER EDUCATION AND PROFESSIONAL CAREERS^ 

CAREER ASPIRATIONS 
CHILCaiEN 

GRADUATE EDUCATION 
MARITAL STATUS 
PART«TZME EMPLOYMENT 

3. 0*3.2* 4.5* S.O*S.l 

40010 

HEDGES. JANICE NEIPERT 

WOMEN WORKERS AND MANPOWER DEMANDS IN THE 1970 *S 
MONTHLY LABOR REVIEW* 93 (JUNE* 1970)* 19-*29. 

IN THIS ARTICLE. THE PRESENT JOB CONCENTRATION OF WOMEN 
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IS EXAMINED AND CONTRASTED WITH THE OPPORTUNITIES EXPECTED IN THE 
1970'S IN SOME OF THE PROFESSIONAL AND SKILLED OCCUPATIONS. THE 
AUTHOR PEELS THAT A MAJOR SHIFT IN EMPLOYMENT PATTERNS WILL BE 
REQUIRED. STATISTICAL INFORMATION* 

£MPLOyH£NT OPPORTUNITIES 
mPLOYMENT TRENDS 
EMPLOVMENt PATTERNS 
MANPOWER PROJECTIONS 
OCCUPATIONAL SEGREGATION 

4. !• S* 0 

40011 

JOHNSTONE. ELIZABETH 

WOMEN IN BC0N0i4IC LIFE: RIGHTS AND OPPORTUNITIES 

ANNALS OF THE AMERICAN ACADEMY OF POLITICAL AND SOCIAL SCIENCE. 

375 (JANUARY, 1968) • 102-114. 

WOMEN'S ROLE IN ECONOMIC LIFE IS CHANGING UNDER THE IMPACT OF 
MANY FORCES. WHILE DISCRIMINATION AND BUILT-IN PREJUDICE AGAINST 
WOMEN IN mPLOYMENT HAVE BEEN LESSENING IN THE MOST PARTS OF THE WORLDt 
MANY ECONOMIC* SOCIAL* AND CULTURAL FACTORS AND ATTITUDES STILL PLACE 
WOMEN AT A DISADVANTAGE IN THE WORLD OF WCStK AND RESTRICT THEIR 
CONTRIBUTION UNNECESSARILY AND» IN MANY CASES* UNFAIRLY. THE AUTHOR 
SUGGESTS THE FOLXX>WING CHANCES. FIRST* A MORE REALISTIC AND FORWARD- 
LOOKING VOCATIONAL GUIDANCE AND TRAINING FOR GIRLS IN THE INITIAL 
STAGE OF PREPARATION FOR WORK LIFE* SECONDLY. A POSITIVE ADAPTATION 
OF SOCIETY AS A WHOLE TO THE NEEDS OF WOMEN WORKERS WITH FAMILY 
RESPONSIBILITIES. WOMEN IN DEVELOPING COUNTRIES WILL NEED NEW 
OPPORTUNITIES TO PARTICIPATE IN ECONOMIC LIFE AS INDUSTRIALIZATION 
PROGRESSES. THE ILO CAN HELP BRING ABOUT THESE CHANGES. 

CHANGING ROLE OF WOMEN 
DISCRIMINATION 
SOCIETAL ATTITUDES 
UNDERUTILIZATION OF WOMEN 

3.1* 3.2*4.4* 4. S 

40012 

KIEVIT» MARY B. 

WOMEN IN GAINFUL AND USEFUL EMPLOYMENT 

JOURNAL OF HOME ECONOMICS* 60 (NOVEMBER* 1968)* 697-702. 
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THIS ARTICLE WRITTEN FOR KOHE ECONOMICS INSTRUCTORS PRESENTS 
AN OVERVIEW OF WORKING WOMEN INCLUDING THE NUMBER AND CHARACTERISTICS 
OF WOMEN WORKERS* MOTIVATING FACTORS* EFFECTS OF MARITAL STATUS* 
EDUCATION AND FAMILY INCOME* AGE AND JOBS HELD* THERE IS A SECTION 
DISCUSSING WHETHER WOMEN SHOULD WORK* 

MARITAL STATUS 
REASONS WOMEN WORK 

3. 0* 4« 5 

40013 

KREPS* JUANITA 

SEX IN THE MARKETHACE: AMEICAN WCMEN AT WORK 
BALTIMORE^ JOHNS HOPKINS PRSSS* 1971* 117 P* 

AN EXCELLSWr* CONCISE* AUTHORITATIVE MONOGRAPH ON WHAT IS 
KNOWN ABOUT THE PARTICIPATION OF WOMEN IN THE LABOR FORCE 
THE EARNINGS* LABOR FORCE STATUS* DEMAND AND SUPPLY FACTORS* LABOR 
FORCE ACTIVITY* AND THE VALUE OF WOMEN'S WORK* THERE IS ALSO A 
CHAPTER ON THE ISSUE OF SEX DISCRIMINATION IN OIPLOYNINT* AND ONE 
ON ACADEMIC WOMEN AS A CASE IN POINT* STAISTICS* CHARTS* AND 
GRAPHS SUPPLEMENT THE DISCUSSION* 

DISCRIMINATION 
EMPLOYMENT 
EMPLOYMENT PATTERNS 
LABOR FORCE PARTICIPATION 
LABOR SUPPLY 

UNDER UTILIZATION OF WOMEN 
4* 1#4*2* 4*3*5*2 

40014 

MYRDAL* ALVA 
KLEIN* VIOLA 

WOMEN ^S TWO roles: HOME AND KORK 

LONDONS ROUTLEDGE AND KEGAN PAUL LTD** 19S6* 208 P* 

THIS CLASSIC VOLUME ADDRESSES ITSELF TO THE NEEDS FOR SOCIAL 
REFORMS IF WOMEN ARE TO RECONCILE FAMILY AND PROFESSIONAL LIFE* 
THE AUTHORS NOTE THAT WOMEN HAVE ENTERED THE lABOR MARKET IN 
INCREASING NUMBERS* IN ADDITION TO TRACING THE DEVBLOMENTS THAT 
HAVE RESULTED IN THE INCREASED LABOR FORCE PARTICIPATION RATE* 
MYRDAL AND KLEIN PROVIDE THE READER WITH RELEVANT SECONDARY 
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EMPLOYMENT STATISTICS AND COMPETENTLY DISCUSS THE IMPLICATIONS 
OF WOMEN WORKINQt THE EFFECTS ON CHILDREN AND THE DILEMMAS THAT 
WmKING WOMEN FACE- THERE IS ALSO A VERY THOROUGH DISCUSSION ON 
EMPLOYERS' COSTS. 

CAREER ASPIRATIONS 
CAREER -MARRIAGE CONFLICT 
EMPL0Yr4ENT PATTERNS 
INTERNATIONAL STUDIES 
LABCm FORCE PARTICIPATION 
LABOR TURNOVER 

4. If 4. Si 6.2 

4001S 

MCNALLY* GERTRUDE B. 

PATTERNS OF FEMALE lABOR FORCE ACTIVITY 
INDUSTRIAL RELATIONS* 7 (MAY# 1968)* 204*^21 8. 

THIS ARTICLE IS CONCERNED WITH THE DIFFICULTY OP DETERMINING 
PATTERNS OF FEMALE LABOR FORCE PARTICIPATION* THE ARTICLE SURVEYS 
NSW ANALYTIC TECHNIQUES WHICH HAVE THROWN LIGHT ON THE INFLUENCE 
OF ECONOMIC AND DEMOGRAPHIC FACTORS AT THE AGGREGATE LEVEL* BUT 
WHICH ARE NOT SUCCESSFUL WHEN APPLIED TO DISAGGREGATE DATA* THE 
AUTHOR SUGGESTS THAT THE PROBLEM BE SHARED WITH OTHER DISCIPLINES 
AND CITES LONGITUDINAL STUDIES WHICH MIGHT BE POTENTIAL VALUE. 
ALSO DISCUSSED IS THE DIFFICULTY OF ISOLATING QUANTIFIABLE INDICAT(mS 
OF DISCRIMINATION. SAIARY DIFFERENTIALS ARE CPTEN CITED BUT PEW 
STUDIES HAVE DEALT WITH SENIORITY OR PRODUCTIVITY WHICH AFFECT 
EARNINGS. 

DISCRIMINATION 
EMPLOYMENT PATTERNS 
LABOR FORCE PARTICIPATION 
REASONS WOMEN WCmK 
WOMEN IN LAW 

3. 0^4. 2*4. 3*5*0 

40016 

NATIONAL MANPOWER COUNCIL 
WOMAN POWER 

A STATEMENT BY THE NATIONAL MANPOWER COUNCIL WITH CHAPTERS BY 
COUNCIL STAFF- NEW YORK: COLUMBIA UNIVERSITY PRESS* 1957* 371 P. 
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THIS EARLY WORK DISCUSSES THE ROLE OP HOlEf) IN THE LABC^t FORCE. 
IT IS THE RESULT OP A TWO-VEAR STUDY BY THE NATIONAL MANPOWER 
COUNCIL AT COLUNBIA UHIVERSItY. ISSUES WHICH ARE DISCUSSED ARE 
TRENDS IN THE EHPLOYNENT OP WOMEN, THEIR EDUCATION, LABOR MARKET 
BEHAVXOR, W«EN IN THE ARMED SERVICES^ AND POUCY ISSUES APPECTING 
WOMEN. STATISTICS. 

BIBLIOGRAPHY 

EMPLOYMErrr patterns 

EMPLOYMENT TRENDS 
MANPOWER PROJECTIONS 

3.0. 4.2, 4.S, 6*0 

40017 

OPPENHEIMER* VALERIE K* 

THE INTERACTION OP DEMAND AND SUPPLY AND ITS EPPECT ON THE FEMALE 
LABOR FORCE IN THE UNITED STATES 

POPULATION STUDIES, 21 (NOVBMBCR, 1967), 239-2S9. 

THE PAPER ATTEMPTS TO ANALYZE THE CHANGE IN THE AGE PATTERN 
OF FEMALE WORKERS AS RELATED TO SUPPLY AND DEMAND FACTORS* THE 
AUTHOR PROVIDES EVIDENCE THAT IT IS NEITHER FREDCNINAKTLY SUPPLY 
OR PREDOMINANTLY DEMAND FACTORS THAT HAVE BROUGHT ABOUT THE OBSERVED 
CHANGES IN FEMALE LABOR FORCE PARTICIPATION* BUT THAT IT IS THE 
PARTICULAR NATURE OP THE INTERACTION BEtWEEN SUPPLY AND DEMAND 
FACTORS. THE LATTER HYPOTHESIS PROVIDES THE BEST EXPLANATION FOR 
THE INCREASED LABOR FORCE PARTICIPATION OF OLDER MABRIBD WOMEN. 

EMPLOYMEfir PATTERNS 

01PLOYNENT TRENDS 

LABOR FOI^E PARTICIPATION 

LABOR SUPPLY 

MANPOWER DEMANDS 

4.2, 6.3 

40018 

OPPENHEIMER, VALERIE K. 
THE SEX -LABELING OF JOBS 

INDUSTRIAL RELATIONS* 7 (MAY, 1968), 219-^234. 

THE FIRST PORTION OF THE ARTICLE DEALS MITH THE DIFFICULTIES 
OF DEFINING JOB. CATEGORIES AND INTERPRETING JOB CLASSIFICATION 
DATA. THERE IS AN EXTENSIVE DISCUSSION OF FACTORS AFFECTING THE 
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PRESENCE OR ABSENCE OP WQN£r4 IN CERTAIN JOB AREAS* SUCH AS. 
AVAILABILITV OF WOMEN WORKERS AT LOW SALARIES* TRADITION* SEX-LINXfiD 
CHARACTERISTICS OP CERTAIN JOBS* MIXED GROUP WORK AND FEMALE 
SUPERVISORS, THE AUTHOR CONCLUDES THAT SEX -LABELING IS SO 
PERVASIVE THAT IS IS EXTRAORDINARY THAT WE FIND ANY OVBRIAPPING 
AT ALL. 

ENPL0yi4ENT TRENDS 
OCCUPATIONAL SEGREGATION 
REASONS WOMEN WORK 
SEX -ROLE STEREOTYPES 

40019 

PART-TIME EMPLOVMENT FOR WOMEN IN THE UNITED STATES 
INTERNATIONAL LABOR REVIEW, 83 (JANUARY, 1961). 87-91. 

A SUMMARY OF THE MAIN POINTS BROUGHT OUT IN THE UNITED STATES 
DEPAR1MEOT OP LABOR* WOMEN'S BUREAU BULLETIN |273f PART-TIME 
EMPLOYMENT FOR WCHEN* I960. COVERS SI2E AND IMPORTANCE OP THIS 
CROUPt THEIR CHARACTERISTICS. WHY THEY WORK. DISTRIBUTION OP JOBS# 
PROJECTIONS. AND SUGGESTIONS TO WOMEN SEEKING PART-TIME WORK. 

MANPOWER PROJECTIONS 
PART-TIME EMPLOVMENT 
REASONS WOMEN WORK 



40020 

PERRELLA* VERA C 

WOMEN AND THE LABOR FORCE 

MONTHLY LABOR REVIEW, 91 (FEBRUARY. 1968). 1-12. 

THIS ARTICLE EMPHASIZES THE INCREASED PRESENCE OF MARRIED 
WOMEN IN THE MBOR FORCE. CONTAINS COMPARATIVE ANALYSIS OP WHITE 
AND BLACK WOMEN WORKERS. DISCUSSES FAMILY. AGE. EDUCATION. INCOME. 
WORK EXPERIENCE, FULL AND PART-TIME WC»KERS. AND OCCUPATIONAL CHOICE 
AS THEY RELATE TO MARRIED WOMEN AT WC»IK* 

BLACK WOMEN 
FAMILY CHARACTERISTICS 
LABOR FORCE PARTICIPATION 
MARITAL STATUS 
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PART-TIME EMPLOYMENT 
MORKING WIVES 

3« 4. 2, 6. 2r 6* 4 

40021 

TURNER* HARJORIE B« 
WOMEN AND WORK 

WS ANGELES CAUFORNIAt UNIVERSITY OP CAUPORNXA, INSTITUTE Of 
INDUSTRIAL RELATIONS, 1964* 73P. 

THIS PAMPHLET PRESENTS AN EXCELLENT OVERVIEW OP WCMSM AT 
WORK. IN DISCUSSING THE PARTICIPATION OP WOMEN IN THE LABOR 
FORCE THE AUTHOR SIPHASIZES PART-TIME WORK* OCCUPATIONAL CONCENTRATION, 
LEGAL RESTRICTIONS ON FEMALE EMPLOWENT, WOMEN AND UNIONSf AND 
PROFESSIONAL WOMEN* SOME STATISTICAL INFORMATION AND SUGGESTED * 
READINGS ARE APPENDED. 

PART-TIME EMPLOYMENT 
LABOR UNIONS 
MARITAL STATUS 
OCCUPATIONAL SECSREGATION 

1,4*4 

40022 

UNITED STATES CITIZENS' ADVISORY COUNCIL ON THE STATUS Ot WOHSN* 
REPORT THE TASK FORCE ON LABCm STANDARDS* 

WASHINGTON, D*C* s UNITED STATES QOVERmENT PRINTING OFFICE. 1968, S8P* 

A REPORT EXAMINING CURREWT PROBLIMS OF WOMEN IN THE LABOR 
FORCE* THE FOLLOWING ARB DISCUSSEDt ARMINGS » LEGISLATION, 
OCCUPATIONAL HEALTH. AND FAIR IMPLOYMENT PRACTICES LAMS* MONO 
THE PROPOSALS MADE WERE: EXTENSION OF THE MIMIMIM WAGE LAWS 
AND REVISION OF THE HEALTH AND SAFETY LAWS* 

FAIR EMPLOYMENT lAWS 
LEGISIATION NEEDS 

7*6 

40023 

WEISSKOFF, FRANC INE BIAU 

WOMEN'S PLACE IN THE LABOR MARKET* 
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AMERICAN ECOtK)MIC REVIEW* 62 (HAY* 1972)* 161-166 

THE AUTHOR USES EXISTIMG RESEARCH TO OGNOHSTRATS THAT OCCUPATIONAL 
SEGREGATION BY SEX IN THE LABOR MARKET IS THE MAJOR OBSTACLE 
TO THE ATTAIWENT OF ECONOMIC EQUALITY FOR WOMEN. CASES OF OCCUPATIONAL 
SEGREGATION ARE DISCUSSED^ THE THEORY OF DUAL LABOR MARKET 
IS ADVANCED, WITH SUPPLY AND DEMAND IN WOMEN'S JOBS AND HEN'S 
JOBS ISTERMINING EARNINGS* 

EMPLOYMENT PATTERNS 
SEX LABELING OF JOBS 
DISCRIMINATION 
OCCUPATIONAL SEGREGATION 

4. 3, 4. S 

40024 

WILENSKY* HAROLD L. 

WOMEN'S work: BCON0t4IC GROWTH* IDEOLOGY, STRUCTURE* 
INDUSTRIAL RELATIONS, 7 (MAY, 1968) 23S-248. 

THE AUTHOR DISCUSSES IMPORTANT POLITICAL, SCONOMICt SOCIAL, 
AND IDEOLOGICAL ISSUES AS THEY RELATE TO FEMALE EMPLOYMENT* 
INCLUDED ARE SUCH ISSUES AS THE RELATIONSHIP BETWEEN LEVEL OF 
ECONOMIC DEVELOPMENT AND FEMALE QIPLDYMENT, THE PREVALENCE OF 
MEN IN TOP POSITIONS AND THE AMBIVALENCE OF WCMEN TOWARDS EMPLOYMENT. 

CAREER-MARRIAGE CONFLICT 
PART-TIME aiPLOXMENT 
EMPLOYMENT TRENDS 
ECONOMICS 



40025 

UNITED STATES I^PARIMEVT O? LABOR# WOMEN'S BUREAU 
AUTOMATION AND WOMEN W<»aERS* 

WASHIK^rON* D*C*s UNITED STATES GOVERmEKT PRINTING OFFICE* 1970* 12P« 

THIS REPORT DISCUSSES TECHNOLOGICAL DEVELDtMENTS IN THE UNITED 
STATES BETWEEN 19S8 AND 1968 WHICH HAVE CAUSED EMPLOYMENT OPPORTUNITIES 
FOR WOMEN TO CHANGE* THE IMPLICATIONS OF THESE TECHNOLOGICAL 
CHANGES ARE DISCUSSED WITH REGARDS TO EMPLOWENT AND UNEMPLOYMENT* 
VOCATIONAL GUIDANCE AND TRAINING* TRAINING AND RETRAINING OF 
OLDER WOMEN* REMUNERATION, HOURS OF WORK AND LEISURE, SAFETY AND 



0 WORKING WOHEM 



4002S 

HEALTH^ AND CHILD CARS* 
CHILD CARE 

EMPLOyMEOT OPPORTltNITIES 
EhPLOmENT PATTERNS 
ttiENPLOYNENT 

2* O0 3* 3. 2f 6* 2» 6* 3 

40026 

UNITED STATES OEPARINENT OP LABOR* WOMEN'S BUREAU 

GUIIS TO CONDUCTINO A CONSULTATION ON WQHE'^'S QIPLOVNBNT HITH 

ENPLOVERS AND UNION REPRECSNTATIVES* 

PAMPHLET x2* WASHINGTON* D.C.x UNITED STATES GOVERmSNT PRINTING* 
OFFICE. 1971, 15P. 

A REVIEW OF HOW FIVE ONEHDAY MEETINGS OF BUSINESS* INDUS^V* 
UNION CONSULTATIONS WERE ARRANGED* PLANNED AND EXECUTED BY THE 
WOMEN'S BUREAU IN FEBRUARY* 1971* 

THE SUMMARY OF THE PILOT CONSULTATIONS* fROCEDURES AND PROGRAMS 
AS PRESENTED TO SERVE AS A GUIDE FOR FUTURE CONSULTATIONS* 
ADAPTED TO LOCAL NEEDS AND RESOURCES* 

AFPISMATIVE ACTION 
WOMEN'S BUREAU 



40027 

UNITED STATES DEPARIMENT QT LABOR* WOMEN'S BUREAU 
1969 HANDBOOK ON WOMEN W(HtKERS* 

BULLETIN 294* WASHINGTON* D»C*s UNITED STATES GOVERNMENT PRINTING 
OFFICE* 1969* 384P. 

THIS HANDBOOK IS AN EXCELLENT REFERENCE SOURCE ON ALL ASPECTS 
AMERICAN WOMEN WORKERS* THE BOOK CONTAINS STATISTICAL INFORMATION 
ON lABOR FORCE PARTICIPATION RATES AND CHARACTERISTICS OT WOMEN IN THE 
LABOR FORCE* THE PATTERNS OF THEIR EMPLOYMENT* THEIR OCCUPATIONS* THEIR 
INCOME AND EARNINGS* THEIR EDUCATION AND TRAINING* AMD THE PEDERAL AND 
STATS LAWS AFFECTING THE STATUS AND EMPLOWENT OF WOMEN* 
ALSO INCLUDSD IN THE HANDBOOK ARB SECTIONS DEALING WITH FEDERAL AND 
STATE COMMISSIONS ON THE STATUS OF WOMEN* ORGAN mTIONS OF 
INTEREST TO WOMEN* AND AN EXCELLENT BIBLIOCaARiy ON AMOfclCAN 
WOMEN WORKERS* 
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BIBLIOGRAPHY 
QIPLOYMENT 
QfPLOVMEWr PATTERNS 
OCCUPATIONS 
WOHEN'^S BUREAU 
WOMEN'S ORCyiNIZATIONS 

3. 0, S. 0, 6. 0, 7. 0 

40028 

UNITED STATES DEPARTMENT OF lABOR. 
WOKEN AND WORK 

WASHINGTON. D.C* : UNITED STATES G0VERI«4ENT PRINTING OFFICE, 1973 

A MONTHLY NEWS SERVICE DIRECTED TO AMERICAN WOMEN WHO W(HIK 
OR WANT TO WORK. IT CONTAINS NEWS AND FEATURE MATERIAL ABOUT 
CAREER OPPORTUNITIES* WOMEN HOLDING INTERESTING JOBS IN AND OUT 
OF GOVERNMENT r THE IMPACT OF LABOR LAWS ON WCWEN* COVERIWENT 
ACTIONS TO IMPROVE THE STATUS OF WORKING WCHSN* WORKSHOPS AND 
NEW PUBLICATIONS. 

AFFIRMATIVE ACTION 
CAREER OPPORTUNITIES 

4. 2, 4. 5t. Of S. 7. Ot 3* 0 
4.1 STATISTICAL PROFILE 



41001 

GINZBERG, ELI AND ASSOC. 
LIFE STYLES OF EDUCATED WOMEN 

NEW YORKs COLUMBIA ^^IVERSITY PRESS* 1966# 210 P. 

A STUDY OF THE EFFECT OF WORK ON THE LIVES OF WOMEN FROM 
COLIJMBIA UNIVERSITY WHO WERE IN GRADUATE SCHOOLS BETWEEN 194 S AND 
195 7* STATISTICAL DATA AND ANALYSIS ARB INCLUDED ALONG WITH 
COMMENTS FROM THE WOMEN. TOPICS COVERED INCLUDE WORK AND CAREERS* 
OCCUPATIONAL ACHIEVQIENT* SATISFACTION* AND FULFILMENT. 
QUESTIONNAIRE USED IN THE STUDY IS INCLUDED* 

CAREERS 
DISCRIMINATION 
DOCTORAL DEGREES 
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LIFE 5Tn.ES 
3* 3, 5. 2 

41002 

KOOOTZ. ELIZABETH DUNCAN 

THE PROCaiESS CF THE WCHAN WORKER: AN UNFINISHED STORY 
ISSUE IN INDUSTRIAL SOCIETY. 2 (1971). 29-31* 

A BRIEF STATISTICAL COMPARISON OF THE AVERAGE WORKER TODAY 
WITH THEIR COUNTERPART W 1920* FACTS ARE CITED WITH REFERENCE TO AGE. 
EDUCATION. UBOa FORCE PARTICIPATION. OCCUPATIONAL CHOICE. EARNINGS. 
AND THE mOGRESS BEING NADS ON DISCRIMINATION AGAINST WOMEN IN 
EMPLOYMENT* 

CAREER CHOICE 
CHANGING ROLE OF WOMEN 
DISCRIMINATION 
HISTORY OF BIPLOYMENT 
LABOR FORCE PARTICIPATION 

4«0 

41003 

PETER SON f ESTER 
W<»KING WOMEN 

DAEULUS, 93 (SPRING. 1964). 671 ^699^ 

DRAWING FROM 2i UNITED STATES GOVERtWENr PUBLICATIONS FOR DATA 
MS* PETERSON GIVES A COMPREHENSIVE. STATISTICAL PICTURE OF WOMEN'S 
EMPLOYMENT SITUATION BY RACE. EARNINGS* EDUCATION. OCCUPATIONS. 
OPPORTUNITIES. HOURS. EMPLOYER. MARITAL. FAMILY AND ECONOMIC STATUS 
AND REIATED ISSUES SUCH AS NEED AMD DESIRE. DISCRIMINATION. EQUAL 
PAY. MATERNITY. TURNOVER. TRAINING. LIFE CYCLE. EMPLOYMENT TRENDS. 
LEGISLATION. AND FAILINGS OF THE FAIR LABOR STANDARDS ACT* SHE 
RELATES THIS MATERIAL TO SOCIAL. ECONOMIC. HISTORICAL. AND TECHNOLOGICAL 
CONDITIONS CF THE COUNTRY* MAKES RECOMMENDATIONS. 

CAREER BARRIERS 
EHPLOVMENT PATTERNS 
EMPLOYMENT TRENDS 
EQUAL PAY 

FAMILY CHARACTERISTICS 
LABOR TURNOVER 
MATERNITY LEAVE 
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41004 

ROSENFELD* CARL 
PERELLA# VERA 

WHY WOMEN START AND STOP WORKING! A STUDY IN MCGILITY 
MONTHLY LABOR REVIEW* 88 (SEPTEKBERt 196S). 1077**1082. 

STATISTICAL PROFILE BASED ON A NATIONAL SAMPLE SURVEY OF 
WOMEN WHO HAD EITHER JOBS OR STOPPED WORKING IN 1963 MADE BY THE 
UNITED STATES CENSUS BUREAU. THE PURPOSE WAS TO ASCERTAIN THE 
ATTITUDES AND MOTIVES INFLUENCING WOMEN'S DECISIONS TO STOP OR START 
WC^KING* QUESTIONS COVERED THE AREAS OP MATIRIACS STATUS* ECONOMICS 
AND FAMILY CHARACTERISTICS. EARNINGS* HEALTH* JOB SATISFACTION. 
HOURS* EDUCATION AND TRAINING, OCCUPATIONS* WORK PLANS* AGE* PAST 
WORK* NEED OR DESIRE FOR WORK. SIZE AND SAMPLE IS NOT CLEAR* 

JOB SATISFACTION 
PART-TIME EMPLOYMENT 
MOBILITY 

FAMILY CHARACTERISTICS 
REASONS WOMEN WORK 

4.2 

4100S 

SMUTS* ROBERT W. 

THE FEMALE lABOR FORCES A CASE STUDY IN THE INTERPRETATION OF 
HISTORICAL STATISTICS 

JOURNAL OF THE AMERICAN STATISTICAL ASSOCIATION* S5 (MARCH* I960)* 71-79* 

SMUTS ADVISES CAUTION IN THE INTERPRETATION OF HISTORICAL 
STATISTICS* CENSUS FIGURES lAKEN AT FACE VALUE INDICATE A LARGER 
INCREASE OP WOMEN PARTICIPATING IN THE LABOR FORCE THAN THERE 
ACTUALLY WAS. THIS IS DUE TO CHANGES IN ATTTITUDES TOWARDS 
REPORTING OCCUPATIONS* CENSUS DEFINITIONS* POPULATION AMD E4PL0YMENT 
PATTERNS, AND DUE TO IMPROVED CENSUS TECHNIQUES. SMUTS ALSO NOTES 
WHAT TYPES OF CENSUS DATA ARE MORE RELIABLE Al^D THE BEST WAYS TO 
USE THEM. 

EMPLOYMENT PATTERNS 

HISTORY OF WOMEN'S EMPLOYMENT 

LABOR FORCE PARTICIPATION 
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41006 

UNITED STATES DBPhMHEM CP lABCR* WCMEN^S BUREliU 
BMTKGROUND FACTS ON MONEN HC^KERS IN THE UNITED STATES 

flASHINGTON* D.C^t UNITED STATES GDVERNNSNT PRINTING OFFICE. 1970. 20P. 

STATISTICS AND TABLES ON WOHEN WORKERS* THEIR NUNBERS* AGE» 
MARITAL AND FAMILY STATUS* ffOHEN FAMILY HEADS* EDUCATIONAL ATTAI^SMEMT* 
OCCUPATIONS, INDUSTRIES* FULLTIME AND PART«7INE JOB STATUS* 
WORK EXPERIENCE* UNEMPLOYMENT* AND EARNINGS WITH DATA A1fl^ILABI£ 
AS APRIL* 1970. 

BLACK WOMEN 
MARITAL STATUS 
OCCUPATIONS 
PART^IME QtPLOmENT 



3. 3* 4* 2* 4. 3* 6.4 

41007 

UNITED STATES DEI^iRlMENr OP lABOR* WGNEN'S BUREAU 
HI GHLIGHTSS 1 920 *-l 960* 

WASHINGTON* D.C fi UNITED STATES QOVBRIMENT PRINTING OFFICE* 1960* 10P« 

THIS PAMPHLET PRESENTS GENERAL CCMPARATIVE STATISTICS ON 
THE STATUS CP tfCRXING WCHEN IN 1920 AND IN I960* DATA CONCERNING 
LABOR FORCE PARTICIPATION* EDUCATIONAL ATTAItMENT^ OCCUPATIONAL 
CONCENTRATION* AND MARITAL STATUS ARE INCLUDED. GRAPHS* 

CHANGING ROLE OF WOMEN 
MARITAL STATUS 
CHANGING ROLE OF WOMEN 

3. 3* 4* 2$ 4. 3 

41008 

UNITED STATES DEPARTMENT OP lABCR* WOMEN'S BUREAU 
HIGHUGHTS OF WOMEN'S GMPLDYHSNT AND EDUCATION* 

WASHINGTON, D.C* s ttllTED STATES GOVERNMENT PRINTING OFFICE* 1973^ 2P* 

THIS FACT SHEET CONTAINS GENERAL EMPIRICAL INFORMATION 
ABOUT WORKING WOMEN* THEIR FAMILY CHARACTERISTICS* EARNINGS* 
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AND EDUCATION IN 1970 AND 1971« 
OtPLOYMENT 
3* 0«4.2# 4*3 

41009 

UNITED STATES DBPAROTENT 1ABC»# WCMEN'S BUREAU 
FACTS ABOUT WOMEN'S ABSENTEEISM AND LABOR TURNOVER 
KilSHINGTON, D»C. ; UNITED STATES OOVERNtWBNT PRINTING OFFICE^ 
AUGUSTt 1969* 9P. 

THE LATEST AVAILABLE COMPILATION OF SEC ONDARy -SOURCE OVTA 
REGARDING CERTAIN FACTORS AFFECTING LABOR COSTS ARE SUMMARIZED IN THIS 
REPORT; ABSENTBElSMt lABOR TURNOVER, JOB TENURE, AIJD LABC« MOBILITY- 
THE FAVORABLE FINDINGS FOR WOMEN WORKERS QIPHASIZE THE IMPORTANCE 
OF JUDGING WORK PERFORMANCE ON THE BASIS OF INDIVIDUAL ACHIEVEMENT 
RATHER THAN SEX* 

ABSENTEEISM 
IMOR TURNOVER 
MOBILITY 



41010 

UNITED STATES DEPARTMENT Of LABOR, WOMEN ^S BUREAU 
FACT SHEET ON CHANGING PATTERNS OF WOMEN ''S LIVES. 
JULY. 1969, IP. 

A GIRL BORN TODAY CAN EXPECT A VERY DIFFERENT WAY OF LIFE 
FROM THAT OF HER GRANDMOTHER. SINCE 1900 MANY FACTORS HAVE BEEN 
CHANCED SUCH AS UFE EXPECTANCY, EDUCATIONAL ATTAIJWENT, PARTICIPATION 
IN THE LABOR PORCEr AND THE CHARACTERISTICS OF THE AVERAGE WORKER* 

CHANGING ROLE OF WOMEN 
3.3, 4.2 

41011 

UNITED STATES OSPARIMENT OF LABOR, BUREAU OF LABOR STATISTICS 
HANDBOOK OF LABOR STATISTICS, 1972 

BULLETIN NO. 1600, WASHINGTON, D.C : UNITED STATES GOVERNMENT 
PRINTING OFFICE, 1972, 350P. 
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THIS CCNFREHEKSXV5 CONPENDIUN OF ZABGH STATISTICS INCLUDES 
A MEALtH OF INFOBNATION AND SOURCE DATA ON WORKING HGHSN* DATA 
ON THE LABOR FORCE* BIPLOMENT, UNEMPLOOTENTt HOURS. PRODUCTIVITY 
AND UNIT LABOR COSTS. COHPENSATXON. PRICES AND LIVING CONDITIONS. 
UNIONS AND INDUSTRIAL RELATIONS. INDUSTRIAL INJURIES. FOREIGN 
LABOR STATISTICS AND GENERAL ECONOHIC DATA MAKE THIS A VERY IMPORTANT 
RESOURCE* AN ANNUAL PUBLICATION. 

mPLOYHENT PATTQINS 
lABOR FORCE PARTICIPATION 
UNEMPLOmSNT 

4.0. 1.0. 4* 3.4.4 

41012 

UNITED STATES DSPARIMENT OF ZABC^. WOMEN'S BUREAU 
UND£RUriLI2ATI0N OF WOMEN WCmKERS 

WASHINGTON. D«C*: UNITED STATES GOVERNMENT PRINTING OFFICE# 1971. 25P« 

THIS SHC^T BOOKLET PUBLISHED BY THE WOMEN ''S BUREAU CONTAINS 
BRIEF SUMMARY STATEMENTS AND STATISTICAL CHARTS WHICH DOCUMENT 
ASPECTS OF THE UNDERUTILIZATION OF WOMEN WORKERS* THE INFORMATION 
RELATES TO EARNINGS. TYPE OCCUPATION. AND PARTICIPATION BY 
MINORITY RACES. 

BLACK WOMEN 
EQUAL PAY 

UNDERUTILIZATION OF WOMEN 
3. 3. 4. 2. 4. 3.6.4 

41013 

UNITED STATES DEPARTMENT lABOH. WOMEN'S BUREAU 
WOMEN WC^KERS TODAY. 

WASHINGTON. D.C t UNITED STATES ODVERMIENT PRINTING OFFICEt 1971, 7P. 

THERE ARE 31 1/2 MILLION WOMEN IN THE LABOR FORCE TODAY* 
AND THEY REPRESENT A CROSS SECTION OF ALL WOMEN IN THE NATION* 
THIS FACTUAL PAMPHLET GIVES STATISTICS ON THE PERSONAL CHARACTERISTICS 

WCSIKING WOMEN AGE. MARITAL STATUS. NUMBER OF CHILDREN. 
EDUCATION. RACE AND HUSBAND'S INCOME* atPLOYMENT CHARACTERISTICS 
ARB DISCUSSED IN TERMS OCCUPATION. WORXLIFE PATTERNS, FULL-TIME 
VERSUS PART-TIME WORK. UNEMPLOYMENT. EARNINGS AND CONTRIBUTION 
TO FAMILY INCOME* 
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EMPLOYMBNT TRENDS 
EQUAL PAy 

PART-TIME EMPLOYMENT 
4.2 

41014 

UNITED STATES DEPARTMENT OP LABOR. WOIEN'S BUREAU 

WOMEN WORKERS IN REGIONAL AREAS AND IN LARGE STATES AND METROPOLITAN 
ARSASf 1971. 

WASUINGTONt X>*C. t UNITED STATES QOVERmSNT PRINTING OFFICE* 
1971# 6P. 

THIS FACT SHEET CONTAINS TABLES WHICH SUMMARIZE 1971 DEMOGRAPHIC 
DATA FROM THE BUREAU OP LABOR STATISTICS ON LABOR FORCE PARTICIPATION 
AND UNEMPLOYMENT RATES OF WOMEN* 16 YEARS AND OVER WHO LIVE IN 
10 LARGE STATES, 20 STANDARD METROPOLITAN STATISTICAL AREAS* 
AND VARIOUS CENSUS REGIONS OF THE UNITED STATES* 

EMPLOYMENT ' 
UNEMPLOYMENT 

6.4 
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42001 

BELL* CAROLYN SHAW 

AGE* SEX* MARRIAGE* AND JOBS 

THE PUBUC INTEREST* 30 (WINTER* 1973)* 76-87* 

SOME OF THE MYTHS AND MISCONCEPTIONS SURROUNDING WC^KING 
WOMEN ARE SHOWN TO BE POORLY SUBSTANTIATED BY THE AVAILABLE 
EVIDENCE. THE PREVAILING VIEW THAT WOMEta DO NOT HAVE TO WOIK OUT 
OF ECONOMIC NECESSITY* AND THE NOTION THAT A WOMAN'S UFE CYCLE 
DICTATES INTERMITTENT PERIODS OF Q4PL0YMENT AND WITHDRAWAL FROM 
THE lABOR FORCE ARE AMONG THOSE MISCONCEPTIONS DISCUSSED* 

QiPLOYMEKT PATTERNS 
REASONS WOMEN WORK 
UNEMPLOYMENT 



I 
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4. 0* 4. S 

42002 

CAIN. GL£N C. 

UNEMPLOyMENT AND THE LABOR FORCE PARTICIPATION OF SECONDARY ^lORKERS 
INDUSTRIAL AND LABOR RELATIONS REVIEW. 20 (JANUARY. 1967). 275^297. 

THE SUBJECT OP ANALYSIS IN THIS EXCELLED ARTICLE IS THE 
EXTENT TO WHICH UNEMPLOYMENT INFLUENCES THE LABOR FORCE PARTICI- 
PATION OF SECONDARY WORKERS. ESPECIALLY MARRIED WOMEN* AFTER 
REVIEWING BOTH THE THE(»y AND PRINCIPAL EMPIRICAL FINDINGS OF 
PREVIOUS RESEARCH. THE AUTHOR USES CROSS -SECTIONAL DATA FOR 
STANDARD METROPOLITAN AREAS FROM THE 1950 AND 1960 DECENNIAL 
CENSUSES TO TEST THE RELATION OF LABOR FORCE PARTICIPATION RATES 
TO VARIOUS MEASURES OF UNEMPLOYMENT- THE FINDINGS SUPPORT THE 
HYPOTHESIS THAT THE CROSS -SECTIONAL RELATION BETWEEN PARTICIPATION 
AND UNEMPLOYMENT. EXCEPT FOR NON*-WHITE WIVES AND FEMALE HEADS OF 
HOUSEHOLDS. IS NEGATIVE. 

BLACK WOMEN 

HEAD OF HOUSEHOLD 

LABOR FORCE PARTICIPATION 

UNEMPLOYMENT 

WORKING WIVES 

4*0 

42003 

COHEN. MALCOIM S. 

PARTICIPATION OF HARRIED WOMEN IN THE LABOR FORCE 
MONTHLY LABOR REVIEW. 92 (OCTOBER. 1969). 31 OS* 

A STATISTICAL STUDY BASED ON AN ECOt^METRIC MODEL RELATING 
CHARACTERISTICS OF FAMILY MQABERS. THE MARRIED WOMAN LABOR FORCE 
PARTICIPATION. AGE. EDUCATION. NUMBER OF CHILDREN. AND HUSBAND'S 
LABOR FORCE STATUS- 

CHILDREN 

FAMILY CHARACTERISTICS 
LABOR FORCE PARTICIPATION 
WORKING WIVES 
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42004 

DS aONO» KT£R» 

PATTERNS OF FEMALE INTER GENERAT 10 NAIL OCCUPATIONAL MOBILITY 

AMERICAN SOCIOLOCICAL RSVlENt 36 (DECEMBER, X97I), 1033-1042. 

USING DATA PRGN SIX NATIONWIDE SAMPLES PROVIDED BY THE 
NATIONAL OPINION RESEARCH CENTERf THIS STUDY COMPARES INTER- 
CENBRATIONAL MOBILITY OF FSMALBS AS COMPARED TO MALES. THE MAJOR 
FINDINGS OF THIS SCHOLARLY EPFC»T ARE THAT, CONTRARY TO POPULAR 
BELIEF, THERE ARE ESSENTIALLY NO DIFFERENCES DEIMEEN MALE AND 
FEMALE PATTERNS OF MOBILITY IN THE AMERICAN OCCUPATIONAL STRUCTURE 
AND THAT THE TWO BARRIERS TO MOBILITY PRESENT ARE» BETWEEN WHITE- 
COLLAR AND OTHER OCCUPATIONS, BEtWEEN BLUE COLLAR AND FARM 
OCCUPATIONS. 

EMPLOYMEOT PATTERNS 

MOBILITY 

STATUS 

4. S,S. 0 

4200 S 

DUTTON, R- E. 

SEX AS A FACTOR IN OCCUPATIONAL CHOICE 
PERSONNEL JOURNAL 56 (SEPTEMBER, 1970), SlO-513. 

IN THIS CURSORY ARTICLE THE AOTHOR EMPHASIZES THE DIFFICULTY 
FOR WOMEN TO MAKE CAREER CHOICES, STATING THAT A WOMAN MAY HAVE 
TO PAY A HIICE MANY ARE NOT WILLING TO PAY, (E*G., TIME SPENT 
AWAY FROM THE FAMILY). DISCUSSES LEGISLATION, HUHAN FULFILLMENT^ 
WWBN'S ATTITUDES, ATTITUDES OF BUSINESS PERSONNEL AND MAtlAGERS, 
VOCATIONAL TRAINING, AND DISCRIMINATION. 

CAREER ASPIRATIONS 

CAREER CHOICE 

CAREER -MARRIAGE CONFLICT 

DISCRIMINATION 

EMPLOYER ATTITUDES 

3.2,4.5 

42006 

GINZBERG, ELI 

PAYCHECK AND AFRON — REVOLUTION IN WOMANPOWESt 
INDUSTRIAL RELATIONS, 7 (MAY, 1968), 193-203. 
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XM DISCUSSING TH£ INCUSaSEO NUMBSR OF WCHSN WOftKERSt THIS 
ARTICUS PUICES PiUITICUXAR SIPBASIS ON TH£ INPOilTiINT EFFECTS OF 
NMRIAGB MO CHILDREN* AGEt FAMILY INCGNE, PART-TINE* OR FULL- 
TINE STATUS. AS NELL AS EDUCATION ON A HONAN*S DECISION TO WORK. 
THE AUTHOR BELIEVES THAT THERE WILL BE A CONTINUED INCREASE IN 
NQNEN NCmXERS AND SUGGESTS THREE AREAS OF FURTHER STUDV: THE 
FAMILY AS A UNIT OF EMPLOmENT. CHILD CARE CENTERS* AND UNIONS 
AND WAGES F(^ LOW PAYING JOBS* 

CAREER ASPIRATIONS 
FAMILY CHARACTERISTICS 
MARITAL STATUS 
PART -TIME mPLOYMENT 
REASONS WOMEN WORK 
WORK COMHIIMENT 
WORKING WIVES 

3* 3»4*0« 6.2 

42007 

FUCKS* RIET 

DIFF£31ENT MEANINGS Of EMPLOYMENT FOR WOMEN 
HUMAN RELATIONS* 24 (DECEMBER* 1971)* 495-499. 

THIS CONCISE ARTICLE SUMMARIZES THE FINDINGS THE FIRST PHASE 
OF AN INDEFTH EMPIRICAL SOCIOLOGICAL STUDY TO INVESTIGATE THE PROBLEM 
OF MPLOYMENT SIGNIFICANCE FOR WOMEN DEFINED BY THE AUTHOR AS THE 
INTRICATE RELATIONSHIPS BETWEEN INTraPRBTATION OF AND IDENTIFICATION 
WITH OCCUPATIONAL ROLS AND THE INTSNDSNT CONSEQUENCES ON CAREER 
CHOICE AND FMIILY LIFE* 

CAREER CHOICE 
CAR£ER*^ARRIAGE CONFUCT 
REASONS WOMEN WORK 
SEX-410LE STEREOTYPES 
WORK COMMITMENT 



42008 

HAVENS* ELIZABETH M* 

WOMEN* WORK AND WEDLOCK: A NOTE ON FEMALE MARITAL PATTERNS IN 
THE UNITED SPATES 

AMERICAN JOURNAL OP SOCZOtiOGy. 78 (JANUARY. 1973). 975-981. 
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AN ANALYSIS OF 1960 CENSUS DATA SUGGESTS TO THIS AUTHOR A 
DIRECT RELATIONSHIP BETWEEN ECONOMIC ATTAINMENT AND UNMARRIED STATUS 
AMONG WOMEN WORKERS- IT IS THE AUTHOR'S CONTENTION THAT THESE WOMEN 
CHOOSE TO REGAIN UrWARRIED- THIS CONTRADICTS THE TRADITIONAL 
INTERPRETATION WHICH STATES THAT WOflEN IN HIGH-INCOME. PRESTIGIOUS 
POSITIONS ARB MARITAL REJECTS. 



ACHIEVEMENT MOTIVATION 
EMPLOYMENT PATTERNS 
MARITAL STATUS 
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42009 



HELER* EDWARD 
WOMAN POWER 

ARIZONA BUSINESS BULLETIN. IS (MARCH. 1968). 59-65. 



THIS WELL-WRITTEN AND INFORMATIVE ARTICLE PRESENTS AN OVERVIEW 
AND DISCUSSION OF THE 20TH CENTURY TREND OF INCREASED NUMBERS OF 
ViWEU WORKERS. UTILIZING STATISTICAL DOCUMENTATION, THE AUTHOR 
DESCRIBES DEMOGRAPHIC. ffiONOMIC AND SOCUL (ATTITUDINAL) CHANCES 
AFFECTING NUMBERS OF WOMEN AT W<»K. HE PROJECTS A CONTINUED 
INCREASE PARTICULARLY IN THE PROFESSIONAL. TECHNICAL. CLERICAL 
AND SERVICE INDUSTRIES* 



EMPLOYMENT TRENDS 
LABOR FjRCE PARTICIPATION 
MANPOWS( PROJECTIONS 
SOCIETAL ATTITUDES 
VALUE CHANGE 



4.0.4.1.S.1.5.S 

42010 



INSTITtJTE FOR MOTIVATIONAL RESEARCH. INC. 

A MBIORANDUM ON THE MOTIVATIONS OF MIDDLE-AGED WOMEN IN THE LOWER 
EDUCATIONAL BRACKETS 

NEW YORKt THE JEWISH VOCATIONAL ASSOCIATION. 1960. 30 P. 

REPORT OF A PILOT PROJECT USING 30 NON-COLLEGE WOMEN WHOSE 
FAMILY INCOMES WERE BELOW $7,340 A YEAR. SYNOPSIS OF FINDINGS BASED 
ON INTER VIWS. PSYCHO-DRAMA. PROJECTIVE TESTS. NO STATISTICS OR 
EXAMPLES OF TESTS GIVEN. OUTLINES INTERNAL FACTORS AFFECTING THE 
WOMEN'S LIVES. THEN PRESENTS NINE PSYCHOLOGICAL MOTIVES AFFECTING 
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THE HCMAM'S OtCZSXON TO WORK OR NOT TO HORK* 

PSYCHOtOCZCAL FACTORS 
REASONS WOMEN WORK 

6.3 

42011 

HAHONBYt THOMAS A* 

FACTORS QtTSmZMmc; THE lABOR FORCE PARTZCZPATZON OF HARRZED WOMEN 
ZNDUSTRZAL AND ZOUIOR RELATXONS REVZEW» 14 (JULYt 1961) » 563-S77. 

USZNG MULTIPLE REGRESSZON AHALYSZSf THE AUTHOR ATTEMPTS TO 
PREDZCT A MARRZED WOMAN ^S DGCZSZON TO WORK BY RELATING LABOR FORCE 
PARTZCZPATZON TO SPECIFIC ECONOMIC CONSIDERATIONS. FAMILY COMPOSITION 
AND PERSONAL FACTCHIS. ONLY FOR WOMEN UiMDER THIRTY WERE ECONOMIC 
FACTORS nEDICTIVE. COLLEGE SDtXTATED WOMEN HAD A HIGHER LABOR FORCE 
PARTICIPATION RATE THAN WOMEN WITH LESS EDUCATION. 

COLLEGE GRADUATES 
FAMILY CHAlUUTTniSTICS 
LABOR FORCE PARTICIPATION 
REASONS WOMEN WORK 

42012 

OPPENHEINER. ^LERIE X. 

DEMOGRAPHIC INFLUENCE ON FSMALS EMPLOYMENT AND THE STATUS OF WOMEN 
AMERICAN JOURNAL OF SOCIOLOGY. 78 (JANUARY. 1973) » 946-961. 

THIS SCHOURLY ARTICLE IS CONCERNED WITH C^OGRAPHIC INFLUENCES 
ON WOMEN IN THE LABOR FORCE* IT IS THE AUTHOR'S THESIS THAT 
CONTINUED ECONOMIC KVELOPMENT HAS LED TO INCREASES ZN THE DEMAND 
FOR FiMALC LABOR WHICH» COMBINED WITH DEMOGRAPHICALLY INDUCED SHIFTS 
IN THE SUPPLY OF UNMARRIED AND YOUNG WOMEN# HAVE RESULTED IN THE 
C0N5IDSRABLS POST WORLD WAR II RISE IN THE LABOR FORCE PARTICIPATION 
OF MARRIED WOMEN. THE EVIDENCE IS THAT THESE CHANGES ARE IRREVERSIBLEt 
ALTHOUGH SOME DISSATISFACTION IS ANTICIPATED IF SEVERAL HIGH-LEVEL 
FIHALE OCCUPATIONS DO NOT EXPAND IN THE NEAR FUTURE. 

EMPLOYMENT TRENDS 
LABOR FORCE PARTICIPATION 
LABOR SUPPLY 
MARITAL STATUS 
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4.1«4. 3»4.S« S» 0,6-0 

42013 

OPPSNHEXMER, VALERIE K. 

THE FEMALE LABC« FORCE IN THE UNITED STATES: DEMOGRAPHIC AND 
ECONOMIC FACTORS GOVERNING ITS GROirrH AND CHANGING COMPOSITION 
POPULATION MONOGRAPH SERIES* NO* BERKELEY: UNIVERSITV OP 

CALIFORNIA, 1970* 

THE MAJOR GOAL OP THIS COMPREHENSIVE STUDY IS TO ARRIVE AT A 
SATISFACTORY EXPLANATION FOR TWENTIETH CENTURY TOENDS IN AMERICAN 
FEMALE lABOR FOTCE PARTICIPATION. SPECIFICALLY, TO UNDERSTAND THE 
CRADUA;- CHANCES IN 1900-194 0 AND THE SHARP CHANCES WITHIN THE CONTEXT 
OF A FRAMWORK THAT PERMITS THE RELEVANT DEMOGRAPHIC. ECONOMIC. AND 
SOCIOLOGICAL VARIABLES TO COME INTO PLAY. USING PRIMARILY UNITED 
STATES CENSUS DATA. THE AUTHOR AN\LY2ES THE CHANGING PATTERN OF 
FMALE LABOR FORCE PARTICIPATION. SUPPLY FACTORS AFFECTING FEMALE 
EMPLOYMENT, THE SEGREGATION OF MALE AND FEMALE LABOR MARKETS. AND 
THE INTERACTION OP DEMOGRAPHIC AND ECONWIC FACTORS IN THE GROWTH 
OF THE PaiALE Lf^BOR PC«CE. 

EMPLOWIENT PATTERNS 
LABOR FORCE PARTICIPATION 
LABOR SUPPLY 

OCCUPATIONAL SEGREGATION 
4^0. 4.1.4.S 

42014 

PERRELLA, VERA C* 

MARITAL AND FAMILY CHARACTERISTICS OF WORKERS. MARCH 1963 
MONTHLY LABOR RKVIEW. 87 (FEBRUARY. 1964). 149-160. 

A STATISTICAL ANALYSIS OP THE UNITED STATES LABOR FORCE WITH 
PARTICULAR ATTENTION GIVEN TO MARRIED WOMEN. THE CHILDREN OF 
EMPLOYED PERSONS. EMPLOYMENT. ONEMPLOWENT* AND WHITE -NONWHITE 
COMPARISONS* THIS IS AN ANNUAL STUDY PERFORMED BY THE BUREAU 
OF 1A&(» STATISTICS AND FEATURED IN THE MONTHLY LABOR REVIEW. 

CHILDREN 

ETHNIC DIFFERENCES 
EMPLOYMENT PATTERNS 
FAMILY CHARACTERISTICS 
MARITAL STATUS 
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UHSHPLOYMEHT 

4201S 

PERREtIA» VERA C* 

MARITAL AND FAMILY CHARACTERISTICS OP HORKERSt MARCH 1964 
MONTHLY LABOR REVIEH* 98 (MARCHt 1965)^ 260-265* 

A STATISTICAL ANALYSIS OT THE IBIITSD STATES XABQR FORCE HXTH 
PARTICULAR ATTENTION GIVEN TO MARRIED HONENt THE CHILDREN OF 
EMPLOYED PERSONS* EMn«OYN£NTt tXiEMPLOWENTt AND WHITfi-NONMHITE 
COMPARISONS* THIS IS AN ANNUAL STU)Y PERFORMED BY THE BUREAU 
OF XABCai STATISTICS AND FEATURED IN THE MONTHLY IkBCR REVIEW. 

CHILDREN 

ETHNIC DIFFERENCES 
EMPLOYMENT PATTOINS 
FAMILY CHARACTERISTICS 
MARITAL STATUS 
UNEMPLOYMENT 

4«lt6« 2«6«4 

42016 

PERRELLA* VERA C* 
WALONAN* ELIZABETH 

MARITAL AND FAMILY CHARACTERISTICS OF WORKERS* MARCH 196& 
MONTHLY IMOR REVIEW, 99 (MARCH, 1966), 2S8-263. 

A STATISTICAL ANALYSIS (F THE UNITED STATES ZABOR FORCE WITH 
PARTICULAR ATTENTION GIVEN TO MARRIED WOMEN, THE CHILCA8N OF 
EMPLOYED PSRSO^tS, EMPLOYMENT, UNEMPLOYMENT, AND WEITE-NONWHITS 
CCHPARISONS. THIS IS AN ANNUAL STUDY PERFORMED BY THE BUREAU 
W lABOR STATISTICS AND FEATURED IN THE MONTHLY LABOR REVIEW* 

CHILIAEN 

ETHNIC DIFFERENCES 
raPLPYMENT PATTiaiNS 
FAMILY CHARACTERISTICS 
MARITAL STATUS 
UNEMPLOYMENT 

4* 1, 6* 2, 6* 4 
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42017 

PINNELLIt A. 

FEMALE lABOR AND FERTILITY IN RELATIONSHIP TO CONTRASTING SOCIAL 
AND ECONOMIC CONDITIONS 

HUMAN RELATIONS* 24 (DECEMBER, 1971 ), 603-610* 

THIS ANALYSIS, CONDUCTED IN ITALY, CONCLUDED THAT FERTILITY IS 
LOWER FOR WOMEN WHO WORK BY CHOICE THAN THOSE WOMEN WHO WORK FOR 
ECONOMIC REASONS. CONTRARY TO EXPECTATIONS, THE INTENTION TO WORK 
CONTINUOUSLY TO RETIREMENT AGS DOES NOT IN ITSELF SEEM TO INFLUENCE 
FERTILITY NOR FOR WOMEN WHO INTEND TO WORK IN THE FUTURE* FERTILITY 
IS PROBABLY INFLUENCED MORE STRONGLY BY THE CONDITIONS OF LIFE IN 
WHICH WOMEN FIND THEMSELVES AND BY THE CHOICES REALISTICALLY OPEN 
TO THEM, AS CONTRASTED TO THEIR OWN ATTITUDE TOWARD WORK* 

INTERNATIONAL STUDIES 
REASONS WOMEN WORK 

6.2 

42018 

SAFILIOS-ROTHSCHXLD, CONSTANTIANA 

TOWARDS THE CONCEPTUALIZATION AND MEASUREMENT OF WORK CCMMTTMENT 
HUMAN RELATION, 24 (DECEMBER^ 1971). 489-493* 

This SUCCINCT THEORETICAL ESSAY IS AN ATTEMPT TO CLARIFY AND 
DEFINE THE MEANING OF WORK COMMITOENT* AN IMPORTANT CONCEPT 
REFERRED TO FREQUENTLY IN UTERATURE ABOUT MARRIED WOMEN *S 
atPLOYMENT. 

ACHIEVEMENT MOTIVATION 
CAREER 

FAMILY RESPONSIBILITIES 
JOB SATISFACTION 
REASONS WOMEN WORK 
ROLE PERCEPTIONS 
WORK COMMITMENT 
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SCHIFFMAN, JACOB 

MARITAL AND FAMILY CHARACTERISTICS WORKERS, MARCH 1960 
MONTHLY LABOR REVIEW, 84 (APRIL* 1961), 355-364 



A STATISTICAL ANALYSIS OF THE UNITED STATES lABOR FORCE WITH 
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PARTICULAR ATTENTION GIVEN TO HARRIED WOMEN* THE CHILDREN OF QfPLOYBO 
PERSONS, QIPLOVMENT. UNEWPLOYMENT. AND WHITE -NO NWHITE COMPARISONS* 
THIS IS AN ANNUAL STUDY PERFORMED BY THE aUREAU OF lABOR STATISTICS 
AND FEATURED IN THE MONTHLY LABOR REVIEW* 

CHILDREN 

EMPLOYMENT PATTERNS 
FAMILY CHARACTERISTICS 
UNEMPLOYMENT 

4. 1# 6. 2, 6. 4 

42020 

SIMPSONt R. L. 
SIMPSON, IDA HARPER 

OCCUPATIONAL CHOICE AMONG CAREER -ORIENTED COLLEGE WOMEN 
MARRIAGE AND FAMILY UVING, 23 (NOVOIBER, 1961), 377-383. 

THIS ARTICLE DESCRIBES AN EMPIRICAL STUDY DESIGNED TO COMPARE THE 
MOTIVES OF CAREER-ORIENTED Al^D NON -CAREER -ORIENTED COLLEGE WOMEN 
UNDERGRADUATES, TO TEST THE HYPOTHESIS THAT A WOMAN IS IWLIKELY 
TO BECOME CAREER -ORIENTED UNLESS SOME UNUSUALLY POTENT SET OF 
INFLUENCES HAS BEEN OPERATIVE. 

CAREER CHOICE 
REASONS WOMEN WORK 

3.1 

42021 

STEIN, ROBERT L. 

MARRIED WOMEN AND THE LEVEL OF UNEMPLOYMENT 
MONTHLY LABOR REVIEW, 84 (AUGUST, 1961), 869-870. 

THE lABOR MARKET PARTICIPATION OF WIVES IS NOT NECESSARILY 
CORRELATED TO THE UNEMPLOYMENT STATUS OF HUSBANDS* BUT RATHER TO 
HIS S0CI0£C0N0{4IC STATUS^ I.E. A LOW INCOME OR A LESS SKILLED 
OCCUPATION. 

LABOR FORCE PARTICIPATION 

UNEMPLOYMENT 

WORKING WIVES 
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UNITED STATES DEPARmENT OF lABOR, WOMEN'S BUREAU 
TWENTY FACTS ON WOMEN WORKERS, 

WASHINGTON. D.C. : UNITED STATES OOVERNMEOT PRINTING OFFICE. 



TWENTY SHORT PARAGRAPHS GIVING FACTS ON WORKING WCMEN - 
LABOR FORCE PARTICIPATION. DISTRIBUTION BY FIELDS. NUMBER OF 
W(»K1NG MOTHERS. ETC. 

aiPLOYMENT PATTERNS 
lABOR FORCE PARTICIPATION 

4.1.6.2 

42023 



UNITED STATES DEPARTMENT OE XA30R. wmEN'S BUREAU 
PART-TIME BWPLOVMENT OF WOMEN. 

WASHINGTON. D.D.J UNITED STATES GOVERNMENT PRINTING OFFICE. 
APRIL. 1968. &P. 

THIS INFCHU4ATIVE PAMPHLET CONTAINS A GENERAL DISCUSSION 
OF PART-TIME BIPLOYMENT OF WOMEN. DATA DESCRIBING THE EMPLOYMENT 
STATUS - AGE. MARITAL STATUS, RACE. AND OCCUPATIONAL CONCENTRATION - 
AND PART-TIME EMPLOYMENT OPPORTUNITIES ARE INCLUDED. 

PART-TIME EMPLOYMENT 
EMPLOYMENT OPPORTUNITIES 

6.2 

4202 4 

HABER. SHELDON 

TRENDS IN WORK RATES OF WHITE FOIALBS. 1890 TO 19S0. 

INDUSTRIAL AND LABOR RELATIONS REVIEW, 26 (JULYt 1973). 1122 - 1134. 

THE DRAMATIC INCREASE OVER THE YEARS IN THE lABOSL FORCE 
PARTICIPATION RATE OF WOMEN HAS BEEN THE SUBJECT OF CONSIDERABLE 
SPECULATION AND RESEARCH. WITH MOST ANALYSTS STRESSING THE EFFECT 
ON THIS RATE OP CHANGES THAT HAVE OCCURRED ON THE SUPPLY SIDE OF 
THE MARKET. USING CENSUS DATA P<» 1890. 1920, AND 1950. THIS 
STUDY TESTS THE RELATIONSHIP BETWEEN THE PARTICIPATION RATES OF 
WHITE FEMALES AND A MAJOR DEMAND VARIABLE - THE INDUSTRIAL STRUCTURE 
OF THE ECONOMY - AS WELL AS SUPPLY VARIABLES SUCH AS EDUCATIONAL 
ATTAINMENT. THE AUTHOR CONCLUDES THAT CHANGES IN INDUSTRIAL 
STRUCTURE HAVE BEEN FAR MORE SIGNIFICANT THAN PREVIOUSLY REALIZED 
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AS A OSTSRMINANT THE INCREASE IN THE WORK RATES 0? WOH£N« 
GHPLOYNENT 

LABOR FORCE PARTICIPATION 
3.3 

42025 

WALQMAN* ELIZABETH 

MARITAL AND FAMILY CHARACTERISTICS OF THE UNITED STATES lABCR FORCE* 
MONTHLY LABOR R&iaSW* 93 (MAY# 1970)* 18-27P* 

A STATISTICAL ANALYSIS 0? THE UNITED STT/^S LABOR FORCE WITH 
PARTICULAR ATTENTION GIVEN TO MARRIED WOMEN* THE CHILDREN OF 
EMPLOYED PERSONS* EMPLOYMENT, UNEMPLOYMENT* AND WHITE*i)ONWHITE 
COMPARISONS* THIS IS AN ANNUAL STUDY PERFORMED BY THE BUREAU 
OF lABOR STATISTICS AND FEATURED IN THE MONTHLY LABCm REVIEW* 

EMPLOYMENT PATTERNS 
FAMILY CHARACTERISTICS 
ETHNIC DIFFERENCES 
CHILDREN 

4.1*6.2*6*4 

42026 

WALDMAN* ELIZABETH 
COVER* KATHRYN R. 

MARITAL AND FAMILY CHARACTERISTICS THE LABOR FORCE 
MONTHLY LABOR REVIEW* 95 (APRIL* 1972)* 4-8* 

A STATISTICAL ANALYSIS OF THE UNITED STATES LABOR FORCE WITH 
PARTICULAR ATTENTION GIVEN TO MARRIED WOMEN* THE CHILDREN OF 
EMPLOYED PERSONS* EMPLOYMENT* UNEMPLOYMENT* AND WHITE-NONWHITE 
COMPARISONS. THIS IS AN ANNUAL STUDY PERFORMED BY THE BUREAU 
OF lABOR STATISTICS AND FEATURED IN THE MONTHLY LABCm REVIEW. 

QiPLOYMENT PATTERNS 
FAMILY CHARACTER IST:lCS 
ETHNIC DIF^^ERENCES 
CHILDREN 



4.1*6.2*6.4 
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WALWIAN, ELIZABETH 

WOMEN AT WORK! CHANGES IN THE lABOR FORCE ACTIVITY OF WOMEN. 
MONTHLY LABOR REVIEW. 93 (JUNE# 1970)t 10-18. 

THIS ARTICLE REVIEWS SOME OF THE FACTORS WHICH AFFECT THE 
WORK PATTERliS OF WOMEN? MARITAL STATUS. PRESENCE AND ACE OF 
CHILDREN. FAMILY INCOME. RACE, EDUCATION AND JOB OPPORTUNITIES^ 
CHANGES FROM 1920 TO 1970 ARE DISCUSSED. 

EMPLOYMEOT PATTERNS 

HISTORY OF FEMALE QIPLOYMENT 

MARITAL STATUS 

CHILDREN 

4. 1 
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WELLS, JEAN A. 

WOMEN COLLEGE CRADUATES 7 YEARS LATER* 
MONTHLY LABOR REVIEW. 90 (JULY, 1967), 28-32. 

THIS ARTICLE IS CONCERNED WITH THE EMPLOYMENT TRENDS OF WOMEN 
WITH COLLEGE DEGREES^ A PARTICULAR GROUP OF GRADUATES WERE 
SURVEYED SIX MONTHS AND SEVEN YEARS AFTER GRADUATION. THE 
AUTHOR DISCUSSES EVIDENT CHANGES IN FAMILY. EMPLOYMENT AND 
EDUCATIONAL STATUS. STATISTICAL INFORMATION. 

CAREER ADVANCEMENT 
EMPLOYMENT TRENDS 
MARITAL STATUS 

3* 3, S. I, 6* 2 
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UNITED STATES DEPARTMENT OF LABOR. WOMEN'S BUREAU 
COLLEGE WOMENt SEVEN YEARS AFTER GRADUATION 
BULLETIN 292. WASHINGTON. D.C. : UNITED STATES GOVERmSNT 
PRINTING OFFICE. 1966. 54P« 

THIS lONGITUDINAL STUDY CONTAINS THE FINDINGS OF A RESURVEY 
(CONDUCTED IN 1964) OF THE WORK -RELATED NEEDS AND INTERESTS OF 
WOMEN WHO GRADUATED FROM COLLEGE IN 1957. EMPIRICAL DATA ON 
CONTINUING EDUCATION. FAMILY STATUS. EMPLOYMENT. AND EARNINGS 
PRESENTED 
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FAHILY BACKGROUND 

42030 

UNITED STATES DEPARTMENT OP IABOR# WOMEN'S BUREAU 
FIFTEEN YEARS AFTER COLLEGE: A STUDY OF THE CLASS OF 194 5 
VeOHEN*S BUREAU BULLETIN 283* WASHINGTON* D-C*: UNITED STATES 
GOVERNHENT PRINTING OFFICEr 1962* 26P» 

THIS VERY INTERE. "^^ING PAMPHLET CONTAINS THE RESULTS Of A 
SURVEY DESIGNED TO DETERMINE THE STATUS OP A GROUP OF WOMEN 
RETURNING TO CR DESIRING TO RETURN TO PAID EMPLOYMENT 15 YEARS 
AFTER COLLEGE GRADUATION (674 WOMEN GRADUATING FROM FOUR COLLEGES 
WERE INTERVIEWED INCLUDED IS A DISCUSSION OF MARITAL AND FAMILY 
STATUS, EDUCATION AND TRAINING. EMPLOYMENT STATUS IN 1960f VOLUNTEER 
ACTIVITIES, PRINCIPAL OCCUPATION* FUTURE PLANS AND INTEREST IN 
VOCATIONAL COUNSELING* SOME STATISTICAL DATA* 

CAREER COUNSELING 
FAMILY STATUS 
WORKING WIVES 

6*2 

42031 

UNITED STATES PRESIDENT'S COMMISSION ON THE STATUS OP WOMEN* 
FOUR CONSULTATIONS: PRIVATE EMPLOYMENT OPPORTUNITIES? NEW 
PATTERNS IN VOLUNTEER WORK; PORTRAYAL OF WOMEN BY THE MASS 
MEDIA: FROBLQIS OF NEGRO WOMEN* 

WASHINGTON* D*C» : UNITED STATES GOVERNMENT PRINTING OFFICE* 
OCTOBER, 1963, 38P* 

THIS REPORT IS A SUMMARY OF THE CONFERENCE CALLED BY THE 
COMMITTEE ON PRIVATE EMPLOYMENT OF THE PRESIDENT ''S COMMISSION 
ON THE STATUS OF WOMEN TO GLEAN ADVICE FROM BUSINESS, LABOR, 
AND COMMUNITY LEADERS ON THE FAIR AND EFFECTIVE EMPLOYMENT OF 
WOMEN* THE FOUR TOPICS ON WHICH ADVICE WAS SOUGHT ARE PRIVATE 
Q4PL0YMSNT OPPORTUNITIES, VOLUNTEER WORK, THE PC^tTRAYAL OF 
WOMEN BY THE MASS MEDIA, AND THE PROBLEMS OF BIACK WOMEN* 
THE SUMMARY IS GENERAL IN TONE, AND NO STATISTICS, PRACTICAL 
INFOmATION, OR RECOMMENDATIONS ARE INCLUDED* 

BLACK WOMEN 

B4PL0YMENT OPPORTUNITIES 
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VOLUNTEERS 
6.4 

42032 

UNITED STATES DEPARTMENT OP LABOR* WOMEN'S BUREAU 
WHY WOMEN WORK. 

WASHINGTON, D.C.t UNITED STATES OOVBRWIENT PRINTING OFFICE* 1973, 2P. 

c..^^ "^"^ STATISTICAL DATA IN THIS UNITED STATES LABOR DBPARTOENT 
FACT SHEET REVEAL THAT THE MAJORITY OF WOMEN WORK BECAUSE OP 
ECONOMIC NEED. INFORMATION IS INCLUDED CONCERNING MARITAL AND 
FAMILY STATUS, INCOME AND OCCUPATIONAL LEVEL OF SPOUSE, IF PRESENT, 

ETHNIC DIFFERENCES 
MARITAL STATUS 
REASONS WOMEN MiGRK 

4.1,6.2*6.4 
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UNITED STATES DEPARTMENT CP LABOR* BUREAU OF LABOR STATISTICS. 
WHY WOMEN START AND STOP WC^KING: A STUDY IN MOBILITY. 
SPECIAL lABCm FORCE REPORT NO. 59. WASHINGTON, D.C t WIITED STATES 
OOVERIMENT PRINTING OFFICE, 1965* 16P. wiicu 

THIS PAMPHLET DISCUSSES ENTRY AND WITHDRAWAL PATTERNS OF 
WOMEN WORKERS BASED ON SURVEYS TAKEN IN 1964. STATISTICAL 
INFORMATION CONCERNING REASONS F<» WORKING AND NOT WORKING, 
EFFECTS OF FAMILY* OCCUPATIONAL CHOICE* AGE AND EARNINGS. 

EMPLOYMENT TRENDS 

LABOR FORCE PARTICIPATION 

LABOR TURNOVER 

MARITAL STATUS 

MOBILITY 

REASONS WOMEN WORK 
4.1 
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MARTIN* WALTER T. * 
POSTON, DUDLEY L. 

OCCUPATIONAL COMPOSITION OF WHITE FBHALESt SEXISM, RACISM, AND 
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OCCUPATIONAL DIFFERENT lATION* 
. SOCUL FORCES* SO (MARCH* 1972)* 349-3 SS* 

USING DATA FROM 66 SMSAS FOR 1960* THE PAi^R ATTEMPTS TO EXAMINE 
THE EXTENT TO WHICH WHITE FmALES DIFFERFD IN OCCUPATIONAL 
COMPOSITION FROM WHITE MALES* NONWHITE FEMALES* AND NONWHITE 
MALES* THE RESULTS SHOW HAJOSt VARIATION ATIONG SMSAS IN THE DEGREE 
OF OCCUPATIONAL DIFFERENT IATi:>N. DIFFERENCES BETWEEN 
WHITE FEMALES AND NONWHITE FEMALES (PRESUNABLy REFLECTING RACIAL 
DISCRIMINATICN) AND DIFFERENCES BETWEEN WHITE FEMALES AND WHITE 
MALES (PRESUMABLY REFLGCTING SEXUAL DISCR JMXNATION ) SHOW ROUGHLY 
THE SANE MAXIMUM AND MINIM UN VALUES BUT ARE ONLY LOOSELY CCSIRELATED* 

OCCUPATIONAL SEGREGATION 

6*4 

42 035 

SWEET* JAMES A* 

WOMEN IN THE LABOR FORCE 

NEW YORKs SEMINAR PRESS* 1973* 220P* 

BASED ON DATA FROM THE U.S. CENSUS BUREAU* THIS TIMELY 
DEMOGRAPHIC STUDY PROVIDES A DETAILED ANALYSIS OF THE EHPLOVMENT 
PATTERNS AND EARNINGS OF THE WORKING WIVES IN THE UNITED STATES* 
THE STUDY INCLUDES A COMPARISON OF THE QtPLOYHENT RATES OF MOTHERS 
A.^D WOMEN WITH NO CHILDREN UNDER EIGHTEEN* A SURVEY OF BLACK AND 
WHITE WOMEN REVEALING HIGHER LABOR FORCE PARTICIPATION FOR BLACK 
WGMEN* INFCmMATION ON EARNINGS AND CONTRIBUTIONS TO FAMILY INCOME 
OF WHITE WIVES* AND A COMPARISON OF INCOME AND EARNINGS OF BLACK 
AND WHITS WIVES. 

BLACK WOMEN 
raPLOYMENT PATTERNS 
LABOR FORCE PARTICIPATION 
WORKING WIVES 

4* 1*4* 3. 6* 0*6* 2* 6^4 
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BUCKLEY* JOHN E. 
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PAY DIFFERENCES BETWEEN MEN AND WOMEN IN THS SAME JOB 
MONTHLY LABOR REVIEW, 94 (NOVEMBER, X97X)« 36-39* 

THIS SUCCINCT AND VALUABLE ARTICLE CONTAINS A STATISTICAL 
ANALYSIS WHICH AFFIRMS THAT MEN'S EARNINGS CONSIDERABLY EXCEED 
THOSE OF WOMEN IN THE SAME OCCUPATION, PARTICULARLY WHEN 
COMPANIES THAT HIRE MEN OR WOMEN ONLY ARE COMPARED* THE AUTHOR 
ALSO FOUND THAT THESE SALARY DIFFERENCES DIMINISH SIGNIFICANTLY 
IN ESTABLISmENTS THAT £NPtX>Y BOTH MSN AND WOMEN IN A GIVEN JOB. 

EQUAL PAY 
DISCRIMINATION 

4. 1 

43002 

FUCHSf VICTOR R. 

DIFFERENCES IN HOURLY EARNINGS BETMEEN MEN MIO WOMEN 
t40NTHLY LABOR REVIEW, 94 (MAY, 197X), 9-1 S- 

'this paper REPORTS SOME PRELIMINARY RESULTS FROM A lARGER 
STUDY OF MALE-FQIALE DIFFERENCES IN EARNINGS* HOURS OF WORKt 
OCCUPATIONAL DISTRIBUTIONS » AND OTHER ASPECTS OF lABOR MARKET 
BEHAVIOR. THE PRINCIPAL FOCUS IS ON DETiIlMINING THE SIZE OF THE 
SEX DIFFERENTIAL IN HOURLY EARNINGS FOR AIL NONFARM EMPLOYED 
PERSONS AND ON HOW THIS DIFFQIENTIAL VARIES ACOSS INDUSTRIES* 
OCCUPATIONS* AND OTHER SUB CS^OUPS^ THE AUTt^OR EXPLAINS THAT THIS 
DISCRIMINATION IS DUE TO ROLE DIFFERENTIATION WHICH AFFECTS THE 
CHOICE OF OCCUPATIONS, LOCATIONS OF WORK* POST-SCHOOL INVESmENT# 
HOURS OF WORK* AND OTHER VARIABLES THAT INFLUENCE EARNINGS. 

CAREER CHOICE 
DISCRIMINATION 
EQUAL PAY 

OCCUPATIONAL SEGREGATION 
4.2 

43003 

SUTER* LARRY E. 
MILLER, HERMAN P. 

INCOME DIFFERENCES BETWEEN Mki4 AND CAREER WOMEN 

AMERICAN JOURNAL OF SOCIOLOGY* 78* (JANUARY* 1973)* 962-974. 

IT IS OFTEN ALLEGED THAT ONE OF THE REASONS WOMEN EARN LESS 
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THAN MEN IS BECAUSE <^ THEIR INTER14ITTENT LABOR FORCE PARTICIPATION 
DURING THEIR PRIME WORKING YEARS. THIS ANALYSIS OF WAGE OR SALARY 
INCOME IN 1966 FOR A WATIONAL SAMPLE MEN AND WOMEN (30-44) 
ATTEMPTS TO ESTIMATE THAT PART OF THE DIFFERENCE BEOWEEN THE 
INCOMES OF MEN AND WOMEN WHICH XS DUE TO AGEt LIFETIME CAREER 
EXPERIENCE* EDUCATION* OCCUPATIONAL STATUS, AND EXTEOT OF EMPLOYMENT. 
THE AUTHORS SUGGEST THAT WOMiTN'S WAGES WERE AVERAGE COMMENSURATE 
WITH EFFORT AND EDUCATION BUT THAT MEN'S WAGES TENDED TO BE SKEWED 
TOWARD HIGHER INCOME LBVBLS^. AFTER ALL THE FACTORS ARE CONSIDERED, 
THE OVERALL DIFFERENCE BETWEEN THE EARNINGS OF MEN AND WOMEN WAS 
ABOUT $2,800 IN 1966 OR 38% OF THE WAGES OF MEN. 

CAREER DEVELOPMENT 
DISCRIMINATION 
Q1PL0YT4ENT 
EQUAL PAY 

LABOR FORCE PARTICIPATION 
LABOR MARKET EXPERIENCE 

3.3,4.1,4.2.5.0 

43004 

SANBORN* HENRY 

PAY DIFFERENCES BETWEEN MEN AND WOMEN 

INDUSTRIAL AND LABOR RELATIONS REVIEW, 17 {JULY* 1964), 534-S50. 

THIS ARTICLE EXAMINES THE EXTENT AND NATURE OF PAY DISCRIMINATION 
AGAINST WCHEN IN THE UNITED STATES IN 1949. USING 1950 CENSUS AND 
OTHER DATA* ADJUSTED FOR SUCH FACTORS AS PRODUCTIVITY DIFFERENCES, 
QUIT AND ABSENCE DIFERENCES, DIFERENCES IN WORK EXPERIENCE, THE 
AUTHOR CONCLUDES THAT A STRONG DEGREE OP EMPLOYER DISCRIMINATION 
AGAINST WOMEN APPEARS UNLIKELY. HOWEVER, SEX DISCRIMINATION ON THE 
PART OF CONSUMERS AND FELLOW EMPLOYEES IS COMPATIBLE WITH THIS 
EVIDENCE. 

ABSENTEEISM 
EMPLOYER ATTITUDES 
EQUAL PAY 
JOB PERFORMANCE 
LABOR TURNOVER 
SOCIAL ATTITUDES 

4.5, 5.6 
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MCNULTY* DONALD D. 

DIFFERENCES IN PAY BETOEEN MEN AND WOMEN WORKERS 
MONTHLY LABOR REVIEWt 90 (DECQ4BER» 1967), 40-43. 

THE STUDY IS BASED ON INFORMATION OBTAINED FROM SURVEYS OF 
EARNINGS AND RELATED PRACTICES CONDUCTED IN 8884 METROPOLITAN AREAS 
BY THE BUREAU OF IAB(M STATISTICS FROM JULY* 196S TO JUNE 1966* 
EIGHT OFFICE AND THREE PLANT OCCUPATIONS* WITH SUBSTANTIAL NUHBERS 
OF BOTH MEN AND WOMEN. WERE SELECTED FOR COMPARISON PURPOSES* 
DIFFQIENCES IN THE AVERAGES FOR MEN AND WOMEN WERE EXAMINED BY 
REGION AND MAJOR INDUSTRY DIVISION, BY ESTABLISHMENTS CSROUPBD 
ACCORDING TO WHETHER THEY EMPLOYED BOTH OR ONLY ONE SEX IN THE 
OCCUPATION AND FINALLY* DY INDIVIDUAL ESTABLISHIEtrT. 

ECfUAL PAY 

5.5*5.6 

43006 

MORAN* ROBERT D. 

REDUCING discrimination: ROLS OF THE EQUAL PAY ACT 
MONTHLY LABOR REVIEW* 93 (JUNE* 1970)* 30-34. 

THIS WHOLE ISSUE OF THE MONTHLY LABOR REVIEW IS DEVOTED TO 
WOMEN AT WORK* THIS ARTICLE IS CONCERNED WITH THE ACTIONS TAKEN 
BY THE FEDERAL GOVERNMENT TO REDUCE DISCRIMINATION AGAINST WatEN 
IN EMPLOYMENT. AND CONCENTRATES ON THE ACTIVITY UNDER THE EQUAL 
PAY ACT OP 1963. 

DISCRIMINATION 
EQUAL PAY ACT 
OCCUPATIONAL SECREGATIOM 

7.1 

43007 

MANCKE* RICHARD B. 

LOWER PAY FOR WOMEN: A CASE OF ECONOMIC DISCRIMINATION 
INDUSTRIAL RELATIONS* 10 (OCTOBER* 1971)* 316-326* 

THE ARTICLE WHICH SUGGESTS THAT WOMEN ARE NOT VICTIMS OF 
ECONOMIC DISCRIMINATION BASED ON SEX* INSTEAD OFFERS THE 
EXPLANATION THAT MOST WOMEN NEITHER EARN THE SAME WAGES NOR HOLD 
THE SAME JOBS AS EQUALLY PRODUCTIVE MEN BECAUSE EMPLOYERS BELIEVE 
THAT* ON THE AVERAGE* THE PROBABILITY OF TURNOVER IS MUCH HIGHER 
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roa WONEN THAN IT IS TOR MEN. 

THE AUTHOft SUGGESTS THREE APPROACHES FOR ELIMINATING SEX 
RZtATBD DIPFERENCESt BUT AT THE SAME TIME POINTS OUT THAT THE 
HGCHANISHS ARE DIFFICULT TO DEVELOP AND CHANGES DIFFICULT TO 
ENFORCE. 

DX SCR IMITATION 

M PLOVER ATTITUDES 

ZaOhh PAY 

JOB PERFORMANCE 

LABOR TURNOVER 

ltOH£N IN BUSINESS 

43008 

SXMCHAKt MORAG MACLEOD* 

IQVAL Pi^y IN THE UNITED STATES. 

WI^SHINCTON, D.C.: U.S. GOVERNMENT PRINTING OFF ICE# X972* 17PP. 

THIS IS A REPRINT OF AN ARTICLE PUBLISHED IN THE INTERNATIONAL 
UaOUR REVIEW IN X971 BY THE CHIEF OF EQUAL PAY AND AGS DISCRIMINATION 
BRANCH OF THE U.S. DEPARTMENT OF LABOR. IT IS A FACTUAL ARTICLE 
FOCUSSING ON THE EQUAL PAY ACT BUT INCLUDING REFERENCES TO TITLE 
ViX AND THE EXECUTIVE ORDERS. IT INCLUDES CENSUS BUREAU TABLES 
COH PARING THE SAURIES OF FULL-TIME MALE AND FEMALE WORKERS FOR 
THE YEARS 19SS-1969* 

£0I3AL PAY ACT 
TITLE VII 

sxEctrriVE orders 
Societal attitudes 

2. 0.1. li 7.6 

43009 

united states debarkment labor# hcmen^s bureau 
Pact sheet on the earnings gap. 
december* 1971, 6p. 

a comparison of the median wage or salary incomes <^ woken 
and men who mtcrk full time year round showing not only that men 
make considbraaly horz than women but that the gap has been 
widening in rbcent years. incomes are broken down by selected 
occupations^ by education and by profession. 
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EQUAL PAY 
OCCUPATIONS 



43010 

UNITED STATES DEPAR7HSNT IABO!^« WCMEN'^S BUREAU 
ECONOMIC INDICATORS RELATING TO EQUAL PAYt 1963. 

PAMPHLET 9. HASHINGTONt D^C.: UNITED STATES GOVERIttENT PRINTING 
OFFICE. 1963* 21P* 

THIS REPORT BY THE WCHEN'S BUREAU ASSEHBLES AND ANALYZES THE 
AVAILABLE DATA ON WAGES PAID TO HEN AND WOMEN PERFORMING SIMILAR 
WORK. THE DISCUSSION INCLUDES lAB OR -MANAGEMENT CONTRACTS. OCCUPATIONAL 
EARNINGS OF SELECTED GROUPS. AND FEDERAL SALARIES* 

DISCRIMINATION 

EQUAL PAY 

TEDERAL EMPLOYMENT 

4*4 

43011 

W OMENS WAGES » 

INTERNATIONAL lABOUR REVIEW. 81 (FEBRUARY. I960), 9S-I09. 

ARTICLE REPRODUCES WITH MINOR ALTERATIONS A PAPER SUBMITTED 
TO AN INTERNATIOAL lABOUR C^FICE PANEL OF CONSULTANTS ON THE 
PROBLQiS OF WOMEN WORKERS. IN GENEVA. OCTOBER 19S9* DEFINITIONS 
OF EQUAL PAY. CAUSES OF DIFFERENCES IN WAGES BETWEEN MEN AND 
WOMEN. AI^D IMPLICATIONS OF EFFORTS TO RAISE WOMEN'S WAGES RELATIVE 
TO THOSE OF MEN ARE DISCUSSED* 

EQUAL PAY 

INTERNATIONAL STUDIES 



43012 

2ELLNER. HARRIET 

DISCRIMINATION AGAINST WOMEN, OCCUPATIONAL SEGREGATION. AND THE 
RELATIVE WAGE* 

AMERICAN ECONOMIC REVIEW. 62 (MAY. 1972). 157-^160* 
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THIS ABRIDGED ARTICLE DISCUSSES DELIBERATE (E.G« INABILITY 
TO WORK WITH WQHEN ) AND ERRONEOUS (E.G. MISINFORMED ABOUT CAPABILITIES) 
DISCRIMINATION AND ITS EFFECT ON OCCUPATIONAL SEGREGATION AND 
THE REDUCTION OF THE RELATIVE WAGES OF WOMEN* 

DISCRIMINATION 
EQUAL PAY 

OCCUPATIONAL SEGREGATION 
4. S 

43013 

COHEN# MALCOLM S. 

SEX DIFFERENCES IN COMPENSATION* 

JOURNAL OF HUNAN RESOURCES* 6 (FALL# 1971)* 434-44 7 

IN ATTEMPTING TO ACCOUNT FOR THE DIFFERENCE IN AVERAGE PAY 
OF MEN AND WOMEN* THE AUTHOR CONCLUDES THAT THE MOST IMPORTANT 
REASON FOR THE DIFFERENCE IS THE CONCENTRATION OF WOMEN IN LOWOl 
PAYING JOBS. 

DISCRIMINATION 



43014 

O'NSILLt JUNE 

THE SEX DIFFERENTIAL IN EARNINGS AND LABC^ KARKET DISCRIMINATION 
AGAINST WOMEN 

JOURNAL OF CONTEMPORARY BUSINESS* 2 (SUHMER# 1973). 41 -S2. 

REVIEWING PAST STUDIES IN EARNINGS DIFFERENTIAL BETWEEN MEN AND 
WOHENt THE AUTHOR CONCLUDES THAT MUCH OF THE DIFFERENTIAL CAN BE 
ATTRIBUTED TO THE FACT THAT WOMEN HAVE FEWER YEARS OF EXPERIENCE 
ON THE JOB AND THAT THERE IS DISCONTINUITY IN THEIR WORK EXPERIENCE. 
HOWEVER# THE AUTHOR ALSO CONCLUDES THAT AS MUCH AS 30% OF THE 
DIFFERENTIAL CAN BE ATTRIBUTED TO DISCRIMINATION^ IN ADDITION* 
SHE DISCUSSES THE TRENDS IN THE EARNINGS DIFFERENTIAL AND POSSIBLE 
MECHANISMS THROUGH WHICH DISCRIMINATION OPERATES. 

DISCRIMINATION 
EQJKh PAY 

LABOR MARKET EXPERIENCE 
OCCUPATIONAL SEOIEGATION 
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AFLKTIO, INDUSTRIAL UNION DEPAR1HENT 
PROBLEMS OF WORKING WOMEN 

SUHNARY REPORT OP A CONFERENCE SPONSORED BY INDUSTRIAL UNION 
DEPARTMENT, AFL-CIO* JUNE 12-14, 1961t WASHINGTONt D-C: 1961, 66 P. 

CONTAINS SEVSRAL SHC^T ADDRESSES WHICH DISCUSS THE PROBLEHS 
OF ORGANIZING WOMEN CREATED BY THE CHARACTER OF THEXB LIFE TIME 
WORK PATTERNS, THE WHITE/BLUE COLLAR WORKER BALANCE, AND AUTO* 
MATION* DISCUSSES THE ROLE OF UNIONS IN DEALING WITH WORKING 
WOMEN'S PROBLEMS (ON MANY LEVELS) AND THEIR FUTURE. INCLUDES 
RECOMMENDATIONS. ^ URGES WOHEN ''S TRADE UNIONISTS TO PARTICIPATE 
MORE IN UNIONS, COMMUNITIES, AND THE WORLD AT LARGE 
ESPECIALLY IN POLICY MAKING* 

HIRING PRACTICES 
LEGISLATION NEEDS 
PROTECTIVE lAWS 
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COOK, ALICE H. 

WOMEN AND AMERICAN TRADE UNIONS 

ANNALS OF THE AMGR* ACAD« OF POL. & SOC. SCI., 375 (1-68), 124-132 

THIS WORTHWHILE ARTICLE EXAMINES FOUR ASPECTS OP WOMEN 
PARTICIPATION IN UNION LIFE: 1) UNION ATTITUDES TOUARD 
PROTECTIVE LEGISLATION; 2) THE EFFECT OF EQUAL RIGHTS 
LEGISLATION ON WOMEN'S OPPORTUNITIES AND THE UNIONS' HANDLING 
OF THESE NEW KINDS OF GRIEVANCES! 3) THE DEGREE TO HHICH UNIONS 
INCLUDE SPECIAL CLAUSES COVERING WOMEN'S WAGES AND CONDITIONS 
IN THEIR CONTRACTS AND 4) THE PARTICIPATION OF WOMEN IN THE 
POLITICAL LIFE OF THE IWIONS. THE AUTHOR FOUND FEW CHANGES IN 
ATTITUDES OR PRACTICES OF UNIONS OVER THE PRECEDING 20 YEARS. 

DISCRIMINATION 
LABOR UNIONS 
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PROT£CTIVE lAWS 
4«S 

44 003 

COHANYt HARRY P. 

TRENDS AND CHANC£S IN UNION MEMBERSHIP 
HONTHLY LABOR REVIEW* 89 (MAY* 1966) • 510«*5I3. 

THIS SUMMARY IS BASED ON THE DIRECTORY OF NATIONAL AND 
INTERNATIONAL LABOR UNIONS IN THE U. S. IN 196S - (B.L.S. 
BULLETIN 1493)* STATISTICS ON WOMEN MEMBERSHIP FOR 19S8. 
I960* 1962* AND 1964 ARE GIVEN. 

LABOR IJNIONS 

4.1 

44004 

COHANY* HENSlY P. 

MmBERSHIP OF MERICAN TRADE UNIONS* 1960 

MONTHLY LABCm REVIEW* 84 (DECEMBER* 1961)* 1299-1308* 

THIS ARTICLE IS A STATISTICAL ANALYSIS OF UNION MEMBERSHIP 
IN 1960 AND CONTAINS A VIRY BRIEF SECTION ON WOMEN MSIBERS. 

lABOR UNIONS 

4.1 

4400S 

DEWEY* LUCRETIA M. 
WOMEN IN LABOR UNIONS 

MOOTHLY XABOR REVIEW* 94 (FEBRUARY* 1971)* 42«48. 

THIS ARTICLE* PROVIDINC A MUCH NEEDED STATISTICAL PROFILE 
OF WGMEN'S PARTICIPATION IN THE LABOR UNION* NOTES THAT INCREASE 
IN WOMEN MEMBERSHIP LAGS BEHIND CROWTH IN EMPLOYMENT* AND THAT 
VERY FEW WCMEN HOLD OFFICE IN THE NIITIONAL AND INTERNAtlONAL 
UNIONS. 

LABOR (MIONS 
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HILU4AN* BESSIE 

GIFTED WGMEN IN THE TRADE UNIONS 

AMERICAN WONENt THE CHANGING IMAGE* £0. BY BEVERLY BENNER 
CASSARA* boston: BEACON PRESS* 1962t 99-11 

NOTING THAT WO»EN ARE VIRTUALLY EXCLUDED FROM THE TOP 
LEADERSHIP OF THE LABOR UNION AND THE LITERATURE ON THE LABOR 
MOVEMENT* THE AUTHOR DOCUMENTS THE CONTRIBUTIONS OF NUMEROUS 
OUTSTANDING MQMEN THROUGHOUT THE HISTORY Of THE LABOR MOVEMENT) 
MARY JONES* CLARA LEMLICH* ESTHER PETERSON* FRIEDA MILLER* ALICE 
LEOPOLD* AND ELEANOR COIT TO NAME BUT A FEW* SHE CONCLUDES BY 
POINTING OUT THE S4PL0YMENT OPPORTUNITIES FOR WOMEN WITH THE 
LAB(^ UNION ^ EDUCATION DEPARTMENTS* ADMINISTRATIVE AND LIAISON 
POSITIONS* ECONOMIC AND SOCIAL RESEARCH* PUBLICATIONS* ORGANIZING* 
AND COMMUNITY RELATIONS AND SERVICES* 

ADVANCEMENT BARRIERS 
EMPLOYMEIir OPPORTUNITIES 
LABOR UNIONS 

2.0 

44C07 

INTER. FED. <^ INDUSTRIAL ORGANIZATIONS AND GENERAL WORKER'S UNIONS 
REPORT ON THE INTERNATIONAL CONFERENCE FOR WOMEN WORKERS 
GERSAU* OCTOBER 18-20* I960. mSTERDM* JANUARY* 1962. 

A NICE BALANCE TO THE ILO PAMPHLETS. INCLUDES EUROPEAN UNION 
GRASS ROOTS REPORTS AND A SUMMARY OF OTHER REPORTS (E.G.* BY 
THE EEC) ON BOTH THE PROGRESS OF THE ADOPTION OF THE EQUAL PAY 
PRINCIPLE AND THE INCONSISTENT SUPPORT FOR iLO RECOMMENDATIONS 
BY ITS M£MBER NATIONS' GOVERNMENTS AND EMPLOYERS' ASSOCIATIONS. 
MAJOR TOPICS ARE LEGISUiTION* COLLECTIVE BARGAINING* fROBLEMS IN 
RECRUITING WOMEN INTO UNIONS* WORKING CONDITIONS* AND FAMILY VERSUS 
JOB RESPONSIBILITIES. 

CAREER -MARRIAGE CONFLICT 
EQUAL PAY 
LABOR UNIONS 

4.3 
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NEARY* H. JAMES 

AMERICAN TRADE UNION MQIBERSHIP IN 1962 
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MONTHLY LABOR REVIEW* 87 (MAY* 1964)* S01**507. 

THIS ARTICLE CONTAINS DATA WHICH INDICATES A CONTINUING 
DECLINS IN NUMBERS UNION MEMBERS. A VERY BRIEF SECTION ON 
WOMEN MEMBERS DISCUSSES THE RATIO OF UNION TO NON-UNION MSMBERS 
AND MALE-*FE»ALE WION M£I1B£R5HIP PATTERNS* STATISTICS* 

LABOR UNIONS 
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A TRADE UNION LEADER SPEAKS: AN INTERVIEW WITH DORIS TURNER. 
WOMEN'S RIGHTS LAW REPORTER. X (FALL/WINTER 1972/73) 73-75. 

THIS IS AN INTERVIEW WITH THE BLACK WOMAN WHO ROSE TO THE 
LEADERSHIP OF LOCAL 1199 DRUG AND HOSPITAL WORKERS UNION. IT 
IS IN A QUESTION AND ANSWER F0RI4ATf AND CONTAINS INFORMATION 
ABOUT THE LOCAL AND WOMEN HOSPITAL WORKERS. IT CONTAINS HER 
VIEWS ON THE EQUAL RIGHTS AMENDMENT* WHICH ARE TYPICAL OF THE 
VIEWS OF MANY UNION LEADERS. 

UNIONS 

BLACK WOMEN 

EQUAL RIGHTS AMENDMENT 
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BASSt BERNARD H. 
KRUSELL* JUDITH 
ALEXANDER* RALPH A. 

MALE MANAGERS'^ ATTITUDES TOWARD WORKING WOMEN 

AMERICAN BEHAVIORAL SCIENTIST* IS (NOV.-DEC** 1971)* 221-236* 

BEUEVIN%S THAT THE ATTITUDES MALE MANA(£RS GREATLY 
AFFECT BOTH THE EMPLOYMENT AND PERFORMANCE OF WOMEN WC^KERS* 
BASS ET AL** SUBMITTED QUESTIONNAIRES TO 14? MALE MANAGERS* 
THE ARTICLE PRf^ENTS AN EXCELLENT ANALYSIS OF THEIR FINDINGS IN 
THEIR SPFORTS TO DEFINE AND CLARIFY PREVALENT PREJUDICIAL 
ATTITUDES. AMONG THEIR FINDINGS: RESPONDENTS WHO DID NOT WORK 
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WITH WOMEN REGARDED 7HEH HORE HIGHLY THAN THOS& WHO DIDl 
RESPONDENTS DID NOT FEEL THAT WOMEN WOULD MAKE GOOD SUPERVISORS - 
NOT NECESSARILY BECAUSE WOMEN WERE COtlSIDERED INCOMPETENT, BUT 
BECAUSE BOTH MALE At4D FEMALE SUBORDINATES WOULD NOT ACCEPT THEM. 

DISCRLMINATION 

aiPLOYER ATTITUDES 

EMPLOYMENT 

JOS PERFORMANCE 

SEX-ROLE STEREOTYPES 

WOMEN IN BUSINESS 

3# S 

45002 

EPSTEIN, CYNTHIA FUCHS 
WOMEN'S PLACE 

BERKELEY^ UNIVERSITY OF CALIFORNIA PRESS. 1971. 221 P. 

A THOUGHTFUL, CAREFULLY REFERENCED, AND WELL-WRITTEN BOOK 
ON THE SOCIOLOGY OF THE PROFESSIONAL WOMAN* THE IDEALS# INAGES# 
AND IDEOLOGY OF WOMEN AND WOMEN'S ROLES* AND THE SOCIALIZATION 
PROCESS ARE RELATED TO THE OPTIONS AND LIMITS A WOMAN FACES WHEN 
SHE PURSUES A PROFESSIONAL CAREER* ALSO DISCUSSSED ARE THE 
PROBLEMS (X" RECONCILING MULTIPLE ROLES* THE WAY THE PARTICIPATION 
OF WOMEN IN THE PROFESSIONS IS AFFECTED BY THE STRUCTURE OF THE 
PROFESSION, AND HOW WITHIN THE PROFESSIONS THE INTERACTION 
PATTERN AND OTHER IMPEDIMENTS INFLUENCE THE PERFORMANCE OF THE 
WOMAN PROFESSIONAL. THROUGHOUT THE EMPHASIS IS ON SEX-TYPING 
WITHIN THE SOCIAL STRUCTURE* 

JOB PERFORMANCE 
ROLE CONFLICT 
SBX^OLE STEREOTYPES 
SOCIALIZATION 

4*2, 5. 1,5. 2 
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HODGE, ROBERT W. 
HODGE* PATRICIA 

OCCUPATIONAL ASSIMILATION AS A COMPETITIVE PROCESS 

AMERICAN JOURNAL OP SOCIOLOGY, 71 (NOVEMBER, 1965), 249-264. 

STATISTICAL STUDY WHICH SHOWS THAT MINORITY GROUPS (I.E., 
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NSGROES AND FEMALES) CQHPSTS WITH WHITE »ALES FOR THE SAME JOBS 
AND ARE WILLING TO ACCEPT LOWER WAGES THUS ADJUSTING WAGES DOWNWARD 
FOR THE lATTER (ROUP* SUGGESTS THAT DISCRIHXNATION AGAINST FEMALES 
AND NEGROES IS DUE NOT ONLY TO EMPLOYER PREJUDICE BUT ALSO TO 
WHITE MALE WORKERS WHO TRY TO AVOID COMPETITION FROM MINORITY 
WORKERS* 

DISCRIMINATION 
EMPLOYER ATTITUDES 
EQUAL PAY 
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PRESSMAN. SONIA 

SEX DISCRIMINATION IN QIPLOYMENT AND WHAT YOU CAN 00 ABOUT IT 
WOMEN LAWYERS JOURNAL* S4 (FALL* 1968)* 6-1 OFF* 

THIS ADDRESS OUTLINES SOME OF THE WORK UNDERTAKEN BY THE LEGAL 
SECTION OF THE SSOC IN THE AREA OF SEX DISCRIMINATION* AND ALSO 
STATES THE EEOC'S POSTION ON JOB CIASSIFICATIONS* STATE PROTECTIVE 
LEGISLATION* ADVERTISING* INSURANCE* MARRIED AND PREGNANT WOMEN* 
RETIREMENT AGE* AND PENSIONS. THE DEFICIENCIES OF TITLE VII OF 
THE CIVIL RIGHTS ACT ARE DESCRIBED* AND MUCH PRACTICAL INFORMATION 
AND GUIDELINES FOR THOSE WHO WANT TO PRACTICE XAW IN THIS AREA ARE 
GIVEN* 

AFFIRMATIVE ACTION 
EEOC 

PROTECTIVE lAWS 
TITLE VII 

5.1*6.2* 7.1*7.S 

4S00S 

MCDONALD* ELLEN E. 

EDUCATED WOMEN: THE lAST MINORITY? 

COLUMBIA UNIVERSITY FOR UK* 10 (SUMMER* 1967)* 30-34* 

A COMPARATIVE ANALYSIS OF THE PROFESSIONAL STATUS OF EDUCATED 
WO^EN IN TRADITIONAL SOCIETIES (E.G. INDIA) WHERE EDUCATION AND 
STATUS ARE ONLY AVAILABLE TO WOMEN OF THE UPPER CLASS AND MOBILE 
SOCIETIES (E.G. USA) WHERE ALL PEOPLE AND GROUPS ARE BECOMING 
ELIGIBLE TO COMPETE FOR POSITIONS IN THE STRATEGIC ELITES. THE 
AUTHOR "^S THESIS IS THAT THERE WILL BE INCREASED DISCRIMINATION 
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AGAINST WOHEN IN THE UNITED STATES AS FRESENT ELITES STRIVE TO 
PROTECT THEIR STATUS. 

CAREER ASPIRATIONS 
DISCRIMINATION 
INTERNATIOmL STUDIES 
STATUS 

3. Of b. If 5*2 

4 $00 6 

KINGi KARL 
MCINTVREt JENNIE 
AXELSON* LELAND J. 

ADOLESCENTS' VIEW OF MATERNAL EMPLOYMENT AS A THRETT TO THE 
MARITAL RELATIONSHIP 

JOURNAL OF MARRIAGE AND THE FAMILV* 30 (NOVEMBrar 1968) # 633-637* 

A STUDV BASED ON INTERVIEWS WITH 1>0S5 NINTH GRADERS IN A 
FLORIDA SCHOOL DISTRICT TO SEE HOW AN ADOLESCENT'S S£X« PARENT'S 
EDUCATION* EMPLOYMENT STATUS OF THE MOTHER* HONE (BROKEN OR INTACT) # 
AND THE AMOUNT OF FATHER'S PARTICIPATION IN DOMESTIC JOBS AFFECTED 
THE DEGREE TO WHICH THE RESPONDENT PERCEIVED HATERN21L £MPIX)YMENT AS 
A THREAT TO THE MARRIAGE. FINDINGS INDICATED THAT BOYS PERCEIVED 
MORE THREAT THAN GIRLS DID GENERALLY* HOWEVER* THIS WAS NOT RIGID* 
THE HIGHER THE FATHER'S EDUCATION* THE MORE HE PARTICIPATED IN 
HOUSEHOLD TASKS AND THE ACTUAL raPLOYMENT OF THE MOTHER VARIOUSLY 
MODIFIED THE DISTANCE BEIWEEN THE BCY'S AND GIRL'S PERCEPTION AND 
THE EXTENT TO WHICH EACH SEX INDIVIDUALLY PERCEIVED A THREAT^ 

CHILDREN 

DUAL-CAREER FAMILIES 
FAMILY CHARACTERISTICS 
ROLE PERCEPTION 

6*2 

45007 

LEVITIN. TERESA 
UUINN* ROBfKT P* 
STAINES f GRAHAM L* 

SEX DISCRIMINATION AGAINST THE AMERICAN WORKING WOMAN 
AMERICAN BEHAVIORAL SCIENTIST, 15 (NOV /DEC** 1971)* 237-2S4* 
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THE AUTHORS PERFORMED A STUDY EXAMINING HOW CONSISTENTLY OCCUPATIONAL 
REWARDS ARE ALLOCATED ON THE BASIS OF ACHIEVBMENT AND WHETHER OBSERVED 
SEX DIFFERENCES IN REWARDS MAY BE ATTRIBUTED TO LEGITIMATE ACHIEVEMENT 
FACTORS. USING A NATIONAL PROBABILITY SAMPLE OF PERSONS LIVING IN 
HOUSEHOLDS • THE AUTHOR INTERVIEWED 539 waiEN AND 993 MEN. EVEN THOUGH 
THE DOMINANT BUSINESS IDEOLOGY IS THAT ACHIEVEMENT OUGHT TO DETERMINE 
THE DISTRIBUTION OF OCCUPATIONAL REWARDS* IT RAPIDLY EMERGES THAT 
SEX DISCRIMINATION IS A PARTIAL REASON THAT REALITY OFTEN FAILS TO 
REFLECT THIS IDEOLOGY* 

ACHIEVEMENT MOTIVATION 

DISCRIMIN\TI0N 

JOB PERFORMANCE 

4.0 
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UNITED STATES DEPAROMENT OF LABOR* WOMEN'S BUREAU 
THE MYTH AND THE REALITY. 

WASHINGTON* D^C* : UNITED STATES OOVERmSNT PRINTING OFFICE* 1973* 3P* 

THIS PMPHLET PRESENTS SEVERAL POPULAR PREJUDICIAL STATEMENTS 
ABOUT WOMEN WORKERS AND BRIEFLY ILLUSTRATES THEIR FALLACIOUSNESS 
USING LABOR DEPARTMENT STATISTICS* 

EMPLOYER ATTITUDES 
SOCIETAL ATTITUDES 

4. 1*4.2 

4 5009 

THE BUREAU OF NATIONAL AFFAIRS* INCORPORATED 
SEX AND TITLE VII. 

PERSONNEL POLICIES FCmW* SURVEY NO. 80. APRIL* .1967* 12P. 

STATISTICAL AND OTHER INFORMATION BASED ON REPLIES FROM 
78 EXECUTIVES. COVERS WORK FORCZ CCHPOSITION* RECRUITMENT* 
SELECTION AND PLACEMENT* TRAINING* EHPZa>YES MORALE* WOMAN SPECIFIC 
JOB LIMITATIONS* AND POLICIES TOWARDS MATERNITY AND MARRIAGE « 
BASED ON A SURVEY MADE OF EXECUTIVES WHO ARE ON THE PANEL OF THE BNA* 

DISCRIMINATION 
EMPLOYER ATTITUDES 
EMPLOYMEOT PATTERNS 
HIRING PRACTICES 
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MATERNITY LEAVE 
TITLE VII 

3.2, 4. 1, 7.0 

4S010 

WILSON* VICTORIA 

AN ANALYSIS OP FEMININITY IN NURSING. 

AMERICAN BEHAVIORAL SCIENTIST* ( NO VBMBER~DEC EMBER* 1971)* 214-220** 

THIS SHORT PAPER i»PHASIZ£S THE SUBSERVXENX ROLE OP WOMEN 
IN NURSING* THIS ROLE IS THE RESULT OF SOCIETAL ATTITUDES ABOUT 
WOMEN* THEIR OWN SELF-IMAGES* AND THE INDOCTRINATION OF NURSING 
SCHOOLS. 

NURSING 

SEX-ROLE STEREOTYPES 

s.s 

4S(^11 

MCKELVEY* JEAN T* 

SEX AND THE SINGLE ARBITRATOR. 

INDUSTRIAL AND LABOR RELATIONS REVIEW* 24 (APRIL* 1971), 335-353* 

WHEN CONDUCT SANCTIONED BY A COLLECTIVE BARGAINING AGREEMENT 
CONFLICTS WITH THE lAW* WHAT COURSE SHOULD THE ARBITRATOR TI^KS? 
THE IMPORTANCE OF THIS OFT-DEBATED ISSUE HAS BEEN ENHANCED BY THE 
BAN ON SEX DISCRIMINATION - TITLE VII* CIVIL RIGHTS ACT - WHICH 
CONFLICTS NOT ONLY WITH MANY COLLECTIVE AGREEMENTS BUT WITH STATE 
lABOl lAWS AS WELL* ARBITRATORS HAVE BEEN RELUCTAOT TO DEAL 
WITH THE CONFLICT* PREFERRING TO SlAY WITH THE DOCTRI^ OF SEPARATION 
BETWEEN CONTRACT AND LAW (MELTZER DOCTRINE)* AUTHOR CRITICIZES THIS 
ATTITUDE AND ARGUES THAT ARBITRATION CANNOT REMAIN RELEVANT TO 
ECONOMIC AND SOCIAL NEEDS IF IT SHIES AWAY FROM THE LEGAL ASPECTS 
OF EMQTGING PUBLIC POLICIES* 

PROTECTIVE lAWS 
TITLE VII 

4*4*7«1 
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ALHQUXSTt ELIZABETH 
ANGRIST* SHIRLEY S. 

CAREER SALIENCE AND ATyPICALITY OF OCCUPATIONAL CHOICE AMONG 
COLLEGE WQHEN 

JOURNAL OF MARRIAGE AND THE FAMILYt 32 (MAYt 1970 )t 24I-*249. 

THIS IS A LONGITUDINAL STUDY OF COLLEGE WCHSN, CONTRASTING 
WQHEN IN NON-CAREER FEMININE OCCUPATIONS WITH CAREER WOMEN 
IN HALE-^DOMXNATED FIELDS* THE LATTER FREQUENTLY HAVE MOTHERS 
WHO WORKED AND AN OCCUPATIONAL ROLE MODEL TO FOLLOW* UTTLE 
SUPPORT IS GIVEN TO THE IDEA THAT THESE WOMEN ARE DIFFERENT IN 
SOCIAL HABITS* RELATIONS WITH PARENTS GR DATING PATTERNS FROM NON«> 
CAREER WOMEN. 

CAREERS 
CAREER CHOICE 
FAMILY BACKGROUND 

3. Ot 3* X 

S00C2 

WOMEN IN THE PROFESSIONS t WHAT'S ALL THE FUSS ABOUT? 
AMERICAN BEHAVIORAL SCIENTIST* IS (NOV. -DEC f 1971)t 1-297. 

THIS ISSUE CONTAINS A SERIES PAPERS GENERALLY FOCUSING 
ON WOMEN IN THE PROFESSIONS. TOPICS COVERED ARE^ X ) CHILDHOOD 
SOCIALIZATION OF MALES AND FJBMALES7 2) WOMEN IN ACADEMIC POLITICAL 
SCIENCE) 3) WCNEN IN NON*ACAD»IC POLITICAL SCIENCE POSITIONS r 
4) THE ROLE OF NURSING* PAST AND FUTURE: S) MALE MANAGERS' 
ATTITUDES TOWARDS WORKING WOMEN (A HIGHLY STATISTICAL STUDY): 
6) SEX DISCRIMINATION: 7) ANALYSIS CIBRENT SIPLOYMENT 
ATTITUDES IN THE SOVIET UNION: 8) ACTIONS OF PROFESSIONAL 
WOMEN TO RAISE WOMEN^S STATUS. 

DISCRIMINATION 
EMPLOYER ATTITUDES 
INTSINATIONAL STUDIES 
NURSING 

POLITICAL SCIENCE 
SOCIALIZATION 
WOMEN IN BUSINESS 
WOMEN '^S ORGANIZATIONS 
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GROSS, EDWARD 

PLUS CA CHANGE . . -? THE SEXUAL STRUCTURE OP OCCUPATIONS OVER TIME 
SOCIAL PROBLEMS* X6 (FALLt 1968)# 198*^20 8. 

IN THIS ARTICLE INNOVATIVE EMPIRICAL ANALYSIS OF CENSUS DATA 
FROM THE DECADE YEARS BETWEEN 1900-1960 REVEAL LITTLE OR NO CHANGE 
IN SEXUAL SEGREGATION IN OCCUPATIONS DURING THAV PERIOD. WHEN A 
DECREASE IS EVIDENT, IT SEEMS TO BE ACCOMPANIED BY CONTINUED 
RESISTANCE CP MALE OCCUPATIONS TO FEMALES AND DECREASED RESISTANCE 
BY FEMALE OCCUPATIONS TO THE ENTRY OP MALES. A TENDENCY THE AUTHOR 
PEELS WORTHY OF FURTHER STUDY* 

CAREER BARRIERS 

HISTORY OF WOMEN'S 0IPLOYMENT 

^CUPATIONAL SEGREGATION 

S0004 

MANDEL* WILLIAM M* 

SOVIET WOMEN IN THE WORK FORCE AND PROFESSIONS 

AMERICAN BEHAVIORAL SCIENTIST. (NO VmBER/DBCEMBER# 1971). 225-280. 

THIS STUDY ADDRESSES ITSELF TO THE STATUS C^' THE RUSSIAN WORKING 
WOMAN*. IT SEEMS THAT THERE IS GREATER OCCUPATIONAL EQUALITY IN 
SOVIET RUSSIA THAN IN WESTERN EUROPE OR THE UNITED STATES* THIS 
APPEARS TO RESULT FROM A CONSCIOUS POLICY ON THE PART OP THE GOVERN- 
MENT TO RAISE WOMEN'S STATUS. AND THE £STABUS*MENT OF FACILITIES 
AND POLICIES TO AID WORKING WOMEN* THE PAPER ALSO STATES THAT 
EQUALITY IS NOT YET COMPLETE* SOME STATISTICS ARE GIVEN. 

DISCRIMINATION 
INTERNATIONAL STUDIES 
SOCIETAL ATTITUDES 

4* 5. S. 1 
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SAMPSON. JEAN 
BAGLEY* LAURENCE P. 
ANDERSON* HAYDEN L. V. 

PART-TIME ASSIGNMENT OF WOlSEN IN TEACHING 

COOP^IRATIVE RESEARCH PROJECT NO. 2024. AUGUSTA. MAINE: MAINE 
STATE DEPARTMEOT EDUCATION* i965. 119 P. 
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THIS VOmnc contains a COHPREHENSIVE empirical study (UNDER 
THE auspices OF HEW) TO DETERMINE THE EXTENT OF BMPLOyMENT OF PART- 
TWE WOMEN TEACHERS IN PUBUC SCHOOLS AND THE TATURE OF THEIR 
TEACHING ASSIGNMENTS. THE RESULTS ZHW THAT MANY SCHOOLS EMPLOY 
PART^LME TEACHERS* AND THAT THIS IS LIKELY 70 INCREASE IN THE 
^ FUTURE. STATISTICAL DATA INCLUDED. 

PART-TIME mPL0Y!4ENT 
SECONDARY EDUCATION 

4*1 
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SCHWARTZ* JANE 

PART-TIME Q1PL0Y14ENT: mPLOYER ATTITUDES ON OPPORTUNITIES FOR THE 
COLLEGE TRAINED WOMAN 

NEW YORK: ALUMNAE ADVISORY CENTER* INC* 1964* 62 p. 

BOOKLET WRITTEN AS A GUIDE TO WOMEN SEEKING PART-TIME EMPLOYMENT. 
THE FINDINGS AND CONCLUSIONS ARE BASED ON 155 INTERVIEWS IN THE 
NEW Y(»K CITY AREA* 

CAREER OPPORTUNITIES 
COLLEGE GRADUATES 
EMPLOYER ATTITUDES 
PART^IME EMPLOYMENT 

3*1*4.5 

50008 

UNITED STATES DEPARTMENT OF LABOR* WOMEN'S BUREAU 
JOB HORIZONS FOR COLLEGE WOMEN IN THE 1960'S. 

BULLETIN 288* WASHINGTON* D.C* : UNITED STATES GOVERWENT PRINTING 
OFFICE* 1964* 7 8P. 

THIS CURSORY PAMPHLET DESCRIBES VARIOUS CAREER OPPORTUNITIES 
AVAILABLE TO WOMEN COLLEGE GRADUATES. INCLUDED IS SOMEWHAT DATED 
INFORMATION ON SALARIES* TRAINING* AND REQUISITE APTITUDES* 
APPENDED IS A LIST OF ADDRESSES OF MAJOR CAREER CmGANIZATIONS. 

CAREER OPPORTUNITIES 
Q1PL0YMEOT OPPORTUNITIES 
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UNITED STATES DEPAR*XH£NT OP lABOR, WGNEN^S BUREAU. 

WHY NOT BE: AN ENGINEER? LEAFLET 4 It AN OPTOMETRIST? LEAFLET 42 
A pharmacist: leaflet 43# A MEDICAL TECHNOLOGIST? LEAFLET 44 
A MATHEMATICIAN? LEAFLET 4 A PUBLIC RELATIONS WORKER? LEAFLET 46 
A TCCHNICAL WRITER? LEAFLET 47. A PERSONNEL SPECIAUST? LEAFLET 48 
^N I'RflA*. PLANNER? LEAFLET 4 9. AN APPRENTICE? LEAFLET W 
WASHINGTON. D»C, : UNITED STATES GOVERNMENT PRINTING OFFICE, 1968* 
2 P.. REVISED i'^?!. 

THIS SERIfci> of LEAFLETS DESCRIBE SPECIFIC JOB OPPORTUNITIES 
AVAILABLE TO WOMEN. INCLUDED IS DATA ON POSSIBLE INCOME. APTITUDES, 
AND REQUISITE TRAINING. INFORMATION SOURCES CITED. 

CAREER OPPORTUNITIES 
OCCUPATIONS 
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ALPENFELS. ETHEL J. 

WOMEN IN THE PROFESSIONAL WORLD 

AMERICAN WCMENt THE CHANCING IMAGE. BEVERLY BENNER CASSARA. BOSTON: 
BEACON PRESS, 1962, 73-8 9. 

THE AUTHOR IS CONCERNED WIH PREVAILING ATTITUDES COOTRIBUTING 
TO THE CONCENTRATION OF WOMEN IN CQITAIN PROFESSIOWS AND THE 
DECLINING PERCENTAGE OF PROESSIONAL WCMEN IN GENERAL. FOLLOWING 
A COMPREHENSIVE DISCUSSION OF HER THESIS THAT THERE ARE BOTH 
INTERNAL AND EXTERNAL ATTITUDES CONTRIBUTING TO THIS SITUATION. 
THE AUTHC»l SUGGESTS ALTERNATIVES. 

CAREER CHOICE 
HIGHER EDUCATION 
OCCUPATIONAL SEGREGATION 
SEX ROLES 

SOCIETAL ATTITUDES 
VALUE CHANGE 
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ASTINr HELEN S. 

THE WOMAN DOCTORATE IN AMERICA 

HARTFORD, CONN.: RUSSELL SAGE FOUNDATION, 1969, 196 P. 

A DISCUSSION OF THE CAREER PATTERNS, THE HOME AND l-EISORE 
STYLE, THE OBSTACLES IN THE LIFE OF THE AMERICAN WOMAN DOCTORATE. 
THERE ARE AUTOBIOGRAPHICAL SKETCHES WHICH GIVE SELF-REPORTS ON 
REASONS FOR SUCCESS. HIGHLY READABLE AND BACKED UP BY STATISTICS- 

CAREER ASPIRATIONS 
CAREER Ci;0lC2 
CAREER OEVELOFNENT 
CAREER -MARRIAGE CONFLICT 
DOCTORAL DEGREES 
ROLE CONFLICT 
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BAILYN, LOTTE 

NOTES ON THE ROLE OF CHOICE IN THE PSYCHOLOGY OF PROFESSIONAL WCMEN 
DAEDALUS, 93 (SPRING, 1964), 700-710. 

THE THESIS OF THIS ARTICLE IS THAT PROFESSIONAL WCMEN MOST 
CONSTANTLY RE-EVALUATE THEIR CAREER CHOICES IN LIGHT OF THEIR 
UFE EXPFRIENCES; MARImGE, FAMILY AND CHILDREN LEAVING HOME. 
EDUCATED WOMEN RECEIVE CONTRADICTORY EXHORTATIONS. I.E., THAT 
THEY SHOULD NOT WASTE THEIR EDUCATION AND THAT THEY MOST CARE 
FOR THEIR FAMILIES FIRST OF ALL. THIS PRODUCES AMBIVALENCE AND 
GUILT. IT ADVOCATES WOMEN THAT REMAIN IN FEMININE PROFESSIONS 
TO RELIEVE TENSION AND ANXIETY. 

ACHIEVEMENT MOTIVATION 
CAREER -MARRIAGE CONFLICT 
ROLE CONFLICT 
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BARNES, J. 

WCMEN AND ENTRANCE TO THE LEGAL PROFESSION 
JOURNAL OF LEGAL EDUCATION, 23 (1971), 276-308. 



THIS ARTICLE IS BASED ON A SURVEY OF LAW SCHOOL ADMISSIONS 
OFFICES AND OF THE FIFTY WOMEN STUDENTS AT THE UNIVERSITY OF 
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VIRGINIA li'.W SCHOOL TO DETERMINE THE EXTENT OF DISCRIMINATION 
AGAINST WOMEN - THOSE WHO MIGHT GO INTO LAW* THOSE IN LAW SCHOOL 
AND THOSF IN THE PROFESS ION» THE IARGE3T PROBLEM APPEARS TO BE 
THE SELF-SELECTION PROCESS WHICH KEEPS THE NUMBER OF FEMALE 
APPLICANTS LOW. THE BACKGROUND AND MOTIVATION OF THOSE WHO DO 
GO ARE BRIEFLY COMPARED TO THOSE OF MALE LAW STUDENTS. 
DISCRIMINATION BY LAW SCHOOLS WAS NOT POSSIBLE TO ESTIMATE. A 
FAIR PORTION WHO APPLV ARE ACHITTED A14D THEY TEND TO DO SUPERIOR 
WORK. mPLOYERS« HOWEVER* TEND NOT TO ASSESS WOMEN ON THIS 
BASIS. IF THEY HIRE WOMEN* THEIR ABILITIES ARE NOT UTILIZED OH 
REWARDED FULLY FOR A NUMBER OF HEASONS* QUESTIONI^ IR ES « SCHOOLS 
SURVEYED* ^ND TABLES ARE APPENDED. 

DISCRIMINATION 
UNDERUTILIZATION OF WOMEN 
WOMEN IN LAW 
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COS£R» ROSE L. 
ROKOFF. GERALD 

WOMEN IN THE OCCUPATIONAL WORLD: SOCIAL DISRUPTION AND CONFLICT 
SOCIAL PROBLEMS, 18 (SPRUNG* 1971)* ^.35-554. 

THE BASIC PREMISE OF THIS ARTICLE IS THAT WHILE SOCIETY 
VALUES EQUALITY* AriD WHILE EQUAL EDUCATION HOLDS OUT FOR WOMEN 
THE POTENTIAL OPPORTUiaiTY FOR CAREERS* PROFESSIONAL WOMEN WILL 
ALWAYS BE A VICTIM OF A BASIC CONFLICT* THE CONFLICT STEMS NOT 
SIMPLE FROM PARTICIPATION IN TWO DIFF£31ENT ACTIVITY SYSTEMS WHOSE 
CLAIM ON TIME ALLOCATION ARE INCOMPATIBLE* BUT IT ALSO STBrtS FROTH 
THE FACT THAT THE VALUES UNDERLYING THESE DEMANDS ARE 
CONTRADICTORY: PROFESSIONAL WOMEN ARE EXPECTED TO BE COMMITTED 
TO THEIR WORK 'JuST LIKE MEN' AT THE SAME TIME AS THEY ARE 
NORilATIVELY REQUIRED TO GIVE PRIORITY TO THEIR FAMILY* 

CAREER-MARRIAGE CONFLICT 
PSYCHOLOGICAL FACTORS 
ROLE CONFLICT 
ROLE PERCEPTION 

4.0» 4.5 

51006 



DINERMAN* BEATRICE 
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SEX DISCRIMINATION IN THE LEG^VL PROFESSION 

AMERICAN BAR ASSCXriAT ION JOURNAL* (OCTOBER* 1969)* 951-954* 

THIS ARTICLE STATES THAT DISCRIMINATION IS HIGHLY PREVALENT 
IN THE LEGAL PROFESSION, BOTH IN JOBS* AND IN ECONOMIC REWARD. 
LAW SCHOOLS ADMIT TO SCREENING WOMEN MORE RIGOROUSLY THAN MEN* 
AND EMPLOYERS* TOO* HAVE AN AVERSION TO HIRING THEM* WO METHODS 
OF RESPONSE ARE DISCUSSED; OUTRIGHT FIGHTING AND DIPLOMACY. 
BASED ON A STUDY BY JAMES WHITE IN 1965. 

DISCRIMINATION 
Q4PL0YER ATTITUDES 

4.5* 7. 5 

51007 

GUILIANI* BETTY 
CENTRA* JOHN A. 
THE WOMAN VETERINARIAN 

PERSONNEL AND GUIDANCE JOURNAL* 46 (JUNE* 1968 971-975. 

A QUESTIONNAIRE WAS SENT TO THE GRADUATES OF THE COLLEGE OF 
VETERINARY MEDICINE AT MICHIGAN STA'XX UNIVERSITY TO ASCERTAIN THE 
DIFFERENCES BETWEEN MALE AND FEMALE PRACTITIONERS. THIS STUDY 
COVERS BACKGROUND* NUMBER OF YEARS PRACTICED* PART-TIME OR PULL -TIME 
STATUS, TYPE OF EMPLOYMENT* INCOME* DISCRIMINATION AND CAREER 
SATISFACTION. A STRAIGHTFORWARD ARTICLE; SHORT BITT COMPREHENSIVE. 

CAREER CHOICE 
DISCRIMINATION 
FAMILY BACKGROUND 
JOB SATISFACTION 

4.2* 4. 3 

51008 

LOPATE* CAROL 
WOMEN IN MEDICINE 

BALTIMORE. MD: JOHNS HOPKINS PRESS* 1968* 204 P. 

' EXAMINES THE LIFE STYLE OF THE AMERICAN WOMAN IN THE MEDICAL 
PROFESSION AND THE VARIABLES THAT FAVOR HER IN CHOOSING IT AS A 
CAREER. NOTING THE ADVERSE SOCIAL CLIMATE FOR MORE WOMEN IN 
AMERICAN MEDICINE* THE AUTHOR CONCLUDES THAT THE IMMEDIATE FUTURE 
OF AMERICAN WOMEN IN MEDICINE IS NOT GOOD* 
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CAREER ASPIRATIONS 
CAREER CHOICE 
LIFE STYLES 
WCMEN IN MEDICINE 

3.0 

51009 

MATTFELD* JACQUELYN A* 
VAN AKEN, CAROL C * EOS. 

WOMEN AND THE SCIENTIFIC PROFESSIONS: THE MIT SYMPOSIUM ON 
A(4ERICAN WOMEN IN SCIENCE AND ENGINEERING 
CAMBRIDGE: THE MIT PRESS. 1965# 250 P. 

THIS PROCEEDINGS OF A SYt4POSIW4 SPONSORED BY THE 

ASSOCIATION OF W0t4EN STUDENTS AT THE MASSACHCsETTS INSTITUTE' OF 
TECHNOLOGY. INCLUDES CONTRIBtmONS BY SUCH WELL-KNOWN SCHOLARS 
AS ALICE ROSSI« JESSIE BERNARD* ERIK ERIKSON» kUO BRUNO BETTELHEIM* 
IN ADDITION TO ADDRESSES AND PANEL PROCEEDINGS* THE PAPERS DEAL 
WITH THE COMMITOENT REQUIRED OF A WOMAN ENTERING A SCIENTIFIC 
PROFESSION, BARRIERS TO A CAREER CHOICE OF ENGINEERING, MEDICINE, 
OR SCIENCE, THE PRESENT SITUATION FACING WOMEN IN SCIENCE* IN 
INDUSTRY* O0VERt«ENT* AND THE ACADEMIC CaiMUNITY» AS WELL AS 
THE CASE FOR AND AGAINST THE EMPLOYMENT OF WOMEN. 

CAREER BARRIERS 
CAREER CHOICE 
WOMEN IN MEDICINE 
WOMEN IN SCIENCE 

3. 0i4*5*5.3i5.4 

51010 

NATIONAL SCIENCE FOUNDATION 
WOMEN IN SCIENTIFIC CAREERS 

IISF 61-65- WASHINGTON* D- C- : U.S. GOVERIilENT PRINTING OFFICE. 
1961, 18P. 

A STATISTICAL STUDY WHICH EXAMINES THE ^ EMPLOYMENT AND EDUCATION 
OF WOMEN WITH REGARDS TO SCIENCE CAREERS - AREAS AND INSTITUTIONS 
OF EMPLOYMENT* DEGREES EARNED* AND STATUS - AS COMPARED TO MEN. 
EXAMINES THOSE PERSONAL, FAMILY* AND SOCIAL FACTORS WHICH AFFECT 
WOMEN'S CAREER DECISIONS. IT EMPHASIZES THE NEED FOR INSTITUTIONAL 
AND SOCIAL CHANGES WHICH WOULD ENCOURAGE WOMEN TO GO INTO SCIENCE. 
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CAREER CHOICE 
ENPLOVMEOT PATTERNS 
FAMILY CHARACTERISTICS 
REASONS WOMEN WORK 
SOCIETAL ATTITUDES 
STATUS 

WOMEN IN SCIENCE 

51011 

PERRUCCIi CAROLYN CUMMINGS 

MINORITY STATUS AND THE PURSUIT OF PROFESSIONAL CARSIRS 
SOCIAL FORCES* 49 (DECEMBER* 1970), 245-259 

THIS ARTICLE CONTAINS THE RESULTS OF AN EMPIRICAL STUDY 
TO ASSESS THE EFFECTS OF MINORITY STATUS (I^E. FE24ALE ) ON THE 
PURSUIT OP mOFESSIONAL CAREERS IN SCIENCE AND ENGINEERING. 
BOTH TRADITIONALLY MASCULINE FIEUDS. USING STATISTICAL DATA 
COMPARING SELECTED CHARACTERISTICS OF CAREER AND NONCARESR MEN 
AND WOMEN WITH SIMILAR TPAINING. THE AUTHOR PRESENTS INFOBHATION 
ON THE RELATIVE EARNINGS. OCCUPATIONAL ASPIRATION AND ATTAINMENT, 
AND FAMILY STATUS OF THE VARIOUS GROUPS. 

CAREER ASPIRATIONS 
FAMILY CHARACTERISTICS 
WOMEN IN SCIENCE 

3.3.4.3 

51012 

ROSSI. ALICE S« 

WOMEN IN SCIENCE: WHY SO FEW? 
SCIENCE. 148 (MAY 28. 1965). 1196-1202 

DESPITE THE INCREASE IN THE ABSOLUTE NUMBER OF SCIENTISTS 
THERE IS A RELATIVE DECREASE IN THE PROPORTION OF WOMEN IN SCIENCE, 
WOMEN ARE lACKING IN ADVANCED DEGREES. LESS LIKELY TO BE IMPLOYED 
IN INDUSTRY. CONSIDERABLY LESS LIKELY TO BE MARRIED. WILL EARN 
LESS MONEY. AND WORK FEWER HOURS PER WEEK. WITHDRAWAL RATE:^ 
ARE HIGH MAINLY BECAUSE OF MARRIAGE AND CHILDREN AND, IF THE 
HUSBAND IS SUCCESSFUL. A WOMAN HAS NO PRESSURE TO USE HER TRAINING 

AND INTELLIGENCE HUSBANDS MAY EVEN RESIST A DESIRE ON HER PART 

FOR A SEPARATE CAREER. THERE IS NOT ENOUGH TIME IN lATE ADOLESCENCE 
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FOR WOMEN TO DEVELOP A VALUE SYSTEM OF THEIR OWN AND REACH INDIVIDUAL 
OQALSt IT SEEMS LIKELY THAT FEWER COLLEGE -TRAINED WOMEN WILL 
PURSUE SERIOUS FIELDS IN THE FUTURE. 

ADVANC^ENT BARRIERS 
CAREER-MARRIAGE CONFLICT 
GRADUATE EDUCATION 
SCIEIiCE. WOMEN 

51013 

SASSGWER* DORIS L* 

WOMEN IN THE lAW: THE SECOND HUNDRED YEARS* 

AMERICAN BAR ASSOCIATION JOURNAL* 57 (APRIL* 1971) « 329-332 

THIS ARTICLE DISCUSSES THE INEQUALITY OF WOMEN IN lAW IN 
TERMS OF NUMBERS AND POSITIONS* SEX*TYPINGt THEIR EXCLUSION 
FROM POLICY-MAKING BODIES* DISCRIMINATION BY SCHOOLS AND EMPLOYERS* 
AND WHAT AFFIRMATIVE ACTION HAS BEEN TAKEN AND COULD BE TAKEN 
BY THE QOVERtHENT* THE POLITICAL WOMEN'S CAUCUS* AND OTHER LEGAL 
GROUPS. 

AFFIRMATIVE ACTION 
SEX -ROLE STEREOTYPES 
UNDERUTILIZATION OF WOMEN 
WOMEN IN LAW 

7.5 

51 014 

SWERDLOFF* SOL 

JOB OPPORTUNITIES FOR WOMEN COLLEGE GRADUATES* 
MONTHLY LABOR REVIEW, 87 (APRI L» 1 964 ) * 396-400 

TRENDS INDICATE THAT JOB OPPORTUNITIES FOR WOMEN REQUIRE 
THra TO HAVE MORE EDUCATION AT THE COLLEGE LEVEL AND TO CONTINUE 
FOR SPECIALISED TRAINING AT THE GRADUATE LEVEL* MANY HURDLES 
STILL EXISTS 1) EQUAL PAY FOR BOTH SEXES* 2) COMPETITION WITH 
MEN* 3) LACK OF COLLEGE PLANNING FOR SPECIFIC CAREERS* AND 
4) QIPLOYER ATTITUDES* 

CAREER BARRIERS 
COLLEGE GRADUATES 
QIPLOYTIENT OPPORTUNITIES 
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EQUAL PAY 
HIRING PRACTICES 
UNDERUTILI2ATI0N OF WOMEN 

3.3, 3.4f S. 3 
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TINKER* IRENE 

NONACADEMIC PROFESSIONAL POLITICAL SCIENTISTS. 

206^212?.^^"^^^^'^^^^^^^^^'^' (NOVEMBER/DECEMBER, 1971.), 

THIS ARTICLE ASSESSES THE OPINIONS OF WOMEN IN A VARIETY 
POLITICAL SCIENCE POSITIONS. DISCRIMINATION 
AND UNDERUTILIZATION WERE DET-IONSTRATED TO BE EVIDENT, AND 

??'"QV?JS'Sri^F°o2Hi?ior QUESTIONNAIRES WERE USED 

CAREER BARRIERS 

DISCRIMINATION 

FEDERAL EMPLOYMENT 

POLITICAL SCIENCE 

UNDER UTILIZATION OF WCMEN 

4.5. S.4 
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UNITED STATES DEPAROMENT OF LABOR, WOIEM'S BUREAU 
EXCERPTS FROM TRENDS IN EMPLOVMENT OF COLLEGE AND UNIVERSITY 
GRADUATES IN BUSINESS AND INDUSTRY, 1971. UNIVERSITY 
WASHINGTON, D.C.i GOVERJWENT PRINTING OFFICE* FEBRUARY, 1971, 3P. 

THIS BRIEF PAMPHLET CONTAINS PERTINEOT DRTA FROM 12C CWPANIES 
REPRESENTING 11 FIELDS INDICATING AN 11% INCREASE IN THE HIRING 
OF WOMEN COLLEGE (SADUATES IN 1971. ALSO INCLUDED ARE SOME 
RESULTS AND A LIST OF PREJUDICIAL STATEMENTS TAKEN FROM A STUDY 
UNDERTAKEN TO DETERMINE WHY COLLEGE MEN EARN MORE THAN COLLEGE 
WOMEN. 

DISCRIMINATION 
EMPLOYMENT PATTERNS 
HIGHER EDUCATION 



3. 3, 4.5, 4*2 
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UNITED STATES DEPARTMENT OF lABORi WOMEN '^S BUREAU 
CAREERS FOR WOHEN AS TECHNICIANS. 

BULLETIN 282. WASHINGTON. D. C : UNITED STATES OOVERWIENT PRINTING 
OFFICE, 1961« 28P. 

THIS PAMPHLET DISCUSSES CAREER OPPORTUNITIES (INCLUDING 
EARNINGS, ADVANCEMENT AND TRAINING) AVAILABLE TO W0r4EN AS TECHNICIANS. 
WOMEN ARE ENCOURAGED TO ENTER THESE PREDOMINANTLY MASCULINE FIELDS- 

CAREER OPPORTUNITIES 
FEDERAL EMPLOYMENT 

3.0, S.4 

SI 01 8 

UNITED STATES DEPARIMENT OF LABOR, WOMEN'S BUREAU 
FACT SHEET ON WOMEN IN PROFESSIONAL A14D TECHNICAL POSITIONS. 
WASHINGTON, D.C. : UNITED STATES GOVERIMENT PRINTING OFFICE, 
OCTOBER, 1966, 5P. 

THIS FACT SHEET CONTAINS STATISTICAL INFORMATION INDICATING 
THE INCREASED NUMBERS BUT DECLINING PROPORTION OF WOMEN IN PROFESSIONAL 
AND TECHNICAL OCCUPATIONS BETWEEN 1940 AND 1966, (I.E«, WOMEN 
TEND TO BE CONCENTRATED IN THE HEALTH AMD TEACHING FIELDS BUT NOT 
IN HIGH LEVEL POSITIONS). CATA INDICATING NUMBERS AND TYPES 
OF ADVANCED DEGREES CONFERRED DURING THIS PERIOD IS ALSO INCLUDED. 

DOCTORAL DEGREES 
OCCUPATIONS 

4*1 

SI 01 9 

WHITE* JAMES 
WOMEN IN THE LAW 

MICHIGAN LAW RE^/IEW, (APRIL, 1967), 10S2-1121 

THI'i STUDY WAS DONE TO ASCERTAIN THE EXISTENCE AND THE EXTENT 
OF DISCRIMINATION AGAINST waiEN IN LAW. USING QUESTIONNAIRES SENT 
TO 1298 WOMEN AND 132 9 MEN LAW SCHOOL GRADUATES BETWEEN 195 6 AND 
1965* THE AUTHOR GATHERED DATA ON INCOME* JOB PROFILES* FAMILY 
ATTITUDES TOWARD DISCRIMINATION* AND REASONS FOR STUDYING LAW. 
TEN FACTORS* OTHER THAN DISCRIMINATION, WERE TESTED TO ACCOUNT 
FC^ INCOME DIFFERENTIALS BETWEEN MEN AND WOMEN, AND WERE FOUND 
TO BE INSIGNIFICANT. THE AUTHOR ALSO SUGGESTS THAT THE DISCRIMINATION 
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WAS NON-FONCTIONAL. INCLUDES 
OF AFFIRMATIVE ACTION. 

WCNEM IN LAW 
DISCRIMINATION 
ADVANCQIENT BARRIERS 
CAREER CHOICE 

4.2.4.3,4.5,3.0 
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STATISTICS, QUESTIONNAIRE, DISCUSSION 



WCMEN IN ENGINEERING. 

ENGINEERING MANPOWER BULLETIN. (MAY. 1972), 6P. 

^"^^^ ARTICLE DISCUSSES THE CURRENT AND PROSPECTIVE 
foS ^^-^J^^** °^ ^ '"^ ENGINEERING PROFESSION. MENTIONED 

"'^"^ CONCERNING WOMEN IN ENGINEERING, NUMBERS OF 
^«n?^ OBTAINING DEGREES IN ENGINEERING, SALARY EXPECTATIONS, 
IN ?SrraS?ESS?'oS'^''° ENGINEERING AS A CAREER AND DISCRIMINATION 



DISCRIMINATION 
CAREER CHOICE 
OCCUPATIONAL SEGREGATION 

3.0 

51021 



LINN, ERWIN L. 

WCMEN KNTISTSs CAREER AND FAMILY. 

SOCIAL PROBLEMS. 18 (WINTER. 1971), 393-404. 



RESULTS or C30ESTIONNAIRES RETURNED BY 785 WOMEN DENTISTS 
GRADUATED FROM UNITED STATES DENTAL SCHOOLS ARE REPORTED 
iSn 2i2T^'^SJf;,«P^^^ ^ stand in the way of MARRIAGE 

^Sn ™t«; ??*SVER, marriage INCREASED THE LIKELIHOOD OF INTERRUPTIONS 
M?c S^TTi^P^.PS*"' '"^^ RETIRQIENT AT A YOUNG ^j^"***"*^*""*" 

COMMITMENT AND SATISFACTION EVIDENTLY 
TEND TO KEEP MARRIED WOMEN DENTISTS PROFESSIONALLY ACTIVE. 

'° I"^ COMMITMENT WAS THE HIGH PERCENTAGE OF HUSBANDS 
^^^n-S.?:^ ACCEPTING OF THEIR WIVES' CAREERS: BUT PART OF THEIR 
ACCEPTANCE MAY HAVE BEEN THE WIVES' WILLINGNESS TO INTERRUPT 
OR CUT DOWN TIME IN WORK TO MEET FAMILY DEMANDS. 
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DUAL-CAREER FAMILIES 
WORKING WIVES 

6.2 

51022 

EPSTEIN, CYNTHIA FUCHS 

ENCOUNTERING THE MALE ESTABUSKMENT: SEX-STATUS UMITS ON WOMEN'S 
CAREERS IN THE PROFESSIONS. 

AMQilCAN JOURNAL OF SOCIOLOGY* 7S (HAY, 1970), 96S-982. 

THIS ARTICLE IDENTIFIES THE MORE SUBTLE PROCESSES AND STOUCTURES 
Oip' THE PROFESSIONS IN THE UNITED STATES WHICH ACT TO LIMIT WOMEN'S 
PARTICIPATION AND ACHIEVEMENT WITHIN THEM* THE AUTHOR CITES* 
E.G., THAT THE PROTEGE SySTEt4 OF ADVANCEMENT IS NOT OPEN TO 
WOMEN* SOME EMPIRICAL DATA* 

CAREER ADVANCEMENT 
CAREER BARRIERS 

4. 2, 4. b 
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ASTIN* HELEN S. 
BAYER, ALAN £* 

SEX DISCRLMINATION IN ACADEME 

EDUCATIONAL RECORD* S3 (SPRING, 1972)* 101-116. 

THIS ARTICLE DISCUSSES SOME OF THE RELEVANT VARIABLES WHICH 
DIFFERENTIATE MEN AND WOMEN IN THE UNIVERSITY SYSTEM. DATA ARE 
FROM A raATIONAL SURVEY OF COLLEGE AND UNIVERSITY TEACHING FACULTY, 
UNDERTAKEN IN 196 9 BY THE CARNEGIE COMMISSION ON HIGHER EDUCATION. 
THE AUTHOR SHOWS THAT THERE IS A DEFINITE SF.X BIAS THAT OPERATES 
IN THE ACAOmiC REWARD STRUCTURE* 

DISCRIMINATION 
HIGHER EDUCATION 
UNDERUTILIZATICN OF WOlEN 



4.5, 5.1 



2 WON EN IN ACADEMIA 



S2D02 

BERNARD. JESSIE 
ACADEMIC WOMEN 

UNIVERSITY PARK. PSNN. : THE PENN. STATE UNIV. PRESS. 1964, 331 P. 

THIS IS A FULL-LENGTH STUDY OF THE SOCIOLOGV OF ACADBHIC 
£N. THE AUTHOR SURVEYS THE HISTORY OF WGNEN IN ACADEMIAt 
Pk£SENTS BIOGRPHICAL SKETCHES OF KEY WOMEN. ANALYZES STATISTICAL 
DATA TO BACK UP THE AUTHOR'S COMMENTS. 

ADVANCEMENT BARRIE31S 
CAREER ASPIRATIONS 
CAREER CHOICE 
CAREER DEVELOPMENT 
HIGHQl EDUCATION 

3.3. 4. 1.4. 5 

52003 

BAYER. ALAN E. 

COLLEGE AND UNIVERSITY PACULTYi A STATISTICAL DESCRIPTION 
REPCmT ON A COLLABORATIVE SURVEY BY THE CARNEGIE COMMISSION ON THE 
FIGURE OP HIGHER EDUCATION AND THE AMERICAN COUNCIL ON EDUCATION. 
ACE RESEARCH REPORTS* VOL. 5, NO. 5. JUNE. 1970. 4 8 P. 

THIS REPORT DEALS WITH THE FIRST OF A SERIES OF PROJECTS 
TO BE COMPLETED BY THE CARNEGIE COMMISSION ON THE FUTURE OF HIGHER 
EDUCATION CONCERNING STUDENTS, FACULTY, AND ADMINISTRATORS IN 
THE NATION'S COLLEGES AND UNIVERSITIES. THIS STUDY IS CONCERNED 
WITH THE TEACHING STAFF AND PROVIDES NORMATIVE tABULATlONS FOR 
THE ENTIRE GROUP OF COLLEGE AND UNIVERSITY FACULTY. THE DATA 
WERE COLLECTED BY MEANS GF A 12-PAGE CUESTIONNAIRE MAILED TO A 
NATIONAL SAMPLE OF FACULTY AT 303 COLLEGES AND UNIVERSITIES. 
TABLES INCLUDE DEMOGRAPHIC AND BACKGROUND CHARACTERISTICS. 
PROFESSIONAL BACKGROUND. ACADEMIC ACTIVITY. ATTITUDES TOWARD 
EDUCATION. AND POLITICAL PREFERENCE. 

FAMILY BACKGROUND 
HIGHER EDUCATION 

1* 0. 3.3 

52004 

BAYER. ALAN E. 
ASTIN. HELEN S. 

SEX DIFFERENCES IN ACADEMIC RANK AND SALARY AMONG SCIENCE DOCTORArE*: 



2 WQH£N IN ACADC1IA 



S2 004 

IN TEACHING 

JOURNAL OF HUMAIJ RESOURCES, 3 (SPRING. 1968). 191-200. 

AN ANALYSIS OF EMPLOYMENT DATA FROM TH^. 1964 NATIOi«AL 
REGISTER OF SCIENTIFIC AND TECHNICAL PERSONNEL REPORTED BY 2700 
RECENT SCIENCE PH.D.'S REVEALS THAT SALARY DISCRIMINATION IS 
PRACTICED MORE SEVERELY THAN DISCRIMINATION REGARDING TENURE OR 
PROiOTIONS. WOHEN PH.D.'S IN THE NATURAL SCIENCES ADVANCE MORE 
RAPIDLY THAN WOtEN PH-D.'S IN THE SOCIAL SCIENCES. 

ADVANCEMENT BARRIERS 
DISCRIM INATION 
DOCTORAL DEGREES 
EQUAL PAY 
waiEN IN SCIENCE 
SOCIAL SCIENCES 

4. 3, 1 

CA. ST. WIV. & COLL. OFFICE THE CHANCELLOR, FACULTY AND STAFF AFFAIRS 
EMPLOYMENT SURVEY: SURVEY OF QlPLOYMENT OF WOHEN AND MEMBERS OF 
VARIOUS ETHNIC GROUPS 

LOS ANGELESt CALIF. STATE UNIVERSITY AND COLLEGES. 19^2. 40 P. 

THIS 1971 SURVEY OF EMPLOYMENT IS BASED ON DATA OBTAINED 
FRai THE ANNUAL EMPLOYMENT SURVEY CONDUCTED BY THfc CHANCELLOR'S 
OFFICE OF THE CALIFORNIA STATE UNIVERSITY AND COLLEGE SYSTEI4. 
IT IS A STATISTICAL REPORT OF MINORITY AND FEMALE EMPLOYEE 
POPULATION DISTRIBUTION BY CAMPUS. OCCUPATIONAL ANALYSIS BY 
ETHNIC CROUPS, SUPERVISORY PERSONNEL. SALARIES* INCLUDES 
INFORMATION ON PERSONNEL PRACTICES AND PROGRAMS. 

ASIAN • AMERICAN WOMEN 
BLACK WOMEN 
HIGHER EDUCATION 
MEXICAN -AMERICAN WOMEN 

4*1. 4.2.4.3.6.4 
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COHEU, AUDREY C 

WOMEN AND HIGHER EDUCATION: RECOMMENDATIONS FOR CHANGE 
PHI DELTA KAPPA. (NOVEMBER. 1971). 164-^167. 
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THIS ARTICLE DISCUSSES THE CYCLE OF PERPETUAL DISCRIMINATION 
AGAINST WOMEN IN SOCIETY AND IN UNIVERSITIES. IT RECOMMENDS 
THAT INSTITUTIONS OF HIGHER EDUCATION MAKE POLICY AND STRUCTURE 
CHANGES TO INVOLVE WOMEN IN ALL LEVELS AND IN ALL FIELDS, 
INCLUDING SUCH BACK UP PROGRAMS AS HEALTH CARE, CHILD CARE» AND 
WOMEN STUDIES. 

EDUCATIONAL BARRIERS 
HIGHER EDUCATION 

UNITED STATES DEPARTMENT OF HEALTH* EDUCATION AND WELFARE 
WOMEN'S STUDIES 
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DOL^Nt ELEANOR 
DAVIS, MARGARET P* 

ANTI-NEPOTISM RULES IN COLLEGES AND UNIVERSITIES: THEIR EFFECT ON 

THE FACULTY EMPLOYMENT OF WOMEN 

EDUCATION RECORD. 41 (OCTOBER^ 1969), 285-291. 

AN EARLY SURVEY OF 285 PUBLIC AND PRIVATE INSTITUTIONS W 
VARYING SIZES. OF THESE A REPRESENTATIVE SAMPLE OF 95 WERE 
SELECTED. THE FINDINGS SHOW THAT MCAE T^iAN HALF OF THE 
INSTITUTIONS DID NOT HAVE ANTI-NEPOT iM RULES, THAT PRIVATE 
SCHOOLS WERE MORE OPEN THAN PUBLIC, AND THAT THE VARIETY OF ANTI- 
NEPOTISM RULES WAS SEAT. ONE GROUP SAW FACULTY WIVES AS A 
RESERVE OF PART-TIME AND TEMPORARY HELP. STATISTICS. 

ADVANCEMENT BARRIERS 
CAREER BARRIERS 
DISCRIMINATION 
EMPLOYER ATTITUDES 
HIGHER EDUCATION 
HIRING PRACTICES 
MANPOWER DEMANDS 
UNDERUTILIZATION OF WOMEN 

4. 5 

52008 

FAVA, SYLVIA 

THE STATUS Of WOMEN IN PROFESSIONAL SOCIOLOGY 

M4ERICAN SOCIOLOGICAL REVIEW, 25 (APRIL, 1960), 271-82. 
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THIS ARTICLE CONTAINS THE RESULTS OF AN EMPIRICAL STUDY TO 
UNDERSTAND THE DECLINE IN NUMBERS OF WOMEN SOCIOLOGY STUDENTS AS 
THEY PROGRESS FROM UNDERGRADUATE TO GRADUATE STATUS, STATISTICAL 
DATA IS INCLUDED, COMPARISONS WITH OTHhR FIELDS CITED, 

ACHIEVEMENT MOTIVATION 
CAREER ASPIRATIONS 
DOCTORAL DEGREES 
GRADUATE EDUCATION 
SOCIAL SCIENCES 

4.3 

52009 

F£RBER« MARIANNE A* 
LOEB» JANE W. 

PERFORMA^JCE, REWARDS AND PERCEPTIONS OF SEX DISCRIMINATION AMONG 
MALE AND FE74ALE FACULTY 

AMERICAN JOURNAL OF SOCIOLOGY, 78 (JANUARY, 1973), 995-1002. 

THIS APTICLE PRESENTS THE RESULTS OF A STUDY TO RELATE 
MARITAL AND PARENTAL STATUS TO PRODUCTIVITY, SAIARY, AND RANK 
FOR MEN AND WOMEN FACULTY AT A MIDWESTERN UNIVERSITY, THE DATA 
REVEAL THAT 1) REWARDS ARE INFLUENCED BY MARITAL STATUS BUT IN 
OPPOSITE DIRECTIONS FOR MEN AND WOMENi 2) REWARDS ARE NOT 
HIGHER IN FIELDS WITH A SMALLER PROPORTION OF WOMEN, AND 3) 
PERCEPTIONS OF SEX DISCRIMINATION ARE MORE REALISTIC AMONG WOMEN 
THAU MEN* 

ADVANCJE24ENT BARRIERS 
DISCRIMINATION 
MARITAL STATUS 
OCCUPATIONAL SEGREGATION 

4* 0, 6. 2, 6, 3 

52 010 

FIDELL, L, S, 

EMPIRICAL VEIPICATION OF SEX DISCRIMINATION IN HIRING PRACTICES 
IN PSYCHOLOGY 

AMERICAN PSYCHOLOGIST, 25 (1970 ), 1094-1098. 

QUESTIONNAIRES WERE SENT TO PSYCHOLOGY DEPARTMENTS OF 228 
UNITED STATES COLLEGES AND UNIVERSITIES, BVCH QUESTIONNAIRE 
CONTAINED TEN PARAGRAPHS, EACH OF WHICH DESCRIBED A FABRICATED 
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CANDIDATE TO BE EVALUATED AS IP THE CANDIDATE WAS TO BE HIRED. 
THE CANDIDATES WERE DISTINGUISHED BY DIFFERENT BALANCES OF NINE 
FACTORS THAT SEEMED IMPORTANT IN EVALUATIONS* HALF THE SAMPLS 
WERE TOLD THAT THE CANDIDATES WQIE ALL WOMEN; HALF* THAT THEY 
WERE ALL MEN* RESPONSES INDICATED THAT WHILE SEX DISCRIMINATION 
ON DESIRABILITY RATINGS WAS NOT SIGNIFICAWTt IT WAS ON HIRIHG 
DECISIONS. MEN GOT ALL THE FULL PROFESSORSHIPS, MORE OF THE 
HIGHER POSITIONS, AND MORE OF THOSE LEADING TO TENURE THAN DID 
WOMEM* SUGGESTS MORE RESEARCH WITH A MORE POWERFUL SURVEY* 

DISCRIMINAT ION 
HIRING PRACTICES 
PSYCHOLOGY 

52011 

FISCHER I AKN 
GOLDEt PEGGY 

THE POSITION OF WC3MEN IN ANTHROPOLOGY 

AN ASSESSMENT OF ANTHROPOLOGY'S FAVORABLE REPUTATION REGARDING 
OPPORTUNITY FOR WOMEN* DISCUSSES TRENDS IN NUMBERS AND PERCENTAGES 
OF WOMEN PH.D*'S BEFORE AND AFTER THE WAR« ADMISSIONS TO GRADUATE 
SCHOOLSi EMPLOYMENT POSITIONS* AND PUBLICATIONS* STATISTICS* 
COMPARATIVE DATA* 

CAREER OPPORTUNITIES 
GRADUATE EDUCATION 
SOCIAL SCIENCES 

4*1* S*X 

52 012 

HOWE* FLORENCE 
MORLQCK* LAURA 
BERK* RICHARD 

STATUS OF WOMEN IN MODERN lANGUAGE DEPARTMENTS: A REPORT 
PUBLICATIONS OF THE MODERN LANGUAGE ASSOCIATION OF AMERICA* 86, 
(MAY* 1971)* 4S9-466. 

THE CaiMISSION ON STATUS OP WOMEN IN THE MODERN LANGUAGE 
ASSOCIATION CONDUCTED A NATIONWIDE SURVEY ON THE POSITION OF WOMEN 
IN ENGL:3H and modern IANGUACE departments. INFORMATION WAS 
COLLI'^TED ON TYPES OF APPOINTMENTS* RANKS* TEACHING PATTERNS* SALARY 
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LEVELS OP MEN AND WOMEN FACULTYi THE PROPORTION OF WOMEN AMONG 
GRADUATE ENROLLMENTS, AND RECENT DEGREES AWARDED. WOMEN FIND 
THEMSELVES FOR THE MOST PARTi IN LESS PR^TIGIOUS, LESS PRIVILEGED 
INSTITUTIONS TEACHING MAINLY FRESHMEN AMD SOPHOMORES AND EARNING 
LESS MONEY THAN THEIR MALE COUNTERPARTS. 

ADVANCEMENT BARRIERS 
DISCRIMINATION 
EQUAL PAY 

4* 0« 4* 1# 4. 3, 4. S 

52 01 J 

LEW IN, ARIE Y. 
DUCKAN, LINDA 
WOMEN IN ACADEMIA 

SCIENCE, 173 (SEPTEMBER. 3, 1971 ), 892-895. 

THE RESULTS OF A STUDY OF HIRING DECISIONS IN PHYSICAL 
SCIENCE DEPARTMENTS REVEAL A CONSISTENT TREND TOWARD DISCRIMINATION 
AGAINST WOWEN IN ACADEMIA. A WOMAN WITH CLEARLY SUPERIOR QUALITIES 
IS UKELY TO BE HIRED, HOWEVER WHEN TWO EQUALLY QUALIFIED APPLICANTS 
ARE BEING CONSIDERED FOR AN ACADH4IC POSITION, THE MALE IS MORE 
LIKELY TO BE CHOSEN. 

DISCRIMINATION 
EI4PL0YER ATTITUDES 
HIRING PRACTICES 
WOMEN IN SCIENCE 

4«S 

52 014 

MITCHELL, JOYCE M. 
STARR, RACHEL R. 

A REGIONAL APMIOACH FOR ANALYZING THE RECRUITMENT OF ACADEMIC WOMEN 
AMERICAN BEHAVIORAL SCIENTIST, 15 (NO VBWBER/DECHIBER. 1971), 183-205. 

THIS ARTICLE PRESENTS AN ANALYSIS OF CURRENT TRENDS AND 
PROJECTIONS CONCERNING THE RECRUITMENT OF ACADEMIC WOMEN ON THE 
WEST COAST. REFERENCES ARE MADE TO MANY RELEVANT STUDIES AND 
STATISTICAL DATA IS PRESENTED ON POLITICAL SCIENCE STUDENT ENROLLMENT 
AND DEGREES CONFERRED; GRADUATE SCHOOLS, NUMBERS OF FEMALE FACULTY 
AND FEMALE STUDENTS. ALSO DISCUSSED ARE PERCEIVED SEX DISCRIMINATION 
IN GRADUATE TRAINING, AND PERCEIVED CAREER DIFFICULTIES DUE TO SEX. 
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CAREER BARRIERS 
DISCRIMINATION 
DOCTORAL DEGREES 
GRADUATE EDUCATION 
HIGHER EDUCATION 
HIRING PRACTICES 
POLITICAL SCIENCE 
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OLTMAN» RUTH M. 

WQHEN IN THE PROFESSIONAL CAUCUSES 

AMERICAN BEHAVIORAL SCIENTIST* 15 (NOVEMBER/DECCMBER« 1971 )t 281'-302. 

THIS ARTICLE DISCUSSES THE INCREASE IN WOMEN'S CAUCUSES AND 
COMMITTEES IN FKOFESSIONAL ORGANIZATIONS. IT OUTLINES THEIR 
FUNCTIONS AND DESCRIBES MANV ACHIEVEMENTS. REFERENCE IS MADS TO 
SEVERAL SPECIFIC SUCH ORGANIZATIONS. 

PROFESSIONAL CAUCUSES 
WOMEN'S ORGANIZATIONS 
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PARRI$H« JOHN B. 

WOMEN IN TOP LEVEL TEACHING AND RESEARCH 

JOURNAL OF THE AMERICAN ASSOCIATION OF UNIVERSITY WOMEN* 55 (JANUARY* 
1962 )t 99-106. 

THROUGH ANALYSIS OF STATISTICAL DATA ON HIRING PRACTICES 
AT MAJOR UNIVERSITIES IN I960* THE AUTHOR DESCRIBES THE UNDERUTI tlZA- 
TION OF WOMEN FACULTY IN TOP LEVEL TEACHING AND RESEARCH POSITIONS. 

ADVANCEMENT BARRIERS 
DOCTORAL I^GREES 
HIGHGR EDUCATION 
UNDERUTIUZATION OF WOMEN 

5.1 
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SHULMAN, CAROL HERNS TADT 

AFFIRM.ftTIVE ACTION: WOMEN'S RIGHTS ON CAMPUS 

PREPARED BY THE ERIC CLEARINGHOUSE ON HIGHER EDUCATION. WASHINGTON. 
D.C. THE AMERICAN ASSOCIATION FOR HIGHER EDUCATION* SEPTEMBER 1972, 
46 P. 

A CONCISE DISCUSSION OF THE AFFIRMATIVE ACTION PROGRAMS FOR 
WOMEN IN INSTITUTIONS OF HIGHER EDUCATION. IT COVERS BOTH THE 
LEGAL BASES FOR AFFIRMATIVE ACTION — EXECUTIVE ORDER 11375, 
AMENDMENTS TO TITLE VII OF THE CIVIL RIGHTS ACT, AND THE HIGHER 
EDUCATION ACT OF 1972 ~ AND THE ISSUES AND PROBLEMS ARISING FROM 
THE PRACTICAL APPLICATION OF THE LAWS. SOME OF THE ISSUES DISCUSSED 
ARE GOALS AND TIMETABLES, THE REQUIRED UTILIZATION ANALYSIS. MATERNITY 
LEAVE POLICY, AND NEPOTISM POLICIES. 

AFFIRMATIVE ACTION 

EXECUTIVE ORDERS 

HIGHER EDUCATION ACT OF 1972 

MATERNITY LEAVE 

TITLE VII 

7.6 

52 018 

SIMON, RITA JAMES 
CLARK. SHIRLEY MERRITT 
GALWAY, KATHLEEN 

THE WQ4AN PH.D.: A RECENT PROFILE 

SOCIAL PROBLEMS. 15 (FALL, 1967), 221-236. 

THIS ARTICLE PRESENTS THE RESULTS OF AN EMPIRICAL STUDY TO 
DESCRIBE THE PROFESSIONAL CHARACTERISTICS OF WOMEN, MARRIED AND 
UNMARRIED, V^HO RECEIVED THEIR DOCTORATES BETWEEN 1958 AND 1963 
AND WHO WORK FULL-TIME. THE AUTHORS CWPARE TYPE AND PLACE OF 
EMPL0Y5JEOT, RANK, TENURE, AND SALARIES, AS WELL AS TOODUCTIVITY 
(PUBLICATIONS, PROFESSIONAL AFFILIATIONS, ETC) AMONG MARRIED 
AND UNMARRIED MEN AND WOMEN WITH PH.D. 'S IN SIMILAR AREAS OF STUDY. 
THEIR FINDINGS INDICATE THAT WHILE THERE ARE SOTE DIFFERENCES 
BETOEEN THE WOMAN PH.D. AND HER MALE COLLEAGUES, THEY ARE 
RELATIVELY SMALL AND ARE DECREASING* 

ADVANC£MENT BARRIERS 
DOCTORAL DEGREES 
MARITAL STATUS 
UNDERUTILIZATION OF WOMEN 
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3.3r4*2«40 

S2019 

UNITED STATES DEPARTMENT OF HEALTH* EDUCATION AND WELFARE* 
OFFICE CF EDUCATION* 
BARRIERS TO WOHEN* 

REPORT ON HIGHER EDUCATION* PREPARED BV INDEPENDENT TASK FORCE 
FUNDED BV THE FORD FOUNDATION* WASHINGTON, D.C*: UNITED STATES 
G0VERM4BNT PRINTING OFFICE* MARCH* 1971, 5i-56. 

THREE MAJOR TYPES OF BARRIERS WHICH BLOCK THE FULL PARTICIPATION 
OF WOMEN IN HIGHER EDUCATION ARE DISCUSSED IN THIS ARTICLE. THE 
FIRST IS OVERT DISCRIMINATION BY FACULTIES* DEANS* AND OTHERS 
ACTING IN OFFICIAL CAPACITIES* SKOND* THERE ARE PRACTICAL 
INSTITUTIONAL BARRIQIS* SUCH AS RIGID ADMISSION AND RESIDENCE 
RE0UIRQ4ENTS* AND A LACK OF CAMPUS FACILITIES AND SERVICES* WHICH 
MAKES PARTICIPATION IN HIGHER EDUCATION INCOMPATIBLE WITH WOMEN'S 
MANY OTHER INTERESTS AND ACTIVITIES* lASTLY* THERE ARE INGRAINED 
ASSUMPTIONS ON THE PART OF BOTH MEN AND WOMEN WHICH HAVE A DISCRIMINATORY 
EFFECT. 

CAREER BARRIERS 
DISCRIMINATION 
EDUCATIONAL BARRIERS 
HIGHER EDUCATION 

b2C20 

ZWERDLING* DANIEL 

THE WOMANPOWER PROBLEM* 

THE NEW REPUBUC* 164 (MARCH 20* 1971), 11-13* 

THIS SHORT ARTICLE DISCUSSES SOME OF THE EVENTS THAT HAVE 
TAKEN PLACE SINCE THE CONTRACT COMPLIANCE DIVISION AT HEW DECIDED 
TO BLOCK NEW GOVEHmSNT CONTRACTS TO MAJOR UNIVERSITIES BECAUSE 
THEY DISCRIMINATE AGAINST WOMEN* HEW PICKED THE UNIVERSITY OF 
MICHIGAN AS ITS TEST TARGET* AND AS A RESULT, THE UNIVERSITY WROTE 
THE NATION'S FIRST AFFIRMATIVE ACTION PLAN TO ACHIEVE EQUAL 
EMPLOYMENT OPPCmtUNITIES FOR MEN AND WOMEN* COMPLAINTS AGAINST 
200 OTHER COLLEGES ARE STILL IN HEW FILES* 

AFFIRMATIVE ACTION 
DISCRIMINATION 

UNITED STATES DEPARTMENT OP HEALTH, EDUCATION AND WELFARE 



2 WGHEN IN ACADdZA 



52020 



&2021 

ROSY, PAr4ELA 

WOMEN AND AMERICAN HIGHER EOUCATIOW 

ANNALS OF THE AMERICAN ACADEMY OF POLITICAL AUD SOCIAL SCIEf^CE. 
404 (NOVEMBER. 1972). 118-139. 

THIS EXCELLENT ARTICLE TOACES THE HISTORY OF THE DEVELOPMENT 
OF HIGHER EDUCATIONAL OPPORTUNITIES FOR WOMEN IN THE UNITED STATES. 
THE FIRST PART SHOWS THAT THE DEVELOPMENT OP HIGHER EDUCATION 
FOR WOMEN HAS BEEN CLOSELY RELATED TO THE ECONOMY'S NEED FOR 
F^IALE WORKERS WITH PARTICULAR SKILLS AND TO THE FINAtKIAL NEEDS 
OF COLLEGES AND UNIVERSITIES. SECONDLY, IT DOCUMENTS THE FACT 
. THAT NEITHiiR THE DIFFERENCE BETWEEN THE EDUCATIONAL RESOURCES 
OFFERED TO MEN AND WOMEN, NOR THE GAP BETWEH-N THE INCOIE GOING 
TO MEN AND WOMEN WITH THE SAME LEVEL OF EHJCATIONAL ATTAIMMENT, 
HAS BEEN SIGNIFICANTLY REDUCED. THE SECOND HALF OP THE ARTICLE 
ILLUSTRATES HOW INSTITUTIONS OF HIGHER FOUCATION HAVE GENERALLY 
BEEN CHARACTERIZED BY THE COMPETITIVE, EGOTISTICAL. AND ENTREPRENEURIAL 
CULTURE INTO WHICH MEN HAVE BEEN SXIAU2ED. IT THEN PORTRAYS 
AN ALTERl^TIVE CULTURE, A CULTURE OP COOPERATION, COMMUNITY, 
AND CREATIVITY. THE HISTORY OF WOMEN'S HIGHER EDIKTATION SKETCHED 
IN THIS PAPER SUGGESTS THAT NEITHER EDUCATIONAL EQUALITY FOR 
WOMEN NOR A COOPERATIVE HYBRID MODEL OP SOCIAL RELATIONS IS 
LIKELY TO BE REALIZED WITHIN THE PRESENT BC0NQt4IC STRUCTURE. 

UNDERUTILIZATION OF WOMEN 

5.1 

52022 

TOTARO. JOSEPH V. , ED. 

WOMEN IN COLLEGE AND UNIVERSITY TEACHING 

A SYMPOSIIW ON STAFF NEEDS AND OPPORTUNITIES IN HIGHER SDUCATIONt 
HELD AT WINGSPREAD, RACINE. WISCONSIN. AUGUST 10, 1963. MADISON, 
WISCONSIN: UNIVERSITY OF WISCONSIN, 1963. 54P. 

COLLECTION OF 5 SHORT PAPERS RESP0NDIN6 TO THE TEACHER SHORTAGE 
OF THE EARLY 60 'S. THEY DEAL WITH: 1) BARRIERS TO THE CONTINUED 
HIGHER EDUCATION OF WOMEH. 2) REENTRY INTO THE TEACHER -SCHOLAR 
PROFESSION, AND 3) STATUS AND ADVAKC04ENT IN THE PROFESSION. 
DISCUSSION OF TOO REFORM-OPPORTUNITY PROGRAMS— THE UNIVERSITY 
OP MINNESOTA PLAN FOR WOMEN'S CONTINUING EDUCATION AND THE 
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RAXLIFFE INSTITUTE FOR INDIVIDUAL STUDY. MUCH PRACTICAL 

ADVICE FOR THOSE RETURNING TO COLLEGE AS STUDENTS OR AS PROFESSIONALS. 

aiBLIOGRAPHY* 

BIBLIOGRAPHY 

CARECR-MARHIAGE CONFLICT 
EDUCATIOtaAL BARRIERS 
HIGHER EDUCATION 
STATUS 

3.4f 6*2, 6*3 
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BOWMAN* GARDA W. 
MORTHYt N. BEATRICE 
GREYSERf STEPHEN A. 

ARE WOMEN EXECUTIVES PEOPLE? ^ 

HARVARD BUSINESS REVIEW, 43 {JULY-AUGUST, 1965), 14-26P. 

A REPORT ON A COMPREHENSIVE SURVEY BY THE HARVARD BUSINESS 
REVIEW or THE ATTITUDES OF 2000 EXECUTIVES • HALF OF THEM MEW. 
HALF OF THEM WOMEN • TOWARD THE ROLE OF WOMEN IN THE HIGHER 
ECHELONS OF BUSINESS MANAGEMENT. THE SURVEY INCLUDES QUESTIONS 
ON THE NATURE AWD EXTENT OF OPPORTUNITIES FOR WOMEN IN EXECUTIVE 
POSITIONS, ATTITUDES TOWARD WOMEN IN MANAGEMENT IN GENERAL AND 
IN RELATION TO SPECIFIC ISSUES AND SITUATIONS^ FINDINGS INDICATE 
GREAT DIFFERENCES BETWEEN THE RESPONSES OF MEN AND WCHEN. AND 
AGREEMENT ON WOMEN'S LACK OF EQUAL OPPORTUNITY IN TOP MANAGSMENT* 

ADVANCEMENT BARRIERS 
CAREER OPPORTUNITIES 
Q4PL0YER ATTITUDES 
WOMEN IN BUSINESS 

4.5 
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C US S LER , MARGA RET 

THE WOMAN EXECUTIVE , ^ ^ 

NEW YORK: HARCOURT, BRACE AND COMPANY, 1958, 165 P, 
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THIS DESCBIPTIVE STUDY OP THS WOMAN EXECUTIVE (DEFINED AS 
LARNItiG MORE THAT $4»000 A YEAR AUD SUPERVISING THREE OR MORE 
PEOPLE) IS BASED ON INTENSIVE INTERVIEMS WITH SS WOMEN IN THE 
BOSTON A:<D WASHINGTON AREA* A14D SOME SECONDARY SOURCES. OF 
PARTICULAR INTEREST HAY BE THE CHAPTER ON THE SP0:4S0R<»PR0TEGS 
RELATIONSHIP AUD THE VOLUNTEER EXECUTIVE. 

ADVANCEMENT BARRIERS 
CAREER ASPIRATIONS 
&1PL0YER ATTITUDES 
ROLE coir LICT 
WQ4EN IN BUSINESS 

4. 2» 4. b 

UENNIG* ^iARGARET 

WHAT HAPPENS ON THE WAY UP. 

THE aASTER IN BUSINESS ADCilNlSTRATION* 5 (ftARCHt 1971 8-10. 

THIS ENTIRE ISSUE WAS DEVOTED* TO WOMEN IN BUSINESS. THE 
ARTICLE EXAMINES THE waiAN MAr;AGEH* THE CONCLUDING THESIS IS 
THAT WOMEN EXECUTIVES EVOLVE INTO THEIR ROLES. RE<>EXAMINING THEIR 
SELF-CONCEPT* AND REDIRECTING THEIR tlANY ROLES INTO A TOTAL PERSON. 
MATURITY. APPAR£NTLYt LEADS TO THE TOP MANAGEMENT POSITIONS. 

ROLE PERCEPTION 
Wa4EN IN BUSINESS 
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LORING» ROSALIND* AND 
WELLS* THEODORA* 

BREAKTHROUGHS WttlEN INTO MANAGEllENT 

NEW YORKt VAN NOSTRAND RSINHOLD COMPANY* 1972* 202P. 

A WELL WRITTEN PRESENTATION OF ALL THE CONSIDERATIONS THAT 
CO It4T0 THE INCREASED UTILIZATION OF W0C4EN IN HIGHER MANAGEMENT 
POSITIONS RANGING FROM At4 ANALYSIS OF ECONOMIC* ISCSL AND SOCIETAL 
CHANGES TO A LOOK AT THE MAtaAGERIAL CLIMATE AI4D DEVELOPING SOME 
HYPOTHESES ABOUT TOP MANAGEMENT'S IMPACT ON THE PROGNOSIS FOR 
SUCCESS OF WOMEN IN MANAGEMENT ROLES. THE APPENDIX INCLUDES 
AN EDITED VERSION OF REVISED ORDER 4« 
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ADVANCaiFNT BARRIERS 
EMPU)YER ATTITUDES 
SCXriETAL ATTITUDES 
waMEN IN BUSINESS 

4. S« 1 

S300S 

IIAULEi FRANCES 

E>XCUTIVE CAREEKii FOR waiEN 

UBH YORK: HARPER* 1961* 240P. 

AN ANECDOTAL, HOW-TO HANDBOOK FOR WOMEN WHO ^RL CONSIDERING 
CAREERS IN BUSINESS* IT HAS THE UNFORTUNATE EFFECT OF PERPETPATINC 
Smt STEREOTYPES ABOUT WaiEN IN tlANAGEllEOT . SUCH AS ENUlLRATXON OF 
JOBS HOST SUITABLE FOR WOMEN. 

CAREER OPPORTUNITIES 
WOMEN IN BUSINESS 
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MBA STAFF 

DISCRIMINATION IN THE PROFESSIOtaAL JOB llARKET 

THE MASTER IN BUSINESS ADMIUISTRATIONi MARCHi 197X, 29-9. 

A STATi-iTICAL SURVEY OF THE WOMAN MBA AND JOB DISCRIMINATION 
AT ALL LEVELS. THERE IS A BRIEF MENTION OF COMPANIES WHICM HAVE 
INCREASED THEIR NUMBER OF WGMEN EXECUTIVES. 

AFFIRMATIVE ACTION 
DISCRIMINATION 
EMPLOYER ATTITUDES 
WOMEN IN BUSINESS 

4.5 

S3007 

MERRITTt DORIS H. 

DISCRIMINATION AND THE WOMAN EXECUTIVE 
BUSINESS HORIZONS* 12 (DfiCmBERi 1969)i IS'22 



THE ARTj^CLE COVERS THREE POINTS^ WHY WGHEN ARE MORE TOLERATED 
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lA MEDICAL ZClE'XtS 7H\U OTHSR PROPI.SSXONS • MEtrS riCStONSL^ TO 

WCil£N IN BUSINESS Ai)0 THE ^ROPESSIONSt ThE PI!;A}CIAL ADVANTAGES 

TO SOCIETV in GENEIIAL THAT RESULT FROt! ALLOWII^C UO\U\ 70 3£ OtSCUTIVSS. 

oisc^iMit;ATiota 
mC/ien 2.2 pt3i;:::s:i 

MILLER* FRA»K 3. 

COCHILL* ;4ARy AUN 

SEX AND THE PERSONNEL MANAGER* 

INDUSTRIAL AND UBOR RELATIONS REVIEW. 18 (0CT03£Rt 1964 )• 32**44« . 

This ARTICLE IS CONCERNED WITH THE CHAiaCiNG ROLE waiEN HAVE 
PLAVED DURl:aC THE EVOLUTION OF PERTONNEt ADTIIU ISTRATION Tl THE 
UrUTED STATES. TRACING THE CHANGING Ef^PHASIS THROUGHOUT THE 
HISTORY OP PERSONNEL WORK FRO!'* THE WELPARIST TO TECHNIC 1ST 
CC:aSIDEHAriONS« AS WELL AS NOTi:tG THE RISE OF UNION RELATIONS* 
THE SHIFTING AND LARGELY DECLINING ROLE OF WOTIEN IN PERSONNEL 
WORK IS Sna^N as a reflection OF THESE CHANGES* IT IS SUGGESTED 
THAT» DESPITE THESE CHANGES* THE PERSONNEL FIELD MAY BENEFIT 
BY 1AXINC GREATER USE OF WOtlSN PRACTITIONERS. 

CliAt:GI:)G ROLE OF WttlEN 
mPLOYIIU^T 

PERSONNEL MANAGE:! ENT 
WCflSN IN BUSINESS 

ORTh. CHARLES D»* III 
JACOBS* FREDERIC* 

WOMEN IN NANAGEMENTt PATTERN FOR CHANGE* 

HARVARD BUSINESS REVIEW* 49 (JULY/AUGUST* 1971)* 139-14 7* 

THIS ARTICLE MAKES CLEAR TO BUSINESSMEN THAT TITLE VII OF 
THE 1964 CIVIL RIGHTS ACT MILL BE StlFOHCED MORE NOW BY THE EBOC 
TO INCREASE THE £MK*0Y:4ENT OF WOMEN XN SUPERVISORV AND BXECUTIVE 
POSITIONS. IT NOTES THAT THE FIXED ATTITUDES* CONFUSED CAREER 
PATTERNS AND OUTMODED NOTIONS ABOUT SOCIAL INTERACTION* WHICH 
MAljAGE;4ENT HOLDS* BLOCK CHANGE* IT THEN OUTLINES A SYSTCIATIC 
APPROACH FOR AFFIRMATIVE ACTION WITH REGARDS TO APPRAISING AN 
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ORGANIZATION'S FHEVIOUS HIRINGi TRAINING. FRONOTIONi AND RETRAINING 
PRACTICES WITH RESPECT TO tfQNEN AND SUGGESTS MODES FOR IMPLEMENTING 
CHANGE. 

ADVANCEI4ENT BARRIE31S 
AFFIRMATIVE ACTION 
EEOC 

EH PLOVER ATTITUDES 

TITLE VII 

UQHEN IN aUSIHESS 

53010 

THE BUREAU OF NATIONAL APFAIRSi INCORPORATED 

WOMEN AND MINORITIES IN MANAGEMENT AND IN PERSONNEL MANAGEMENT- 
PERSONNEL POLICIES FORUH- SURVEY NO* 96* DECQlBQli 197X» 32P* 

STATISTICAL OUTLINES OF WOMEN AND MINORITIES IN MANAGEMENT. 
NON-HANAGEMEOT AND PROFESSIONAL AND TECHNICAL JOBS* DEFINITIONS 
OF VARIABLES WERE DONE BY THOSE QUESTIONED* GIVES EXAMPLES OF 
AFFIRMATIVE ACTION PROGRAMS AND SUGGESTIONS FOR COMPANIES AND 
INDIVIDUALS. EMPHASIS IS ON THE LACK OF SKILLED PEOPLE AND WHY- 
BASED ON SURVEYS SENT TO EXECUTXVFS WHO ARE THE PANEL MkMBEHS 
or THE SNA. 

ADVANCEMEOT BARRIERS 
AFFIRMATIVE ACTION 
DISCRIMINATION 
EMPLOYER ATTITUDES 
MEXICAN-AMERICAN WOMEN 
TRAINING 

WOMEN IN BUSINESS 
4* S« 6. 4 

53011 

UNITED STATES EQUAL EMPLOYMENT OPPORTUNITY COMMISSION- 
HELP WANTED - OR IS IT? A LOOK AT WHITE COLLAR JOB 

INEQUAUTIES FOR MINORITIES AND WOMEN* 

WASHINGTON* D.C : UNITED STATES COVER WENT PRINTING OFFICE* 19681 ISP. 

THIS IS A REPORT OF THE EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
(EEOC) HEARING IN NEW YORK CITY- THEIR CONCLUSIONS WERE THAT 
FEM EMPLOYERS ' HIRING PRACTICES REFLECT DD40CRAPHIC BALANCE* THAT 
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INTENSIVE JOB SEARCHES WERE GENERALLY SUCCESSFUL IN WCATING 
MINORITY APPLICANTS AND THAT EMPLOYMENT PRACTICES OFTEH DID NOT 
REFLECT STATED EQUAL OPPORTUNITY POLICIES* DEALS MOSTLV WITH 
MINORITIES. NOT SPECIFICALLY WITH waiEN* 

AFFIRMATIVE ACTION 
CAREER BARRIERS 
GNPLOYMENT OPPORTUNITIES 
WOMEN IN BUSINESS 

S. 5t S* 6 

4 WOMEN IN PUBLIC mPLOYMENT 



54001 

CHASE. JUDY 

INSIDE HEW: WOMEN PROTEST SEX DISCRIMINATION 
SCIENCEt 174 (OCTOBER 15. 1971). 27D«*274* 

A DETAILED EXAMINATION OF THE POSITION OF WOMEN WC^IKERS 
IN USING STATISTICAL DATA. THE ARTICLE SHOWS THAT THERE IS 

AN WSPOKBN PREJUDICE AGAINST HIRING UOttEIU ESPECIALLY TO FILL 
HIGH AOMlNISTRATlVfi POSITIONS* 

BLACK WOMEN 
DISCRIMINATION 
FEDERAL EMPLOYMENT 
HIRING PRACTICES' 
UNDERUTILIZA7I0N OF WatEN 

UNITED STATES DEPARTMENT OF HEALTH. EDUCATION AND WELFARE 
4*2*4*S 

M002 

HARRISON. EVELYN 

THE WORKING WOMANt BARRIERS IN EMPL0Y:4ENT 

PUBLIC AmiNISTRATION REVIEW. 24 (JUNE. 1964). 78«8S* 

THIS ARTICLE DISCUSSES PREVALENT DISCRIMINATORY ATTITUDES 
AFFECTING THE EI^PLOYMEilT OF wa4SN IN THE FEDERAL GOVERNMENT. .\ND 
BY EXTENSION. IN LARGE ORGANIZATIONS* THE AUTHOR DISCUSSl^ SUCH 
ISSUES AS RELATIVE SALARIES* MOBILITY. AND USE OF SICK LEAVE^ 
SHE SUGGESTS THAT DISCRIMINATION MIGHT BE OVERCOME THROUGH 
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ASSOCIATION* THAT ZS BY HAVING MEN WORK WITH PfilALE COLLEAGUES. 

DISCRIMINATION 
EMPLOYER ATTITUDES 
EQUAL PAY 

4.5 

54003 

TROPHAN« JOHN E. 

MARRIED I^OPESSIONAL SOCIAL WORKERS. 

JOURNAL OF MARRIAGE AND THE FAMlLYr 30 (N0VE71B£R» 1968) # 661-6S5P. 

THIS 1962 SURVEY IN VESTIGAT'^D THE PATTERNS OF TRAINED WORKERS 
AMD THEIR £»PLOYMENT EXPERIENCES. THE INVESTIGATORS WERE PRIMARILY 
INTERESTED IN THE EFFECT OF ^PLOYMENT ON THE TIMING OF MARRIAGEi 
AND THE ROLE CONFLICT ARISING FROM EMPLOYMENT IN A SERVICE FIELD 
THAT THE AUTHOR VIEWS ESSENTIALLY AS AN EXTENSION OF THE ll^ADITIONAL 
FEMALE FUNCTIONS OF NURTURING AND SUPPORT* 

CAREER «^4ARRIAG£ CONFLICT 
OCCUPATIONAL SEGREGATION 
ROLE CONFLICT 

S.l«6.2 

54004 

UNITED STATES CIVIL SERVICE COMMISSION. 

CHANGING patterns: a REPORT ON THE FEDERAL WOMEN'S PROGRAM REVIEW 
S»INAR. 

WASHINGTON! D. C. t UNITED STATES GOVERIMEffT PRINTING OFFICE* 
196 9* 33P. 

THIS PUBLICATION IS A REPORT ON THE PROCEEDINGS OF THE FEDERAL 
WOMEN'S PROGRAM REVIEW SQIIMAR SPONSORED BY THE UNITED STATES CIVIL 
COMMISSION* AND ATTENDED PRIMARILY BY REPRESENTATIVES OF VARIOUS 
FEDERAL AGENCIES, THE PANEL DISCUSSIONS AND WORKSHOPS FOCUSSED 
ON INNOVATIONS WITHIN THE FWP AND ON PROPOSED ACTION PROGRAMS 
WHICH MIGHT ASSURE MCHIC COMPLETE UTILIZATION OF THE SKILLS OF 
WOMEN WORKERS IN THE FOLLOWING AREASS DAY CARE* COMMUNICATION* 
TRAINING WOMEN FOR ADVANCEMENT AND REENTRY AI^D APPROACHES TO tANAGCMENT 
AND BUDGETING WITH REGARDS TO PART-TIME EMPLOYEES. 

ADVANCEMENT BARRIERS 
AFFIRMATIVE ACTION 
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FEDERAL EMPLOYMENT 
PART-TIMC eiPLOYTIEirr 
UUDERUTILIZATIOU OF V^OIEN 
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UNITED STATES SERVICE COrlMISSION 
FEDERAL CAREERS FOR WOMEN 

PAMPHLET WASHINGTON* D.C.: UIUTED STATES OOVSRIMENT PRINTING 

OFFICE* 1967* 14P^ 

THIS PAMPHLET IS AIMED AT ENCOURAGING WCClEt; TO ZllTuR GOVER:ra:i 
WORK. IT ALSO OUTLI?iES STEPS 70 JLARCH PGR kU APPRO PR :\7C 
CAREER .VIi'rtIN THE FEDERAL GOVERfClEirT. 

CAREER OPPORTUUITIiS 
FEDERAL EMPLOYMENT 

3.1 

S4006 

UNITED STATES CIVIL SERVICE caUlISSlON 
OCCUPATIONS OF FEDERAL WHITS-COLIAR WORKERS 

PAMPHLET 56-4. WASHINGTON, D.C. : UNITED STATES GOVERtMEHT PRI.4TI;JC 
OFFICE* 1963* 73p. 

THIS IS THE FIFTH EDITION OP THIS PERIODICALLY PUBLISHED REPOR 
IT IS A STATISTICAL PROFILE OF THE OCCUPATIOtiAL DISTRIBUTION 
OF ALL UNITED STATES OOVERNttENT WHITE-COLLAR EIPLOYEES. 

FEDERAL ET'IPLOYMENT 

4.1*5.0 

54007 

UNITED STATES CIVIL SERVICE COTMISSION* BUR. OF MANPOWER INFO. SYSTEMS 
STUDY OF EMPLOYt^ENT OF WttlEH IN THE FEDERAL GOVERtfflENT* 1970. 
PAMPHLET SM 62«*06. WAHINGTON* D.C. t UNITED STATES G0VERN*1ENT 
PRINTING OFFICE, 1971* 236P. 

THIS STUDY PRESENTS STATISTICAL INFORMATION ON FULL-TIME 
FEDERAL CIVILIAN WHITE-COLLAR EMPLO Yt-IENT. THE STATISTICS ARE 
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BROi^EN DOWN BY GRADES, CATEGORIESt DEPARTOENTS, AND SALARIES* 

THE DATA IS BASED ON SURVEYS CONDUCTED BY THE UNITED STATES CIVIL 

SERVICE COMMISSION* IS A VALUABLE SOURCE OF INFORMATION. 

FEDERAL Q1PL0Yr4ENT 

4.1« 5.0 

54006 

WARNER, W. LLOYD 
VAN RIPER, PAUL P. 
MARTIN, NORMAN 
COLLINS* ORVIS F. 

WOMEN EXECUTIVES IN THE FEDERAL GOVERmENT. 

PUBLIC PERSONNEL REVIEW* 23 (OCTOBER 1962) t 227**23 4. 

IN THIS BRIEF ARTICLE* THE AUTHORS ATTEMPT TO DESCRIBE 
CHARACTERISTICS PARTICULAR TO 14 S WOMEN WHO HAVE ATTAINED HIGH CIVIL 
SERVICE POSITIONS IN FEDERAL GOVER^HENT. UNDER CONSIDERATION ARE 
CAREER VERSUS MARRIAGE CHOICES* CAREER MOTIVATION AND 
ASPIRATIONS* AND EDUCATIONAL BACKGROUND* SOME TABLES* 

CAREER ASPIRATIONS 
FEDERAL EMPLOYMENT 
CAREER -MARRIAGE CONFLICT 

4.2 

S400? 

WORHSER* ELLEN 

introduction: WOMEN IN GOVERHIENT: PUBLIC POLICY FORUM. 
THE BUREAUCRAT* 1 (FALL* 1972)* 211-213* 

THIS ARTICLE INTRODUCES AN ISSUE DEVOTED TO WOMEN IN FEDERAL 
GOVERNMENT. IN SPITE OF CONTINUED CALLS FOR EQUAL EMPLOYMENT OPPORTUNITY* 
DISCRIMINATION IS EVIDENT. NEGATIVE ATTITUDES OP MEN IN HIGH LEVELS 
OF THE BUREAUCRACY ARE LARGELY RESPONSIBLE. THE AUTHOR BELIEVES 
THAT PRESSURE FROM FEMALE ACTIVISTS (ESPECIALLY THOSE STRONG 
LEADERS WHO HOLD THEIR SUBORDINATES ACCOUNTABLE FOR CARRYING 
OUT CHANGE) AND A RE-ORDERING OF PRIORITIES WILL LEAD TO MC^E 
EQUALITY* SEVERAL CURSORY ARTICLES FOLLOW CONCENTRATING ON 
PART-TLME WORK* DAY-CARE AND STRATEGY* 

PART-TIME EMPLOYMENT 
CHILD CARE 
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DISCRIMINATION 
F£OERAL EMPLOYMENT 

4. 0, 6. 0 
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UNITED STATES DEPARTMENT OF HEALTH* EDUCATION, AND WELFARE. 
REPORT OF THE WOMEN'S ACTION PROGRAM. 

WASHINCTONt D*C. « IWITED STATES OOVERIWEOT PRINTING OFFICE, 
1972f 116P> 

THIS REPORT SUMMARIZES THE WORK OF THE FIRST $IX MONTHS 
OF THE WOMEN :s ACTION PROGRAM OF HEW. THE PROBLEMS OF WOMEN 
IN HEW AND THE IMPACT OP HEW PROGRAMS ON WOT EN IN SOCIETY ARE 
CONSIDERED. IT INCLUDES RECOMMENDATIONS FOR IMPROVING OPPORTUNITIES 
FOR WOMEN WITHIN THE DEPARTOENT AND DEFINES ISSUES RELATED TO 
THE ROLE OF HEW IN MEETING THE NEEDS OF WOMEN IN THE SOCIETY. 

CHILD CARE 
DISCRItllNATION 
FEDERAL SHPLOYtlENT 

UNITED STATES DEPARWENT OF HEALTH, EDUCATION AND WELFARE 
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UNITED STATES DEPARTMENT OF LABOR, WOMEN'S BUREAU 
CAREERS FOR WOMEN IN CONSERVATION 

LEAFLET 50. WASHINGTON, D.C. x UNITED STATES GOVERNMENT PRINTING 
OFFICE, 1969, 9P. 

THIS PAMPHLET CONTAINS INFORMATION AND ENCOURAGES WOMEN TO 
ENTER ALL PHASES OF CONSERVATION WORK. IT OUTLINES REQUIREMENTS 
AND CITES SOURCES OF INFORMATION. 

CAREER OPPORTUNITIES 
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BLOCHf PETER 
ANDERSON, DEBORAH 
GERVAIS, PAMELA 
POLICEWOMEN ON PATROL 
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REPORT OP ANN EVALUATION BY THE URBAN INSTITUTE FOR THE 
POLICE FOUNDATION* FEBRUARY* 1973* 6S P. 

THIS IS A PRELIMINARY REPORT ON HCH WOMEN PERFORM 
IN THE MOST IMPORTANT OF ALL POLICE JOBS - THE JOB OF 
PATROL* IT CaiPARES PERFORMANCE OF 80 FEMALE OFFICERS 
WITH A CONTROL GROUP OF 80 MALE OFFICERS IN THE WASH* 
INGTONt D*C* METROPOLITAN POLICE DEPARTMENT* US INC 
TELEPHONE INTERVIEWS, QUESTIONNAIRCSf SURVEYS* AND 
STRUCTURED OBSERVATION* THE MAJOR FINDINGS ARE THAT 
CITIZENS FIND POLICEWOMEN AND PO LICHEN EQUALLY 
ACCEPTABLE* THAT PRE«*EXISTING NEGATIVE ATTITUDES 
Ta^ARD POLICEWOMEN BY POLICEMEN DID NOT CHANGE AS A 
RESULT OF WORK EXPERIENCE WITH POLICEWOMEN. THAT BOTH 
POLICEWOMEN AND POLICQIEN PREFER TO HAVE A MALE PATROL 
PARTNER. THAT A DEPARTMENTAL SURVEY RATED NEW POLICE- 
WOMEN AND COMPARISON MEN THE SAME. BUT ON AN ANONYtlOUS 
SURVEY WOMEN TENDED 70 BE RATED AS LESS COMPETEtJT. AND 
THAT BLACK PATROWEN ARE MORE FAVORABLE TOWARDS POLICE-* 
WOMEN THAN ARE WHITE PATROIHEN* 

J(» PERFORMANCE 

S4013 

MARKOFF* HELENS S. 

THE FEDERAL WOMEN 'S PROGRAM 

PUBLIC AOMINISTRATION REVIEW* 32 (MARCH/APRIL* 1972)* 144«1S1* 

IN 1967 THE CIVIL SE21VICE COMMISSION ESTABLISHED THE FEDERAL 
WOMEN'S PROGRAM TO ENHANCE THE EMPLOYMENT OPPORTUNITIES FOR WOMEN* 
THE PRINCIPAL GOALS OF THE PROGRAM HAVE BEEN THREE: 1) CREATING 
A LEGAL FRAMGWOIK FOR ACHIEVING SEXUAL EQUALITY} 2}TRYING TO 
ELIMINATE ATTITUDES AND HABITS WHICH HAVE DENIED WOMEN CERTAIN 
OCCUPATIONS AND FOLLOWING THE PRINCIPLES OF MERIT INCREASES; AND 
3 )ENCOURAGING WOMEN TO COMPETE IN FEDERAL EXAMINATIONS AND TRAINING 
PROGRAMS FOR ADVANCSMENT. THIS PAPER DISCUSSES SOME OF THE 
CONTRIBUTIONS OF THE PROGRAM AND THEN PRESENTS A PROFILE OF WOMEN 
IN THK FEDERAL GOVERNMENT WITH STATISTICS ON NUMBER* HUSBAND'S 
INCOME* TYPE OF OCCUPATION AND THE EARNINGS* GAP* 

^ FEDERAL EMPLOYMENT 
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BOGNANNO, MARIO P. 
ZAZDI. MAHdOOD A* 
HZlCSONf JESSE S. 

THE MARRIED V^QMAN'S SUPPLY OF LABOR: A MICROSTUDY OF THE PROPESSIOtJAL 
NURSE 

WORKING PAPER 72-01. UNIVERSITY OF MINNESOTA, INDUSTRIAL RELATIONS 
CENTER, FS3RUARY* 1972, 16 P* 

THIS ARTICLE SUtWARlZES THE RESULT OF AN E:<PIRICAL STUDY 
WHICH ATTEMPTS TO DBTER«NE THROUGH THE USE OF REGRESSION 
ANALYSIS, THE RELATIONSHIP BETWEEN THE LABOR FC«CE PARTI ; IPATIOU 
RATE OF NURSES AND A NUMBER OF VARIABLES. mOUQ THE FINDINGS — 
THE LABOR FORCE PARTICIPATION RATE IS SIGNIFICANTLY RELATED TO 
HUSBAND'S EARNINGS, BUT NOT SIGNIFICANTLY RELATED TO THE WAGE 
RATE. 

NURSING 

LABOR FORCE PARTICIPATION 
4. 1,4. 2, 4. 3 

S&002 

DUNNETTE, MARVIN D* 

PREDICTING TURNOVER OF FSIALB OFFICE EMPLOYEES 
PERSONNEL ADC^INISTRATION, 23 (MAY /JUNE. 1960 » 45-50* 

THIS ARTICLE DESCRIBES DEVELOPMENT AND USE OP WEIGHTED 
APPLICATION BLANKS FOR WEDICTINO TURNOVER OF FEMALE OFFICE 
WORKERS IN THE MINNESOTA MINING AMD MANUFACTURING COMPANY. 

LABm TURI^VER 
WOMEN IN BUSINESS 

4.2 

S5003 

UNITED STATES DEPARTMENT LABOR, WOMEN'S BUREAU 
CLERICAL OCCUPATIONS FOR WOMEN -TODAY AND TOMORROW 

BULLETIN 289. WASHINGTON, D.C. x UNITED STATES GOVERtWENT PRINTING 
OFFICE, 1964. 69P. 

THIS smEWHAT DATED PAMPHLET PRESENTS DESCRIPTIONS OF JOB 
OPPORTUNITIES (INCLUDING EARNINGS, AND REQUISITE APTITUDES ) 



5.5 MONEN IN CLERICAL, SALES, AND SERVICE (XCUPATIONS 



5SO03 

AVAILABLE TO WCMEN IN CLERICAL OCCUPATIONS SIXTH AS SECRETARY, 
RECEPTIONIST. BANK TELLER, MEDICAL ASSISTANT AND CASHIER. 
THE IMPACT OF AUTC3MATI0N IS DISCUSSED WITH REGARD TO NEW JOBS 
CONNECTED WITH COMPUTERS. 

QiPLOYMBNT OPPORTUNITIES 

4.3 

5.6 WOMEN IN SQil-SKILLED AND UNSKILLED TRADES 



56001 

BAER, MAX F. 

PART-TIME EMPLOYMENT FOR WOMEN 

PERSONNEL AND GUIDANCE JOURNAL, 39 (OCTOBER, 1960), 97P. 

A StMMARV OF A DEPARTMENT OF LABOR WOMEN'S BUREAU REPORT, 
THIS ARTICLE NOTES THAT A SHARP INCREASE OF WOMEN PART-TLME 
WORKERS BEOAN IN 1954 AND, BY 1958, AIi40ST 3/5THS OF ALL PART- 
TIME WORKERS WERE WOMEN. PART-TIME OCCUPATIONS WHIE SOUGHT 
BY UNSKILLED WORKERS, PROFESSIONAL WOMEN, AND PUBLIC 
ADMINISTRATION WORKERS {FEDERAL, STATE, LOCAL); HOWEVER, THE 
GREATEST MAJORITY WQIE UNPAID FAMILY WORKERS. 

LIFE STYLES 
PART-TIME EMPLOYMENT 
WOMEN IN GOVERIMENT 

4. 1 

56002 

CHRISTENSEN, ETHLYN 

HOUSEHOLD EMPLOYMENT: RESTRUCTURING THE OCCUPATION 
ISSUES IN INDUSTRIAL SOCIETY, 2 (1971), 47-53. 

HOUSEHOLD QIPLOYMENT HAS BEEN ONE OF THE FEW JOBS OPEN TO 
WOMEN IN WHICH THE DEMAND IS GREATER THAN THE SUPPLY. RECENT 
DATA ON HOUSEHOLD EMPLOYMENT AS WELL AS SGHE APPROACHES FOR 
IMPROVING THE ECONOMIC AND SOCIAL STATUS OF EMPLOYMENT IN 
HOUSEHOLD OCCUPATIONS ARE DISCUSSED. 

HOUSEHOLD EMPLOYMENT 

NATIONAL HOUSEHOLD ETiPLOYMENT TRADE ASSOCIATION 
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HSDGESi JANICE tj£IPER7 
SKILLED TRADES FOR GIRLS 

OCCUPATIONAL OUTLOO:^ QUARTERLY, 4 (DSCQiBER* 1967), 9-13* 

THIS ARTICLE DISCUSSES EMPLOVtlENT OPPORTUNITIES FOR WOHEU 
IN SKILLED AND SEMI-SKILLED TRADES IN THE 1970*S. ALTHOUGH VERY 
PEInr WOMEN ARE CURRENTLY SKILLED OR SEMI --SKILLED LABORERS. THE 
NUMBERS ARE EXPECTED TO INCREASE AS SEX«LINX£D JOB DESCRIPTIONS 
ARE ABANDONED OR MODIFIED THROUGH ATTITUDE CHANGE AND LEGISLATION* 
GENERAL REOUIRE24ENTS AND APTITUDES FOR SKILLED AND SEKI-SKXLLED 
WORKERS ARE DISCUSSED AS ARE TRAINING* EARNINGS* AND WORKING 
CONDITIONS* 

CAREER OPPORTUNITIES 
SKILLED TRADES 

3* 1.3* 2 

S6004 

UNITED STATES DEPARTCIENT OF lABOR* WOMEN'S BUREAU 

IF ONLY I COULD GET SOME HOUSEHOLD HELP 

LEAFLET SI* WASHINGTON* D*C*t UNITED STATES GOVERNMENT 

PRINTING OFFICE* 1970. 2P* 

THIS PAMPHLET SUGGESTS LOCAL TRAINING PROGRAMS FOR HOUSEHOLD 
WORKERS AS WELL AS PROCEDURES FOR DEVELOPING GOOD WORKING CONDITIONS 
(I*£*i PRIOR C0MMITI4ENT WITH REGARD TO MINIMUM WAGE. HOURS. DUTIES 
AND CHILDCARE)* LISTS SOURCES FOR FURTHER INFORMATION^ 

HOUSEHOLD EtIPLOYMENT 
TRAINING 

3*2 

S600 5 

UNITED STATES DEPARIMENT OF LABOR. WOMEN'S BUREAU 
REPORT ON THE STATUS OF HOUSEHOLD EMPLOYMENT 

CONFERENCE HELD AT CHICAGO CIRCLE CAMPUS. UNIVERSITY OF ILLINOIS. 
MAY 20. 1967* WASHINGTON. D*C*: UNITED STATES GOVERrftlENT PRItrTING 
OFFICE. 1967^ 67P* 
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THIS PAMPHLET CONTAINS THE mOCSSDINGS OP A CONFERENCE TO 
EXAMINE WAYS OF DEVELOPING A NEW CONCEPT OF HOUSEHOLD EMPLOYMENT 
FAIR WAGES* \iORKlUQ CONDITIONS* PBRFOUfANCE STANDARDS AND 70 
ESTABLISH GUIDELINES FOR COMMUNITY ACTION TO UPGRADE THE OCCUPATION* 
SOME STATISTICAL INFORMATION IS INCLUDED* 

BLACK WOMEN 
CHILD CARE 
HOUSEHOLD EHPLOYMEN'i' 

6.4 

S6006 

UNITED STATES DEPARTMENT OF LABCm* WOMEN'S BUREAU 
TO IMPROVE THE STATUS OF PRIVATE HOUSEHOLD WORK. 
WASHINGTON* D.C»: UNITED STATES GOVERMIENT PRINTING OFFICE* 
MARCH* 196S* 3P* 

THIS BRIEF PAMPHLET CONTAINS A GENERAL DISCUSSION OF THE 
STATUS OF HOUSEHOLD W(»IKERS. RECOMMENDATIONS ARE MADE FOR 
IMPROVING THE STATUS OF THIS OCCUPATION THROUGH INCREASED LEGISLATIVE 
PROTECTION* HOUSEHOLD W(»KER TRAINING* AND GUARANTEED BENEFITS* 

HOUSEHOLD raPLOYHENT 
LEGISLATION NEEDS 
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UNITED STATES DEPARIMENT OF IkBOR, WOMEN'S BUREAU 
LABOR LAWS AFFECTING PRIVATE HOUSEHOLD WORKERS* 
WASHINGTON* D.C*: UNITED STATES GOVERNMENT PRINTING OFFICE* 
MARCH* 1969* 6p. 

THIS BRIEF PAMPHLET DESCRIBES THE PROTECTION AVAIXABLE TO 
DOMESTIC WORKERS UNDER BOTH FEDERAL AND STATE LAWS - WAGES* HOURS* 
UNEMPLOYMENT COMPENSATION* AND SOCIAL SECURITY. 

HOUSEHOLD MPLOYMENT 
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CAIN* GLEN G. 

MARRIED WaiEia IN THE LABOR FORCE: AN ECONOHIC ANALYSIS 
CHICAGO: THE UNIVERSITY CF CHICAGO PRESS. 196ef 1S9 P. 

THIS CLASSIC JORK PRESENTS AN IN DilPTH E.1PIRICAL STUDY OF 
Thi: K\RTICIPA?I0N OF MARRIED WaiEU IN THE LABOR PORCt. THE AUTHCR 
BELIEVES THAT CARRIED W01BI4 ARE AN IMPORTANT SEGflEIJT OF THE L\BOR 
FORCE AUD THAT ATTEOTION TO THEIR WORK PATTERNS IS NECESSARY FOR 
A FULL UNDERSTAI;DI«C of :1ANY IMPORTANT ECONOrilC PROBLEMS. A 
tiODEL IS DEVELOPED AIJD ECONOMETRIC TBCHNlCUES USED IN ANALYSIS 
OP DATA* INCLUDED XS A STATISTICAL COMPARISON OF WHITE AND HON- 
WHITE WORKING WIVES. 

ET-lPLOriENT 
HritLOYMElJT PATTERNS 
£TH.1IC DIFFERENCES 
LA30R FORCE PARTICIPATION 
LABOR SJJkPLY 
MARITAL STATUS 
PART-TINE EMPLOYMENT 
WCRKli^G WIVES 

6G0U2 

DAY. LINCOUa H. 

STATUS lMPLICATIO:iS OF THE EUPLOYTIBNT OF :iARRIED WttlEN IN THE 
UNITED STATES 

AMERICAN JOl^riAL OF ECONOMICS AND SOCIOLOGY* 20 (JULY* 1961 ) # 391«*397* 

THIS PAPER DISCUSSES THE WORKING WIFE AS A FACTOR IN THE 
DETERMINATION OF FAMILY STATUS* IT MAKES A PLEA FOR INVESTIGATION 
TO DETERMINE IF B4PL0YHBNT OF MARRIED waiEN IS AFFECTING STRATIFZCATION 
BY 1} MAKING POSSIBLE GREATER ACCESS TO SYMBOLS OF STATUS* 2) 
IMPLYING THAT THE HUSBAND HAS BEEN UNSUCCESSFUL IN HIS OWN CAREER* 
3) IDEOTIFYING THE WIFE WITH A PARTICULAR OCCUPATION 4} IDENTXPHNC 
CERTAIN OCCUPATIONS WITH WIVES OP HIGH STATUS. 

FAMILY CHARACTERISTICS 
STATUS 

WORKING WIVES 
4*2.4.5 
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HALL* DOUGLAS ?• 

A MODEL OP COPING WITH ROLE CONFLICTS THE ROLE BEHAVIOR OF COLLEGE 
EDUCATED WOMEN 

ADMINISTRATIVE SCIENCE QUARTERLY* X7 (DECEMBER. X972)* 47XM86. 

THIS WORTHWHILE ARTICLE CONTAINS A DETAILED DESCRIPTION OP AN 
EMPIRICAL STUDY DESIGNED TO EXPLORE CONFLICTS EXPERIENCED BY MARRIED 
WOMEN AS A RESULT OF MULTIPLE ROLE PERFORMANCE* THE VARIOUS STRATEGIES 
USED FOR COPING WITH THESE CONFLICTS* AND THE VARYING DEGREES OF 
SATISFACTION TO BE GAINED FRCM DIFFERENT STRATEGIES. COLLEGE EDUCATED 
WOMEN WERE SURVEYED SINCE THEY ARE HORt LIKELY TO WCXtK BY CHOICE 
THAN ARE HIGH SCHOOL GRADUATES* 

CAREER -MARRIAGE CONFUCT 
COLLEGE GRADUATES 
FAMILY RESPONSIBILITIES 
ROLE COrJFLICT 
VALUE CHANCE 
WORKING WIVES 

4*2* 6*2 

60004 

HOUISTROH* LYNDA LYTLS 
THE TWO -CAREER FAMILY 

CAMBRIDGE* MASSAC HUSETTSt SCHENKMAN PUBUSHING COMPANY* 1972* 203 P* 

THIS WORTHWHILE BOOK CONTAINS A DETAILED DESCRIPTION AND ANALYSIS 
OF A STUDY UNDERTAKEN TO CHART THE WORKINGS OF TWO-CAREER FW4ILIES? 
A SITUATION WHERE BOTH PARENTS SHARE HOUSEHOLD RESPONSIBILITIES THUS 
ENABLING BOTH TO PURSUE CAREERS AS WELL* THE AUTHOR DISCUSSES THE 
DIFFICULTY OF LIVING IN SUCH A FAMILY* LOCATING MOST BARRIERS TO IT 
IN THE RIGIDITY OF OCCUPATIONS AND THE ISOLATION OF THE NUCLEAR 
F.tMILY* 

DUALKTAREER FAMILIES 
FAMILY CHARACTERISTICS 
VALUE CHANGE 
WORKING WIVES 

4.2 

6OOOS1 

KATELMANi DORIS K. 
BARNETT* LARRY D* 
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WORK ORIENTATIOI^S OF URBAN MIDDLE -CLASS» MAPRIED VJWKU 
JOURNAL OF MARRIAGE AWO THE FAMILY, 3C (FEBRUARY, 1968), 

THIS 1965 SURVEY ASSESSED, IN PART, THE llOR'AS HELP MIDLLE- 
CLASS MARRIED WOMEN REGARDING THE EMPLOYMENT OF WIVES AND MOTK^P'^-. 
THE TYPE OF tJORM SYSTEM (TRADITIONAL VERSUi5 MODERN) WAS RELATED TO 
RESPONDENT'S fflPLOYMENT STATUS AUD LENGTH OF EMPLOYMENT l-lNCE 
MARRIAGE, RELIGION, AGEt HUSBAND'S EDUCATION, PRESENCE OP ABSEIiCE 
OF CHILDREN, AND MARITAL HAPPINESS. 

CHANGING ROLE OP WO^EN 
CHILDREN 

FAMILY CHARACTERISTICS 
LIFE STYLES 
MARITAL STATUS 
WORKING WIVES 

4*2« 6.2 

60006 

NATIONAL MANPOWER COUNCIL. 

WORK IN THE LIVES OF flARRIED WOMEN 

PROCEEDINGS OF A CONFERENCE ON WOMANPOWER, HELD OCTOBER 20-25, 
19S7 AT COLUMBIA UNIVERSITY. NEW YORK: COLUMBIA UNIVERSITY PRESS, 
1958* 220P. 

THIS CONFERENCE ADDRESSES ITSELF VERY COMPETEirTLY TC THE 
UNRESOLVED QUESTIONS SURROUNDING THE SIPLOYMEOT OF MARRIED WOMEN 
I.E. WHAT SOCIAL REFORMS ARE tJECESSARY TO FACILITATE THE EtlPLOYMENT 
OF MARRIED WOMEN AND THE REENTRY INTO THE LABOR MARKET C? OLDER 
WOMEN, VrfHA*^ IS KNOWN ABOUT THE SUPPLEMEICARY INCOME EARNED, 
AMD WHAT IS KNWN ABOUT THE RELATIONSHIP BETWEEN MATERNAL EMPLOY'lENT 
AND THE DEVELOPMENT OF CHILDREN. 

CHANGING ROLE OF WOMEN 
PSYCHOLOGICAL FACTORS 
WORKING WIVES 

6.2,6.3 

6000 7 

HAYGHE, HOWARD 

LABOR FORCE ACTIVITY OF MARRIED WUJEN. 
MONTHLY LABOR REVIEW, 96 (APRIL, 1973), 31-36 
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THIS SPECIAL LABOR FORCE REPORT ON WORKING WIVES NOTES 
THE CHANGES IN THEIR LABOR FORCE PARTICIPATION RATE* SHOWIHG 
A STEADY INCREASE SINCE 1940. THE lABOR FORCE PARTICIPATIOII 
RATE IS ALSO RELATED TO AGE, RACE# THE HW^BER OF CHILDREN* FAMILY 
INCOME. AraD INDUSTRY GROUP. 

CHIuDRiilN 

LABOR FORCE PARTICIPATION 
WORKING WIVES 

4. 2f 6. 2# 6.4 

60008 / 

WILLACY* HAZEL M. « 
HILASKI, HARVEY J. 

WORKING WaiEN IN URBAN POVERTY NEIGHBORHOODS. 
MOOTHLY LABOR REVIEW* 93 (JUNE* 1970)* 35-38. 

THIS ARTICLE PRESENTS A PROFILE OF WORKING WOTEN IN URBAN 
POVERTY AREAS. THE AUTHORS DISCUSS THE EFFECTS OF RACE, AGE* 
INCOME, FAMILY SIZE* MARITAL STATUS* JOB STATUS AND EDUCATIOrj 
ON EMPL0Y:1ENT opportunities FOR POOR WOMEN. 

BIACK WOMEN 
MARITAL STATUS 
POVERTY 

4.2* 6.4 

60009 

UNITED STATES DEPARTMENT OF LABOR* WaiEN'S BUREAU 

FACT SHEET OF THE AMERICAN FAMILY IN POVERTY. 

WASHINGTON* D.C.: UNITED STATES GOVERNMENT PRINTING OFFICE 

1971* 3P. 

THIS INFORMATIVE PAMPHLET PROVIDES INFORMATION AND STATISTICS 
ON FAMILIES IN POVERTY BY RACE* BY SEX OF THE HEAD OF HOUSEHOLD, 
BY ACE, EDUCATION* IMPLOYMENT* THE NUMBER OP CHILDREN AND INCOME. 

BLACK WOMEN 

FAMILY CHARACTERISTICS 

POVERTY 
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RAPOPORT, RHCt4A 

RAP0P0R7, ROBi^T 

DUAL-CAREHR FAiliLIES 

ENCLAIID* PENGUIN BQOKS« 1971, 329P. 

THIS INNOVATIVE BOOK DISCUSSES THE PHEriOMEUQN OF DUAL-<.\REEa 
FAMILIES - kiJHERE THE RESPONSIBILITIES OF FAMILY LIFE ARE CHARED 
THUS CREATING THE POSiiblLITV FOR BOTH PARENTS TO PURSUE CAREERS 
OUTSIDE THE HOflE. IN .\DDr. ICN TO CWMENTARY AUD ANALYSIS* THE 
AUTHORS PRESEOT STUDIES OF »^IVE DIFFEREIiT DUAL-CAREER rA;iILI£3. 

DUAL-CAREER F^^lLIES 
FAMILY RESPONSIBILITIES 
WORKING 1^1 VES 

4*2f 6. 2 

60011 

UNITED STATES DEPARTOEOT OF LABOR, WOT^EN'S BUREAU 
WOMEN IN POVERTY. 

WASHINGTON, D.C. : UNITED STATES GOVERlWEtrT PRINTING OFFICEt 
JULY, 1964. 7P. 

STATISTICAL DESCRIPTION OF WOTIEN LIVING IN POVERTYi I. C , 
EARNING LESS THAN $3, 000 PER YEAR. THE DATA IS ARRANGED 3Y ACE, 
BY FAMILY GROUP ASSOCIATIONS* BY MINORITY GROUPS, AND BY SCHOOLING. 

POVERTY 
4* 2, 6* 4 
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STAFF OP THE OFFICE OF RESEARCH, A:4ERICAN COUNCIL ON EDUCATION. 
THE FRLSHMANi NATIONAL NORMS FOR FALL 1971. 

ACE RESEARCH REPORTSi 6 (NO. 6). WASHTNCTCN, D. C t AMERICAN COUNCIL 
ON EDUCATION! DECEMBER, 1971i 106P. 

A COOTINUING STUDY OF AI4ERICAN COLLEGE FRESRMENt THIS VALUABLE 
STATISTICAL REPORT HAS A SECTION DEVOTED TO UWEU FRESHTIEN. 
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CAHEER PLANNING 
HIGHQ^ EDIKTATZON 

3.0 

61002 

SHEA# JOHN R. 
RODERICK* ROGER 0* 
ZELLSRt FREDERICK A. 
KOHEN# ANDREW et AL. 

YEARS FOR DECISION? A U)NGITUDINAL STUDY OF THE EDUCATIONAL 
AND LABOR MARKET EXPERIENCE OF YOUNG WOMEN. 

VOLIME 1. WASHINGTON, D.C. : U.S. GOVERNMENT PRINTING OFFICEt 
1971# 24SP. 

INTRODUCTION TO PIVE-YEAR LONGITUDINAL STUDY OF THE EDUCATIONAL 
AND LABOR MARKET EXPERIENCE OP YOUNG WOMEN. REPORT BASED ON DATA 
COLLECTED IN INITIAL INTERVIEW SURVEY OF YOUNG WOMEN 14 TO 24 YEARS 
OF ACE. AREAS COVERED INCLUDE: DEMOGRAPHIC AMD SOCIAL CHARACTERISTICS 
OF THE SAMPLE; LABOR FORCE AND EMPLOYMENT OF STUDENTS; LABOR 
FORCE PARTICIPATION OF NONSTUDENTS; UNEMPLOYMENT EXPERIENCE OF 
NONSTUDENTS; EMPLOYMENT PATTERNS; AND EDUCATIONAL ASPIRATIONS. 
SPECIFIC ATTENTION TO BLACK YOUNG WOMEN AND WHITE -NON -WHITE 
DIFFERENCES IS GIVEN. A VALUABLE DATA SOURCE. 

BLACK WOMEN 
CAREER ASPIRATIONS 
mPLOYMENT PATTERNS 
LABOR FORCE PARTICIPATION 
LABOR MARKET EXPERIENCE 
UNEMPLOYMENT 

4.0,6.4 

61003 

UNITED STATES DBPARTOENT OF HEALTHt EDUCATION, AND WELFARE, 
WELFARE ADMINISTRATION, CHILDREN'S BUREAU. 

ANNUAL REPORT OF THE INTERDEPARTOENTAL COMMITTEE ON CHILDREN 
AI4D YOUTH 

WASHINGTON, D.C: UNITED STATES GOVERIWENT PRINTING OFFICE, 
1966, 72P. 

COORDINATED ATTEMPT OF SEVERAL FEDERAL AGENCIES, WHOSE 
PROGRAMS BEAR ON AMERICAN CHILDREN AND YOUTH, TO COOPERATE, 
DEVELOP RELATIONSHIPS AMONG THEMSELVES, EXAMINE THE EFFECTS OF 
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THEIR PR0CRA;1S, AND IMPROVE THEIR METHODS. THERE IS AN EllPHASIS 
ON ADOLESCENT GIRLS AS EXCEEDINGLY UNPRIVILECED WITHIN THE SOCIAL 
STRUCTURE OP AMERICA. mPLOYtlENT, COUNSELING, TRAINING PROGRAMS 
ARE SPECIFIED AS PARTICULAR PROBLEM AREAS. 

CHILDRIIN 
3.2 

WALDTIAN, ELIZABETH 
COVER, KATHRVN R. 

CHILDREN OP rtOMEI' IN THE lABOR PORCE, 
ilONTHLY LABOR REVIEW, 94 (JULY, 1971)» 19-2 5 

A STATISTICAL PROPILE OP CHILDREN OP WWEN IN THE LABOR 
FORCE COVERING FAMILY SI2E# INCOt^E, POVERTY STATUS* LABOR FORCE 
PARTICIPATION OP MOTHERS AND CHILD CARE. THE ARTICLE SHOWS THAT 
THE NUMBER OF CHILDREN UNDER 18 WHOSE MOTHERS WERE IN THE LABOR 
FORCE INCREASED OVER 10 MILLION BETWEEN 1960 AND 1970. 

BLACK WOMEN 
CHILD CARE 
CHILDREN 
POVERTY 

6.2 

610Qb 

WATLEY# DONIVAN J. 

CAREER OR .CARRIAGE?: A LONGITUDINAL STUDY OF ABLE YOUNG WOMEN. 
EVANSTON* ILLINOIS: NATIOtlAL MERIT SCHOLARSHIP CORPORATION, 1969. 16 P. 

A SOCIOLOGICAL FOLLOW-UP STUDY OF 833 WOMEN WHO WERE AWARDED 
NATIOIOAL MERIT SCHOLARSHIPS PROM 1956 TO i960. GENERALLY THE 
CONCLUSIONS are: WOMEN WHO PLANNED CAREERS SOUGHT MORE EDUCATION 
THAN THOSE WHO DID NOT PLAN A CAREER; THOSE WHO PLANNED TO BEGIM 
THEIR CAREERS IMMEDIATELY WANTED MORE EDUCATION THAN THOSE WHO 
PLANNED TO DELAY THEM. 

CAREER ^lARRIAGE CONFLICT 
CAREER ASPIRATIONS 
CAREER 
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62001 

APPEL* GARY L* 
SCHLENKERt ROBERT E* 

MICHIGAN'S EXPERIENCE WITH WORK INCENTIVES 
MONTHLY LABOR REVIEW^ 94 (SEPTEMBER, 1971), 15-22. 

THIS ARTICLE INVESTIGATES THE REASONS FOR AN INCREASE IN 
EMPLOYMENT AMONG AFDC (AID TO FAMILIES WITH DEPENDENT CHILDREN) 
MOTHERS DURING 196 9-1970 WHICH WAS THE FIRST YEAR OF A NEW FEDERAL 
WORK INCENTIVE PROGRAM IN MICHIGAN. 

FEDERALLY ASSISTED PROGRAMS 
BLACK WOMEN 

6.4 

62002 

BERNARD, JESSIE 

CHANGING FAMILY LIFESTYLES: ONE ROLEi IWO ROLES, SHARED ROLES 
ISSUES IN INDUSTRIAL SOCIETY, 2 (l97l), 21-28. 

THE AUTHOR USES A HISTORICAL AND SOCIOWGICAL PERSPECTIVE IN 
ANALYZING THE CHANGING FAMILY LIFESTYLE IN WHICH CHILDCARE AND 
HOMEMAKING RESPONSIBILITIES ARE SHARED BY BOTH PARENTS ENABLING 
BOTH TO rfORK OUTSIDE THE HOME. TO ENCOURAGE WIDE SPREAD ADOPTION 
OF THIS CHANGE, THE AUTHOR RECOMMENDS THAT FUTURE POLICY PLANNING 
TAKE PART-TIME WORK INTO SERIOUS CONSIDERATION. 

CHANGING ROLE OF W0C4EN 
FAMILY RESPONSIBILITIES 
LIFE STYLES 
R0;£ PERCEPTION 

2.0,4.0, 4.5 

62003 

CALLAHAN, SIDNEY CORNELIA 
THE WORKING MOTHER 

NEW YORK: MACMILLAN COMPANY, 1971, 264 P. 

THIS \^LUME IS A COMPILATION OF PERSONAL ESSAYS WRITTEN BY 
SIXTEEN WORKING MOTHERS. WHILE THE AUTHOR CONTRIBUTES THREE 
INTRODUCTORY ESSAY'S, AND WHILE A COPY OP A QUESTIONNAIRE APPEARS 
IN THE APPENDIX, IX IS NOT CLEAR HOW MANY WOMEN WERE INCLUDED IN 
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THE SAMl'LS, I'Mi THE SAMPI.E WAS DRAWU AND HOi? THE PIHAL SIXTEEN 
ESSAYS WERE CHOSENt OR WHETHER THE SIXTEEN WERE THE ONLY 0HE5 
SOLICITED ON A RANDOM 0S( NONRANDOII BASIS- 
CAREER -CARRIAGE CONFLICT 
CKILb CAF.L 
HJUB CONFLICT 

6. 3 

t2UG4 

tXPLOI^ATCiU' 'oTtiDV OF EMPLOYERS' ATTITUDES TOWARD WORKI.aC :10THERS 
SOCIULOOY AJD SXIAL RESEARCH. 45 (JANUARY. 1961), 14t>-156. 

Ml A7TE:1P7 to discover if AHD how a i^aiAN'S x<CLE OF riOTHER 
AFFECTS HER EIIPLOVER'S ATTITUDE TWARDS HER ROLE OF EMPLOYEE*. 
LIMITED TO 20 INTERVIEWS OF BUSINESS MAtJACERS OF A TOi'AL OF 5.900 
mPLOYEES. 1.850 BEING MOTHERS. QUESTIONS COVER THE AREAS OF 
ADVANTAGES IN EMPLOYING MOTHERS. PROBLaiS AND CONFLICTS. FREOr^ANCY. 
AMD CHILD-CARE FACILITIES. TYPES OF BUSINESSES AMD OCCUPATIONAL 
AND ECONOMIC STATUS OF MOTHERS ARE RARELY INDICATED. SUMMARIES 
RATHER THAN STATISTICAL ACCOUNTS OF PIMOINOS. 

&4PLOYER ATTITUDES 
ROLE CONFLICT 
i^OHEN IN BUSINESS 

4.5 

b200 5 

S.IEE7. JAMES A. 

FAtllLY CaiPOSITION AND THE LABOR FORCE ACTIVITY OF AMERICAN WIVES. 
DEtlOGRAPHY. 7 (MAY. 1970). 195»209. 

UTILIZING 1960 CENSUS DATA. THIS PAPER CONTAINS AN IN DEPTH 
DEMOGRAPHIC ANALYSIS OF THE HMPLOVMENT PATTERNS OF AMERICAN WIVES 
IN RELATION TO THE COMPOSITION OF THEIR FAMILIES. THE AUTHOR 
DISCUSSES THE INFLUENCE OF I) LABOR MARKET ENVIRONMENT. 2) FAMILY 
ECONOMIC PRESSURES. 3) ECONOMIC INCENTIVES XnD 4) FAMILIAL CONSTRAINTS 
ON LABOR FORCE PARTICIPATION 

EMPLOYMLOT PATTERNS 
FAMILY RESPONSIBILITIES 
REASONS WOMEN WORK 
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6200S 

WORKING WIVES 
4.1 

62006 

5USSMAN# MARVIN B. 

NEEDED RESEARCH ON THE £I4PL0yED MOTHER. 

MARRIAGE AND FAMILY. 23 (NOVEMBERt 1961) # 368-373. 

THIS EARLY ARTICLE DISCUSSES RESEARCH NEEDED ON WCXIKING 
MOTHERS WHICH DOES NOT VIEW MATERNAL EMPLOYMENT AS DEVIANT BEHAVIOR 
AND WHICH DEVELOPS A METHODOLOGY CAPABLE OP INVESTIGATING THIS 
MULTIPACETED SOCIAL PHENOMENON. PREVIOUS RESEARCH FOCUSSED ON 
COMPARISONS BETWEEN WORKING AND NON«^CmKING MOTHERS* WOtK STATUS* 
OCCUPATIONAL ASPIRATIONS AND MOTIVATIONS AND REORGANIZATION OF 
THE FAMILY ARE BUT A FEW POSSIBLE AREAS OPEN TO RESEARCHERS. 

CAREER ASPIRATIONS 
FAMILY RESPONSIBILITIES 
PSYCHOLOGICAL FACTORS 
REASONS WOMEN WORK 



62007 

STEIN# ROBERT. 

THE ECONOMIC STATUS OF FAMILIES HEADED BY WOMEN 
MONTHLY LABOR REVIEW* 93 (DfiCQtBER* 1970)* 3-10. 

IN MARCH 1970* 5.6 MILLION FAMILIES OR 1 IN 10 WERE HEADED 
BY WOMEN* STATISTICS ON INCOME* AGE AND NUMBER OF CHILDREN* 
RACE* AREA* WORK EXPERIENCE* OCCUPATIONS* AND EDUCATION (FURNISHED 
BY THE BUREAU OF CENSUS Al^D THE BUREAU OF LABOR STATISTICS) DESCRIBE 
THE BLEAK ECON(MIC STATUS OF THESE FAMILIES. FEDERAL PROGRAMS 
TO UPGRADE EMPLOYMENT AND THE WELFARE SYSTEM ARE DISCUSSED. 

CHILDREN 

ETHNIC DIFFERENCES 
HEAD OF HOUSEHOLD 
POVERTY 

4.:#4*2*6*4 

62008 



/ 
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RUDERMAN* FLORENCE A*. 

CHILD CARE AI^D WORKING MOTHERS* 

NEW «)RK: child WELFARE LEAGUE OF AMERICA. 196&» 378P. 

AN IN DEPTH STUDY OF CHILD CARE (PREVALENT ATTITUDES, ARRANGWENTS 
^ND STATUS OF FACILITIES) CONTAINING A LARGE SECTI'^N ON CHARACTERISTIC 
OF WORKING MOTHERS. DISCUSSES THE IMPACT OF RACE. INCOMEr MARITAL 
STATUS, MOTIVATION. EDUCATION, NUJ4BER AND AGE OF CHILDREN 
ON THE MOTHER'S EMPLOYMEUT AND CHILD CAPE ARRANGEMENTS. 

BIACK WOMEN 
CHILD CARE 
CHILDREN 
MARITAL STATUS 
POVERTY 

WORK COMMITMENT 
1. 0, 3. 0# 4. 0. 6. 4 

6200 9 

ROTHMAN, SHEILA M. 

OTHER PEOPLE'S CHILDREN.: THE DAY CARE EXPERIENCE IN AMERICA. 
THE PUBLIC INTEREST, 30 (WINTER, 1973), 11-27 

A SHORT HISTORY OF THE INSTITUTION OF THE DAY CARE CENTER 
IS USED BY THE AUTHOR AS A BASIS FOR DISCUSSING CURRENT PROPOSALS 
FOR CHILD CARE CENTERS. SHORTCOMINGS OP EXISTING DAY CARE PROGRAMS 
ARE ALSO DISCUSSED. 

CHILD CARE 
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POWELL, KATHRYN SUMMERS. 

MATERNAL Q1PL0YMENT IN RELATION TO FAMILY LIFE. 

MARRIAGE AND FAMILY LIVING, 23 (NOVEMBER, 1961), 350-354. 

THIS ARTICLE DESCRIBES A STUDY WHICH UTILIZES BOTH PROJECTIVE 
TESTING AND TRADlTIOtlAL STATISTICAL METHODS TO ASSESSS THE EFFECT 
OF MATERNAL EMPLOYMENT ON FAMILY LIFE. THE AUTHOR FOUND THAT 
MATERNAL HiPLOYMEOT DID NOT HAVE A DETRIMENTAL EFFECT ON FAMILY. 

FAtllLY CHARACTERISTICS 
PSYCHOLOGICAL FACTORS 
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62011 

PER!ty# JOSEPH B.0 JR. 

THE MOTHER SUBSTITUTES OF EMPLOYED MOTHERS: AN EXPLORATORY INQUIRY* 
MARRIAGE AND FAMILY LIVING* 23 (NOVEMBERt 1961) # 362-367* 

A DISCUSSION OF AN EMPIRICAL STUDY TO ASSESSS THE ASSOCIATION 
BETWEEN SELECTED CHARACTERISTICS OF MOTHER SUBSTITUTES AND THE 
ADJUSTMENT OF PRESCHOOL CHILDREN OF Et^PLOYED MOTHERS* THE AUTHOR 
FOUUD NO APPRECIABLE DETRIMENTAL EFFECT ON THE CHILDREN INVOLVED* 

CHILDREN 

PSYCHOLOGICAL FACTORS 



62012 

NVEt F* IVANf AND 

H(>FFMAN« LOIS WLADIS* EDITOR* 

TKE £71 PLOYED MOTHER IN AMERICA* 

CHICAGO: RAND MCNALLY AI4D COMPANY* 1963* 406P* 

COMPREHENSIVE WORK DEAUNG WITH MATERNAL EMPLOYTIENT FROM A 
SOCIAL AND SOCIO -PSYCHO LOGICAL PERSPECTIVE* THE BOOK IS ORGANIZED 
INTO FOUR sections: (1) WHY THEY WORK - A BROAD INTRODUCTION 
TO THE EMERGENCE OF QIPLOYED WWEN AS A MAJOR PHENOMENON IN AMERICAN 
life; (2) EFFECTS ON THE CHILDREN - DEALS WITH THE CHILDREN 
OF EMPLOYED AND UNmPLOYED MOTHERS; (3) THE HUSBANDHfflFE RELATIONSHIP 
COMPARES THE MARITAL RELATIONSHIPS OF 01 PLOYED AND UNEMPLOYED WOMEN? 
AND (4) ADJUSTMENT OF THE MOTHER - COMPARES THE SELF^FEELINGS* 
HSALTHf AND RELATIONSHIPS OF THE IWO CATEGORIES OF MOTHERS* 

CAREERHMARRIAGE CONFLICT 
CHILDREN 

PSYCHOLOGICAL FACTORS 
REASONS WOMEN W(»K 

4.2 

62013 



MEADt MARGARET 

WORKING MOTHERS AND THEIR CHILDREN* 
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MANPOWER, (JUWE, 1970 ), 3-6. 

NOTING THAT SMALL INFAOTS MEED CONTINUITY OF CARE TO DEVELOP 
II4T0 WELL-ADJUSTED ADULTS, AUD NOTIHG THAT MOTHERS ARE INCREASINGLY 
BEING ENCOURAGED TO SEEK EriPLOYIIENT (TO SEEK FULFILLMEOT OR TO 
tUALIFV FOR i^ELFARE FUNDS), DR- MEAD SUGGESTS ALTERNATIVE SOLUTIONS 
TO STATE -SUPPORTED OR COMMERCIAL DAY-CARE CENTERS* BOTH OF WHICH 
SHE FINDS UNSATISFACTORY. SHE SUGGESTS CREATING WOHKIUG ARRANGEMENTS 
SUITABLE FOR MOTHERS TO BREASTFEED THEIR INFANTS, ENCOURAGING 
HOUSING ARRANGEMENTS AND SOCIAL EXPECTATIONS THAT USE RELATIVES 
AND BLOCK PARENTS TO CARE FOR CHILDREN OF WORKING MOTHERS, Ar:D 
GIVING YOUNG ADULTS THE OPTION OF SERVING IN THE ARMED FORCES 
OR COMMUNITY CENTERS* 

CHILD CARE 

PSYCHOLOGICAL FACTORS 
SOCIETAL ATTITUDES 
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HEDGES, JANICE iU 
BARNETT, JEANNE K. 

WORKING WOMEN AND THE DIVISION OF HOUSEHOLD TASKS. 
MONTHLY LABOR REVIEW, 9S (APRIL, 1972), 9-14. 

A SHORT ARTICLE GIVING STATISTICS ON THE NUMBER OF WatEU 
WITH DEPENDENT CHILDREN* THEIR MARITAL STATUS, RACE AND THEIR 
DISTRIBUTION IN THE POPULATION AND THE WORK FORCE. ALSO DISCUSSED 
ARE THE TIME SPENT PER WEEK BY HOUSEHOLD MEMBERS ON TASKS, 
DIVISION OF TASKS BETOEEN MEN AND WOMEN, AND OBSTACLES TO EMPLOYt^ENT. 
THE AUTHORS SUGGEST THE FOLLOWING SOLUTIONS TO BETTER ACCanODATE 
THE NEEDS OF WORKING WOMEN WITH FAMILY RESPONSIBILITIES - DAY 
CARE, UPGRADING HOUSEHOLD EMPLOYMENT, MORE EFFICIENT HOME MANAGD1ENT, 
ADAPTABLE WORK RUIZES, RECOGNITION OF LIFE-CYCLE PATTERN, AND 
FULLER SHARING OF FAMILY RESPONSIBILITIES. 

CHILD CARE 

FAMILY RESPONSIBILITIES 
WORKING WIVES 

4.2,6.4 

62 015 

UNITED STATES CITIZENS' ADVISORY COUNCIL ON THE STATUS OF WOMEN. 
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REPORT OF THE T^SK FORCE ON HEALTH AND WELFARE. 

WASHINGTON. D«C.: UNITED STATES GOVERNHENT PRINTING OFFICE* 

1968f S9P. 

THE FOCUS OF THIS TASK FORCE REPORT IS ON WOMEN AND THEIR 
FAMILIES (SERVICES AVAILABLE. HEALTH. INCOME MAINTENANCE. SOCIAL 
WELFARE). IiROPOSES GUIDELINES FOR FUTURE ACTION BASED ON SECONDARY 
DATA SOURCES. 

BLACK WOMEN 
EHPIOYMENT 

FAMILY RESPONSIBILITIES 
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WEIL. MILDRED W. 

AN ANALYSIS OF THE FACTORS INFLUENCING MARRIED WOMEN'S ACTUAL 
OR PLANNED WORK PARTICIPATION. 

AMERICAN SOCIOLOGICAL REVIEW » 26 (FEBRUARY. X96X). 91-96. 

AUTHOR ATTEMPTS TO DISCOVER FACTORS THAT ARE RELATED TO 
ACTUAL OR PLANNED PARTICIPATION OF MARRIED WOMEN WITH CHILDREN 
IN THE LABOR FORCE. THE SAMPLE CONSISTED OF 200 MARRIED WOMEN 
WITH CHILDREN. UVING IN A SUBURBAN NEW JERSEY TOWN. CONCLUSIONS 
FROM THIS SELECTIVE SAMPLE MAKE GENERALIZATIONS LIMITED. 

IABC»l FCmCE PARTICIPATION 
LIFE STYLES 
MARITAL STATUS 

62017 

YOUNG. ANNE M* 

CHILDREN OF WORKING MOTHERS. 

MONTHLY LABOR REVIEW, 96 (APRIL. 1973). 37-40. 

THIS ARTICLE PROVIDES INFORMATION ON THE NUMBER OF CHILDREN 
BY THE LABOR FORCE ACTIVITY OF THEIR PARENTS, THEIR RACE. TYPE 
AND SI2E OF FAMILIES. AND FAMILY INCOME. THE REPORT SHOWS THAT 
MOTHERS OF AIMOST 26 MILLION CHILDREN UNDER AGE IS WERE IN THE 
lABOR FORCE IN MARCH 1972. 



CHILDREN 
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FmihY BACKGROUND 
WORKING WIVES 

4.2 

62 016 

UillTED STATES CONGRESS, SENATE CaiMITTEE ON FINANCE. 
CHILD CARE DATA AND MATERIALS. 

WASHINGTON. D.C : UNITED STATES GOVERNMENT PRINTING OFFICE, 
JUNE 16, I97I, 156P. 

THIS PUBLICATION CONTAINS A COMPREHENSIVE COLLECTION OF 
WPORTANT STATISTICS, REPORTS, AND STATE AND FEDERAL RECUUTIONS 
ON CHILD CARE. INCLUDED DATA ON WORKING MOTHERS, AND WELFARE 
MOTHERS AND WORK INCENTIVE PROGRAMS. MANY TABLES. 

CHILD CARE 

FAMILY CHARACTERISTICS 
FEDERALLY ASSISTED PR0GRAt4S 
LABOR FORCE PARTICIPATION 

4.1, 7.0 

62019 

UNITED STATES DEPARIMENT OF LABOR, WOMEN'S BUREAU 
DAY CARE FACTS. 

WASHINGTON, D.C. t UNITED STATES GOVERWENT PRINTING OFFICE, 
1970, 5P. 

AN ANALYSIS OF PRESENT DAY CARE FACILITIES — WHY THEV MUST 
BE EXPANDED AND FOR WHOM. IT LISTS SOME GROUPS THAT CURRENTLY 
HAVE DAY CARE CENTERS, E.G., RETRAINING FACILITIES AND saiE 
HOSPITALS. DESCRIBES WHAT IS CURRENTLY BEING DONE TO INCREASE 
THE NUMBER OF CENTERS. 

CHILD CARE 
POVERTY 
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UNITED STATES DEPARTMENT OF LABOR, WaiEN'S BUREAU 
WHO ARE THE WORKIi^G MOTHERS? 

LEAFLET 37 (REV.). WASHINGTON, D.C. t UNITED STATES GOVERNMENT 
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PRINTING OPFICEr 1972* 9P* 

THIS LEAFLET PROVIDES INFORMATION ON THE STATUS OF WORKING 
MOTHERS AI4D ON FACTORS THAT MOTIVATE THEM TO SEEK B^PLOYMENT* 
THE INFORMATION IS PROVIDED THROUGH QUESTIONS AND ANSWERS RELATING 
TO NUMBER MD PROPORTION OF WORKING MOTHERS IN THE TOTAL LABOR 
FORCE; MOTHERS OF YOUNG CHILDREN; MOTHERS OF MINORITY RACES; 
CHILDREN OF WORKING MOTHERS; CHILD CARE ARRANGEMENTS; DUAL 
PARENT FAMILIES; AND SPECIFIC QIPLOYMENT CHARACTERISTICS OF 
WORKING MOTHERS. 

BLACK WOMEN 
CHILD CARE 
CHILDREN 

PUAL-CAREER FAI4ILIES 
FAMILY RESrONSIBILITIES 
REASONS WOMEN WORK 

6.4 

62021 

UNITED STATES DEPARTMENT OF LABOR* WOHEN^S BUREAU 
WORKING MOTHERS AND THE NEED FOR CHILD CARE SERVICES^ 
WASHINGTON^ D.C«: UNITED STATES GOVERIMENT PRINTING OFFICE* 
JUNEr 196 8* 2 OP. 

STATISTICAL PROFILE OF WORKING MOTHERS BY MARITAL STATUS* 
AGE, RACE, NUMBER AND AGES OF CHILDREN* INCOME^ AVAILABILITY 
OF CHILD CARE SERVICES* 

CHILD CARE 
CHILDREN 
FAMILY STATUS 

4*1, 6. 4 

62022 

UNITED STATES DEPARIMENT OF lABOR, WOMEN'S BUREAU 
WHY DO MOTHERS WC^K? 

WASHINGTON* D. C. : UNITED STATES GOVERWENT PRINTING OFFICE* 1962* 6 P* 

THIS PAPER BRIEFLY DISCUSSES ISSUES SURROUNDING MOTHERS WHO 
WC^IK OUTSIDE THE HOME SUCH AS REASONS FOR WORKING AND ITS EFFECT 
ON OFFSPRING. SOME COMPARATIVE STATISTICS (1940-1961 1 AND A 
BRIEF BIBUOGRAPHY ARE INCLUDED. 
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CHILDREN 
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LOW» SETht 

SPX ^IDLER^ ^ARL 

ChILD CARE ARRANG£«tEt2T$ OP WORKING MOTHSRS 2N THE UMXTED STATES 
WASHINGTON, D.C.: UNITED STATES GOVERIWENT PRINTING OF^ICEt 
196b# i:3P. 

THIS REPORT PRL3EOTS 3ASIC a\TA OU THE TVPiiS OF CHILD CARL 
AniU:JGLlEi;7 kAD THEIR FRECUEUC'i CF UTILISATION SV WOI^KUG rlOTHEnC 
DATA WDIL OBTAX:*ED THROUGH THE USE OF A SURVEY CONDUCrEL WITH 
THE HELP OF THE BUREAU OF THE CENSUS. WHICH INCLUDED SUPPLETIENTAR V 
QUESTIONS ABOUT CHILD CARE IN ITS FEBRUARY. SURVEY. FULLY 

^0 THIRDS OF THE REPORT CONSISTS OF TABLES* THE MAJOR FINDINGS 
ARE THAT THERE WERE 10. S :tILLION WORKING (lOTHERS TA THE U.S. 
WHILE LICENSED CHILD CARE FACILITIES WERE AVAILABLE FOR ONLY 
ABOUT <7b.000 CHILDREN. 

CHILD CARE 
CHILDREN 
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UNITED STATES DEPAROt^ENT OF XABOR. V^WEtrs BUREAU 
WORKIi^G MOTHERS AND THE NEED FOR CHILD CARE SQlVlCES. 
WASHINGTON. O.C. X UNITED STATES G0VBR»4EOT PRINTING OFPICEt 
:IAY. 1967. 24P. 

USING DATA AND CHARTS* THIS REPORT DOCUMENTS THE INCREASING 
UU4BER OF WORKING MOTHERS IN THE UNITED STATES TODAY AND THE 
NEED FOR ADEQUATE CHILD CARE SERVICES. THE MAJOR POINTS OF THE 
REPORT ARE THAT ONE OF THREE MOTHERS WAS DEPLOYED IN MAY. 1967> 
THAT MORE THAN 17 MILLION CHILDREN U14DER 18 YEARS OF AGE HAD 
WORKING MOTHERS IN {4ARCH» 196Sl THAT NEARLY HALF WERE CARED FOR 
IN THEIR WU HOMES BY RELATIVES OR BABYSITTERS: THAT 28 PERCENT 
WERE CARED FOR BY THEIR MOTHERS WHO EITHER WORKED ONLY DURING 
THEIR CHILDREN'S SCHOOL HOURS OR TOOK CARE OF TH&4 WHILE WORKING; 
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THAT 18 PERCENT WERE CARED FOR AWAY PROH HOHEI AND THAT 8 PERCENT 
LOOKED AFTd THQtSELVES. 

CHILD CARE 
CHILDREN 
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THE PROJECT ON MIDDLE AGE 

THE MIDDLE AGED WOMAN AND THE LABCm MARKET - REPORT ON A WC^KSHOP 
NEH YORK: PROJECT ON MIDDLE AGE, 1962, 23 P. 

THIS ON£«*DAy WORKSHOP IS THE THIRD IN A SERIES DEALING WITH 
THE MIDDLE-AGED WOMAN* THE DISCUSSION CENTERS ON HER INCREASED 
PARTICIPATION IN THE lABCA MARKET, HER ATTITUDES TOWARD Et^lPLOYMENT, 
AND THE NEED FOR MWE INFORMATION AND COUNSELING. 



3.1, 3*4 

63002 

O^NEILL, BARBARA POWELL 

CAREERS FOR WOMEN AFTER MARRIAGE AND CHILDREN 
NEW YORK: THE MACHILLAN CCHPANYt 1965, 401 P. 

THIS BOOK IS INTENDED PRIMARILY FOR WOMEN IN THEIR 30 'S, 
40 "^S, AND SO'S WHO ARE MARRIED, HAVE CHILDREN AND ARE CONSIDERING 
GOING TO WORK* IT CONTAINS MUCH TACTICAL INFORMATION CONCERNING 
WHETHER est NOT TO WC»K, CONTINUING EDUCATION PROGRAMS AND VARIOUS 
CAREERS TO ENTER SUCH AS TEACHING, LIBRARY WORK, 
SOCIAL WORK* COUNSELING, THE HEALTH FIELD, AND THE PROFESSIONS. 

CAREER OPPORTUNITIES 
CHILDREN 

EMPLOYMEITT OPPORTUNITIES 
3.4,5.0, 6.2 
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UIUTED STATES DEPARTTlENT OF LABOR, MANPOWER AttllU ISTRATATION. 
DUAL CAREERS: A LONGITUDiriAL STUDV OF LABOR MARKET EXPERIENCE 
OF WOMEN. 

VCLUIE 1. i^yVNPOWER RESEARCH MONOGRAPH NO. 21. WASrilNGTOri, D.C* : 
UNITED STATES COVERNMEliT PRINTING OFFICE, 1970. 

THIS STATISTICAL STUDY IS BASED ON DATA COLLECTED VA THE 
INITIAL INTERVIEW SURVEV OF WOMEN 30 TO 44 YEARS CF AGE. WHICH 
WAS CONDUCTED IN MID-1967* IT IS A PROGRESS REPORT OF THE WORK 
TO DATE AND A SETTING FOR THE LONGITUDINAL ANALYSIS TO FOLLOW. 
TOPICS COVERED IN THE RESEARCH INCLUDE: CHARACTERISTICS OF TH£ 
SAMPLE? LABOR FORCE PARTICIPATION; DIPLOYMEOT PATTERNS; OCCUPATIONAL 
AND GEOGRAPHICAL MOBILITY, AND WORK ATTITUDES, SATISFACTIOIC AND 
JOB ATTACHMENT? AND COMPARISON OF WHITE AND BLACK waiEN. SURVEY 
FORM IS INCLUDED. EmS^ELY VALUABLE. 

BLACK WOMEN 

EMPLOYMENT PATTERNS 

FAMILY BACKGROUND 

LABOR FORCE PARTICIPATION 

MOBILITY 

OCCUPATIONAL SEGREGATION 
4*0,6.4 

630C4 

UNITED STATES DEPARTMEiaT IABOR» WOMEN'S BUREAU 

HOW YOU CAN HELP REDUCE BARRIERS TO THE EMPLOYMENT OF MATURE WOMEN. 
WASHINGTON, D.C: UNITED STATES GOVERNMEOT PRINTING OFFICE* 1967# 7P. 

THIS BOOKLET DISCUSSES mPLOYMENT PR0BLB1S CF MATURE WOdEN 
WORKERS AND SUGGESTS MEANS FOR THEIR SOLUTION. THE LIMITED 
BENEFITS OF THE AGE DISCRIMINATION ACT ARE CITED. SEVERAL MYTHS 
ARE DISCREDITED. IMTOOVED CONDITIONS ARE DEPENDENT ON EFFECTIVE 
GROUP ACTION AS WELL AS ENACTMENT AND ENFORCEMENT OF FEDERAL 
LEGISLATION 

DISCRIMINATION 
LEGISLATION t4£EDS 

7.1 
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ASCHENFELTERt OklEY 

CHANGES IN LABOR MARKET DISCRIMINATION OVER TIME 
JOURNAL or HUMAN RESOURCES* 5 (FALL» 1970)* 403-430* 

THIS ARTICLE OFFERS SaiE EVIDENCE ON WHAT EFFECT CHANGES IN 
DISCRIMINATORy PRACTICES IN LABOR MARKETS MAY HAVE HAD ON THE 
RELATIVE EARNINGS OF BLACK WORKERS* THE ESCTENT OF ANY CHANGE IN 
THE RELATIVE EARNINGS OF NONWHITE WORKERS WHICH MAY BE ATTRIBUTED 
TO CHANGES IN DISCRIMINATION IN THE POSTWAR PERIOD IS ESTIMATED* 
Ar4D HYPOTHESES ABOUT THE EFFECT WHICH CYCLICAL SWINGS IN AGGREGATE 
LABOR MARKET ACTIVITY MAY HAVE HAD ON DISCRIMINATION ARE TESTED. 
THE RESULTS SUGGEST THAT THSRE WAS LITTLE CHANGE IN THE EXTENT 
OF DISCRIMINATION AGAINST BLACK MEN OVER THE PERIOD OF 1950 TO 
1966* THAT THERE WAS A SIGNTFICANT REDUCTION IN THE EXTENT OF 
DISCRIMINATION AGAINST BLACK WOMEN OVER THIS PERIOD* AND THAT 
CYCLICAL SWINGS IN AGGREGATE LABOR MARKET ACTIVITY HAD LITTLE 
EFFECT ON THE EXTEI4T DISCRIMINATION. 

BLACK WaiEN 

DISCRIMINATION 

LABOR MARKET EXPERIENCE 

MANPOWER DEMANDS 

4.3 

64 002 

AXELSON* LELAND J. 

WORKING wife: DIFFERENCES IN PERCEPTION AMONG NEGRO AKD WHITE MALES 
JOURNAL OF MARRIAGE AI4D THE FAMILY* 32 (AUGUST* 1970)* 457-464. 

THIS STATISTICAL STUDY SUGGESTS SIGlUFICANT DIFFERENCES 
BETOSEN THE PERCEPTION OF NEGRO AND WHITE MALES TOWARD WORKING 
WIVES* THE RELATIONSHIP BETWEEN HUSBAND AND WIFE* AND THE RELATIONSHIP 
VIS-A-VIS THE HUSBAND'S CAREER. USE OF SOCIO-ECONOMIC STATUS AMD AGE 
AS TEST VARIABLES DOES NOT S££H TO MATERIALLY ALTER THE DIFFERENCES 
FOUND. 

BXACK WOMEN 

CAREER^^ARRIAGE CONFUCT 
WORKING WIVES 

4.1*4.2*4.5 

64003 
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THE BIACK WCf4AN: AN ANTHOLOGY 

NEW YORK; SIGIiET BOOKS* 1970. 256 P. 

A HIGHLY CRITICAL AOThOLOGY OF LITERATURE AIMED AT EIIPLAlIiiNG 
PATTERNS OF EXPLOITATION OF THE AMERICAN BLACK WOMAN, IT AUSVJERS 
THE PROBLEMS BY POSING POSITIVE ACTIONS FOR WWEN TO TAKE, AIID 
COVERS THE FAillLYt WORK, RACISMi CHILDREN, 3LU1S, THE FEMALE ROLE, 
AND THE BLACK MAN. 

BLACK WOMEN 

CHILDREN 

DISCRIMINATION 

FAMILY CHARACTERISTICS 

ROLE PERCEPTION 

viWEN'S LIBERATION 
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CHANGING STATUS OF NEGRO WOMEN WORKERS 

MONTHLY LABOR REVIEW, 87 (JUNE, 1964), 671-673. 

THE EMPLOYMENT OPPORTUNITIES OF THE BLACK WOflAN HAVE IMPROVED 
CONSIDERABLY IN TERMS OF TYPES OF E1PL0W4ENT AND LEVELS OF ItXTOME. 
NONS^HITE WOMEN FOLLOW A TREND OF INCREASING H^PLOYT^ENT THROUGH 
THE AGE OF FIFTY -FIVE. A MAJOR CHANGE IS IN THE NUMBERS OF BLACK 
WOMEN atPLOYED IN PROFESSIONAL OCCUPATIONS AND PUBLIC ADfllNlSTRATION. 

BLACK WOMEN 
EMPLOYER ATTITUDES 
BMPLOYMEOT PATTERNS 
HIRING PRACTICES 

4.2,4.S 

64005 

FICHTER. JOSEPH H. 

CAREER EXPECTATIONS OF IjECRO WOMEN GRADUATES 
MONTHLY LABOR REVIEW, 90 (NOVOIBER, 1967), 36-42. 

THIS ARTICLE IS CONCERNED WITH VARIOUS FACTORS AFFECTING 
CAREER EXPECTATIONS OF NEGRO WOMEN COLLEGE GRADUATES. COMPARISONS 
ARE MADE BETWEEN WHITE AND NEGRO WOMEN AND BETWEEN NEGRO WOtlEN OT 
DIFFERENT CLASSES. THE AUTHOR DISCUSSES MARRIAGE PLANS, WORKIJ^G 
MOTHERS, CAREER CHOICES, AND ASPIRATIONS AND EXPECTATIONS. 
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STATISTICAL INFORMATION* 

BLACK WOMEN 
CAREER ASPIRATIONS 
CAREER CHOICE 
COLLEGE GRADUATES 
MARITAL STATUS 

i. 2« 6* 2 

64006 

HIESTANDi CALE L* 

ECONOMIC GROWTH AND Q(H«omENT OPPORTUNITIES FOR MINORITIES* 
ilEW VQRKt COLUMBIA UNIVERSITY PRESS. 1964« 127 P* 

THE BOOK IS CONCERNED WITH THE EXTENT TO WHICH FOUR MANPOWER 
GROUPS (THE MAJORITY GROUP IN THE LABOR FORCE— WHITE MEN* AND 
THREE MINORITY GROUPS <^«*NEGRO HENt NEGRO WOMEN* AND WHITE WOMEN) 
ACCOUNTED FOR THE GROWTH OF DIFFERENT FIELDS OF EMPLOYMENT OVER 
SEVERAL DECADES* THERE IS A COMPARISON OF THE PROPORTION THAT 
EACH MANPOWER GROUP CONTRIBUTES* THE CHANGING POSITION OF NEGRO 
WORKERSf INCOME TRENDS AND TECHNOLOGICAL CHANGES ARE SHOWN* 
NO DATA IS GIVEN FOR OTHER NON -WHITE WORKERS* 

BIACK WOMEN 

CHANGING ROLE OT WOMEN 
EMPLOYMENT OPPORTUNITIES 
EMPLOYMENT PATTERNS 
TECHNOLOGY 

64007 

STATE OP CALIF* « DSPT* INDUSTRIAL RELATIONS* DIV* FAIR EMPLOY* PRACTICES 
AMERICAN INDIANS IN CALIFORNIA 

SAN FRANC ISCOf CALIFORNZAf NOVEMBER* 196S* 41P* 

THIS PAMPHLET IS A STATISTICAL PROFILE OF AMERICAN INDIANS 
IN CALIFORNIA* EMPIRICAL DATA DESCRIBING THE EDUCATION, OCCUPATIONS, 
EMPLOYMENT RATES, AND INCOME OF AMERICAN INDIAN WOMEN AS COTiPARED 
TO TOTAL WHITE AND N0N-4IHITE IS INTERSPERSED THROUGHOUT ITS CONTEOTS 

CALIFORNIA 

ETHNIC DIFFERENCES 
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4.1. 4.2# 4.3 

640ab 

SORKIN. ALAN L* 

0CCUPATI0:JAL status and unemployment of IJOJWHITE WOflEW. 
SOCIAL FORCES* 49 (MARCH* 1971)* 393-398. 

THE PURPOSE OF THE PAPER IS TO AtlALYZE TOO IMPORTANT DIMENSIONS 
OF THE RELATIVE ECONOMIC STATUS OF NONWHITE V?OMEN» NAMELY OCCUPATIONAL 
POSITION' AND UNEMPLOYMENT* THE AUTHOR NOTES THAT NEGRO WOMEN HAVE 
MADE MAJOR GAINS IM UPGRADING THEIR OCCUPATIONAL UNEMPLOYMENT 
STATUS, BUT THAT FOR A VARIETY OF REASONS THEIR RELATIVE UNEMPLOYMENT 
RATES HAVE INCREASED. THE E21PHASIS IS ON THE RACIAL DETERMINANTS, 
KENCE THIS PAPER DOES NOT CONSIDER DISCRIMINATION AGAINST NEGRO 
waiEN BECAUSE OP THEIH SEX. 

BLACK waiEN 
UNEIPLOYMEOT 

4.2, S.O 

64009 

EPSTEIN, CYNTHIA FUCHS 

POSITIVE EFFECTS THE MULTIPLE NEGATIVE: EXPLAINING THE SUCCESS 
OF BLACK PROFESSIONAL WOMEN^ 

AMERICAN JOURNAL OF SOCIOLOGY, 78 (JANUARY, 1973), 912-93S* 

USING INTERVIBVS WITH 31 BLACK WOMEN (PEOPLE WITH TWO NEGATIVE 
STATUSES) WHO HAVE ACHIEVED OCCUPATIONAL SUCCESS IN THE PRESTIGIOUS 
MALE -DOMINATED PROFESSIONS OF LAW, MEDICINE* UNIVERSITY TEACHING, 
JOURNALISM, AND PUBLIC RELATIOHS. THE AUTHOR ATTEJIPTS TO DISCOVER 
PATTERNS ACCOUNTING FOR THEIR SUCCESS. 

BLACK WOMEN 
CAREER ASPIRATIONS 
WaiEN IN BUSINESS 
WOMEN IN LAW 
WOMEN IN MEDICINE 

4.S,S.1,S.2, 5. 3 

64 010 

THE EDUCATION AND TRAINING OF RACIAL MINORITIES 

UNIVERSITY OF WISCONSIN, !4ADIS0N, WISCONSIN, CENTER FOR STUDIES 



4 liZNORITY WOM£N 



64010 

ZU VOCATIONAL AND TECHNICAL EDUCATION. MAY 11«*12. 196*7, 1968. 211P. 

THIS COLLECTION OF ARTICLES INCLUDES AN EXAMINATION OF BIASES 
AGAINST THE EMPLOYMENT OF MINORITIES AND THE MEANS TO OVERCOME 
THESE. PROPOSALS FOR EDUCATIONAL PROGRAMS. NATIONWIDE AND IN 
THE SOUTH. AN EXAMINATION OF STRATEGIES FOR SELF DEVELOPMENT, 
At^D A STUDY OF THE RELATIONSHIP BETWEEN THE MOBILITY OF MINORITIES 
AND OCCUPATIONAL STATUS* A NUMBER OF THE ARTICLES ARE BASED 
ON STATISTICAL DOCUMENTATION* 

BLACK WOMEN 
CAREER DEVELOPMENT 
DISCRIMINATION 
MEXICAN-AMERICAN WOMEN 
MOBILITY 

SOCIETAL ATTITUDES 
3*0,'4.S 

64011 

WELLER, ROBERT H* 

EMPLOYMENT OF WIVES, DOMINANCE AND FERTILITY. 

JOURNAL OF MARRIAGE AND THE FAMILY. 30 (AUGUST, 196B), 437-442« 

THIS DATA WAS COLLECTEi: IN PREDOMINANTLY LOWER-AND MIDDLE-INCOME 
NEIGHBORHOODS OF SAN JUAN. PUERTO RICO. FINDINGS ARE 1) THE 
WIFE'S PARTICIPATION IN THE lABOR FORCE HAS INCREASED HER INFLUENCE 
IN FAMILY DECISIONMAKING. PARTICULARLY IN REGARD TO HAVING 
ADDITIONAL CHILDREN } HENCE. THERE IS LOWER FERTILITY AMONG 
WORKING WOMEN* 2) THE NEGATIVE RELATION BETWEEN LABOR -FORCE 
STATUS AND FERTILITY IS STRONGER AMONG THE WIFE DOMINANT AND 
EGALITARIAN FAMILIES THAN AMONG HUSBAND -DOMINANT COUPLES* 
3) USE OF BIRTH CONTROL IS WEAKEST AMONG HUSBAND-DOMINANT COUPLES? 
THEREFORE. THE PATTQIN OF FAMILY DECISON MAKING APPEARS TO BE 
A CRUCIAL INTERMEDIATE VARIABLE IN THE RELATIONSHIP BETWEEN 
EMPLOYMENT OF THE WIFE A:4D FQITILITY* 

CAREER -MARRIAGE CONFLICT 
FAMILY RESPONSIBILITIES 
FERTILITY 
WORKING WIVES 

6*2 
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UNITtlO STATES DEPARTTIEOT OF lABCRt WOILU'S BUREAU 
FACT Shfc.t:T on SDUCATIOrJAL ATTAIf^lEOT OF NOIIvmiTE ^^aiEIU 
WASHlr^GTOtw D.C. 2 UinrZD STATES GOVSRI^TiEOT PRINTING OFFICC. 
AUGUST i96b, 2P. 

THIS SHORT PA:IPHLST CONTAINS INFORMATION OH THE ZDUCATIOIiAL 
ATTAIU-lEilT OF Z^OIWKITE V^OIIEN, AIJD DOCUf^EUTS THE RISE IK THE 
EDUCATIONAL ATTAINilEriT DETv/EEU X94C MiD 1907. PARTICULARLY III 
THE 2 5 TO 29 YEARS AGE CROUP. DATA RELATZiJG riEDIAiJ YEARS OF 
SCHOOLS Ca^PLETEO TO MEDIAE IUC0E1E IS ALSO PROVIDED. 

3 LACK UOi\ZU 

3» 0, a. 3p 4. 3 

t4Ui;> 

U.IITED JTATE5 DEPARTIEOT OF LABORi S^aiEN'S BUREAU 
FACTS OU wat£K rfOHKERS OF .IINORITY RACES. 

WASHlnCTOWr D.C s UNITED STATES PRIWTWG OFFICE. 1972, iOP. 

THE UUM3ER OF I^INORITV WOKEN ETIPLOYED AUD THEIR SALA^^IES 
^iAVS SEEU STEADILY ir^CREASlNC* DESPITE THESE ADVAHCESf THE 
E:4PL0YrlEKT STATUS OF HIIJORITY WORKING MCtiZn IS COtiSIDERABLY LOV^ER 
THAU THAT OP WHITE WORKItiG uaiBU* THESE DIFFERENCES ARE DETAILED 
iiflTH Ca4PARATIVE STATISTICAL INFORMATION QU UWE4PL0YMEUT RATES* 
^SARITAL STATUS* WORK EXPERIENCE* EDUCATION AND INCmE. THIS 
PUBLICATION^ UPDATES THE 1966 FACT SHEET ON IK)»-^^KITE WOMEN 
WORKERS. 

ETHNIC DIFFERENCES 
UNSriPLOYr^EOT 
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64 01 4 

UNITED STATES EQUAL EMPL0YMEI3T OPPORTOI^ITY COMMISSION 

EOUAL EMPLOY^IENT OPPORTUNITY REPORT - 1969« JOB PATTERNS FOR 

.'MINORITIES AND WOMEN IN PRIVATE INDUSTRY 

VOLUMES 1 AND 2. WASHINGTON* D*C. » UNITED STATES* GOVERNMENT 
PRINTING OFFICE* 1969* 160SP* 

STATISTICAL REPORT COVERING MORE THAN 150*000 REPORTS 3Y 
£2iPL0Y£RS AND OVER 28 MILLION WCHtKERS. DATA ON THE EMPLOYMENT 
OF NEGROES* ORIENTALS* AMERICAN INDIANS* AND SPANISH SURttAMED 
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ATlERICANSt BOTH MALE AND FE»ALE» IN NINE STANDARD OCCUPATIONAL 
CATEGORIES. VOLUME 1 INCLUDES INFORMATION FOR THE NATION. STATES 
AND INDUSTRIES- VOLUME 2 COVERS INFORMATION ON THE STANDARD 
METROPOLITAN STATISTICAL AREAS. ANNUAL REPORT* 

ASIAN-AMERICAN WOMEN 
BLACK WOMEN 
Et^PLOYMENT PATTERNS 
EEOC 

MEXICAN^AMERICAN WOMEN 
4.1» 4.2 

64 015 

UNITED STATES DEPARTMENT OF IABOR» WOMEN ''S BUREAU 
NEGRO WOMEN IN THE POPULATION AND IN THE LABOR FORCE 
WASHINGTON, D.C t UNITED STATES 00VERM4ENT PRINTING OFFICE 
1968i 41P. 

THIS BOOKLET COtfTAINS A STATISTICAL PROFILE OF BLACK 
WORKING WOMEN AS OF 1966. ABUNDANT EMPIRICAL DATA DESCRIBE 
BLACK waiEN IN THE POPULATION (E.G. POVERTYi EDUCATION, FAMILY 
STATUS) AI4D IN THE LABOR FORCE (EDUCATIONAL ATTAIWENT AND 
EMPLOYMENT STATUS**^CCUPATIONS AND UNEMPLOYMENT). 

BLACK WOMEN 

FAMILY CHARACTERISTICS 

LABOR FORCE PARTICIPATION 

POVERTY 

4.1 

64016 

UNITED STATES DEPARTMENT OF lABOR, WOMEN ''S BUREAU 
NEGRO WOMEN WORKERS IN I960 

WASHINGTON, D.C t UNITED STATES GOVERNMENT PRINTING OFFICE* 
1964, SSP. 

STATISTICAL DATA FROM THE 1960 CENSUS DOCUMENT THIS DETAILED 
REPORT ON THE ECONailC STATUS OF NEGRO WORKING WOMEN. SOME 
AREAS DISCUSSED ARE OCCUPATIONAL CONCENTRATION, DEt40GRAPHlC 
CHARACTERISTICS, FAMILY AND PERSONAL CHARACTERISTICS, EDUCATION, 
EARNINGS AND UNEMPLOYMENT FIGURES. COMPARISONS WITH 1940 AND 
1950 DATA REVEAL PROGRESS FOR NEGRO WOMEN IN THE PROFESSIONS, 
IN CLERICAL WORK AS WELL AS OTHER ASPECTS OF BUSINESS AND INDUSTRY. 
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DESPITE C0t4CURRENT INCREASES IN STATUS AND EARNING POWER, NEGRO 
WOMEN STILL EARN LESS AND HAVE LOWER STATUS THAN DO WHITE WOMEN 
WORKERS. 

BLACK WOTIEN 
EMPLOYMENT PATTERNS 

4- 1. 4*3 

64017 

UNITED STATES DEFARI-IEOT OF lABORr WaiEN'S BUREAU 

THE NEGRO WMAN IN THE UNITED STATES--NEW ROLES--NEW CHALLENGES. 
FROM AN ADDRESS BY MARY DUBLIN KEYSERLING GIVEN AT THE NATIONAL 
ASSOCIATION OF COLORED Wa-lEN'S CLUBS CONVENTION, OKLAHWA CITY. 
OKLAHOMA, AUGUST 1, 1967» lOP. 

THIS ADDRESS IS A CURSORY LOOK AT THE MANY PROBLEMS FACING 
NEGRO WOf^EN TODAY THE MANY STEPS TAKEN TO ALLEVIATE POVERTY, 
UNEMPLOYMENT, WAGE DISCRIMINATION, AND LACK OF EDUCATION ARE 
MENTIONED ALONG WITH SUGGESTIONS FOR FURTHER ACTION. 

BLACK Wa^EN 

CHANGING ROLE OF WOMEN 
DISCRIMINATION 
EMPLOYMENT TRENDS 
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STATE OF CALIFORNIA, DEPARWENT OF INDUSTRIAL RELATIONS, DIVISION 
OF FAIR mPLOYMENT PRACTICES. 

CALIFORNIANS OF JAPANESE, CHINESE, FILIPINO ANCESTRY. 
SAN FRAtK:iSCO, CALIFORNIA, JUNE, 196S. 

CHARTS AND TABLES IN THIS REPORT DOCUMENT THE POPULATION, 

E»PL0Yt4£NT, INCOME, AND EDUCATION OF ASIAN AMERICANS IN CALIFORNIA. 

THE DATA IS BASED ON THE 196C CENSUS DATA. MOST BUT NOT ALL THE 

INFORMATION IS BROKEN DOWN BY SEX. 

AS IAN -AM ERIC AN WaiEN 
CALIFORNIA 
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BICIC^ER* MEI UAUC 

THE FORGOTTEN aiNORITY: AS IAN -AM ERIC AN WOIEN 
AMERASIA JOURNAL* II (SPRING* 1974). 

USING 1960 CENSUS OATA. THIS ARTICLE GIVES A STATISTICAL PROFILE 
OF THE AS lAtJ -AMERICAN WORKING WCXIAN IN CALIFORNIA. THE DATA SHOWS 
THAT ASIAN-AMERICAN WOMEN HAVE GENERALLY ATTAINED A HIGHER LEVEL 
OF EDUCATION. THEY HAVE LOWi^R UNEt4 PLO YMENT RATES. AND THEY EARN 
RELATIVELY HIGHER INCatcS THAN OTHER WOMEN OR CXTHSR MINORITY 
W0t4EN. COMSISTEUT WITH OTHER MINORITY WOMEN. THEY HAVE A 
HIGHER lABC^ FORCE PARTICIPATION THAN WHITE WaiEN. THE ARTICLE 
ALSO NOTES WIDE VARIATION IN THE DATA FOR THE JAPANESE. CHINESE. 
AND FILIPINO WOMEN SUBGROUPS* 

AS IAN -AM ERIC AN WOMEN 
CALIFORNIA 
EMPLOYMENT PATTERNS 
LABOR FORCE PARTICIPATION 
Ul^EMPLOYMENT 

3.3. 4.1.4.3 
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BAKER. ELIZABETH FAULKNER 
PROTECTIVE LABOR LEGISLATION. 

STUDIES IN HISTORY EC0N0t4ICS AND PUBLIC LAW. VOL* 116. tIEW YORK: 
COLUMBIA UNIVERSITY. 1965. 467P. 

A BRIEF REVIEW CfP PROTECTIVE LEGISLATION FOR ALL WC^KERS 
AT BOTH THE FEDERAL AND THE STATE LEVEL IN NEW YORK* CITES 
JUDICIAL OPINION IN CRUCIAL CASES ON HAZARDOUS DUTY AND MAXIMUM 
HOURS. SHOWS EVOLUTION OF LAWS THROUGH THE 1920*5. THE DIFFICULTIES 
IN XABOR lAW ENFORCBIENT ARE DISCUSSED. AS WELL AS THE EFFECTS 
OF LABOR LAW. THE FINAL SECTION ON 'CONTROVERSY' SHOWS WOMEN 
BEGINNING TO OPPOSE LEGISLATION THAT INJURED THEIR STATUS AS 
WORKERS* WELL DONE* 

DISCRIMINATION 
PROTECTIVE LAWS 
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PEDERSLN, XNGER cU 

STATUS or WOM£U IN PRIVATE LAW* 

ANNALS OP THE A.MERICAN ACAOETtY OF POLITICAL AND SOCIAL SCIENCE 
37S (JAUUARYf 1968) » 44-51. 

SOttE OF TH£ MAIN PROBLEriS DEALT WITH IN THIS AI^TICLE AB£ 
THE PROTECTION OF WOMEN'S RIGHTS WHEN MARRIAGES ARE CONTRACTED 
(FORM ATIO MIUIMUM AGE) AND WHEN MARRIAGES ARE DISSOLVED* TH£ 
ADVANTAGES OF SEPARATE PROPERTY SYSTEMS AND C0t4MUNITY PROPERTY 
SYSTEMS ARE DISCUSSED* AND THE MEED TO PROTECT HOUSEWIVES WhO 
HAVE NO SEPARATE INCOME IS STRESSED* THE RULES CONCERNI.'^G THE 
THE SPOUSES* RESPONSIBILITY FOR SUPPORT OF THE FA.4ILY ARE DISCUSSED 
WITH REFERENCE TO THE REPORT OF THE UN C0M:1ISSI0N ON THE STATUS 
OF WaiEN AND SCANDINAVIAN lAW* 

FW'IILY RESrONSIBILITILS 
won En's RIGHTS 
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MUNTS, RAYMOND 
RICE» DAVID C. 

WOMEK WORKERS: PROTECTION OR EQUALITY? 

INDUSTRIAL AND LABOR RELATIONS REVIEW* 24 (OCTOBERi 1970)* 3-13. 

THIS ARTICLE EXAMINES THE ISSUES INVOLVED IN THE POSITION 
TAKEN BY THE EEOC THAT LAWS PROHIBITING WOMEN FRC^ CERTAIN OCCUPATIONS 
OR LIMITING THEIR HOURS OF WORK TEND TO DISCRIMINATE RATHER THAN 
PROTECT. THE AUTHORS SUGGEST THAT THE ADVOCATES OF EQUAL RIGHTS 
ARE UNAWARE OF THE RISKS INVOLVED IN LEAVING DETERMINATION OF 
EMPLOYMENT CONDITIONS TO THE FREE MARKET. 

CIVIL RIGHTS ACT OF 1964 
EEOC 

PROTECTIVE LAWS 
4.0* 7. 1* 7.2 

70004 

WEISSBRODT* SYLVIA R* 
CHANGES IN STATE LABOR NEWS* 

MOf^THLY LABOR REVIEW* 96 (JANUARY* 1973)* 27-36. 

THE JANUARY ISSUE OF THE MONTHLY LABOR REVIEl'^ FEATURES CHANGES 
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in STATE lABOR lAWS IN THE AREAS OP OCCUPATIONAL SAFETY AND HEALTH « 
INDUSTRIAL RELATIONS* EMPLOVMENT DISCRINlNATIONt WAGES* CHILD LABOR* 
AND AGRICULTURAL WORKERS. 

STATE FAIR mPLOWENT LAWS 
STATS LEGISLATION 
STATE PROTECTIVE LAWS 

?•! 

70005 

WEISSBRODT* SVLVIA R. 

CHANGES IN STATE LABOR LAWS IN 1970. 

MONTHLY LABOR REVIEW* 94 (JANUARY* 1971)* 14^21 

CHANGES IN STATE LAWS IN THE PRECEDING YEAR ARE FEATURED IN 
THE JANUARY ISSUE OP THE MONTHLY LABOR REVIEW. THE CHANGES THIS 
YEAR FOCUSED ON WAGES* INDUSTRIAL RELATIONS* WOMEN ^S LAWS* CIPLOVMENT 
DISCRIMINATION* OCCUPATIONAL SAFETY AND HEALTH* CHILD LABOR* 
AND MIGRANT W(»KraS. 

STATE FAIR EMPLOYMENT UWS 
STATE LEGISUTION 
STATE PROTECTIVE XAW5 

7.1 

70006 

WEISSBRODT* SYLVIA R. 
CHANGES IN STATE LABC» LAWS 

MONTHLY LABOR REVIEW* 9S (JANUARY* 1972)* 2909. 

THE JANUARY ISSUE OF THE MONTHLY LABOR REVIEW FEATURES CHANGES 
IN STATE lABOR lAWS IN THE AREAS OF WAGES* OCCUPATIONAL SAFETY 
AND HEALTH* INDUSTRIAL RELATIONS* aiPLOYMENT DISCRIMINATION* 
CHIU) LABOR» AND Wim'S LAW. 

STATE FAIR atPLOYMEOT LAWS 
STATE LEGISLATION 
STATE PROTECTIVE LAWS 

7.1 
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UUITSD STATES EQUAL mPL0yt4ENT OPPORTUtUTY COMMISSION 

HEARINGS ON UTILIZATIOU OF MINORITY Ai4D WOMEN WORKERS lU CERTAIN 

MAJOR INDUSTRIES. 

H£ARI!^GS HELD IN HOUSTON* TEXAS* JUNE 2-4, 1970. WASHINGTON* 
D.C s UNITED STATES CXDVERNMEMT PRINTING OFFICE, 1971» 705P. 

ONE OF A NUMBER OF FACT FINDING AND PUBLIC HEARINGS 3V THE 
EEOC. THESE HEARINGS ARE BASED ON SURVEYS DONE BEFOREHAND TO 
ASCERTAIN THE EXTENT AND PECULIARITIES OF DISCRIMINATION IN A 
DUMBER OF CITIES. THEY INCLUDE TESTIMONY BY COMPANIES* UNIONS* 
EEOC PERSONNEL* COMMUNITY GROUPS^ AND MINORITY INDIVIDUALS. 
TOPICS INCLUDE PROGRESS IN HIRING* PROMOTIONS* AND TRAINING 
PROGRAMS^ THE STRUCTURE OF THE PROGRAMS* FUTURE PLANS* AND 
EXPERIENCES BY MINORITIES. STATISTICS* AI4D INFORMATION ON 
FILING A COMPLAINT IS INCLUDED. 

AOVANCQIENT BARRIERS 
BLACK WOMEN 
OISCR IMINATION 
E:4PL0YER ATTITUDES 
ETHiaC DIFFERENCES 
MEXICAN-AMERICAN waiEN 
UNDCRUTILI2ATI0N OF WOMEN 

3-2. 4. 0.5.0* 3. 6.4 

7oooe 

UNITED STATES EQUAL EMPLOYMENT OPPORTUNITY CaiMISSION 

HEARINGS ON UTILIZATION OF MINORITY AND WOMEN WORKERS IN CERTAIN 

MAJOR INDUSTRIES 

hEARINGS HELD IN LOS ANGELES* CALIFORNIA* MARCH 12*14* 1969- 
WASHINGTON* D.C. : UNITED STATES GOVERrSIENT PRINTING OFFICE, 
1969* 712 p. 

ONE OF A NUMBER OF FACT FINDING AND PUBLIC HEARINGS BY THE 
EEOC. THESE HEARINGS ARE BASED ON SURVEYS DONE BEFOREHAND TO 
ASCERTAIN THE EXTENT OF DISCRIMINATION IN A NUr4BER OF CITIES. 
THEY INCLUDE TESTII40NY BY Ca4PANlES# UNIONS* EEOC PERSONNEL* 
ca4MUNITY GROUPS* AND MINORITY INDIVIDUALS- TOPICS INCLUDE 
PROGRESS IN HIRING* PROMOTION* AND TRAINING PROGRAMS* THE STRUCTURE 
OF THE PROGRAMS* FUTURE PLANS* AND EXPERIENCES BY MINORITIES* 
STATISTICS* AND INFORMATION ON FILING A COMPLAINT IS ItXTLUDED- 

ADVANCEIIEtrr BARRIERS 
BLACK WCriEU 
DISCRIMIUATIOIj 



7*0 PUBLIC POLICY 



70008 

EMPLOYER ATTITUDES 
ETHNIC DIFFERENCES 
MEXICAN**AMniICAN WOMEN 
UUDERUTILIZATION OF WOMEN 

3.2*4.0# 5. 0*5. 3*6. 4 

70009 

UNITED STATES PRESIDENT ''S COMMISSION ON THE STATUS OF WOMEN. 
REPORT or THE COMMITTEE ON PROTiXTTIVB LEGISLATION 
WASHINGTON* D.C.s IMITED STATES GOVERNMENT PRINTtNG OFFICE* 
1963* 38P. 

REVIEW AND APPRAISAL OF EXISTING PROTECTIVE LABOR LEGISLATION 
IN THE UNITED STATES BOTH FEDERAL AND STATE* AS IT AFFECTS 
WOMEN'S EMPLOYMENT AND GENERAL STATUS. THE COMMITTEE *S FINDINGS 
AND RECOMMENDATIONS ARE SUMMARIZED IN SECTIONS DEALING WITH 
MINIMUM WAGE LAWS* HOUR lAWS AND OTHER PROTECTIVE LEGISLATION. 

FEDERAL LAWS 
PROTECTIVE lAWS 

7.1 

7.1 MAJOR FEDERAL LAWS 



71001 

AGS DISCRIMINATION IN EMPLOYMENT ACT 

401 BNA FAIR E»PLOYM£NT PRACTICES MANUAL* (1967). 

THIS ACT HIOHIBITS DISCRIMINATION IN £MPL0YMEt4T ON THE BASIS 
OF AGE FOR MEN At4D WOMEN BETWEEN THE AGES OF 4 0 AND 6S. IT COVERS 
PRIVATE EMPLOYERS WHO EMPLOY AT LEAST 25 PERSONS* EMPLOYMENT AGEfXriCS 
AND LABOR ORGANIZATIONS* WHILE IT DOES NOT SPECIFICALLY DEAL WITH 
SEX DISCRIMINATION* IT IS AN IMPORTANT LAW FOR WOMEN BECAUSE SO MANY 
WOMEN SEEK TO REJOIN THE WORK FORCE AFTER THEIR FAMILIES ARE GONE* 

FEDERAL lAWS 

6.3 

71002 



ERLC 



1 APiJOT, FEDERAL lA.lS 



ECUAL i'AY AC? 

rU3LIC LAv; 86-3b, 29 UNITED STATES COURT SECTION 206 D C19b4). 

THE EwUAL PAY ACT, PASSED 114 1963 A..D EFFECTIVE III 1964i ;yAS 
Ml AriDWDtJEh^ TO THE FAIR LA30R STANDARDS ACT OF 193Si AND, AS SUCH, 
COVERED TKE E:IPL0YEES COVERED BY THAT ACT. IT REQUIRES waiEU TO 
RECEIVE EQUAL PAY WITH MEN WHEN THEY ARE PERFORrllUG SUBSTANTIALLY 
ECUAL WORK, AND SPECIFIES THAT WAGES riUST BE RAISED, NOT LaWERFC, 
TO BECaiE ECUAL. THE EQUAL PAY ACT ITSELF 'WAS AMENDED BY A SECTION 
CF THE HIGHER EDUCATION ACT OF 1972 WHICH EXTENDED COVERAGE TO 
EXECUTIVE, ADMINISTRATIVE AND PROFESSIONAL EI4PL0YEES AND OUTSIDE 
SALES PEOPLE. 

ECUAL PAY ACT 



71003 



ECUAL EMPLOriENT OPPORTUNITY CajMISSION GUIDELINES ON DISCRIMINATION 
2 9 C. F. R. CHAPTER 14 PART 1604, (1972). 

puttsuAirr TO its powers ui^der title vii, the eeoc issues 

INTERPRETIVE GUIDELINES FROM TIME TO TIME. WHILE THESE GUIDELINES 
DO im HAVE THE FORCE AND EFFECT OF MW, THEY ARE GIVEN GREAT 
DEFERENCE BY THE COURTS* AWD» IF ADOPTED IN A COURT DECISION, DO 
BECOtJE CASE LAW. THE lATEST SET OF GUIDELINES INTERPRETING TITLE VII 
WERE ISSUED IN 1972 AND COVER THE FOLLOWING TOPICS: SEX AS A BONA 
FIDE XCUPATIONAL CilALlF ICATION* SEPARATE LINES OF PROGRESSION AND 
SENIORITY SYSTmSt DISCRIMINATION AGAINST MARRIED WOMEN, JOB 
OPPORTUNITIES ADVERTISING, S4PL0YMENT AGENCIES, PRE-EMPLOYMENT 
INQUIRIES AS TO SEX, RELATIONSHIP OF TITLE VII TO THE EQUAL PAY 
ACT, FRINGE BENEFITS, AND EMPLOYI^ENT POLICIES RELATING TO PREGNANCY 
AND CHILDBIRTH. 

EEOC GUIDELINES 



71004 

ECUAL RIGHTS AflENDflENT 

h. J. RES. 2C8# 92ND CONGRESS, SECOND SESSION (1972) 

THE OPERATIVE PORTION OF THIS PROPOSED AT^ENDflENT TO THE 
UNITED STATES CONSTITUTION READSi EQUALITY OF RIGHTS UNDER THE 
THE LAW SHALL NOT BE DENIED OR ABRIDGED BY THE UNITED STATES OR BY 



1 MAJOR FEDERAL lAWS 



71004 

ANY STATE ON ACCOUNT (X" SEX. THE AMENDMENT PASSED CONGRESS IN 
MARCH. 1972 AND WILL BECOME LAW TWO YEARS AFTER IT IS RATIFIED 
BY 38 STATES. THUS FAR 30 STATES HAVE RATIFIED THE AMENDMENT. 
ESSEl^IALLYt THE AMENDMENT WILL SET UP A NEW STANDARD FOR MEASURING 
THE CONSTITUTIONALITY OF STATE AND FEDERAL STATUTES. THIS INCLUDES 
STATE AND FEDERAL STATUTES WHICH DISCRIMINATE AGAINST WOMEN IN 
raPLOYMENT. 

EQUAL RIGHTS AMENDMENT 
CONSTITUTIONAL lAW 



71005 

EXECUTIVE ORDER 11375 AMENDING EXECUTIVE ORDER 11246 
401 BNA FAIR EliPLOYMEOT PRACTICE MANUAL 75 (1967). 

IT WAS EXECUTIVE ORDER 11375. ISSUED BY PRESIDENT LYNDON 
JOHNSON IN 1967 MD EFFECTIVE IN 1968. WHICH ADDED SEX DISCRIMINATION 
IN 2MPL0YMENT TO THE OTHER PROHIBITIONS IN EXECUTIVE C»DER 11246. 
THE EXECUTIVE ORDERS BANNED DISCRIMINATION IN QiPLOYMENT BY 
CONTRACTORS AND SUBCONTRACTORS AWARDED CONTRACTS WITH THE FEDERAL 
GOVERmENT. THE EXECUTIVE ORDERS DO NOT HAVE THE FORCE AND EFFECT 
OF lAW. ARE ISSUED AND MAY BE WITHDRAWN BY THE PRESIDENT OF THE 
UNITED STATES AT ANY TIME. THEY NEVERTHELESS HAVE POWERFUL IMPACT 
ON FEDERAL CONTRACTORS BECAUSE THEY MUST BE IN COMPLIANCE WITH THE 
ORDERS BEFORE THEIR BIDS ARE ACCEPTED AND A CONTRACT AWARDED. THE 
ORDERS ARE ADMINISTERED BY THE OFFICE Cff FEDERAL CONTRACTS COMPLIANCE. 

OFCC 

EXECUTIVE ORDERS 



71006 

EXECUTIVE ORDER 11478 

4 01 BNA FAIR EMPLOYMENT PRACTICE MANUAL 87 (1969). 

THIS EXECUTIVE ORDER. SIGtlED BY PRESIDENT RICHARD NIXON. 
SUPERSEDED PART I OF EXECUTIVE ORDER 11246. WHICH DEALT WITH EQUAL 
EMPLOYMENT OPPORTUNITY FOR WOMEN AND MINORITIES IN THE FEDERAL 
GOVERNMENT. EXECUTIVE ORDER 11478 CALLS FOR AFFIRMATIVE ACTION 
PROGRAMS IN EACH DEPARTMENT OF THE FEDERAL GOVERMENT AND PLACES 
THE CIVIL SERVICE COMMISSION IN CHARGE REVIEW AND EVALUATION. 



1 MAJOR FEDERAL LAWS 



71C06 

EXECUTIVE ORDERS 
S.4 

71007 

FOURTEEOTH AMENDMENT, UNITED STATES CONSTITUTION 
401 BNA FAIR BHPLOYMENT PRACTICE MAt4UAL 19 (1868). 

THE PERTINENT CUUSES ARE THESE: NO STATE SHALL MAKE OR 
ENFORCE ANY LAW WHICH SHALL ABRIDGE THE PRIVILEGES OR IMIIUNITIES 
OF CITIZENS OF THE UNITED STATES; NOR SHALL ANY STATE DEPRIVE AMY 
PERSON OF LIFE, LIBERTY, OR PROPERTY, WITHOUT DUE PR0CE3S OF LAW; 
NOR DENY TO ANY PERSON WITHIN ITS JURISDICTION THE EQUAL PROTECTION 
OF THE LAWS. UTILIZING THIS, PARTICULARLY THE EQUAL PROTECT lOtJ 
CLAUSE, AND THE CIVIL RIGHTS ACT OF 1871 (WHICH AUTHORIZES SUIT 
AGAINST ANYONE WHO USES STATE LAWS TO DEPRIVE CITIZENS OF THEIR 
RIGHTS UNDER THE CONSTITUTION), WOMEN, PARTICULARLY W0f4EN WHO WORK 
FOR STATE .MD LOCAL GOVERNMENTS, ARE CHALLENGING DISCRIMINATORY 
LAWS, ORDINANCES AND REGULATIONS. 

FOURTEENTH AM£;m4ENT 



71008 

NATIONAL lABOR RELATIONS ACT 

4 9 STAT. 449 AS AMENDED BY 61 STAT. 136 AND 73 STAT. SI 9, 29 
UNITED STATES COURT SECTION 151 ET SEQ. (1935). 

THE NATIONAL lABOR RELATIONS ACT (NLRA) PROTECTS THE RIGHT 
CF INDIVIDUALS TO ORGANIZE AND JOIN LABOR UNIONS. UNDER THE ACT, 
IT IS AN UNFAIR LABOR PRACTICE FOR AN EMPLOYER TO INTERFERE WITH, 
RESTRAIN, OR COERCE BIPLOYEES IN THE EXERCISE OF THOSE RIGHTS. 
THERE IS A MOVEMENT TOWARD LIBERALIZING THE INTERPRETATION OF THAT 
SECTION SO THAT ANY OTHERWISE ILLEGAL SEX DISCRTl INATION BY AN 
Q1PL0YER WOULD BE INTERPRETED AS AN INTERFERENCE AND RESTRAINT OF 
RIGHTS GUARANTEED UNDER THIS ACT. LABOR UNIONS ARE REQUIRED 3Y THE 
ACT TO CARRY OUT A DUTY OF FAIR REPRESENTATION OF ALL MEMBERS* 
SINCE PASSAGE OF TITLE VII, THIS HAS BEEN INTERPRETED TC MEAN THAT 
UNIONS MUST BARGAIN FOR EQUAL WORKING CONDITIONS FOR WOttEK AND MEN. 
THE ACT HAS BEEN AMENDED OVER THE YEARS. ONE NOTABLE AMENDrlENT OFTEN 
REFERRED TO IN NATIOtJAL LABOR RELATIONS BOARD (NLRB) DECISIONS IS THE 
LABOR -MANAGQIENT RELATIONS ACT (UIRA), ALSO KNOWN AS THE TAFT-HARTLEY 
ACT OF 194 7. 



1 MAJOR FEDERAL lAWS 
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LMRA 

71009 

OFFICE OF FEDERAL COIJTRACTS CaiPLIANCE 
REVISED ORDER UIMBER 4 

41 C F. R. CHAPTER 60 PART 60-2 (1971 ) 

PURSUANT TO AUTHORITY DELEGATED BY EXECUTIVE ORDER 1137S, THE 
OFFICE OF FEDERAL CONTRACTS COMPLIANCE ISSUED REVISED ORDER NUMBER 4 
MANDATING AFFIRMATIVE ACTION PROGRAMS FOR WOMEN BY NON-CONSTRUCTION 
CONTRACTORS* IT SPECIFIES IW DETAIL THE REQUIRED CONTENTS OF 
AFFIMATIVE ACTION PROGRAMS AND METHODS OF IMPLEMEOTING THEM* mOUG 
OTHER THINGS* IT REQUIRES A UTILIZATION ANALYSIS OF THE Et4PL0yER*S 
WOMEN Er4PL0YEES TO SEE WHETHER WaiEN ARE BEING UNDERUTILIZED AND» 
IF SO, REQUIRES THE EMPLOYER TO ESTABLISH GOALS AND TIMETABLES FOR 
REMEDYING UNDERUTILIZ ATION* 

EXECUTIVE ORDERS 
AFFIRMATIVE ACTION 



71010 

OFFICE OF rEDERAL CONTRACTS CaiPLIANCE SEX DISCRIMINATION GUIDELINES 
41 C. F. R. CHAPTER 60 PART 60-20 (1970) 

PURSUANT TO POWER DELEGATED BY EXECUTIVE ORDER 11375» THE OFFICE 
OF FEDERAL CONTRACTS COMPLIANCE ISSUED GUIDELINES FOR THE BENEFIT OF 
FEDERAL CONTRACTORS* WHILE THE GUIDELINES ARE NOT LAWS, IN THIS 
CASE THEY ARE A CONDITION OF RECEIVING A CONTRACT WITH THE FEDERAL 
GOVERmENT AND THUS CARRY GREAT WEIGHT* THESE GUIDELINES COVER 
THE FOLLOWING TOPICS: RECRUITMENT AND ADVERTISEMENT. JOB POLICIES 
AND PRACTICES, SENIORITY SYSTEMS AND DISCRIMINATORY WAGES. THEY 
SPECIFY THAT THE CONTRACTOR MUST DEVELOP AN AFFIRMATIVE ACTION 
PROGRAM TO RQfEDY ANY UNDER UTILIZATION OF WOM£N» BUT DO NOT COVER 
THAT TOPIC IN DETAIL* 

OFCC 

EXECUTIVE ORDERS 
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71011 

TITLE VI I # CIVIL RIGHTS ACT OF 1964 

76 5TAT. 26b. 42 UNITED STATES COURT SECTION 2000 ET SEQ. (1964 ). 

AS Ai^EUDSD BY THE EQUAL EtiPLOYIISNT OPPORTUNITY ACT OF 1972. 
TITLE VII PROHIBITS QIPLOYMEWT DISCHIMINATIOU ON ACCOUNT OF SEX 
BY PRIVATE EtIPLOYERS, LABOR ORGANIZATIONS, SlPLOYtlENT AGENCIES. 
EDUCATIONAL INSTITUTIONS AND STATE AND LOCAL GOVERKlErJTS .JHICH 
mPLOY 15 OR MORE PERSONS. THE ACT IS ADMINISTERED BY THE ECUAL 
EMPLOYTIEtrr OPPORTUNITY cailllSSlON (EEOC) , WHICH MAY BRING SUIT IN 
FEDERAL COURT ON BEHALF OF THE B4PL0YEE. ALL FORIIS OF DiSCRn INATIOra 
IN mPLOYMENT ON ACCOUNT OF SEX ARK TOOHIBITED UNLESS SEX IS A 
BONA FIDE OCCUPATIONAL QUALIFICATION REASONABLY NECESSARY VO THE 
:40RMAL OPERATION OF THE BUSINESS. 

EEOC 

BFOC EXEraPTION 



7.2 RECENT EEOC DECISIONS 



72001 

EEOC DECISION NUMBER AU68-1 0«-209£ 
JULY 24,1968 

THE CaiMISSION FOUND THAT TITLE VII PROHIBITS STEREOTYPED 
CHARACTERIZATION OF THE SEXES WHICH PRECLUDES CONSIDERATION OF 
INDIVIDUAL CAPACITIES AS TO PHYSICAL STRENGTH AND PATICULAR JOB 
RECUIREf!ENTS. THE IMPORTANCE OF THIS DECISION IS THAT IT WAS CITED 
BY THE COURT OF APPEALS IN REVERSING AN EARLIER UNFAVORABLE DECISION 
IN fiOWE VERSUS COLGATE-PAUJOLI VE COMPANY THEN BECAME A LANDMAPK CASE 
ESTABLISHING EQUAL OPPORTUNITY FOR WOtlEN UNDER TITLE VII. 

TITLE VII 

SEX-ROLE STEREOTYPES 
mPLOYER RULES 
WEIGHTLIFTING RESTRICTIONS 

5.6 

72002 

EEOC DECISION NUMBER 71-0077 
2 FEP CAS« 868 (JULY 17, 1970 } 



2 RECENT EEOC DECISIONS 



72002 



A IAS VEGAS CASINO WAS FOUND IN VIOXATION OF TITLE VII FOR 
REFUSINO A WOMAN A JOB AS A 21 DEALER* THE COMMISSION RULED THAT* 
IN ORDER TO ESTABLISH A BFOQ EXEMFTIONt THE EMPLOYER MUST SHOW 
REASONABLE CAUSE TO BELIEVE THAT ALL OR SUBSTANTIALLY ALL WOMEN 
COULD NOT PERF<HW THE OOB SAFELY OR EFFICIENTLY* IN THIS CASE, THE 
EMPLOYER HIRED WOMEN DEALERS AT ITS CASINO IN ANOTHER CITY SO SUCH 
PROOF WA*^ XMPOSSIBX^* THE COMMISSION HELD A LAS VEGAS CITY 
RESOLUTION THAT PROHIBITED THE ISSUANCE OF CARD DEALING PZmiTS TO 
WOMEN TO BE NO DEFENSE TO A CHARGE OF WLAWFUL DISCRIMINATION* 

BFOO EXEMPTION 
TITLE VII 

S*6 

72003 

EEOC INCISION NUMBER 71-*0332 

2 FEP CAS. 1016 (SEPTEMBER 28, 1970) 

THE COMMISSION FOUND A TELEPHONE COMPANY'S DENIAL OF A JOB AS A 
TELEPHONE OPERATOR TO AN UNWED MOTHER WAS VIOLATIVE OF TITLE VII* 
THE Q4PL0YER OFFERED NO EVIDENCE OF BUSINESS NECESSITY WHICH COULD 
JUSTIFY THE DISCRIMINATORY EFFECT OF THIS POLICY* THE COMMISSION 
ALSO HELD THE EMPLOYER'S POUCY HAD A DISCRIMINATORY EFFECT ON 
BLACKS AS A CLASS, SINCE A LARGE MAJORITY OF ILLEGITIMATE BIRTHS 
OCCURRED AMONG THE BIACK POPULATION OF THE COUNTY WHERE THE COMPANY 
WAS LOCATED* 

TITLE VII 

4* S, 5* S, 6* 4 

72004 

EEOC DECISION NUMBER 71«*0S62 
3FEP CAS* 233 (DBCEMB£R 4, 1970) 

WHEN A MAN WITH LESS SENIORITY THAN THE WOMAN COMPLAINANT 
RECEIVED A TEMPORARY P! OMOTION FROM CLERK TO LAB TECHNICIAN, THE 
COMMISSION FOUND THE EMPLOYER WAS MAINTAINING A POLICY OF REFUSING 
TO CONSIDER tvOMEN, AS A CLASS, FOR THE JOB* THIS, IT POUND* WAS IN 
VIOLATION OF TITLE VII SINCE THE EMPLOYER INTRODUCED NO EVIDENCE 
THAT WOMEN AS A CLASS COULD NOT PERFORM THE DUTIES INVOLVED* THE 
COMMISSION ALSO FOUND CERTAIN ASPECTS OF THE CMPANY'S MATERNITY 
LEAVE At4D RETIREMENT POLICIES TO BE IN VIOLATION OF TITLE VII* 



7.2 RECLtrr EEOC DECISIONS 



72004 



TITLE VII 
BFOQ EXEMPTION 
MATERiaTY LEAVE 
RETIRMEOT PLANS 
SENIORITY LISTS 

5. 5 

72005 

EEOC DECISION NUMBER 71*-0687 

3 PEP CAS. 262 (DECET^BER 16» 1970) 

A MALE EMPLOYEE WITH LESS SENIORITY THAN THE WOTAN COMPLAINANT 
WAS GIVEN A JOB SHE WAS DENIED BECAUSE IT WAS CLASSIFIED MALE. 
BOTH THE UNION COLLECTIVE BARGAINING AGREEMENT CLASSIFYING THE JOB 
AND A STATE LAW PROHIBITING WOMEN FROM WORKING AFTER MIDNIGHT WERE 
FOUI^D TO DE NO DEFENSE TO A CHARGE OF UNLAWFUL DESCRIM INATION. 

BFOC EXEriPTIOn 
TITLE VII 
SENIORITY LISTS 
UN 10 US 

PROTECTIVE lAWS 
4.4» 5.6 

7200 6 

EEOC DECISION NUMBER 71-1062 

3 FEP CAS. 270 (DECEMBER 30#i970) 

AH Ef4PL0YER REFUSED TO CONSIDER A WOMAN FOR A JOB WHICH 
REwUIRED LIFTING WEIGHTS IN EXCESS OF FIFTY POUNDS BECAUSE OF A 
STATE lAW PROHIBITING SUCH LIFTING. THE CaiMISSION HELD THE STATE 
LAW WAS NO DEFENSE TO THE CHARGE OF UNLAWFUL DISCRIMINATION. THE 
THE COMMISSION ALSO DISCOVERED THE EtlPLOYER KEPT JOB CLASSIFICATIONS 
AND SENIORITY LISTS THAT VIOLATED TITLE VII. 

TITLE VII 
PROTECTIVE lAWS 
SE;aiORITY LISTS 

5.6 
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7200 7 

EEOC DECISION NUMBER 71-1332 
3 FEP CAS. 489 (MARCH 2, 1971} 

THE CASE INVOLVED DISCRIMINATORY PHYSICAL EXAMINATIONS AND 
DE FACTO WEIGhTLIFTiNG RESTRICTIONS WHICH WERE USED TO ELIMINATE 
WOMEN CANDIDATES FOR EMPLOYMENT. THE IMPORTANCE OF THE CASE IS IN 
STANDARDS FORMULATED FOR DETERMINING THE EXISTENCE OF SEX 
DISCRIMINATION. SEX DISCRIMINATION MAY BE F0U14D WHENt 1) AN 
EMPLOYER'S ALLOCATION OF VJORK RESPONSIBILITIES HAS A SIGNIFICANT 
ADVERSE IMPACT UPON THE EMPLOYMENT OF WOMEN, AND 2) THERE IS A 
REASONABLE ALTERNATIVE WHICH WOULD REDUCE THE DISPROPORTIONATE 
EXCLUSION or WOMEN WHICH THE E^* -T^OYER COULD USE BUT ISN'T. 

TITLE VII 

WEIGHTLIFTIJJG RESTRICTIONS 
5.6 

72008 

EEOC DECISION NUMBER 71-1386 
3 FEP CAS* 492 (MARCH 11« 1971) 

THE COMMISSION FOUND A STATE STATUTE LIMITING THE NUMBER OF 
HOURS A WOMAN MAY WORK PER WEEK AND PER SHIFT WAS NO DEFENSE TO A 
CHARGE OF UNLAWFUL DISCRIMINATION AGAINST AN EMPLOYER. 

TITLE VII 
PROTECTIVE LAWS 

5. S 

72009 

EEOC DECISION NIMBER 71-1545 

CCH EMPLOYER PRACTICES GUIDE, PARAGRAPH 6261 {MARCH 30, 1971 ) 

THE CCWMISSION FOUND OISCRIMII^TION WHEN THE EMPLOYER DID 
NOTHING TO STOP HARASSMENT OP THE WOMAN COMPLAINANT BY HER FORQ^AN. 
WHO TOLD HER SHE COULD STAY ON HHI JOB ONLY IP SHE STOPPED 
PESTERING POR EQUAL RIGHTS. THE COMMISSION HELD THAT THIS 
AMOUNTED TO AN UNLAWFUL COFSTRUCTIVE DISCHARGE BY MAKING THE WOMAN 
CHOOSE BETWEEN HER CIVIL RIGHTS AND HER JOB. 

TITLE VII 
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72010 

EECX: DECISION NUMBER 71-2114 
4 FEP CAS. 19 (JUNE 1 9» 1971) 

THE mPLOYER REFUSED TO PROMOTE WOMEN INTO FULL-TIME CLERK'S 
POSITIONS aUT CITED A STATE WEIGHT-LIFTING LAW AS A DEFENSE BECAUSE 
THE FULL-TIME JOBS REQUIRED CARYINC GROCERIES AND UNLOADING TRUCKS. 
THE COMMISSION REFUSED TO ALLOW THE STATE LAW AS A DEFENSE AND 
SAID THE EMPLOYER MUST MEET THE BURDEN OF ESTABLISHING A BFOQ 
EXEMPTION BY SHOWING THAT ALL OR AI/10ST ALL WOMEN COULD NOT PERFORM 
THE DUTIES REQUIRED* 

TITLE VII 
PROTECTIVE lAWS 
BFOQ EXaiPTION 

5. 5 



EEOC DECISION NUMBER 71-2410 
4 FEP CASE 17 (JUNE S, 1971) 

rm COMMISSION found the practice of EXCLUDING ALL MALE NURSES 
F*iOM EMPLOYMENT AT A CONVALESCENT HOME FOR SENIOR CITIZENS VIOLATIVE 
OF TITLE VII. A PATIENT PREFERENCE FOR FEMALE NURSES WAS NOT A 
VALID BFOQ BECAUSE THE EMPLOYER DID NOT SHOW THAT SUCH PREFERENCE 
MADE IT 7N POSSIBLE FOR ALL OR NEARLY ALL MALE NURSES TO PERFORM 
THE ESSENTIAL ELEMENTS OF THE NURSING PROFESSION. 

TITLE VII 
BFOQ EXEMPTION 
OCCUPATIONAL SEGREGATION 

S.5 

72012 

EEOC DECISION NUMBER 71-2613 
4 FEP CAS. 22 (JUNE 22* 1971) 

THE COMMISSION FOUND SEX DISCRIMINATION WHEN AN EMPLOYER REFUSED 
TO HIRE A WGMAN AS A TRAVELING SALES PERSON* PARTLY ON THE GROUNDS 
THAT HER HUSBAND HAD BEEN ILL OFF AND ON FOk SEVERAL YEARS* THE 
C(M4ISSI0N FELT THE EMPLOYER WAS INFLUENCED BY A STEREOTYPED VIEW OF 
THE FAMILY RESPONSIBILITIES OT WOMENt AND THAT THEY WOULD NOT HAVE 
DISQUALIFIED A MAN WITH A SICK WIFE. THE COMMISSION ACCEPTED AS 
EVIDENTIARY SUPPORT FOR THE CIAIM OF SEX DISCRIMINATION PROOF THAT 
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72012 

THE COMFANY EM PLOYED HO TRAVELING SALES WOMEN* 
TITLE VII 

SEX>ROLB STEREOTYPES 
STATISTICAL PROBABILITY TEST 

4. 5* S. S 

72013 

BEOC DECISION NUMBER 71-2643 
4 FEP CAS. 66 (JUNE 25. 1971) 

THE COMMISSION INVALIDATED AN ain.OyBR'S MINIMUM HEIGHT 
REQUIRBIENT OP FIVE FEET SEVEN :^X.HBS ON THE GROUND THAT IT HAD A 
SUBSTANTIAL DISPROPORTIONATE EFFECT ON WOMEN AS A CLASS THAT WAS 
NOT JUSTIFIED BY BUSINESS NECESSITY. SAID THE COHMISSIONt 
BUSINESS CONVENIENCE MAY NOT BE EQUATED WITH BUSINESS NECESSITY 
WITHIN THE BFOQ EXBIPTION. 

TITLE VII 
BFOQ EXEMPTION 
EMPLOYER RULES 

4.5 

72014 

EEOC OBCZSIOM NUMBER 71-2725 
4 FEP CAS. 26 (JUNE 30* 1971) 

THE COMMISSION FOUND A VIOLATION OF TITLE VZI WHEN AN EMPLOYER 
DEMOTED A WOMAN THREE OKYS AFTER HER PROMOTION KNOMINC THAT THE 
REASON SHE COULD NOT ADEQUATELY PERFCN THE JOB WAS THAT MALE WORKERS 
HARASSED HER AND REFUSED TO HELP HER LEARN THE NEW JOB. WHICH 
REQUIRED TEAMWORK. SAID THE COMMISSION. TITLE VZI REQUIRES AN 
ENPIOYER TO MAINTAIN A WORKING ENVXROIMENT PREE OF SEX-BASED 
IHTZMZOATION - THAT REQUIROIENT INCLUDES POSITIVE ACTION WHERE 
POSITIVE ACTION IS NECESSARY TO REDRESS OR ELIMINATE EMPLOYEE 
INTIMIDATION. 

' TITLE VII 

EMPLOYER ATTITUDES 
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72015 

EEOC QSCISION NUMBER 72-0037 
4 FEP CAS. 263 (JULY 7. 1971) 

IN A TITLE VII ACTION BY A HOHAN APPLICANT DENIED THE POSITION 
OF RESIDENT APAR1MENT MANAGER BECAUSE OF THE EMPLOYER'S POLICY OP 
HIRING ONLY MARRIED COUPLES^ THE COMMISSION FOUND THAT WHILE THE 
Q4PL0YER SUCCESSFULLY DEMONSTRATED THAT THE JOB REQUIRED TWO 
INDIVIDUALS^ HE WAS DISCRIMINATING AGAINST POTENTIAL APPLICANTS 
OF BOTH SEXES WHO MAY APPLY IN PAIRS OF PERSONS OF THE SANE SEX 
BY REQUIRING THE JOB TO BE FILLED BY A MARRIED COUPLE* 

TITLE VII 
EMPLOYER RULES 

S.S 

72016 

EEOC DECISION NUMBER 72-0066 

2 CCH EMPLOYER PRACTICES GUIDE PARAQIAPH 6296 (JULY 7f 1971) 

A NEWSPAPER DENIED A WOMAN A POSITION AS OUTSIDE CLASSIFIED 
SALESMAN ON THE GROUNDS THAT THE JOB WAS TOO DANGEROUS FOR WOMEN 
AND THAT WOMEN WERE LESS STABLE AMD HAD POORER ATTENDANCE RECORDS 
THAN MEN. THE COMMISSION HELD THE BIPLOYER'S STATEMENTS TO BE 
WITHOUT FACTUAL OR LEGAL BASIS AND CONCLUDED THE EMPLOYER HAD 
VIOLATED TITLE VII. THE NEWSPAPER '^S POLICY OF PUBLISHING ADS FOR 
ADVERTISING TRAINEE ACCOMPANIED BY THE STATQ^ENT 'CAREER MINDED 
MEN WILL BE INTERVIEWED' WAS ANOTHER VIOLATION OF THE ACT* 

TITLE VII 
EMPLOYER ATTITUDES 
SEX-ROLE STEREOTYPES 
HELP-WANTED ADVERTISING 

4*5. 5.5 

72017 

EEOC DECISION NUMBER 72-0157 
4 FEP CAS. 25S (JULY 20. 1971) 

THE COMMISSION FOUND AN EMPLOYMENT AGENCY IN VIOLATION OF 
TITLE VII FOR REFUSING TO REFER A WOMAN APPLICANT FOR THE POSITION 
OF PERSONNEL TRAINEE THAT HAD BEEN ADVERTISED AT THE INSISTENCE OF 
THE EMPLOYER UNDER THE HEADING 'MEN'S EMPLOVNENT AGENCIES'. 
THE AGENCY ALSO VIOLATED TITLE VII BBCAtiSE ITS PRACTICE OF 



2 R8CENT £BOC DECISIONS 
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^SSIGHIHG COUNSELORS TO WORK EXCLUSIVELY WITH ONE SEX OR THE OTHER 
^ND TO REFER THEM TO JOBS TRADITIONALLY HELD BY THAT SEX* 

TITLE VII 

EMPLOYMENT AGENCIES 
SEX-«OLE STEREOTYPES 

S* Ot S* S 

72018 

EEOC DECISION NUMBER 72«»0S61 

4 FEP CAS. 30 9 f (DBCEMBE31 20* 1971) 

THE COMMISSION POUND A VIOLATION OF TITLE VII WHEN AN 
EMPLOYER ASSIGNED WOMEN TO JOBS HE KNEW THEY WOULD BE UNABLE TO 
PERFORM AND THEN DISCHARGED THEM* THE EEOC HAD PREVIOUSLY ORDERED 
THE EMPLOYER TO RECRUIT WOMEN VIGOROUSLY TO MAKE UP FOR ITS FAST 
UNLAWFUL PRACTICES OF EXCLUDING WOMEN FROM CRODUCTION EMPLOMENT* 

TITLE VII 

EMPLOYER ATTITUDES 

72019 

EEOC OSCISION NUMBER 72*0591 

4 FEP CAS. 309 (DECEMBER 21* 1971) 

WHEN A WOMAN WAS ISNIED A SALES POSITION # THE COMMISSION 
FOUND A VIOLATION OF TITLE VII* RULING THAT SEX IS NOT A BFOQ 
FOR SALES POSITIONS* THE IMPORTANT ASPECT OF THIS CASE WAS THAT 
THE COMMISSION USED STATISTICS TO SHOW AN OVERALL PATTERN OF SEX 
DISCRIMINATION IN THE EMPLOYER '^S HIRING PRACTICE AND THEN INFERRED 
DISCRIMINATION IN THIS CASE FROM THAT PATTERN* THE COMMISSION 
FOUND* FOR EXAMPLE* THAT IN 1969 AND 1970 THE COMPANY EMPLOYED 
NO WOMEN AMONG ITS 2*800 SALES PERSONS* 

TITLE VII 

STATISTICAL PROBABILITY TEST 
S.S 

72020 

EEOC DECISION NtMBER 72«*0644 



2 A£CENT SEOC DECISIONS 



72020 

4 PEP CA* 44U (DECEHBER 23, I97I ) 

THE COMMISSION POUND THAT THE PREPERENCE OP TRUCK DRIVER *S 
WIVES THAT THEIR HUSBANDS NOT SHARE DRIVING ASSIGNMENTS WITH A 
WCMAN WAS NOT A VALID BUSINESS JUSTIPICATION PGR SEX DISCRIMINATION. 
THE SMPX^OYER MUST BE LIMITED TO PRESCRIBING REASONABLE STANDARDS 
POR ON-^HE-ROAD CONDUCT APPLICABLE TO BOTH MALE AND PIMALE OAIVERS. 

TITLE VII 

PUBLIC mSFERENCE 

72 021 

EEOC DECISION DUMBER 72-0704 

4 TEP CAS. 316 (DECEMBER 27, 1971) 

THE COMMISSION FOUND THAT REASONABLE CAUSE EXISTED TO BELIEVE 
THAT THE mPLOYER HAD VIOLATED TITLE VII IN FOUR WAYSt BY INDICATING 
A PREFERENCE FOR MALE APPLICANTS IN NEWSPAPER ADVERTISEMENTS; 
BV MAINTAINING A POLICY OP EXCLUDING WOMEN AS A CUSS PROM JOBS AS 
SALES REPRESENTA*»*1VBS> BY AUTHORIZING THE INTERVIEWER TO STATE TO 
WOMEN APPLICANTS THAT ADVERTISED POSITIONS WERE UNSUITABLE FOR 
WOMEN; AND BY REFUSING TO HIRE THE APPLICANT BECAUSE OP HER SEX« 

TITLE VII 

HELP -WANTED ADVERTISING 
raPLOYER RULES 
EMPLOYER ATTITUDES 

4.S. 5.S 

/2022 

EEOC DECISION NUMBER 72«K)72 

4 PEP CAS. 439 (DECEMBER 27* 1971) 

IN A CLASS ACTION^ THE COMMISSION POUND THAT A BANK VIOLATED 
TITLE VII WHEN IT DENIED A WOMAN A PRGHOTION TO TRUST OFFICER 
AND ^LSO BY THE EXCLUSION OP WOMEN AS A CUSS PROM A TRUST OFFICER 
TRAINING PROGRAM. THE COMMISSIONER INPERRED THE EMPLOYER'S ACTION 
WAS BASED AT LEAST PARTIALLY ON PREJUDICE AGAINST TEE ABILITY OP 
FOLATES TO SUPERVISE OTHER FEMALES. 

TITLE VII 

EMPLOYER ATTITUDES 
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72022 

SEX-ROU STSRXOrypr^ 
4. 5. 5. 3 

72023 

KEOC DEC IS ION MOMBBt 72 -0»9« 

4 FEP CAS. 480 (PDROUty 8. 1972) 

UNVl^UMTTD mtXTTSM TtSTS FOR JOBS MERE POOID BV THE 
CGNMXSSZON TO BE 111 VXOIATZOH CT TXTU VIZ. THE CGHNZSSZOM ALSO 
POtMD THAT THE MPLOYER VZOIATBD THE ACT BY SXCUIDZNG MOME^ PRON 
OUTSIDE CLAIMS JOBS SINCE. AS A MATTER OP LAN. SEX IS NOT A BPOQ 
FOR SOCH AN OCCUPATION. 

TITU VII 
BPOQ BXBIPriON 
PRB-MPLOWENT TESTS 

S.5 

72024 

EEOC DECISION NWBER 72-1008 

4 PEP CAS. 482 (PEBRUARY 8. 1972) 

STATE LEGISLATION WHICH LIMITED HEIGHTS TO BE LIFTED BY WOMEN 
HAS RULED DISCRININATQRY UNDER TITLE VII. 

TITLE VZI 
PROTECTIVE lANS 

5.6 

72025 

EEOC DECISION WMBER 72-1300 
4 PEP CAS. 713 (MARCH 8. 1972) 

THE COMMISSION RDDSEO TO DISMISS THE CASE WHEN A WOMAN FLIGHT 
SUPBtVISOR CHARGED BOTH HER MPLOYER AND UNION WITH VIOLATION OP 
TITLE VII AFTER SHE LOST HER JOB WHEN SHE MARRIED. SHE ALSO 
ALLEGED THE MPLOYER MAINTAINED SEX -SEGREGATED JOB CLASSIFICATIONS. 
IN APRIL. 1972. THE EEOC ISSUED REGOUTIONS PROHIBITING 
DISCRIMINATORY PRACTICES BASED UPON MARITAL STATUS. 



TITLE VII 
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72 025 

EMPLOYER RULES 

72026 

EEOC DECISION NUMBER 72«*1561 
4 FEP CAS. 652 (MAY 12» 1972) 

IN AN INVESTIGATION INITIATED FOR OTHER REASONS. THE 
COMMISSION USED STATISTICAL PROBABILITIES TO INFER A PATTIRN 
AND PRACTICE OF DISCRIMINATION AGAINST WOMEN. THE COMMISSION 
ALSO REJECTED THE EMPLOYER'S DEFENSE THAT STATE LAW PROHIBITED 
WOMEN FROM WORKING AT JOBS THAT REQUIRED LIFTING 25 POUNDS Ok MORE. 

TITLE VII 

STATISTICAL mOBABILITY TEST 
PROTECTIVE LAWS 

5*6 

72027 

EEOC DECISION NUMBER 72-^2041 

CASE NUMBBt YCHX-409» (JUNE 12t 1972) 

ACTING ON A COMPLAINT FILED BY THE WOMEN'S CAUCUS OF THE 
UNIVERSITY OF CHICAGO LAW SCHOOL, THE COMMISSION FOUND THAT A LAW 
SCHOOL'S PLACBHENl SQIVICE IS AN EMPLOYMENT AGENCY WITHIN THE 
JURISDr:TION OF TITLE VII» AND HELD THAT AN EMPLOYMENT AGENCY 
HAS AN AFFIRMATIVE DUTY TO PREVENT DISCRIMINATION BY EMPLOYERS 
USING ITS FACILITIES. WRITING LETTERS TO THE OFFENDING EMPLOYERS 
WAS NOT SUFFICIENT, SINCE GOOD FAITH EFFWTS TO END PAST 
DISCRIMINATION ARE JUDGED UNDER TITLE VII BY THEIR EFFECT. 

TITLE VII 

EMPLOYMENT AGENCIES 
AFFIRMATIVE ACTION 

5.1, 5.2 

72G28 

EEOC DECISION NUMBER 72-0386 

CCH QtPLOYER PRACTICES GUIDE PARAGRAPH 6295 (JULY 24, 1971) 

THE COMMISSION FOUND THAT AN EMPLOYER VIOLATED TITLE VII 
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72028 

BY ASKING HGNEN JOB APPXtlCAMTS QUESTIONS ABOUT CHILD CARE 
nOBUMS WHILE NOT ASKING MALE APPLICANTS THE SMB QUESTIONS* 

TITLE VII 

MPLOnR ATTITUDES 
7.3 SIGHXPICAKT COUBT OBCISXONS 



73001 

BONE VERSUS COLGATB*PAIIfOUVB COMPANY 
416 P. 2D 711 (1969) 

THIS LANDMABK TITLE VII CASE ESTl^LISHED THE fRBCEDENT THAT WQHEN 
AS A CLASS NAY NOT BE EXTLUDED PROM JOBS BY AN MPLOYBB •IMPOSED 
MEIQITLIPTING RESTRICTION* THE »PLOYER MAY SET UP A MEIGHTLIFTING 
LnXT OMLY IP IT IS APPLIED EQUALLY TO HEN AND If OMEN ALIKE. AND ONLY 
IP EACH NORXBR IS APPCBDBD AN OPPORTUNITY TO DSNONSTRATE HIS OR HER 
ABILITY to PEIPOm MOftE STRENUOUS JOBS* DIVIDING JOBS INTO CATEGORIES 
Of HEAVY TASK AND LIGHT TASK IS MOT PERMISSIBLE IP ITS tfPGCT IS 
TO CONTIMUB PRIOR DISCRINIMATION AGAINST WOMEN* 

TITLE VII 
nPLOYBI RULES 
WEIGHTLIPTING RESTRICTIONS 

S*6 

73002 

BRAOMRLL VERSOS THE STATE 
16 MALL* 130 (1872) 

IN THIS CASE or HISTORIC INTEREST THE UNITED STATES SUPREME COURT 
HELD* THAT BASED ON THE PRIVILEGES AMD IMMtBIITIES CLAUSE (ROT THE EQUAL 
fROnCTXOM CLAUSE) OP THE POURTBEMTH ANENOMENTt MGNEM COULD 
COMSTimtlOHALLY BE DEMIED A LICENSE TO PRACTICE LAM ON THE MERE GROUNDS 
OP THEIR SEX* 

POURTSEVTH ANENOHERT 



4* S» S* 1 
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73003 

CATERPILLAR TRACTOR COMPANY WRSUS GRABIEC 
3X7 SUPPLBHBUr 1304 tl970). 

HOURS RESTRICTIONS IMPOSED UPON KQNEK BY THE ILLINOIS FEMALE 
:3MPL0YMENT ACT MERE DECLARED INCONSISTENT WITH TITLE VII. PLAINtlfrS 
►•ERE EMPLOYERS WHO CONTENDED THAT THE STATE PROTECTIVE . lAWS PREr'EKTED • 
THEM rnoti PROMOTING OR ASSIGNING W0f4EN EMPLOYEES TO JOBS REQUIRING 
OVERTIME- 

TITLE VII 
PROTECTIVE lAWS 

S. 6 

73004 



CHBATWOOD VKRSUS SOUTH CENTRAL BELL TELEPHONE AND TELEGRAPH COMPANY. 
303 F. SUPPLEMEOT 754 (1369) 

THE RULE OF THIS CASE DETERMINED THAT SEX WAS NOT A BPOQ FOR A 
JOB REQUIRING THE LIFTING OF 60-90 POUNDS* EVEN THOUGH ON THE AVERAGE 
MEN CAN PERFORM THESE TASKS SOMEWHAT M(»E EFFICIENTLY AND PERHAPS 
MORE SAFELY THAN WOMEN. TO RULE OTHERWlSEi. THE COURT SAID. WOULD 
RESULT IN THE BONA FIDE OCCUPATIONAL EXCEPTION SWALLOWING THE RULE 
AGAINST DISCRIMINATION. 

TITLE VII 
BFOQ EXEMPTION 
WEIGHTLIFTINC RESTRICTIONS 

5.6 

7300 & 

COOPER VERSlw DELTA AIRLINES 
274 F. SUPPL^^ENT 781 (1967) 

THIS EARLY CASE INVOLVING A STEWARDESS' RIGHT TO REMAIN ON HER 
JOB AFTER MARRIAGE IS NOTABLE AS AN EXAMPLE OF THE SLCWNESS WITH WHICH 
THE COURTS ACCEPTED THE INCLUSION OF SEX IN TITLE VII» REJECTING THE 
WOMAN'S CLAIM THAT H£» TERMINATION UPON MARRIAGE WAS A VIOLATION OF 
TITLE VI Ii THE TOIAL JUDGE REMARKED THAT THE ADDITION OF SEX TO THE 
PROHIBITION AGAINST DISCRIMINATION BASED ON RACE# RELIGION* OR NATIONAL 
ORIGIN JUST SORT OF FOUND ITS WAY INTO THE ... BILL, (AND SHOULD NOT 
BE TAKEN SERIOUSLY* ) THIS VIEW AND THE RULING IN THE CASE NO LONGER 
REPRESENT CURRENT JUDICIAL THOUGHT. (SEE SPROGIS VERSUS UNITED AIRLINES 
ANNOTATED HEREIN.) 
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73005 



TITIE VII 
EMPLOyER RULES 
JUDICIAL ATTITUDES 

4. % 5. S 

73006 

GEKERAL ELECTRIC CONPANY VERSUS HUGHES 

3 CCH ENPLOYER PRACTICES GUIDE PARAGRAPH 824S (1971) 

IM THIS CASSf THE EMPLOYER POUND ITSELF CAUGHT BEIWEEN TITLE VII 
AND THE STATE PROTBCTIVB LAMS AND BROUGHT SUIT FOR A DBCLARATORY 
JUDGHEKT* THE COURT ISSUED A PRELIHINARY DECREE ENJOINING THE OHIO 
DEPARTMENT Of INDUSTRIAL RELATIONS AND THE ATTmNEY GENERAL FROM 
ENFORCING STATE £M^»1£NT lAWS AFFECTING MOMEN ONLY* 

TITLE VII 
PROTECTIVE lAMS 



7300? 

GOSSART VERSUS CLEARY 
335 U.S. 464 (1948) 

APPLYING THE OLD RATIONAL RELATIONSHIP TESTf THIS El^RLY 
DECISION FOUND IT WAS NOT A VIOLATION OF THE FOURTEENTH AMENDMENT'S 
EQUAL HtOTSCTION CLAUSE F(3R THE STATE OF MICHIGAN TO PROHIBIT MCMEN* 
WHO WERE NOT THE WIVES Cm DAUGHTERS OF MALE OWNERS OF LIQUOR 
ESTABUSmENTSt TO ACT AS BARTENDERS* THIS WAS A UNDMARK CASE AND 
OFTEN CITED AS PRECBDBHT UNTIL THE RECENT CALIFORNIA RULING OF 
SAIL'ER INN# INCORPORATED VERSUS KIRBY 

FOURTEENTH AMENONBNT (EQUAL PROTECTION CLAUSE) 
PROTECTIVE LAWS 

73008 

SCHULTZ VERSUS BROOKHOWEN OBNERAL HOSPITAL 
30 S F* SUPPLEMENT 42 4 « (1969) 

THE COURT HELD THAT THE TRADITIONALLY ALL-MALE JOB OF ORDERLY IN A 
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73008 

HOSPITAL IS EQUAL TO TH£ ALL FSIALE JOB O? NURSE'S AIDE* COURTS 
ELSEWHERE HAVE FOLLOWED THIS PRECEDENT WITH THE RESULT THAT 
HOSPITALS IN MANY PARTS OF THE UNITED STATES HAVE BEGUN PAVING THEIR 
NURSE'S AIDES AT A RATE EQUAL TO THAT OF THEIR ORDERLIES* 

EQUAL PAY ACT 

S.6 

73009 

« 

HODCSON VERSUS SAC^ER 

32 6 F. SUPPLEMENT 371 (1971) 

IN THIS CASE* BOTH THE UNION AND EMPLOYER WERE FOUND GUILTY OF 
VIOLATING THE EQUAL PAY ACT WHEN THE UNION PERSUADED THE EMPLOYER TO 
DISTRIBUTE BACK WAGES DUE THE WOMEN UNDER THE EQUAL PAY ACT IN THIS 
manner: ONE -quarter OF THE TOTAL TO THE WOMEN* THREE QUARTERS TO THE 
HALE DIPLOYEES (WHO WERE DUE NOTHING). THE UNION'S ARGUMENT WAS TO 
PAY THE WOMEN THE HONEY DUE THEM WOULD CAUSE UNREST AMONG THE MEN* 

EQUAL PAY ACT 
UNIONS 

4. 4» 5. 6 

73011 

SOCHNER VERSUS MEW*YORK 
198 U*S. 4S (190S) 

THIS EARLY PROTECTIVE lAW CASE SET THE STAGE FOR MULLER VERSUS 
OREGON THREE YEARS LATER BY INVALIDATING A NEW YORK IMi PROVIDING 
THAT NO WORKER* MALE OR F0IALE* COULD ^ORIH IN A BAKERY MORE THAN 
TEN HOURS A DAY OR 60 HOURS A WEEK. THE LAW WAS NOT* SAID THE COURT* 

A lEGITIMATE EXERCISE OF THE POLICE POWER OF THE STATE* BUT 
AN UNREASONABLE* UNNfiCESSARY* AND ARBITRARY INTERFERENCE WITH 
THE RIGHT AND LIBERTY OF THE INDIVIDUAL TO CONTRACT IN RELATION 
TO HIS LABOR* AND AS SUCH WAS IN CONFLICT WITH* AND VOID UNDER THE 
FEDERAL CONSTITUTION* 

CONSTITUTIONAL LAW 
PROTECTIVE UWS 



5.6 
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73012 

MC CRIMMON VERSUS MLSY 
418 20 366 (1970) 

THE COURT HELD VOID A CHICAGO ORDINANCE PROHIBITING WOMEN FROM 
TENDING BAR* IT RELIED BOTH ON THE FOURTEENTH ANENOMENT AND ON 
'"ITLE VII* THE COURT USED THE RATIONAL RELATIONSHIP TEST TO^MEIISURE 
THE CONSTITUTIONALITY OP THE ORDINANCE AND FOUND IT DIDN*T EVEN 
MEET THAT - NO RATIONAL RELATIONSHIP EXISTED BETWEEN THE POLICE 
POWER OP THE STATE AND THE PURPOSE OF THE ORDINANCE AS TO TITLE VI I« 
THE COURT CffiCLARED THAT SEX WAS NOT A BPOQ REASONABLY NECESSARY 
TO THE NORMAL DUTIES OF TENDING BAR IN CHICAGO* 

TITLE VII 

FOURTEENTH AMENOMENT (EQUAL RtOTECTION CU^USE) 
PROTECTIVE LPMS 
BFOQ EXEMPTION 

73013 

GARNEAU VERSUS RAYTHEON COMPANY 
323 F* SUPP 3 91 (1971 ) 

THE at PLOVER WAS FOUND IN V20IATI0N OF TITLE VII BECAUSE HE 
REFUSED TO PROVIDE WOMEN THE SAME OVERTIME OPPORTUNITIES AS THE MEN 
RECEIVED* THIS RESULTED IN Wa BEING DENIED PROMOTIONS TO HIGHER 
GRADE JOBS BECAUSE THE JOBS RBQU..«£D OVERTIME WORK* THE COURT 
REFUSED THE EMPLOYER'S DEFENSE THAT STATE PROTECTIVE ZAWS REQUIRED 
HIS ACTION AND HELD INVALID THE MASSACHUSETTS LAM PROHIBITING 
WOMEN FROM WORKING LONGER THAN NINE HOURS A DAY* 

TITLE VII 

STATE PROTEC'ilVE XAWS 
S*6 

73014 

HODGSON VERSUS MISY MFC COMPANY 
317 F* SUPP* S38 (1970) 

IN DETERMINING WHETHER MEN'S AND MOMENTS JOBS INVOLVE SUBSTANTIALLY 
EQUAL EFFORT FOR PURPOPBS OF THE EQUAL PAY ACT* THIS COURT HELD THAT 
MENTAL EFFORT IS AS IMPORTANT AS PHYSICAL EFFORT* IN EXAMINING 
THE JOBS OF MEN AND WOMEN PACKERS IN THIS CASE IT FOUND THAT MEN 
DID EXERT GREATER PHYSICAL EFFORT THAN WOMEN# Biff THE WOMEN* IN 
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73014 

TUR2J# EXERTED GREJ^TER MENTAL EFFORT BY PERFORMING A VARIETY OF 
OPERATXONS REQUIRING COMPARATIVELY GREATER MENTAL ALERTNESS AND 
CONCENTRATION. THE WOMEN'S MENTAL EFFORT BALANCED OUT THE MEN'S 
PHYSICAL EFFORT AND THE JOBS WERE FOUND TO BE SUBSTANTIALLY EQUAL 

EQUAL PAY ACT ^ 

S.6 

7301S 

KOBER VERSUS WESTINGHOUSE ELECTRIC CORPORATION 
32S F. SUPP. 467 (1971) 

A WOMAN WAS DENIFr A PROMOTION ON GROUNDS THAT PROMOTING HER 
WOULD CAUSE THE EMPLOYER TO VIOLATE TKE PENNSYLVANIA PROTECTIVE LAW 
LIMITING THE NUMBER Ce HOURS A WOMAN MAY WCSiK- THE COURT POUND THE 
mPLOYER IN VIOLATION OP TITi^ VII AND STRUCK DOWN THE STATE LAW 
AS BEING INCONSISTENT WITH TITLE VII. 

TITLE VII 

STATE IROTECTIVE LAWS 

s.s 

73016 

KRAUSS VERSUS SACRAMENTO INN CORPORATION 
314 F. SUPP* 171 (1970) 

THE COURT CONCLUDED THAT IF A STATE MAY REGULATE THE PRICE OF 
LI0UOR# IT MAY ALSO REGULATE WHO SELLS IT* CITING GOESAERT VERSUS 
CLEARYi IT THEN UPHELD THE CALIFORNIA LAW THAT PROHIBITED WOMEN FROM 
WORKING AS BARTENDfllS. (BUT SEE SAIL'ER INN VERSUS KIRBY* ANNOTATED 
HEREIN. WHERE THE CALIFORNIA STATE SUPREME COURT EXPRESSLY DECLARED 
ITSELF IN DISAGREEMENT WITH THIS RULING). 

FOURTEENTH AMENDMENT (EQUAL PROTECTION CLAUSE) 
CONSTITUTIONAL LAW 

5*6 

73017 

KRUHBECK VERSUS JOHN OSTER MFG. COMPANY 
313 F. SUPP 257 (1970) 
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73017 

THIS CASE HELD THAT# WHERE THE VXST MAJORITY OF MEN'S TIME 
XH PEgFOBNIHG THE JOS OF INSPECTOR WAS SPENT ON DUTIES SIMXIAR TO 
THOSE or WOKEN PERFORMINC THE JOB CX? INSPECTOR, THE PACT THAT THE 
MEN PERPORMBD OCCASIONAL HEAVY LIFTING DID NOT RENDER THE JOBS 
UNEQUAL PURPOSES OF THE EQUAL PAY ACT 

SQU^L PAY ACT 

73018 

LOCAL 246« OTILITY WGRXERS UNION OF M£RICA VERSt^ SOOTHERN CALIFORNIA 

SDISON COMPANY 

320 F. SUPP. 1262 (1970) 

A WOMAN BNPtOYlS WAS DENIED A PRCHOTION FROM THE POSITION OF 
CLERK -TYPIST TO THE POSITION OF JUNIOR CLTOK ON THE CROWD THAT THE 
JOS REQUIRED THE LIFTING OF WEIQITS OVER 50 POUNDS AND A CAUFORNIA 
IMi PROHIBITED WOMEN FROM LIFTING THAT AKOUNT OF WEIGHT* THE 
EMPLOYER WAS HELD IN VIOXATION OF TITLE VII AND THE COURT HELD THE 
STATS LAW UNENFORCEilBLE AS BEING IN CONFLICT WITH TITLE Vll^ 
THE COWT TOOK NOTE OF THE EEOC'S 1969 REVISED GUIDELINES WHICH 
SPECIFICALLY FOUND STATE PRCVSCTIVE LWS TO BE IN VIOLJITION OF TITLE 
VII. 

TITLE VII 

STATS PROTECTIVE XAWS 
5.5 

73019 

MENGELKOCH VERSUS INDUSTRIAL WELFARE COMMISSION 
437 F. 2D 563 (1971) 

THIS CASEr BROUGHT IN 1966« ATTACKED CAXIFORNIA "S MAXIMUM 
HOWS LAW FOR WOMEN BOTH AS BEING INCONSISTSitT WITH TITLE VII AND 
ALSO AS BEING AN UNCONSTITUTIONAL DEPRIVATION OF EQUAL PROTECTION 
UNDER THE FOURTEEirrH AMENDMENT* BY 1971# THE CASE HAD STILL NOT 
9EEN nSCIDED ON ITS MERITS (IT WAS EVENTUALLY DECIDED ON TITLE VII). 
THE SIGNIFICANCE OF THE CASE AT THIS STAGE WAS THAT THE COURT OF 
APPEALS ROHAa^DED IT TO A LOWER COURT FOR RECONSIDERATION OF THE 
CONSTITUTIONAL QUESTION DESPITE THE PRECEDENT SET BY MULLER VERSUS 
OREGON. THIS WAS THE FIRST SIGN THAT MULLER WAS LOSING ITS VIABILITY- 



TITLE VII 
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73 019 

PROTECTIVE lAWS 
MULLER VERSUS OREGON 

FOURTEENTH AMENDWBNT (EQUAL PROTECTION CIA USE) 

73020 

MULt.ER VERSUS OREGON 
208 iUS^ 4X2 (1908) 

THIS CASE. HAILED AT THE TIME AS A LIBERAL STEP FORWARD AND 
RBHEHBERED FOR THE FACT BRIEF DRAWN UP 8V LOUIS BRANDEISi UPHELD 
THE VAUDITV OF OREGON'S IM UMITING THE HOURS OF WORK FCSl WCHEN 
FACTORY EMPLOYEES* THE WO SEXES DIFFER* SAID THE COURT. 
THIS DIFFERENCE JUSTIFIES A DIFFERENCE IN LEGISLATION. WHILE 
THIS CASE INVOLVED PROTECTIVE LEGISLATION IT WAS CITED TIME AFTER 
TIKE IN ANY NUMBER OF CASES AS AOTHORITY FOR UPHOLDING AIMOST ANY 
KIND OF CASE WHICH TREATED WOMEN DIFFERENTLY FROM MEN« 

FOURTEENTH AMENDMENT (EQUAL PROTECTION CLAUSE) 
STATE PROTECTIVE LAWS 

S. 6 

73 021 

PATERSON TAVERN AND GRILL OWNERS ASSOCIATION INCORPORATED VERSUS 
BOROUGH OF HAWTHORN 
270 A. 2D $28, (1970) 

THIS CASE REVERSLD EARLIER NEW JERSEY CASES WHICH HAD PROHIBITED 
WOMEN FROM WORKING AS BARTENDERS. OF THOSE EARLIER CASES, THE COURT 
SAID, THEY AROSE IN A DIFFERENT SOCIAL AND MORAL CUMATE, WHEN 
JUDGES, ALONG WITH OTHERS, ENTERTAINED VICTORIAN IDEAS AS TO 
WCMEN AND THEIR PROPER PLACE IN THE SCHEME OF THINGS. THE COURT 
CITED BOTH THE EQUAL PROTECTION CLAUSE AND TITLE VII AS REASONS 
FCm STRIKING DOWN THE LEGISLATION. 

TITLE VII 

FOURTEENTH AMENDMEOT (EQUAL PROTECTION CIAUSE) 
STATE PROTECTIVE LAWS 

5.6 



73022 
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73022 

PHILLIPS VERSUS MARTIN MARIETTA CORPORATION 
400 U«5* S42 (X97D) 

THIS LANMARK CASE WAS THE FIRST RULINO ON TITLE vil HANDED 
DOWN BY THE UNITED STATES SUPRWE COURT. XT INVOLVED THE SO-CALLED 
SEX-PLUS DOCTRINEi WHERE THE EMPLOYER ARGUED HE DID NOT TURN 
MRS. PHILLIPS DOWN fOR A JOB ON ACCOUNT OF HES SEX# BUT RATHER 
BECAUSE or HER SEX PLUS HER PRESCHOOL^AGE CHILK^EN* MRS* PHILLIPS 
ARGUED THAT THE EMPLOYER WOULD NOT TURN DOWN A MJ^^N WITH PRESCHOOL* 
ACE CHILDREN AND THEREFORE THE EMPLOYER'S ACT COhSSTITUTED SEX 
DISCRBflNATlDN. THE SUPRIHE COURT RDCAHDED THE CASE FOR PROOF 
FROM THE EMPLOYER THAT WONEN WITH PRESCHOOL**AGS CHILDREN HAVE 
A POORER WORK RECORD THAN MEN WITH PRESCHOOL-AGE CHILDREN* 
THE RULING WAS DISAPPOINTING TO FEMINISTS BECAUSE IT DID NOT 
HOLD THAT EACH CASE MUST BE TREATED INDIVIDUALLY. 

TITLE VII 
BFOQ 

SEX-PLUS DOCTRINE 
5.6 

7)023 

RICBASD$ VERSUS CRIFFITH RUBBER MILLS 
300 F. SUPP» 33t (1969) 

THIS CASE HELD THAT INDIVIDUAUT 'HUST BE JUDGED AS 
INDIVIDUALS AND NOT ON THE BASIS OF CEARACTSIISTICS 
GENERALLY ATTRIBUTED TO RACIAL* RELIGIOUS OR SEXUAL CSOUPS^ 
THE COURT FOUND THAT TITLE VII FORBADE THE ENFORCEMENT OF 
WEIGHT AND HOURS LIMITATIONS WRITTEN INTO A t^ION CONTRACT 
INSOFAR AS THEY PERMITTED EMPLOYERS TO DE^L WITH WOMEN AS A 
CLASS IN RELATION TO EMn.OYM£NT TO THEIR DISADVANTAGE. 

TITLE VII 
EMPLOYER RULES 

73024 

RIDINGER VERSUS GENERAL MOTORS CORPORATION 
325 F. SUPP. 1089 (1971) 

THE COURT FOUND OHIO WEIGHTS AND HOURS lAWS AFFECTING 
WONEN ONLY WEKE IhVALID BECAUSE THEY CONFLICTED WITH TITLE VII 



3 SIGNIFICANT COURT DECISIONS 



73024 

THE STATUTES DID NOT SSTABUSH A VALID BFOQ FOR THE JOBS INVOLVED 
BECAUSE THEy TREATED WONEN AS A CLASS RATHER THAN INDIVIDUALLY. 
THE COMPANY* HOWEVER, WAS NOT HELD LIABLE FOR DAMAGES TO THl^ 
WOMEN BECAUSE IT ACTED IN GOOD FAITH IN DEPENDING ON THE INVALID 
STATE STATUTES. 

TITLE VII 

STATE PROTECTIVE LAWS 
BFOQ 

7302S 

ROSEN>*ELD VERSUS SOUTHERN PACIFIC 
293 r. SUPP. 1219 (1968) 

CALIFORNIA WEIGHTS AND HOURS LAWS AFFECTING WOMEN ONLY 
WERE STRUCK DOWN AS THEY WERE IN CONFLICT WITH TITLE VII AND HELD 
NOT TO CONSTITUTE A BFOQ. EARLY EEOC GUIDELINES WHICH 
ALLOWED STATE PROTECTIVE LAWS TO BE A BFOQ WERE ALSO INVALIDATED. 
NO BACK PAY OR OTHER OANACES WERE AWARDEDt AND ALTHOUGH THE COURT 
ORDERED THAT MISS ROSBNPELD BE CONSIDERED FOR ANY FUTURE JOB 
OPENINGS WITHOUT REGARD TO HER SSX« THE JOB SHE DESIRED WAS 
ABOLISHED. THUS* ALTHOUGH THE CASE STANDS AS A LANCMARK^ IT 
DID NOT BENEFIT THE PLAINTIFF AT ALL« 

TITLE VII 
BFOQ 

STATE mOTECTIVE lAWS 

73026 

SAIL'ER INNt INCORPORATED VERSUS KIRBY 
48S P* 2D S29 (1971) 

THIS CASE IS A LANOMARK BECAUSE IT WAS THE FIRST TIME ANY 
COURT HAS EVER TREATED SEX AS A SUSPECT CLASSIFICATION UNDER 
THE EQUAL PROTECTION CIAUSE GP THE FOURTEENTH AMENDMENT. UNDER 
SUCH A STANDARD* THE STATE MUST SHOW AN OVEftWHEIMING STATE INTEREST 
TO JUSTIFY LAWS WHICH CLASSIFY BY SEX, AN AMOST ZMFOSSIBLE TASK« 
THE CASE INVALIDATED A CALIFMMIA LAM PROHIBITING WOMEN PROM 
WORKING AS BARTENDERS. IT EXPRESSLY DISAGREED WITH KRAUSS VERSUS 
SACRAMENTO INN CORPORATION (SEE ANNOTATION TH IS B IBLIOGRAPHY ) # 
A SLIGHTLY EARLIER FEDERAL CASE INVOLVING THE SAME STATE LAW. 
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73026 

THE COURT ALSO FOUND THE lAW IMVAUD UNDER TITLE VII AND ARTICLE XX OF 
THE CALIFORNIA CONSTITUTION. 

FOURTEENTH AMENDMENT (EQUAL PROTECTION CLAUSE) 
TITLE VII 

73027 

SCKATTNAN VERSUS TEXAS EMPLOmEOT COMMISSION 
459 F. 2D 32 (1972). 

THIS WAS A MATERNITY LEAVE CASE INVOLVING AN EMPLOySE OP 
A STATE A<3£NCY. THE LC3WER COURT FOUND THE POLICY (WHICH REQUIRED 
A MOMAN TO TERMINATE EMPLOYMENT TWO MOUTHS BDORE DELIVERY) TO 
BE A VIOLATION OF TITLE VII. THE APPELUTE COURTt HOWBVERt 
SAID THE STATE AGENCY WAS EXCLUDED FROM COVERAGE BY TITLE VII 
(TITLE VII HAS SINCE BEEN AMENDED TO INCLUDE AGENCIES OF STATE AND 
LOCAL GDVERmENTS} AND EVALUATED THE CLAIM ON THE (ROUNDS OF 
THE EQUAL PROTECTION CLAUSE OF THE 1 4TH AMENDMENT. THE COURT 
CONCLUDED THAT THE CLASSIFICATION WAS BASED NOT ON SEX BUT ON 
AN ADVANCED STAGE OF PREGNANCY^ AND WAS REASONABLY AND RATIONALLY 
RELATED TO A mOPER STATE PURPOSE. 

TITLE VII 
MATERNITY LEAVE 

FOURTEENTH AMENDMEOT (EQUAL PROTECTION CLAUSE) 

73028 

SCHULTZ VERSUS AMERICAN CAN CO-DIXIE PRODUCTS 
424 F.2D 356 (1970) 

THE COURT HELD THE WORK PERFORMED BY MEN AND WOMEN MACHINE 
OPERATORS SUBSTANTIALLY EQUAL DESPITE THE FACT THE MEN OCCASIONALLY 
PERFORMED EXTRA DUTIES OF HANDLING AND LOADING. THE COURT 
FOUND THAT SUCH WEIGBTLIFTING DUTIES WERE MINOk AND INCIDENTAL 
AND MOST OF THE PNYSTCAL AND MENTAL EFFORT E)CrENDED IN THE 
PERFORMANCE OF THE aOB, AS A WHOLE REIATED TO THE DUTIES 
WHICH MEN AND WOMEN EMPLOYEES PERFORMED IN COMMON. (COMPARE 
THIS WITH 5CHULTZ VERSUS WHEATON GLASS COMPANY ANNOTATED HEREIN. 

EQUAL PAY ACT 



3 SIGNXFICAUr COURT DECISIONS 



73028 
73029 

SCHULT2 VERSUS FIRST VICTC«IA NATIONJVL BANK 

420 F. 2D 648 (1969) 

THE COURT HELD THE EXCLUSION OF WOMEN FROM A BANK MANAOEMENT 
TRAINING PROGRAM (AND CONSEQUENT PAY OIFFEREOTIAL BETWEEN MALE 
TELLERS IN THE PROGRAM AND WOMEN TELLERS NOT IN THE PROGRAM) 
WAS A VIOLATION OF TITLE VII AND THE EQUAL PAY ACT« SAID THE COURT» 
SUCH A SITUATION INVOLVES SUBJECTIVE ASSUMPTIONS AND STEREOTYPED 
MISCONCEPTIONS REGARDING THE VALUE OF WOMEN'S WORK. 

EQUAL PAY ACT 
TITLE VII 

SO 

73030 

SCHULTZ VERSUS WHEATON GLASS COMPANY 

421 F* 2D 259 (1970) 

THIS lANOMARK DECISION REVERSED A liOWER COURT RULING 
WHICH HAD VALIDATED THE COMPANY ^S PRACTICE OF PAYING WOMEN 
SELECTOR -PACKERS TEN PER CENT LESS THAN MALE SELECTOR -PACKERS. 
THE £MPLOYER ARGUED THE PAY DIFFERENTIAL WAS JUSTIFIED BY THE 
EXTRA FLEXIBILITY OF THE MALE SELECTOR -PACKERS WHO WCRE AVAILABLE TO 
DO OCCASIONAL HEAVY LIFTING. BUT THE APPELLATE COURT REJECTED 
THIS ARGUMENT AND CONCLUDED THE MOTIVE FOR THE PAY DIFFERENTIAL 
CLEARLY APPEARS TO HAVE BEEN TO KEEP WOMEN IN A SUBORDINATE ROLE. 

EQUAL PAY ACT 

5.6 

73031 

WARD VERSUS FIRESTONE TIRE AND RtSBER CC3MPANY 
260 F* SUPP. 579 (1966) 

IN THIS EARLY TITLE VII CASE* THE COURT REJECTED A MALE 
PLAINTIFF ''S CLAIM OF UNION AND DfPLOYER DISCRIMINATION IN DENYING 
PERMISSION TO TRANSFER TO A JOB RESERVED FOR MEN WITH PHYSICAL 
DISABILITIES AND FOR WOMEN. THE COURT SAID THE EMPLOYER AClc^D 
WITH HONEST PURPOSE AND WITHIN REI^SON, SINCE SEX AND 
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PHYSICAL DISABILITY WERE BONA TIDE OCCUPATIONAL QUALIFICATXONS 
FOR THE JOB- IN THE INTERVENING TIME SINCE THIS DECISIONi 
MANY CASES HAVE FOCUSSED CLOSELY ON JUST WHAT IS A BFOQi AND 
IN THE LIGHT OF THESE SUBSEQUENT CASES^ IT IS KICHLY UNLIKELY 
THAT THIS CASE WOULD BE DECIDED THE SAME WAY TODAY- 

TITLE VII 
BFOO 

S.6 



WEEKS VERSUS SOUTHERN BEL*. TELEPHONE AND TELEGRAPH COMPANY 
40 8 F- 2D# 228 (1969) 

THIS lANDMARK CASE SET THE PRECEDENT THAT THE BFOQ EXCEPTION 
TO TITLE VII SHOULD BE NARROWLY CONSTRUED AND THAT THE BURDEN 
OF PROVING THAT A JOB FALLS WITHIN THE EXCEPTION RESTS ON 
THE EMPLOYER- THE SPECIFIC ISSUE IN THIS CASE WAS STATE 
PROTECTIVE LEGISLATION THAT IMPOSED A 3D POUND WEXGHTLIFTINC 
LIMIT ON WOMEN- THE LEGISLATION WAS REPEALED BY THE TIME THIS 
CASE REACHED THE COURT OP APPEALS* SAID THE COURTS MEN HAVE 
ALWAYS HAD THE RIGHT TO DETERMINE WHETHER THE INCREMENTAL 
INCREASE IN RQ4UNERATI0N FOR STRENUOUS » EVVNGEROUSf OBNOXIOUS^ 
BORING OR UNROMANTIC TASKS IS WCmTK THE CANDLE- THE PROMISE 
OF TITLE VII IS THAT WOMEN ARE NOW ON AN EQUAL FOOTING^ 

TITLE VII 
BFOO 

S-6 

73033 

WILLIAMS VERSUS SAN FRANCISCO UNIFIED SCHOOL DISTRICT 
34 0 F- SUPP- 433 (1972) 

A PREGNANT SOCIAL WORKER IN A SPECIAL EDUCATIONAL PROGRAM 
FOR PREGNANT STUDENTS CHALLENGED THE MATERNITY LEAVE POLICY 
OF THE SCHOOL BOARD* ALLEGING THAT THE REGULATIONS WHICH BARRED 
QIPLOYMENT TWO MONTHS BEFORE CHILDBIRTH AND AT LEAST ONE MONTH 
AFTER* AND WHICH I£NI£D USE Of ACCUMULATED PAID SICK LEAVE* 
WERE A DENIAL OF EQUAL PROTECTION- IN A LONG OPINION GRANTING 
A PRELIMINARY INJUNCTION* THE COURT* HELD THERE WAS 
NEITHER A RATIONAL RELATION TO A LEGITIMATE STATS PURPOSE NOR 
A COMPELLING GOVBRMENTAL INTEREST SUFFXCIE^TT TO JUSTIFY ABRIDCMENT 
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OF PLAINTIFF'S BASIC RIGHT TO EMPLOWENT. 

FOURTEENTH AMENDMENT (EQUAL PROTECTION CLAUSE) 
MATERNITY LEAVE 

5.4 

73034 

WIRTZ VERSUS BASIC* INCORPORATED 
256 F. SUPP. 786 fl966) 

THIS EARLV ^QUAL PAY ACT CASE DEALT WITK SHIFT DIFFERENTIAL 
PAY. ALTHOUGH MEN MAY BE PAID A SHIFT DIFFERENTIAL FOR MIGHT 
WORKr THIS DOES NOT JUSTIFY A HIGHER PAY RATE FOR MEN THAN WOMEN 
BOTH WORKING O.i THE DAY SHIFT. 

EQUAL PAY ACT 

5.6 

73035 

UNITED STATES VERSUS LISBEY-OWEHS-FORD 
3 r-E.P^ CAS. 372 {1971) 

ALTHOUGH THIS CASE WAS SETTLED BY A CONSENT DECREE. IT 
IS SIGNIFICANT FOR IWO REASONS^ FIRST. XT IS THE ONLY PATTERN 
AND PRACTICE SUIT DEALING WITH SEX DISCRIMINATION EVER 
BROUGHT BY THE UNITED STATES ATTORNEY GENERAL UNDER TITLE vll ? 
SECONDLY. THE TERMS OT THE CONSENT DECREE WILL PROBABLY SET 
A STANDA51D FOR OUT-OF-COURT SETTLEMENTS IN THE FUTURE* ONE 
OF THE MOST INTERESTING SETTLEMENT TERMS ALLOWED ELIGIBLE WOMEN 
artPLOYEES TO BID IltTO ANY JOB FOR WHICH THEY QUALIFIED ^^HBTHER 
IT WAS ALREADY FILLED OR NOT. THUS. A CERTAIN NUMBEE OF MEN 
WERE ALLOWED TO BE DISPLACED FOR JOBS THEY ALREADY HELD. 

TITLE VI X 

5.6 

73036 

RADIOS VERSUS NEW-YORK 
264 U.S. 292 (1923) 

THIS CASE FOLLOWED DIRECTLY FROM THE PRECEDENTS SET BY 



70 8IGNIP7CANT COURT DfiCISIONS 



73036 

LOCUMER VERSUS MEH yOAK AMD NULLER VERSUS OREGON* HSRE« A 
NEM YORK STATUTE PROHIBITING SMPLOYMSNT OF WCNEN IN RESTAURANTS 
IN lARCSB CITIES BETWEEN THE HOURS OP 10P*H. AND 6A-H. WAS HELD 
NOT TO BE AN ARBITRARY AMD UNDUE INTERFERENCE WITH THE LIBERTY 
OF CONTRACT OP THE WGNEN AND THEIR EMPLOYERS* BUT JUSTIFIABLE 
AS A HEALTH MEASURE* 

FOURTEENTH ANSNQMENT (EQUAL PROTECTION CLAUSE) 

5.6 

73037 

FEIMERMAN VERSUS JONES 
PEP CAS* 901 (1973) 

A WOMAN NON*VETERAN CHALLENGED THE CONSTITUTIONALITY OF THE 
PENNSYLVANIA VETERANS' PREFERENCE ACT WHICH GIVES FREFBIENCE TO ALL 
VETERANS WHO SOME A PASSING GRADE ON CIVIL SERVICE TESTS* HER 
MAIN ARGUMENT WAS THAT BECAUSE OF ACUTE DISPROPORTION BETWEEN 
MEN AND WOMEN IN THE ARMED SERVICES » VETERANS' PREFERENCE INDIRECTLY 
DISCRIMINATES AGAINST WGNEN WHO SEEK CIVIL SERVICE POSITIONS- 
THE COURT HELD THAT* SINCE THE DISCRIMINATION WAS INDIRECT t 
THE RATIONAL RELATIONSHIP TEST WOULD BE USED* IT FURTHER HELD 
THAT PLAINTIFF DID NOT SHOW THERE WAS NO RATIONAL RELATIONSHIP 
BETWEEN THE LAW AND A PROPER STATE OBJECTIVE AND THEREFORE UPHELD 
THE CONSTITUTIONALITY OF THE VERERANS' PREFERENCE ACT* 

FOURTSEOTH ANENONEWT (EQUAL PROTECTION CLAUSE) 

5.4 

73038 

HODGSON VERSUS CITY STORES. INCORPORATED 
20 WH CAS* 254 

A DEPARTMENT ST(»E VIOLATED THE EQUAL PAY ACT BY PAYING 
SALESMOHBN SfPLOYED IN WOMEN'S AND CHILDREN'S CLOTHING DEPARTMENTS 
A IX)W£R WAGE THAN THAT PAID TO SALESMEN EMPLOYED IN MEN'S CLOTHING 
DEPARTMENT. IN ADDITION* IT VIOLATED THE ACT BY PAYING A WOMAN 
SEAMSTRESS ALTERING WOMEN'S CLOTHES A LOWER WAGE THAN THAT PAID A 
MALE TAILOR ALTERING MEN'S CLOTHES* 

EQUAL PAY ACT 



5* 5« 5* 6 
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HODGSON VERSUS BFHRENS DRUG COMPANY 
20 HH CAS. 1150 (1973) 

A I^UG DISTRIBUTOR VIOLATED THE EQUAL PAY ACT BY PAYING 
WOHEN EMPLOYEES LESS THAN MEN WHO PERFORMED SUBSTANTIALLY EQUAL 
WORK UNDER SIMILAR CONDITIONS. THE EMPLOYER TRIED TO DEFEND ON 
THE GROUNDS THAT THE MALE EMPLOYEES HBl£ ENGAGED IN SALES TRAINING 
PROGRAM* BUT THE COURT FOUND THE PROGRAM WAS NOT DEFINITE IN 
FOBM AND CONTENT. HAVING NO PRESCRIBED COURSE OF INSTRUCTION 
NOR FIXED BEGINNING AND TERMINATION DATES; THAT AT l£AST HALF 
OF THE MALE EMPLOYEES DESIGNATED AS SALES TRAINEES WERE NEVER 
PRGMOTED TO THE POSITION OF SALESMAN: AND THAT THE TRAINING 
PROGRAM WAS NEVFR OPEN TO WOMEN. 

EQUAL PAY ACT 
WOMEN IN BUSINESS 

5.5 

73040 

HODGSON VERSUS FAIRMONT SUPPLY COMPANY 
2 0 WH CAS. 415 (1972) 

A DISTRIBUTOR CP MINING SUPPLIES VXOIATED THE EQUAL PAY ACT 
BY PAYING WOMEN STOCK DESK CLERKS A LOWER SALARY THAN MALE STOCK 
DESK CLERKS. ADDITIONAL WORK DONE BY THE MALE CLERKS WAS NOT 
SUFFICIENT TO JUSTIFY A HIGHER RATE OF PAY. IN ADDITION. PARTICIPATION 
BY THE MALE CLERKS IN A TRAINING PROQIAM FOR SALESMEN WAS NOT A 
FACTOR OTHER THAN SEX JUSTIFYING A HIGHER SALARY SINCE IT 
WAS NOT A STRUCTURED PROGRAM AND IT WAS NOT OPEN TO WOMEN. 

EQUAL PAY ACT 

5.6 

73041 

HODGSON VERSUS MILLER BREWING COMPANY 
20WH CAS. 500. (1972) 

THIS WAS AN APPEAL FROM A WELL-KNOWN CASE REPORTED AS MURPHY 
VERSUS MILLER BREWING COMPANY* 307 SUPP. 829 (1969). THE CASE 
INVOLVED A 70 CENT AN HOUR PAY DIFFERENTIAL BETWEEN MALE AND FB4ALE 
TECHNICIANS IN THE ANALYTICAL LABORATORY AND THE PACKAGING 
LABORATORY. AT THE EFFECTIVE DATE OF THE EQUAL PAY ACT* MEN 
AND WOMEN WORKED INTERCHANGEABLY IN THE ANALYTICAL LABORATORY 
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BUT THE MEN RECEIVED MORE PAY* (NO WOMEN WOlKED IN THE PACKAGING 
LABORATC»lY)« WHEN THE VIOLATION WAS POINTED OUT» THE EMPLOYER 
PULLED MEN OUT OP THE ANALYTICAL LABC^TORY AND SENT THEM TO THE 
PACKAGING LABORATORY, BUT THE RATES OF PAY REMAINED THE SAME. 
LATER » THE OtPLOYER PERMITTED MEN TO RETURN TO THE ANALYTICAL 
LABORATORY, BUT AT REDUCED RATE OF PAY- FINALLY. AFTER TOO YEARS, 
THE EMPLOYER PERMITTED WGMEN TO WORK IN THE PACKAGING LABCHIATORY 
AT THE HIGHER RATE. THE COURT RULED THE RATE OF PAY IN BOTH 
LABORAT(»IES MUST BE THE HIGHER RATE: THE EQUAL PAY ACT 
SPECIFIES PAY MUST BE EQUALIZED BY RAISING THE LOMER WAGE« THE 
APPEALS COURT AFFIRMED. 

EQUAL PAY ACT 

MURPHY VERSUS MILLER BREWING COMPANY 
5«6 

73042 

HODGSON VERSUS SQUARE D COMPANY 
20WH CAS« 636 (1972) 

IN THIS CASE THE Q4PL0YER HAD SEPARATE MALE AND FEMALE 
JC» CLASSIFICATIONS WHICH CARRIED SEPARATE AND DISCRIMINATORY 
WAGS RATES^ WHEN THIS PRACTICE WAS FOUND TO BE A VIOLAION OF 
THE EQUAL PAY ACT, THE EMPLOYER PROPOSED TO REMEDY THE SITUATION 
BY REMOVING THE MALE AND FQIALE LABELS AND ALLOWING WOMEN 
TO MOVE INTO THE BETTER <*PAyiNG JOB CLASSIFICATIONS AS VACANCIES 
OCCURRED* THE COURT HELD THIS WAS NOT SUFFICIENT SINCE THE MALE 
AND FEMALE JOBS WERE ESSENTIALLY EQUAL, THOSE WHICH FORMERLY 
WERE CLASSIFIED AS FEMALE JOBS MUST HAVE THEIR RATES OF PAY 
RAISED* IN ADDITION, THE APPELLATE COURT HELD, WOMEN EMPLOYED 
IN THE PEMAI^ JOBS WERE ENTITLED TO BACK PAY* 

EQUAL PAY ACT 
5*6 

73043 

HODGSON VERSUS GOLDEN ISLES NURSING HOME 
20 WH CAS* 952 (1972) 

THIS APPELLATE COURT DECISION HELD THAT WHETHER WOMEN 
NURSE ''S AIDES AND MALE ORDERLIES IN NURSING HOMES PERFORM 
EQUAL WORK WITHIN THE MEANING OF THE EQUAL PAY ACT MUST BE 
DECIDED ON A CASE-BY <ASE BASIS UNDER FACTS OF EACH CASE, 
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AND CANNOT BE DECIDED ON AN INDUSTRY-WIDE BASIS* IN THIS 
PARTICULAR CASEt THE COURT FELT THE PAY DIFFERENTIAL WAS 
JUSTIFIED. 

EQUAL PAY ACT 

5. 6 

73 04 4 

HODGSON VERSUS ROBERT HALL CLOTHES# INCORPORATED 
20 WH CAS. llOOr (1973) 

ECONOMIC BENEFITS TO THE EMPLOYER CAN JUSTIFY A WAGE 
DIFFERENTIAL AND IS AN EXCEPTION TO THE EQUAL PAY ACT. 
IN THIS CASE. THE COURT HELD THAT THE DIFFERENCE IN PROFITS 
IN THE MEN'S AND BOY'S CLOTHING DEPARTMENT AND THE LADIES' 
AND GIRLS' CLOTHING DEPARWENT JUSTIFIED A WAGE DIFFERENTIAL 
BETWEEN SALESMEN AND SALESWOMEN. 

EQUAL PAY ACT 

5.5 

7304 5 

HODUSON VERSUS CORNING GLASS WC^KS 
20 WH CAS. 114 (1973) 

THE EMPLOYER VIOLATED THE EC^AL PAY ACT BY PAYING A HIGHER 
RATE TO NIGHT SHIFT INSPECTORS* WHO UNTIL 1966 WERE ALL MEN* 
THAN TO DAY-SHIFT INSPECTORS* MOST OP WHOM WERE WGHEN. THE COURT 
HELD THE HIGHER RATE FOR NIGHT WORK CONSTITUTED ADDED PAYMENT 
BASED IN THE PAST UPON SEX* RATHER THAN COMPENSATION FOR NIGHT 
WORK. THE COURT NOTED THAT THE DIFFERENTIAL AROSE BECAUSE MEN 
WOULD NOT WORK AT THE LOW RATES PAID THE WOMEN FOR WHAT THE MEN 
CALLED FEMALE WORK. SEE ALSO 73083. 

EQUAL PAY ACT 
4.5*5.6 

7304 6 

HODGSON VERSUS GOODYEAR TIRE AND RUBBER COMPANY 
20 WH CAS. 1295 (1973 ) 
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ORICINALLy. A FAY DIFPEREOTIAL BETWEEN MALE QUANTITY CHECKERS 
AND WCNEN QUANTITY CHBCKQIS HAS JUSTIFIED BY DIFFERENCES IN THE 
WORK PERFC^NED. THE EMPLOYER VIOLATED THE EQUAL PAY ACT, HOWEVER # 
BY CONTINUING THE PAY DIFFERENTIAL AFTER THE JOBS BECAME EQUAL 
AS A RESULT OF MECHANIZATION. TO HOLD OTHERWISE* SAID THE COURT 
WOULD PRACTICALLY BMASCULATE THE STATUTCAY EQUAL PAY PROVISIONS 
FOR IT WOULD COUNTENANCE A SIMPLE DEVICE FOR AVOIDING CONSEQUENCES 
OF THE STATUT(»Y PROVISIONS INDEFINITELY- 

EQUAL PAY ACT 



73 04 7 

NEW YORK STATE DIVISION OF HUMAN RIGHTS VERSUS NEW YORK-PENNSYLVANIA 
PROFESSIONAL BASEBALL LEAGUE 
29 N.Y. 20 921 (1972) 

ALTHOUGH THIS DECISION WAS BASED ON A STATE lAW, IT INVOLVED 
ISSUES THAT ARISE UNDDl TITLE VII AND* IN ADDITION* WAS A CASE 
THAT RECEIVED MUCH PUBLICITY* HERE* A WOMAN WAS BARRED FRGH 
EMPLOYMENT AS AN UHPTRE* THE COURT HELD REQUIREMENTS THAT AN UMPIRE 
BE FIVE FEET TEN INCHES TALL AND WEIGH 170 POUNDS DID NOT RELATE 
TO THE ESSENCE OF THE JOB AND WERE INHERENTLY DISCRIMINATORY 
AGAINST WOMEN. 

SEX -ROLL STEREOTYPES 



7304 8 

GLUS VERSUS G.C MURPHY COMPANY 
32 9 F. SUPP. &63 (1971) 

THIS CASE ALLEGED THE COMPANY AND UNION VIOLATED TITLE VII* 
THE N. L.R.A« AND L.H.R.A. (DUTY OF FAIR REPRESENTATION IN ENTERING 
INTO COLLECTIVE BARGAINING ACREEMENTS THAT ESTABLISHED DISCRIMINATORY 
SENIORITY AND COMPENSATION PLANS)* MOHG OTHER THINGS* THE COURT 
HELD THAT THE BREACH OF THE DUTY OF FAIR REPRESENTATION COULD BE 
ASSERTED ONLY AGAINST THE UNION } AND THAT TITLE VII RIGHTS COULD 
NOT BE BARGAINED AWAY« 

TITLE VII 

NLRA 

L* M* R* A. 



3 SIGNIFICANT CoURT DECISIONS 



73048 

SENIORITY X,ISTS 
4.4. 5.6 

73 04 9 

AMBIICAN NEWSPAPER PUBLISHERS ASSOCIATION VERSUS ALEXANDER 
294 F. SUPP. 1100 (1968) 

THIS CASE HELD THE EEOC DID NOT EXCEED ITS AUTHORITY WHEN 
IT PROMULGATED GUIDELINES ABOUT HELP-WANTED ADVERTISING. SPECIFICALLY, 
THE COURT HELD IT IS A VIOLATION OF TITLE VII FOR ^PLOYERS TO RUN 
HELP-WANTED ADS WHICH INDICATE A PREFERENCE BASED ON SEX# EITHER 
WITHIN THE TE}Cr OF THE AD« OR BY HAVING THE AD APPEAR IN A COLUMN 
CLASSIFIED BY PUBLISHERS ON THE BASIS OF SEX. 

EEOC GUIDELINES 
TITLE VII 

HELP-WANTED ADVERTISING 
4.5#7. 2 

730SO 

BERMI VERSUS LEONARD 
331 N. YS. 20 193 (1972) 

THE HOLDING OF THIS CASE IS NOT SIGNIFICANT BUT THE CASE 
CONTAINS DICTA WHICH SEEMS TO POINT TOWARD OPENING OPPORTUNITIES 
FOR WOMEN IN POLICE WORK* IN DISCUSSING WHETHER WOMEN COULD BE 
EXCLUDED FROM JOBS AS PATROUlENt THE COURT SAID: STEREOTYPED 
CHARACTERIZATION* NO MATTER HOW INGRAINED* ARE MEANT TO BE FORESTALLED 
BY THE EXECUTIVE LAW AND THE CIVIL RIGHTS ACT OF 1964 ♦ . . 
THE GOVERNING PRINCIPLE OF NON-DISCRIMINATION REQUIRES THAT 
PEOPLE BE CONSIDERED ON THE BASIS OF THEIR INDIVIDUAL CAPABILITIES 
AND NOT ON THE BASIS OF ANY CHARACTERISTICS GENERALLY IRRELEVANT 
TO THE JOB. 

SEX-ROLE STEREOTYPES 
TITLE VII 
EXECUTIVE ORDERS 

5.4 

730 51 



BRAVO VERSUS BOARD OF EDUCATION OF CITY OF CHICAGO 



3 SIGMIPICANT COURT DECISIONS 



730 SI 

345 P SUPP. 155 (1972) 

THE COURT GRANTED A PRELIMINARy INJUNCTION AGAINST A SCHOOL 
DISTRICT'S MATERNITy LEAVE POLICY (WHICH REQUIRED TEACHERS TO 
STOP REGULAR BUT NOT SUBSTITUTE, TEACHING AFTER THE FIFTH MONTH 
OF PREGNANCY). THE COURT HELD THE PLAINTIFF AND HER CUSS WERE 
DENIED EQUAL PROTECTION OF THE LAW AND THAT THERE WAS NO RATIONAL 
BASIS FOR TREATING PREGNANCY DIFFERENTLY FROM OTHER MEDICAL DISABILITIES. 

FOURTEENTH AMENDMENT (EQUAL PROTECTION CLAUSE) 
MATERNITY LEAVE 

73052 

COMMONWEALTH VERSUS BURKE 
4FEP CAS. 756 (1972) 

CITING SAIL'ER INN VERSUS KIRBY, THIS KENTUCKY COURT OF 
APPEALS STRUCK DOWN A STATUTE PROHIBITING WOMEN OTHER THAN LICENSEES 
FROM BARTENDING AND FROM BEING SERVED MI)CED DRINKS WHILE SEATED 
AT THE BAR. THE COURT HELD THE STATUTE TO BE ARBITRARY AND INSIDIOUS 
DISCRIMINATION IN VIOLATION OF THE EQUAL PROTECTION CIAUSE OP 
THE FOURTEENTH AMENDMENT. 

FOURTEENTH AMENDMENT (EQUAL PROTECTION CLAUSE) 
PROTECTIVE LAWS 

5.5 

73053 

DOE VERSUS OSTEOPATHIC HOSPITAL OF WICHITA, INCORPORATED 
334 F SUPP. 1357 (1971) 

AN UNWED PREGNANT QtPLOYEE WAS ABRUPTLY DISCHARGED WHEN 
HER EMPLOYER LEARNED OF HER PREGNANCY. THE COURT FOUND THE 
EMPLOYER HAD VIOLATED TITLE VII *S PROHIBITION AGAINST SEX 
discrimination: DISCRIMINATION ON THE BASIS OF A TRAIT PECULIAR 
TO THE FQIALE PHYSIOLOGY MUST BE JUSTIFIED BY BUSINESS NECESSITY. 
HERE# THERE WAS NO EVIDENCE THAT THE PREGNANCY HAD ANY ADVERSE 
IMPACT ON PLAINTIFF'S JOB PEFORMANCE. THE COURT <»DERED HER 
REINSTATED WITH BACK PAY. 



TITLE VII 
EMPLOYER RULES 
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SIGWOATH VERSUS ARIZONA BOARD OF REGENTS 
NO. 11S34 (PIMA CO* SUP* LT.t ARIZONA 1969) 

THIS WAS A CLASS ACTION BROUGHT FOR FACULTY WIVES WHO HAD BEEN 
OR WERE ABOUT TO BE DENIED mPLOVMENT AT THE THaEE STATE UNIVERSITIES 
BECAUSE OF A BOARD OF REGENTS RULE THAT PROHIBITED THE EMPLOYMENT 
OF RELATIVES AT THE SAME SCHOOL. PLAINTIFFS ALLEGED DENIAL OF 
EQUAL PROTECTION (SINCE THE BRUNT OF THE RULE FELL ON WOMEN). 
WHEN THE COURT DENIED THE STATE'S MOTION TO DTSMISSi THE BOARD OF 
REGENTS RESCINDED THE RULE. THE COMPLAINT WAS THKN DISMISSED 
AS MOOT. 

FOURTEENTH AMENDMENT 

FOURTEENTH AMENDMENT (EQUAL PROTECTION CLAUSE) 
a^PLOYER RULES 

S. 2 

73055 

SFROGIS VERSUS UNITED AIR UNES* INCORPORATED 
444 F. 20 1194 (1970) 

A STEWARDESS » WHO HAD LOST HER JC^ WHEN SHE MARRIED* CHALLENGED 
THE NO -MARRIAGE RULE FOR STEWARDESSES AS DISCRIMINATING ON 
THE BASIS OF SEX. THE DISTRICT COURT FOUND A VIOUTION OF TITLE VII 
AND ORDERED REINSTATEMENT AND BACK PAY. THE COURT OF APPEALS 
AFFIRMED^ FINDING THAT THE CONDITIOrj OF BEING SINGLE WAS NOT 
A BFOQ. 

TITLE VII 
BFOQ EXEMPTION 
EMPLOYER RULES 

5. 5 

730S6 

GRIGGS VERSUS DUKE POWER COMPANY 
401 U.S. 424 (1971 ) 

THIS XANDHARK SUPREME COURT CASE INVOLVED RACE DISCRIMINATION 
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BCIT SET A (HfiCEDEMT MHICH SHOULD 9£ EQUALLY APPLICABLE TO SEX 
DISCRIHINATZON. THE RULING WAS THAT EMPLOVNENT TESTS HUST BE 
JOB RELATED. A TEST DESIGNED TO MEASURE SKILLS NOT RELATED TO 
JOB PERFORMANCE VIOLATES TITLE VII IP IT HAS AN ADVERSE IMPACT 
ON MEMBERS GF THE MINORITY GROUP- 
TITLE VII 

EMPLOYMENT QUAUFXCATXONS 



73057 

HAILES VERSUS UNITED AIR LINES 
464 F. 2D 1006 (1972) 

A MAN WHO FILED A CHARGE SEX DISCRIMINATION UNDER TITLE VII 
WITHOUT APPLYING FOR THE JOB WAS HELD TO BE AN hQ<a^^^VBO PERSON 
WITHIN THE MEANING OF THE ACT- THE CHARGE WAS BASED ON THE EMPLOYER'S 
ADVERTISEMENT FOR STEWARDESSES IN THE HELP WANTED-FINALE COLUMN 
OF A NEWSPAPER- THE COURT SAID THE INTENT » THE LAW WAS TO 
PROHIBIT PERSONS OF ONE SEX OR THE OTHER FROM BEING DISCOURAGED 
FROM APPLYING- THUS* IF THE MAN HAD APPLIED FOR THE JOB IN THIS 
CASE* HE WOULD NOT HAVE BEEN INHIBITED BY THE IMPROPER AD« AND 
WOULD NOT BE AGGRIEVED* 

TITLE VII 

HELP-^AHTED ADVERTISING 
5-5 

73058 

HEATH VERSUS WESTBRVlLLE BOARD OF EDUCATION 
34 5 F. SUPP- 501 (1972) 

A SCHOOL BOARD MATERNITY LEAVE POUCY WHICH BARRED RE0IPLOYMENT 
FC^ ONE YEAR AFTER CHILDBIRTH WAS HELD TO BE A VIOLATION OF EQUAL 
PROTECTION UNDER THE FOURTEENTH AMENCMENT- THE COURT ORDERED 
THE CONTRACT REINSTATED WITH BACK PAY. A TWO-MONTH PERIOD* HOWEVER* 
WAS FIXED BY THE COURT AS A REASONABLE PRE-DBLIVERY AND POST* 
NATAL CARE PERIOD FOR MHICH NO BACK PAY WAS AWARDED- 

FOURTEENTH AMENONENT (EQUAL mOTECTION CIAUSE) 
MATBINITY LEAVE 

5.4 
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JINKS VERSUS MAYS 
4SS F. 20 4S4. (1972 ) 

IN A CIASS ACTION SUIT« TH£ COURT STRUCK DOWN THE SCHOOL 
BOARD'S POLlCr OP GRANTING MATERNITY LEAVE TO TENURED TEACHERS ONLY* 
THE COURT NOTED THAT THE BOARD GRANTED OTHER LEAVES TO UHTENURED 
Q^PLOYEES, SO THAT A POLICY DENYING LEAVE TO UNTENURED 
PREGNANT EMPLOYEES HAD NO RATIONAL BASIS AND VIOLATED THE EQUAL 
PROTECTION CUUSE OF THE FOURTEENTH AMENDMENT* 

FOURTEENTH AMENDMENT (EQUAL PROTECTION CLAUSE) 
MATERNITY LEAVE 

73060 

JURINKO VERSUS EDWIN UMlEOAND COMPANY 
331 F SUPP. 1184 (1971) 

IN THIS CASE. WOMEN WERE EXCLUDED FRGN ALL PRODUCTION JOBS 
BY A POLICY THAT ASSIGNED THE MOST PHYSICALLY TAXING JOBS TO NEW 
EMPLOYEES. THE EMPLOYER ASSUMED THAT WOMEN AS A CLASS WOULD BE 
UNABLE TO PERFORM THE ENTRY -LEVEL JOBS* THE COURT RULED THAT 
THE EMPLOYER MUST USE OBJECTIVE STANDARDS TO MEASURE FACH APPLICANT'S 
PHYSICAL ABILITY IN ORDER TO ESTABLISH A BFOQ UNDER TITLE VII. 

TITLE VII 

BFOC EXEMPTION 

EMPLOYER RULES 

SEX -ROLE STEREOTYPES 

S* 6 

73061 

LANSDALE VERSUS UNITED AIRLINES 
437 F 20 454 (1971) 

THIS CASE INVOLVED A COLLECTIVE BARGAINING AOIEEMENT THAT 
ALLOWED MALEi BUT NOT FEMALE. FLIGHT CABIN ATTENDANTS TO MARRY. 
THE APPELLATE COURT VACATED A LOWER COURT RULING FOR THE EMPLOYER 
IN LIGHT OF PHILLIPS VERSUS MART IN -MARIETTA (SEE ANNOTATION THIS 
BIBLIOGRAPHY). EVENTUALLY* BEING SINGLE WAS FOUND NOT TO BE 
A BFOO FOR THE JOB OF CABIN ATTENDANT. AND THE COLLECTIVE BARGAINING 
AGREQ4ENT WAS VOIDED AS A VIOLATION OF TITLE VII* (SEE SPROGIS 
VERSUS UNITED AIRLINES. ANNOTATED HEREIN.) 
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TITLE VII 
aPOQ EXEMPTION 

73062 

PITTSBURGH PRESS CCHPAKY VERSUS PITTSBURGH CGHMISSION ON HUNAN RELATIONS 
2G7 A. 2D 161 (1972) 

THE NEWSPAPER WAS POUND IN VIOLATION OF A LOCAL lAW FORBIDDING 
THE AIDING AND ABETTING OF Sl'^^X DISCRIMINATION BY MAINTAINING 
SEX-SEGREGATED HELP-WANTED ADVERTISING* THE PAPER PETITIONED 
FOR AND WAS GRANTED CERTIORARI BY THE UNITED STATES SUPREME COURT. 
THE CASE IS ERESENTLV PENDING AND A DECISION SHOULD BE HANDED 
DOWN ON THIS AND RELATED CASE DURING THE 1973 SESSION. 

HELP-WANTED ADVERTISING 



73063 

POCKLINGTON VERSUS DUVAL COUNTY SCHOOL BOARD 
345 F. SUPP 163 (1972) 

A SCHOOL BOARD MATERNITY LEAVE POLICY REQUIRING TEACHERS 
TO STOP WORKING AFTER FOUR AND A HALF MONTHS OF PREGNANCY WAS 
FOUND UNCONSTITUTIONAL. THE COURT CITED EQUAL PROTECTION GROUNDS 
AND ALSO DUE PROCESS GROUNDS BECAUSE THE INDIVIDUAL TEACHER WAS 
DENIED AN OPPORTUNITY TO ESTABLISH HER MEDICAL FITNESS TO CONTINUE 
EMPLOYMENT* 

FOURTEENTH AMENDMENT 

FOURTEENTH AMENDMENT (EQUAL PROTECTION CIAUSEi 
MATSlNXTy LEAVE 

S.4 

73064 

ROBINSON VERSUS RAND 
340 F.SUPP 37 (1972) 

A PREGNANT AIRMAN FIRST CLASS IN THE WCMUN'S AIR FORCE BROUGHT 
SUIT TO PREVENT HER DISCHARGE FROM THE SERVICE UNDER AN ACMINISTRATIVE 
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REGULATION. THE COURT HELD THE REGULATION A VIOLATION OF FOURTEEOTH 
AMEI4DMENT DUE PRCXTESS* IT HELD THAT PROCREATION IS A FUNDAMENTAL 
RIGHT AND A REGULATION WHICH INPINGBS UPON THAT RIGHT HUST BE 
SUBJECTED TO THE STRICT SCPUTINY TEST UNDER WHICH A Ca4PELLING 
STATE INTEREST MUST BE PROVEN IN ORDER TO SUSTAIN THE REGULATION 

FOURTEENTH AHENDHENT 
S. 4 

73065 

GREEN VKRSUS WATERFORD BOARD OF EDUCATION 
5» FEP CAS. 443r (1973 ) 

A TEACHER'S UNION CONTRACT CONTAINED MATERNITY LEAVE PROVISIONS 
BA/. Il^C EIIPLOVMENT AFTER THE FIFTH MOOTH OF PREGNANCY. THE TEACHER 
ARGUED TH£ CONTRACT PROVISION WAS A VIOLATION OF EQUAL PROTECTION. 
THE TRIAL COURT RULED AGAINST hER# BUT THE APPELLATE COURT REVERSEDt 
FINDING THAT A RULE WHICH ARBITRARILY FORCES A PHYSICALLY CAPABLE 
WOMAN TO LEAVE HER JOB BEFORE REQUIRED TO DO SO BY MEDICAL REASONS, 
IS DISCRIMINATORY* AND THERE ARE NO LEGITIMATE STATE INTERESTS 
TO JUSTIFY IT. 

MATERNITY LEAVE 

FOURTEENTH AMENDMENT (EQUAL PROTECTION CLAUSE) 
S. I, S.4 



NATIONAL ORGANIZATION FOR WOMEN* ET AL. VERSUS THE BUFFALO COURIER- 
EXPRESS, INCORPORATED 
S FEP CAS. 324» (1972) 

A NEW YORK STATE APPELLATE COURT FOUND THAT THE NEWSPAPER- 
DEFENDANT WAS NOT AN AIDER AND ABETTOR OF DISCRIMINATION UNDER 
STATE lAW BY MAINTAINING SEX -SEGREGATED HELP-MANTEP ADVERTISING. 
IT MUST BE ESTABLISHED THAT THERE WAS KNOWLEDGEABLE AND INTENTIONAL 
PARTICIPATION ON ITS PART IN UNLAWFUL CONDUCT CHARGED. THIS IS 
AN IMPORTANT CASE BECAUSE ADVERSE RULINGS UNDBl TITLE VII HAVE 
MADE FEMINIST GROUPS TURN TO STATE LAWS TO FiGHT THIS PARTICULAR 
RULING. THIS CASE MAY INDICATE THAT STATE LAWS MAY NOT BE THE 
ANSWER* EITHER^ 

HELP -WANTED ADVERTISING 
TITLE VII 
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73067 

DIAZ VERSUS PAN AMERICAN WC^LD AIRWAYSt INCORPORATED 
442 F. 2D 365 (5TU CI. 1971) 

MEN AS A CLASS NAY NOT BE EXCLUDED FROM THE JOB OF AIRLINE 
CABIN ATTENDANT UNLESS THE EMPLOYER CAN SHOW THAT ALL OR SUBSTANTIALLY 
ALL MEN WOULD BE WABLE TO F£RF(»M THE JOB SAFELY OR EFFICIENTLY. 
CUSTOMER PREFERENCE MAY NOT BE USED TO ESTABLISH A BFOQ. TO 
ESTABLISH A VALID BFOQ# PAN AM WOULD HAVE TO SHOW THAT HAVING MALE 
STEWARDS WOULD MAKE IT IMPOSSIBLE FOR IT TO PROVIDE ITS TRANSPORTATION 
SERVICE* ACCORDING TO THE HOLDING OF THIS LfVNDHARK CASE. 

TITLE VII 
BFOO EXEMPTION 
PUBLIC PREFERENCE 

5.5 

73068 

BRUSH VERSUS SAN FRANCISCO NEWSPAPER PRINTING COMPANY 
315 F.SUPP* 577 (1970) 

THE COURT HELD THAT THE EEOC GUIDELINES CONCERNING HELP-MANTED 
ADVERTISING DID NOT APPLY TO NEWSPAPERS. TITLE VII IS LIMITED 
TO EMPLOYERS AND EMPLOYMENT AGENCIES AS TRADITIONALLY UNDERSTOOD. 
THUS* TITLE Vtl MAY NOT BE USED AS AUTHORITY FOR REOUlRtNG NEWSPAPERS 
TO INTEGRATE THEIR CLASSIFIED ADS BY SEX. (SEE ALSO GREENFIELD 
VERSUS FIELD ENTERPRISES* INCC^PORATED ) • THE CASE WAS AFFIRMED 
AT THE APPELLATE COURT LEVEL ON SEPTEMBQl 19# 1972 (SEE 5 FEP CAS. 20). 

TITLE VII 

HELP-WANTED ADVERTISING 



73069 

SONTAG VERSUS BRONSTEIN 
FEP CAS. 21* a^l2) 

THIS INVOLVED A PRE -^EMPLOYMENT WEIGHTLIFTING TEST MANDATED 
BY THE NEW YORK CIVIL SERVICE COMMISSION FOR THE JOB OF AUDIO 
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VISUAL AID TECHNICIAN* THE TEST INVOLVED LIFTING A 25 POUND 
DUNBBELL WITH ONE HAND AND A 20 POUND OUHBBELL WITH THE OTHER 
FROM SHOULDER LEVEL TO STRAIGHT OVERHEAD. THE JOB REQUIRED THL 
LIFTING AND CARRYING OF A 25 POUND PROJECTOR* THE COURT HELD 
THE TEST WAS NOT A VIOIATION OF EQUAL RIOTECTION OR OF TITLE VII 
SAID THE COURT: ONCE THE VALIDITY OF THE PARTICULAR TYPE OF 
EXAMINATION IS ESTABUSHED, THE SELECTION OF THE PRECISE FORM 
THAT THE TEST SHALL TAKE IS A DISCRETIONARY MATTER. THIS CASE 
WAS AFFIRMED* S FEP CAS. t P. 292t BUT WITH A SIGNIFICANT DISSSHTINO 
OPINION BY JUSTICE KUPFERMAN. 

FOURTEENTH AMENDMENT (EQUAL PROTECTION CIAUSE) 
TITLE VII 

PRE-EMPLOYMENT TESTS 
S.4 

73070 

LEGAL AID SOCIETY VERSULS SHULTZ 
b FEP CAS* 110 (1972) 

THE COURT ORDERED THE DEPARTMENT OF THE TREASURY* UNDER THE 
FREEDOM OF INFORMATION ACTt TO DISCLOSE WRITTEN AFFIRMATIVE ACTION 
PROGRAMS AND OTHER MATTER FILED PURSUANT TO EXECUTIVE (»DER 11246* 
IF THIS FEDERAL DISTRICT COURT RULING IS UPHELD ON APPEALi PERSONS 
INTERESTED IN AFFIRMATIVE ACTION FOR WGMEN WILL FOR THE FIRST 
TIME HAVE ACCESS TO PRIMARY DATA REQUIRED BY THE EXECUTIVE ORDERS 
PROGRAM OF ALL FEDERAL CONTRACTORS. 

EXECUTIVE ORDERS 
AFFIRMATIVE ACTION 



73 071 

GREENFIELD VERSUS FIELD ENTERHIISES* INCORPORATED 
4FEP CAS. S48 (1972) 

THE COURT FOUND THAT TITLE VII DID NOT APPLY TO NEWSPAPERS 
THAT MAINTAINED SEX -SEGREGATED HELP-WANTED ADVERTISING BECAUSE 
THE NEWSPAPER WAS NOT AN EMPLOYMENT AGENCY WITHIN THE MEANING 
OF THE ACT. IN DICTA. HOWEVER* THE COURT SAID: IT SEtMS APPROPRIATE 
TO SUGGEST TO THE DEFENDANT ... THAT THE POSITION OF THE 

PLAINTIFFS IS AN IDEA WHOSE TIME HAS CCME AND THAT SERIOUS CONSIDERATION 
BE GIVEN TO A REVISION OF THE CLASSIFICATION PRACTICES IN 



i SIGNIFICANT COURT DECISIONS 



73071 

EMPLOYMENT ADVERTISING* 

HE%P -WANTED ADVERTISING 
TITLE VII 



73072 

MORROW VERSUS MISSISSIPPI PUBLISHERS CORPORATION 
S FEP CAS. 287« (1972) 

THIS CASE IS STILL UNRESOLVED, BUT THE COURT HAS REFUSED TO 
DISMISS THE ACTION. IT INVOLVES A NEWSPAPER'S SEX -SEGREGATED 
HELP-WANTED ADVERTISING AND WAS BROUGHT UNDER TITLE VII. ALTHOUGH 
THE COURT TOOK NOTE OF OTHER TITLE VII CASES ON THIS POINT* IT 
SAID THE ISSUE HERE WAS WHETHER OR NOT THE DEFENDANT QUALIFIES AS 
AN EMPLOYMENT AGENCY BY THE MANNER IN WHICH IT RECEIVES AND PUBLISHES 
HELP-WANTED ADVERTISING. IT NOTED THE PUBLISHER*?: STATEMENT 
THAT THE NEWSPAPER RESERVES THE RIGHT TO REJECT* EDIT AND CLASSIFY 
ALL COPY. THE COURT ECHOED THE STATEMENT IN GREENFIELD VERSUS 
FIELD ENTERPRISES* INCORPORATED (ANNOTATED HEREIN) THAT THE 
POSITION OF THE PLAINTIFFS IS AN IDEA WHOSE TIME HAS COME* 

TITLE VII 

HELP-WANTED ADVERTISING 



73073 

COHEN VERSUS CHESTERFIELD COUNTY BOARD OF EDUCATION 
5 FEP CAS. 341* (1973) 

A TEACHER QiPLOYED UNDER A ONE -YEAR CONTRACT WAS REQUIRED TO 
LEAVE WORK AFTER THE FIFTH MONTH ALTHOUGH HER PHYSICIAN SUGGESTED 
SHE WORK THROUGH THE EIGHTH MONTH OF HER PREGNANCY. THE DISTRICT 
COURT HELD THE SCHOOL BOARD'S MATERNITY POLICY WAS DISCRIMINATORY 
WITHIN THE PROSCRIPTION OF THE 14TH AMENDMENT* BUT THE COURT 
OF APPEALS REVERSED JUDGE HAYN5W0RTH* IN AN OPINION ECHOING THE 
TONE OF SUCH EARLY DECISIONS AS BRADWELL VERSUS THE STATE* POUND 
NO DISCRIMINATION SINCE THE POLICY DOES NOT APPLY TO WQHEN IN 
AN AREA WHERE THEY MAY COMPETE WITH MEN* I.E.* HAVING BABIES. 

FOURTEENTH AMENDMENT (EQUAL PROTECTION CL^^USE) 
MATERNITY LEAVE 
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S*l« 5.4 

73074 

COREY VERSUS CITY OF DALLAS 
5 FEP CAS. 633, (1972) 

A CITY ORDINANCE MAKING IT UNLAWFUL FOR ANY PERSON TO ADMINISTER 
MASSAGE TO A PERSON OF THE OPPOSITE SEX WAS FOUND TC BE A VIOLATION 
OF THE FOURTEENTH AMENDMENT EQUAL PROTECTION CLAUSE* SUCH AN 
ORDINANCE MAY BE JUSTIFIED ONLY BY A COMPELLING STATE INTEREST. 
SINCE IT INFRINGES UPON THE FUNDAMENTAL RIGHT TO EARN A LIVELIHOOD, 
SAID THE COURT. HERE* NO SUCH COT^PELLING STATE INTEREST WAS SHOWN. 

FOURTEENTH AMENDMEOT (EQUAL PROTECTION CLAUSE) 

5.5, 7.3 

73075 

MEADOWS VERSUS FORD MOTOR COMPANY 
5 FEP CAS. 665 (1973 ) 

THE COURT HELD THE EMPLOYER VIOLATED TITLE VII BY MAINTAINING 
A POLICY REQUIRING PRODUCTION WORKERS TO WEIGH A MINIMUM OF 150 
POUNDS where: 1) 80 PER CENT OF ALL WOMEN FROM AGES 16-24 IN 
THE UNITED STATES CANNOT MEET THIS REQUIREMENT* BUT 70 PER CENT 
OF ALL MALES IN THIS AGE BRACKET CAN; 2) THE EMPLOYER HAS MADE 
EXCEPTIONS FOR MEN WEIGHING BETWEEN 13 5 AND 150 POUNDS BUT HAS 
MADE NO EXCEPTIONS FOR WOMEN; 3) THE E34PLOYER HAS MADE NO STUDIES 
TO DETERMINE THE STRENGTH OF PEOPLE RELATIVE TO THEIR WEIGHT. 

TITLE VII 
EMPLOYER RULES 

STATISTICAL PROBABILITY TEST 
5*6 

73076 

GREEN VERSUS BOAr<D OF REGENTS OF TEXAS TECH UNIVERSTY 
5 FEP CAS* 677 (1973) 

A UNITED STATES COURT OF APPEALS REFUSED TO OVERTUtlN A liOWER 
COURT DECISION WHICH FOUND THAT A UNIVERSITY DID NOT VIOLATE 
THE EQUAL PROTECTION CLAUSE WHEN IT REFUSED TO PROMOTE A WOMAN 
ASSOCIATE PROFESSOR TO THE RANK OF FULL PROFESSOR* ALTHOUGH 
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k niTTERN OF DISCRIMINATION AGAINST WGM£N AS A CIASS 

WAS CLEARLY ESTABLlSHEDi NO RELIEF WAS SOUGHT FOR WOMEN AS A 

CIASS* AND THE COURT FOUND ENOUGH EVIDENCE IN THE RECORD TO QUESTION 

THE COMPETENCE OF THIS INDIVIDUAL WOMAN* 

FOURTEENTH AMENOMENT (EQUAL PROTECTION CLAUSE) 

73077 

KOUN VERSUS ROYALL, KOEGEL AND WELLS 
5 FEP CAS. 725* (1173). 

A WOMAN lAW STUDENT WAS PERMITTED TO MAINTAIN A CIASS ACTION 
UNDER TITLE VII AGAINST A LAW FIRM WHICH ALLEGEDLY FAILED VO 
HIRE HER FOR A SUMNER JOB ON ACCOUNT OF HER SEX. IF HER ALLEGATION 
IS PROVEN SHE HILL BE ENTITLED TO INJUNCTIVE AND DECLARATORY 
REUEF TO RIMEDY PAST AND BIEVENT FOTURE DISCRIMINATION* 

TITLE VII 

73078 

RINGER VERSUS MIMFORD 
S FEP CAS* 758 (1973) 

IN THIS CASEi THE LIBRARIAN OF CONGRESS WAS FOUND TO HAVE 
VIOLATED HIS OWN ANTI -DISCRIMINATION REGULATIONS WHEN HE REFUSED 
TO RESCIND THE APPOINTMENT OP A MALE EMPLOYEE TO THE POSITION 
OF REGISTER OF COPYRIGHTS AND APPOINT A WOMAN EMPLOYEE TO THAT 
POSITION. THE APPOINTMENT WAS RECCXIMENDED BY A HEARING OFFICER 
WHO FOUND THAT THE WOMAN EMPLOYEE HAD BEEN DENIED THE POSITION 
IN QUESTION BECAUSE OF HSR SEX AND BECAUSE OF HER ADVOCACY OF 
BLACK EMPLOYEES IN PERSONNEL MATTERS* 

LIBRARIANS 

5.4*5.3 

73079 

BUCKLEY VERSUS COYLE HJBUC SCHOOL SYSTEM 
S FEP CAS* 773* (1373) 
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THE COURT OF APPEALS REVERSED AND REMANDED A LOWER COURT 
DCCISON DISMISSING A PREGNANT TEACHER ^S COMPLAINT AGAINST HER 
SCHOOL DISTRICT FOR TERMINATING HER AT THE END OF HER SIXTH MONTH 
OF PREGNA^K:Y. THE APPELLATE COURT SAID THE SCHOOL DISTRICT MUST 
DEMONSTRATE A COMPELLING STATE INTEREST IN ORDER TO MAINTAIN 
ITS POLICY SINCE 1) THE RIGHT TO BEAR CHILDREN IS FUNDAMENTAL; 
AND 2) THE TEACHER. WHO WAS BIACK. ALLEGED HER T^CE WAS A FACTOR- 
THE TEACHER SAID WHITE TEACHERS WQIE GRANTED MATERNITY LEAVES. 
A DECISION ON THE MERITS IS STILL PENDING IN THIS CASE. 

FOURTEENTH AMENDMENT (EQUAL PROTECTION CLAUSE) 

5. 4* 6. 4 

73080 

STRUCK VERSUS SECRETARY OF DEFENSE 
41 L«W. 3346 (1972) 

AN AIR FORCE REOJLATION MANDATED IMMEDIATE TERMINATION OF 
COMMISSIONS OF WOMEN OFFICERS WHO ARE PREGNANT OR HAVE GIVEN BIRTH. 
CAPT* STRUCK. WHO BECAME PREGNANT* SOUGHT TO STRIKE DOWN THE 
REGULATION AS BEING UNCONSTITUTIONAL UNDER THE FIRST* FIFTH AND 
NINTH AMENDMENTS* THE DISTRICT COURT AND COURT OF APPEALS FOUND 
AGAINST HER* BUT THE UNITED STATES SUPREME COURT GRANTED CERTIORARI* 
VACATED THE JUDGMENT AND REMANDED THE CASE TO THE APPELLATE COURT 
FOR CONSIDERATION OF THE ISSUE OF MOOTNESS IN LIGHT OF THE 
POSITION PRESENTLY ASSERTED BY THE GOVERVMENT* (THE AIR FORCE 
HAS REVISED ITS REGULATION). 

CONSTITUTIONAL lAW 
MATERNITY LEAVE 

S. 4 

73081 

HODGSON VERSUS WILLIAM AND MARY NURSING HOME 
20 WH CAS. 10 (1971) 

A FLORIDA NURSING HOME WAS HELD NOT TO HAVE VIOLATED THE 
THE EQUAL PAY ACT BY PAYING MALE ORDERLIES HIGHER WAGES THAN 
FEMALE NURSE'S AIDES SINCE THE VfOkK PERFORMED BY THE ORDERLIES 
WAS A DIFFERENT TYPE OF WORK REQUIRING GREATER TRAINING. 
RESPONSIBILITY* SKILL AND EFFORT* 



EQUAL PAY ACT 
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5.5 

73062 

HODGSON VERSUS FOOD PAIR STORES 
2 0 WH CAS* 96 (1971 ) 

THE EMPLOYER SUPERMARKET VIOLATED THE EQUAL PAY ACT BY PAYING 
WOMEN CASHIERS LESS THAN MALE CASHIERS* EVEN THOUGH THE WOMEN 
WERE DESIGNATED AS CHECKERS AND THE MALES AS CLERK -CHECKERS* 
THE COURT FOUND THE MALES PERFORMED ADDITIONAL TASKS* BUT THAT 
THEY INTRODUCED NO SUBSTANTIALLY GREATER SKILL* EFFORT OR RESPONSIBILITY 
INTO THE CASHIERING JOBS* 

EQUAL PAY ACT 

5 

73083 

HODGSON VERSUS CORNING GLASS WORKS 
2 0 WH CkS.. 121 (1971) 

A SO-CALLED RED CIRCLE RATE PAID BY AN EMPLOYER TO NIGHT 
SHIFT INSPECTORS UNDER A COLLECTIVE BARGAINING CONTRACT IS A 
VIOLATION OF THE EQUAL PAY ACT SINCE IT PERPETUATES PA*^T DISCRIMINATION. 
HISTORICALLY* WOMEN DID NOT WORK THE NIGHT SHIFT IN TKw COMPANY. 
THE COMPANY CONTENDED THE RATE WAS A NEUTRAL EMPLOYMENT mCTICE 
TO PROTECT THE RATE PAID TO SENIOR Q4PL0YEES. SEE ALSO 7304S. 

EQUAL PAY ACT 

73084 

PAREDES VERSUS SPAICH BROTUERSf INCORPORATED 
2 0 WH CAS. 130 (1970) 

A STATE EQUAL PAY LAW WAS USED TO ALLOW MALES EMPLOYED IN 
AGRICULTURAL OCCUPATIONS TO MAINTAIN AN ACTION AGAINST AN EMPLOYER 
WHO PAID MORE TO WOMEN BECAUSE OP A STATE MINIMUM WAGE AFFECTING 
WOMEN ONLY. THE CASE THUS* IN EFFECT* EXTENDED THE CALIFORNIA 
MINIMIM WAGE UW TO MEN. 



PROTECTIVE LAMS 
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S.6 

7308S 

HODGSON VERSUS AMERICAN BANK OF COMMERCE 
20 WH CASES 148 (1971 ) 

WAGS DIFFERENTIALS BETWEEN MEN AND WOMEN BANK TELLERS VIOLATED 
THE EQUAL PAY ACT, BUT ADDITIONAL DUTIES OF A MALE BOOKKEEPER 
WHICH REQUIRED ADDITIONAL EFFORT AND RESPONSIBILITY JUSTIFIED 
A DIFFERENT PAY RATE FROM THAT OF THE WOMAN BOOKKEEPERS. 

EQUAL PAY ACT 

5 

73086 



HODGSON VERSUS WAYNESBURG COLLEGE 
2 0 WH CAS. 142 (1971 ) 

A COLLEGE VIOLATED THE EQUAL PAY ACT Ei PAYING ITS WOMEN 
CUSTODIANS LESS THAN ITS MEN CUSTODIANS. THE COURT FOUND THE 
MEN AND WOMEN PERFORMED IDENTICAL DUTIES DURING 90 PER CENT OF 
THE TIME, AND THAT, WHILE THE MEN PERFORMED ADDITIONAL DUTIES 
DURING 10 PER CENT OF THE TIME, THE DUTIES DID NOT REQUIRE GREATER 
SKILL OR RESPONSIBILITY AND ONLY SPORADICALLY REQUIRED GREATER 
EFFORT. 

EQUAL PAY ACT 

5. 6 

73007 



HODGSON VERSUS IANCA5TER HOSPITAL ASSOCIATION 
20 WH CAS. 139 (1971) 

OCCASIONAL PERFORMANCE OF DUTIES BY MALE ORDERLIES REQUIRING 
GREATER PHYSICAL EFFORT THAN WC»K PERFORMED BY WOMEN NURSE'S AIDES 
DOES NOT MAKE THE JOBS UNEQUAL FOR PURPOSES OF THE EQUAL PAY ACT« 
BOTH PHYSICAL AND MENTAL EFFORT MUST BE WEIGHED IN CONSIDERING 
THE SUBSTANTIAL EQUALITY OF THE JOBS. 

EQUAL PAY ACT 
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S.6 

73088 

ESLINGER VERSUS THOMAS 
5 FEP CAS. 793 (1973 ) 

AFTER INITIALLV DENYING INJUNCTIVE RELIEF IN APRIL X971, 
AGAINST THE SOUTH CAROLINA SENATE* THE COURT HELD AFTER A TRIAL 
ON THE MERITS IN MARCH 1972# THAT THE WCMAN PLAINTIFF HAD BEEN 
DISCRIMINATED AGAINST ON ACCOUNT OF HER SEX WHSN SHE HAD BEEN 
DENIED A JOB AS SENATE PAGE. IN JUNE 1971 * HOWEVERi THE STATE 
SENATE HAD PASSED A RESOLUTION RGCLASS IFVING SUCH JOBS SO THAT 
GIRLS COULD BE EMPLOYED FOR ALL PURPOSES EXCEPT RUNNING PERSONAL 
ERRANDS* FOLLOWING THE OLD *RATIONAL RELATIONSHIP' TEST* THE 
TRIAL COURT FOUND THIS RESOLUTION WAS CONSTITUTIONAL* BUT THE 
APPELLATE COURT EMPLOYED A FAIR AND SUBSTANTIAL RELATIONSHIP 
TEST AND FOUND IT UNCONSTITUTIONAL ?Cm LIMITING OIRLS * RIGHTS TO 
RUN PERSONAL ERRANDS. 

FOURTEENTH AMENDMENT (EQUAL PROTECTION CLAUSE) 
JUDICIAL ATTITUDES 

73089 

GUTIERREZ VERSUS lAIRD 
34 6 F. SUPP. 289 (1972) 

THIS CASL WAS MUCH LIKE STRUCK VERSUS SECRETARY OF DEFENSE* 
BUT WAS DECIDED UNDER AMENDED AIR FORCE REGULATIONS WHICH PERMITTED 
A PREC^ANT OFFICER TO OBTAIN A WAIVER TO STAY IN THE SERVICE* 
THE COURT RULED THE 'AINTIFF HAD NOT MET HER BURDEN OF PROOF TO 
SHOW THAT THE PREGNANCY REGULATION HAD NO RATIONAL BASIS. WHEN 
LT. GUTIERREZ FILED AN APPEAL IN THE CASE* SHE WAS GRANTED A 
WAIVER BY THE SERVICE* AND ABANDONED FURTHER LITIGATION* 

MATERNITY LEAVE 

FIFTH AMENDMENT (DUE PROCESS CLAUSE) 

730 90 

NAMMACK VERSUS COMMISSIONER 
459 F. 20 1045 (1972) 
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THIS CASE WAS BROUGHT UNDER THE OLD SECTION 214 OF THE INTERNAL 
REVENUE CODE WHICH ALLOWED A MAXIMUM DEDUCTION OF $600 A YEAR 
FOR CHILD CARE ENABLING A WOMAN TO LEAVE THE HOME FOR TAID EMPLnyViNT^ 
THE DEDUCTION WAS SHARPLY REDUCED IF THE FAMILY INCOME EXCEEDED 
S6f 000. THE COURT HELD THE SECTION DID NOT DEPRIVE WORKING MOTHSRG 
OF EQUAL PROTECTION OR DUE PROCESS OF LAW* SINCE THE CmSE AROSE* 
SECTION 214 HAS BEEN AMENDED. AND THE CHILD CARE DEDUCTION IS 
SUBSTANTIALLY MORE LIBERAL, 

TAX LAWS 

FOURTEENTH AMENDMENT 
6.2 

730 91 

HODGSON VERSUS FIRST FEDERAL SAVINGS AND LOAN ASSOCIATION OF 
BROWARD COUNTYr FLORIDA 
455 F.2D 818 (1972 ) 

THIS IS THE ONLY APPELLATE COURT CASE THUS FAR DECIDED UNDER 
THE AGE DISCRIMINATION IN EMPLOYMENT ACT OF 1967* IT INVOLVED 
A 47-YEAR-OLD WCMAN WHO APPLIED FOR A JOB AS TELLER AT A BANK» 
HER APPLICATION HAD AN INTERVIEW NOTATION PLACED ON IT BY THE 
EMPLOYER? TOO OLD FOR TELLER. THE TRIAL COURT RULED AGAINST 
THE PLAINTIFF* BUT THE APPELLATE COURT REVERSED, SAYING THAT A 
PRIMA FACIE CASE OF VIOLATION HAP BEEN ESTABLISHED AND ORDERING 
THE BANK TO PAY BACK MINIMUM WAGES TO THE PLAINTIFF, 

AGE DISCRIMINATION IN D1PL0YMENT ACT OF 196 7 

5.5 

73092 

FRONTIERO VERSUS RICHARDSON 
41 LW 4609 fl973) 

THIS lANDMARK SUPREME COURT DECISION HELD THAT UNIFORMED 
SERVICES' FRINGE BENEFIT PROVISIONS REQUIRING SERVICEWOMEN, BUT 
NOT MEN, TO PROVE THEIR SPOUSE'S DEPENDENCY VIOLATED THE FIFTH 
AMENDMENT DUE PROCESS CLAUSE. FOUR OF THE SIGHT CONCURRING JUDGES. 
ONE SHORT OF A MAJORITY. HELD THAT SEX SHOULD BE A SUSPECT 
CLASSIFICATION. THUS REQUIRING THE GOVERMENT TO SHOW AN OVERWHELMING 
STATE INTEREST BEFORE THE REGULATION COULD BE UPHELD. 
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FIFTH AMENDMENT (DUE PROCESS CLAUSE) 
BENEFIT PLANS 

S.ltS. 4.7. 3 

73093 

LA PLEUR VERSUS CLEVELAND BOARD OF EDUCATION 
42 L.W. 4186 (JANUARY. 1974). 

THIS lANDMARK UNITED STATES SUPREME COURT DECISION STRUCK DOWN 
MANDATORY MATERNITY LEAVES FOR SCHOOL TEACHERS AS A VIOLATION OF THE 
DUE PROCESS CLAUSE OF THE 14TH AMENDMENT OF THE U.S. CONSTITUTION. 
UPHOLDING A LOWER COURT RULING IN THE LA FLEUR CASE AND REVERSING 
A LOWER COURT RULING IN ANOTHER CASE. COHEN VERSUS CHESTERFIELD 
COUNTY SCHOOL BOARD (SEE ENTRY 730 73). THE HIGH COURT HELD IN A 
7 TO 2 DECISION THAT TO REQUIRE TEACHERS TO LEAVE THEIR JOBS AFTER 
THEY BECAME FIVE MONTHS PREGNANT WAS ARBITRARY. 

FOURTEENTH AMENDMENT 
MATERNITY LEAVE 

1«6.2 

73094 

LAFFEY VERSUS NORTHWEST AIRLINES. INC 
6 FEP CAS. 902# NOV. 1973* 

THIS DISTRICT COURT DECISION HELD THAT AN AIRLINE VIOLATED TITLE 
VII BY IMPOSING CHAIN OF COMMAND ABOARD ITS PLANES UNDER WHICH ALL 
MALE CABIN ATTENDANTS. IRRESPECTIVE OF CIASSIF ICATION OR LENGTH 
OP SERVICE, ARE SUPERIOR TO ALL FEMALE CABIN ATTENDANTS. 



5.5 

73095 

SMITH VERSUS CITY OP EAST CLEVELAND 
6 FEP CAS. 493t SEPT. 1973. 

CITY'S REQUIREMENTS THAT APPLICANTS FOR POLICE OFFICER BE AT 
LEAST FIVE FEET EIGHT INCHES IN HEIGHT AND WEIGH AT LEAST 150 POUNDS 
VIOLATE THE EQUAL WOTECTION CLAUSE OF THE 14TH AMENDMENT TO U. S- 
CONSTITUTION. SINCE THE EFFECT OF THE REQUIREMENTS TOGETHER IS TO 
EXCLUDE 99 PERCENT OF THE ADULT FEMALE POPULATION IN THE COMMUNITY 
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FROM E«Pl,OVMENT AS POLICE OFFICERS WHILE PERMITTING '^HF. ^lAJORITY 
or The ADULT MALE POPULATION TO BE ELIGIBLE POp oUCH EMPLOYMENTt 
THE RECUIRE^ENTS ARE rJOT RATIONALLY REUTLD TO JOB PL:^PCRMA:>K:E AND 
DISCRIMINATE ON BASIS CF SEX* 

DISCRIMINATION 
7.4 NLRB decisions 



74 001 

WATKI^JJ :V.T7i,R 

61 LRRM 1063 i'12L6»» 

THE a^PLOVER WAS HELD NOT TO ilWil VIOi.\TKr TiiE :^^.tJK '^Y 
DISCHARGING AN EMPLOYEE WHO WAS A KNOWN 'JNIJN ADriEKFtJT. LUT 
WAS IN FA^T :J0T REHIRED AFTER HER HOS TITALTZ ATI'.»N l^ECAUSt THE 
EMPLOYER uID NOT WANT A WOMAN STCK,'KEr- ^T THE CLOCERk ::rORE. 

NLRA 
LH RA 

4*4. 5. L 

74002 

JUBILEE MANUFACTURING COMPANY 

62 LRRM 1^42 (1973 ) 

•1;^E h^iJORITY OF rHt BOARD FOUND THAT THE EMFLOYc'R Oiu NO? 
VIGLAIT: the LI4RA 3y ITS POLICY AND PRACTICE Oi-' SEXUALLY 
DISCKTMINATORY WAGE RATES SINCE SEX D J JCHIM INATION STANDING 
ALONE IS NOT INHERENTLY DESTRUCTIVE OP EMPLOYEES COLLECTIVE 
BARGAINING RIGHTS. BUT SEE uENKINS' DISSENT (P. 14861) FOR A 
THOROUGH, S0U2JD ANALYSIS OP WHY THE BOARO MAJORITY IS WRONG. IF 
THE CASE IS TAKEN INTO THE COURTS # IT WOULD NOT BE SLTli^ISlNO TO 
SEE JENKINS* DISSENT BCCOHE LAW. THE DISSENT MAKES THIS CASE A 
LANDMARK. 

NLRA 
LMRA 

TITLE VII 
UNIONS 
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4.4f 4. 

74 003 

THCHPSON INDUSTRIES CGHPANY* INCORPORATED 
LRRM 1467 (1967)* 

THE B<l PLOVER WAS HELD TO HAVE VIOLATED THE lABOR MANAGEMENT 
REUTIONS ACT BY FAILING TO RECALL WGNEN PRODUCTION EMPLOYEES* 
ALLEGEDLY BECAUSE THE NEW PLANT HAD MACHINERY THE WOMEN COULD 
NOT USE. THE BOARD FOUND 1 1 THE EMPLOYER SOUGHT TO PREVENT 
ORGANIZATION OF ITS EMPLOYEES BY UNION; AND 2) THE WOMEN WERE 
REPLACED BY MALE WORKERS WHO DID SUBSTANTIALLY THE SAME JOB* 

NLRA 
IMRA 

4* 4« 5*6 

74004 

ST* LOUIS CORDAGE MILLS 
67 LRRM 1017 (1968) 

THE BOARD RULED THAT A CONTRACT THE SENIORITY PROVISIONS 
OP WHICH DISCRIMINATE ON THE BASIS OF SEX WOULD NOT BAR A NEW 
ELECTION TO ISTERMINE UNION REPRESENTATION* THUS» THE BOARD 
REFUSED TO APPLY THE SO<-CALL£D CONTRACT BAR RULE OF THE NLRA* 
THIS IS AN INDICATION THAT THE ACT CAN BE USED TO FIGHT SEX 
DISCRIMINATION* THE BOARD NOTED THAT THE DISCRIMINAT(»Y SENIORITY 
LISTS VIOIATE TITLE VII. IT IS LIKELY THAT WITHOUT THE EXISTENCE 
OF TITLE VII* THE BOARD WOULD NOT HAVE REFUSED TO APPLY THE CONTRACT 
BAR RULE or THE NLRA* THIS CASE IS A GOOD EXAMPLE OF HOW ONE LAW 
CAN AFFECT THE INTERPRETATION OF ANOTHER LAW* 

LMRA 
NLRA 

TITLE VII 
SENIORITY LISTS 

4.4 

74005 

AMERICAN MAIUNG CORPORATION 
80 LRRM 1294 (1972) 
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74C05 



THE BOARD REFUSED 70 DISQUALIFY A UNION LOCAL WHICH WAS 
FART CP A NATIONAL UNION THAT MAINTAINED WRITTEIJ DISCRIMINATORY 
PRACTICES AGAINST WOMEN. HOWEVER* THE BOARD'S REFUSAL WAS BASED 
ON A TECHNICAL MATTER WHICH IT SAID MALE IT IMPOSSIBLE TO FIND ON 
THE EVIDENCE THAT THIS LOCAL HAD ENGAGED IN OR WAS REQUIRED TO 
ENGAGE IN DISCRIMINATORY PRACTICES. IT WARNEDi HOWEVERt THAT 
CERTIFICATION OF A UNION DOES NOT GIVE IT A LICENSE TO DISCRIM INATE, 
AND THAT THE CERTIFICATION WOULD BE SUBJECT TO REVOCATION UPON A 
SHOWING THAT THE UNION FAILED TO REPRESENT ALL EMPLOYEES EQUALLY* 

NLRA 
UMRA 
UNIONS 

4. 4* b. 0 

74006 

LAND TITLE GUARANTEE AND TRUST COMPANY 
78 LRRM IbOO (1971). 

Two SEPARATE BARGAINING UNITS EXISTED AMONG THESE EMPLOYEES* 
THE UNION CONTENDED THAT ONE UNIT WAS COMPOSED OF TECHNICAL 
EMPLOYEES AND THE OTHER OF NON-TECHNICAL EMPLOYEES* THE BOARD 
FOUND NO MroiT TO THIS CONTENTION AND NOTED THAT THE SEPARATE 
UNITS WERE INITIALLY DRAWN TO AFFORD SEPARATE REPESENTATION FOR 
MALE AND FBHALE EMPLOYEES. IT DIRECTED THE UNITS TO COMBINE AND 
HOLD AN INTEGRATED ELECTION. 

NLRA 
IMRA 

UNIONS 

4. 4, 6 

74007 

BANKERS WAREHOUSE COMPANY 
56 LRP.M 1045 (1964 ) 

THIS DISPUTE. SHORTLY AFTER THE PASSAGE OF THE EQUAL PAY ACT, 
INVOLVED THE DISCHARGE OF A WOMAN OIPLOYEE ON THE DAY AFTER HER 
UNION DEMANDED BARGAINING FOR EQUAL PAV FOR HER. THE SUPERINTENDENT 
ADMITTED STATING THAT IF THEY HAD TO PAY HER UNION WAGES THEY WOULD 
GET A MAN FOR THE JOB. THE BOARD HELD THE EMPLOYER VIOLATED THE 
NLRA. SAYING. ASSUMING THAT EMPLOYER'S CONDUCT WAS CAUSED IN PART 



4 NLRB ueCISIONS 



74007 

BY CONSIDERATIONS Oe fMPLOYEE'S SEX* NOTIVATINC CAUSE OF HER 
DISCHARGE WAS HER ATTEHPT TO ENLIST UNION SUPPORT IN SECURING A WAGE 
INCREASE. 

NLRA 
LHRA 

EQUAL PAY ACT 
4«4.5.6 

74008 

EOHUND A. GRAY CQHPANY* INCORPORATED 
53 LRRN lllOf (1963) 

THIS DISPUTE AROSE THE YEAR THE EQUAL PAY ACT WAS PASSED. 
IN THIS CASE# THE EMPLOYER INSISTED ON MAINTAINING TWO WAGE RATES* 
ONE FOR MEN AND ONE FOR WOMEN. WHEN THE UNION SUBMITTED A PROPOSAL 
FOR UNIFORM WAGE RATES. THE BHPLOYER FIRED ITS SIX WOMEN EMPLOYEES. 
THE BOARD HELD THAT THE Q4PL0Y£R^S ACTION IN DISCHARGING THE 
WOMEN VIOUTED THE NLRA SINCE IT WAS AN ATTEMPT TO AVOID BARGAINING 
WITH THE UNION OVER ITS DEMAND FOR EQUAL WAGES TOR WOMEN EMPLOYEES. 

NLRA 
LMRA 

EQUAL PAY ACT 
4* 4*5.6 

74009 

UNITED STATES BAKING COMPANY 
65 LRRM 1436 (1967) 

THE miOU REPRESENTED WORKERS IN A PLANT THAT MANUFACTURED 
COOKIES AND CRACKERS. THE UNION MAINTAINED IWO BARGAINING UNITS 
IN THE PLANT* ONE FOR MEN ONLY AND ONE FOR WOMEN ONLY. IT REQUESTED 
AN ELECTION IN ONE OF THEM« THE BOARD ORDERED THE UNITS TO MERGE 
AND THE ELECTION TO BE FOR THE MERGED UNITS, NOTING THAT THE 
BOARD HAS H£I*0 THAT UNITS BASED SOLEY UPON SEX OF EMPLOYEES ARE 
INAPPROPRIATE. THE BOARD NOTED THE TWO-ONIT ^ . '^^TEM ALLOWED FOR 
SEPARATE JOB CLASSIFICATIONS* PAY RATES AND S.':N.ORITY LISTS. 

NLRA 
IMRA 

SENIORITY LISTS 
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4.4. S.6 

74 010 

RUBBER WORKERS UNION (BUSINESS LEAGUE 01^ GADSDEN) 
57 LRRM lb3S (1964) 

IN THIS CASE, THE ESTABLISHED PRACTICE WAS TO MAINTAIN 
SEPARATE SENIORITY LISTS BASED ON SEX AS WELL AS RACE. WHILE 
ONLY THE RACE ISSUE WAS DEALT WITH AT THE BOARD AND COURT LEVCLi 
HOLDING, WHICH STATED THAT A UNION WHICH CAUSES OR PERfllTS 
DISCRIMINATION AGAINST EMPLOYEES BECAUSE OF RACE OR FOR OTHER 
lUVIDIOUS REASONSf VIOLATES ITS DUTY TO REPRESENT ALL MEMBERS 
OF THE UNIT FAIRLY (LOCAL 12» UNITED RUBBER WORKERS VERSUS NLRB* 368 
F* 2ND 12 (1966) ). 

liLRA 
LMRA 

SENIORITY LISTS 
4.4, 5.6 
7. 5 LAW REVIEW ARTICLES 



75^001 

A WOMAN'S PLACES DIMINISHING JUSTIFICATIONS FOR SEX 
DISCRIMINATION IN Q4PL0YMENT 

SOUTHERN CALIFORNIA LAW REVIEWt 42 (FALL* 1968) « 183-209 

THIS ARTICLE DISCUSSES PROCEDURAL SECTIONS OF TITLE VII* 
IT EXAMINES THE BONA FIDE OCCUPATIONAL QUALIFICATION EXEMPTION 
IT RECOMMENDS ADOPTION OF THE STRICT BUSINESS NECESSITY TESTt 
I*E. » THAT JOBS WOULD BE CONFINED TO ONE SEX ONLY WHERE THAT SEX 
ALONE CAN PERFORM TH£M AUTHEOTICALLY (SUCH AS HIRING MEN AS 
ACTORS FOR MALE ROLES* WGHEN FOR FEMALE ROLES). THIS VIEW HAS 
SUBSEQUENTLY BEEN ADOPTED BY THE COURTS. REVIEWS BOWE VERSUS 
COLGATE -PAUiOLlVE COMPANY PRIOR TO ITS REVERSAL ON APPEAL. 

TITLE VII 
BFOQ EXEMPTION 
PROTECTIVE LAWS 

BOWE VERSUS C OLGATE -PA U4 OLIVE COMPANY 



7.0 
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75002 

ADDITIONAL JOB QUALIFICATION OTHER THAN ONE OF THE CATEGORIES 
IN TITLE VII OF THE CIVIL RIGHTS ACT OF 1964 RESULTS IN A 
HOLDING OF NONDISCRIMINATION ON THE PART OF THE EMPLOYER. 
HOUSTON LAM REVIEW* 7 (MARCH 1970) » 4 94-4 99* 

A REVIEW OF THE SEX PLUS THEORY AS IT WAS DELINEATED 
BY THE LOWER COURT IN PHILLIPS VERSUS MARTIN MARIETTA CORPORATION. 
THIS DECISION WHICH* HAD IT STOOD* WOULD HAVE RENDERED TITLE VII 
INEFFECTIVE FOR WOMEN* WAS LATER OVERTURNED ON APPEAL. 

TITLE VII 
BFOQ EXQIPTION 
SEX-PLUS DOCTRINE 

PHILLIPS VERSUS MARTIN MARIETTA CORPORATION 
7.3.7.1 

75003 

BARNARD* THOMAS H. 

CONFLICT BETWEEN STATE PROTECTIVE LEGISLATION AND FEDERAL LAWS 
PROHIBITING SEX DISCRIMINATIONS IS IT RESOLVED? 
WAYNE LAW REVIEW* 47 (JANUARY ^FEBRUARY* 1971 )* 25-65 

AN EXCELLENT ARTICLE WITH AN EXHAUSTIVELY -RESEARCHED 
PRESENTATION ON STATE tKOTECTIVE LEGISLATION, INCLUDING THE 
HISTORY OF ITS DEVELOIHENT. DISCUSSES THE EQUAL PAY ACT OF 1963* 
TITLE VII OF THE 1964 CIVIL RIGHTS ACT AND EXECUTIVE ORDERS 
11246 AND 11375. IT CITES AT LENGTH EVERY LEADING CASE INVOLVED 
IN THE DEVELOPMENT OP JUDICIAL RESOLUTION OF THE CONFLICT BETWEEN 
STATE PROTECTIVE LAWS AND FEDERAL ANTI -DISCRIMINATION LAMS* 

EQUAL PAY ACT 
TITLE VII 
PROTECTIVE UWS 
BFOQ EXEMPTION 
EXECUTIVE ORDERS 

WEEKS VERSUS SOUTHERN BELL TELEPHONE AND TELEGRAPH COHPANY 
BOWE VERSUS COLGATE-PAIMOU VE COMPANY 
ROSENFELD VERSUS SOUTHERN PACIFIC COMPANY 

CHEATWOOD VERSUS SOUTH CENTRAL BELL TELEPHONE AND TELEGRAPH 
WIRTZ VERSUS WHEATON GLASS 

7*1.7*2 



75004 
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75004 

BINDER, DENIS 

SEX DISCRIMINATION IN THE AIRLINE INDUSTRY, 
CALIFORNIA LAW REVIEW* 20 (JUNE* 1971) r 417-436. 

THE ARTICLE BRIEFLY REVIEWS TITLE VII IN GENERAL* INCLUDING 
LEADING CASES* THEN EXAMINES THE PROBLEMS OF STEWARDESSES AND 
SEX DISCRIMINATION* ESPECIALLY MARITAL AND AGE RESTRICTIONS. 

TITLE VII 
EMPLOYER RULES 

4.4* 7^1*7. 3 

7S00S 

CIVIL RIGHTS SEX DISCRIMINATION IN EMPLOYMENT UNDER THE 
CIVIL RIGHTS ACT OF 1964 — PHILLIPS VERSUS MARTIN MARIETTA 
CORPORATION 400 UNITED STATES S42 (1971 )• 
OHIO STATE LAW JOURNAL* 32 (FALL* 1971)* 923-933* 

THIS ARTICLE ATTEMPTS TO EVALUATE THE IMPACT OF THE UNITED 
STATES SUFRQ4E COURT RULING IN PHILLIPS VERSUS MARTIN MARIETTA 
CORPORATION THAT SEX-PLUS -ANOTHER CATEGORY DOES NOT TAKE AN 
INSTANCE OF DISCRIMINATION OUTSIDE THE JURISDICTION OF TITLE VII. 
IT COMPARES PHILLIPS TO OTHER CASES* INCLUDING BRACWELL VERSUS 
ILLINOIS* HULLER VERSUS OREGON* RADICE VERSUS NEW YORK* COOPER 
VERSUS DELTA AIRLINES* BOWE VERSUS COLGATE -PAI/IOLIVE COMPANY* 
WEEKS VERSUS SOUTHERN BELL TELEPHONE AND TELEGRAPH* CHEAIWOOD 
VERSUS SOUTH CENTRAL BELL TELEPHONE AND TELEGRAPH COMPANY* 
ROSENFELD VERSUS SOUTHBIN PACIFIC COMPANY* AND RICHARDS VERSUS 
GRIFFITH RUBBER MILLS. IT ALSO DISCUSSES SOME EEOC GUIDELINES. 

TITLE VII 
BFOO EXEMPTION 
SEX-PLUS DOCTRINE 

PHILLIPS VERSUS MARTIN MARIETTA CORPORATION 
BRADMELL VERSUS ILLINOIS 
MULLER VERSUS OREGON 
RADICE VERSUS NEW YORK 
COOPER VERSUS DELTA AIRLINES 

WEEKS VERSUS SOUTHERN BELL TELEPHONE AND TELEGRAPH COMPANY 
BOWE VERSUS COLGATE-PAIMOU VE COMPANY 

CHEATWOOD VERSUS SOUTH CENTRAL BELL TELEPHONE AND TELEGRAPH 
ROSENFELD VERSUS SOUTHERN PACIFIC COMPANY 
RICHARDS VERSUS QIIFFITH RUBBER MILLS 



7.1 
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7S006 

CLASSIFICATION ON THE BASIS OF SEX AND THE 1964 CIVIL RIGHTS ACT* 
THE IOWA LAW REVIEW. 34 (SPRING. 1965). 778-797. 

CONTAINS MUCH IRRELEVANT MATERIAL. WHAT IS PERTINENT — 
A DISCUSSION OF ALTERNATIVE STANDARDS FOR JUDGING THE BFOQ 
EXEMPTION IN TITLE VII — HAS BEEN RENDERED INCORRECT BY SUBSEQUENT 
CASES AND EEOC DECISIONS. THIS ARTICLE IS VALUABLE SOLELY 
BECAUSE IP WAS CITED WITH APPROVAL BY THE LOWER COURT IN BQWE 
VERSUS COLGATE-PALMOLIVE COMPANY. THE LOWER COURT DECISION WAS 
SUBSEQUENTLY OVERTURNED. 

TITLE VII 
BFOO EXEMPTION 

BOWE VERSUS C 0 LGATE -PA U4 OLIVE COMPANY 
4.5.7.1 

7500 7 

CONSTITUTIONAL lAW — SEX DISCRIMINATION AND THE BONA FIDE 
OCCUPATIONAL QUALIFICATION. 

ARKANSAS lAW REVIEW. 2S (FALL. 1971). 333-338. 

THIS BRIEF ARTICLE EXAMINES THE UNITED STATES SUPREME COURT 
HOLDING IN PHILLIPS VERSUS MARTIN MARIETTA CORPORATION WHICH 
REJECTED THE NOTION THAT TITLE VII COULD BE CIRCUMVENTED BY 
DISCRIMINATING ON THE BASIS GE SEX-PLUS -ANY-OTHER -FACTOR. THE 
ARTICLE CONTAINS CAPSULE REVIWS OF PRIOR IMPORTANT TITLE VII 
CASES INCLUDING BOWE VERSUS COLGATE -PA U1 OLI VE COMPANY; WEEKS VLRSUS 
SOUTHERN BELL TELEPHONE AND TELEGRAPH COMPANY; AND RICHARDS VERSUS 
GRIFFITH RUBBER MILLS* 

TITLE VII 
BFOQ EXEMPTION 
SEX -PLUS DOCTRINE 

PHILLIPS VERSUS MARTIN MARIETTA CORPORATION 
BOWE VERSUS COLGATE-PAWOLI VE COMPANY 

W££i3 VERSUS SOUTHERN BELL TELEPHONE AND TELEGRAPH COMPANY 
RICHARDS VERSUS GRIFFITH RUBBER MILLS 

7. 1 

75008 

CONSTITUTIONAL LAW WOMEN — A SCHOOL ffOARD REGULATION 
REQUIRING FEMALE TEACHERS TO TAKE A LEAVE OF ABSENCE AFTER FOUR 
MONTHS OP PREGNANCY DOES NOT VIOLATE THE EQUAL PROTECTION CIAUSE OF 
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OF THE 14TH AMENDtlENT. lA FLEUR VERSUS CLEVELAND BOARD OF EDUCATION 
326 F. SUPP. 1208 (N. D. OHIO 1971) 

UNIVERSITY OF CINCINNATI lAW REVIEW, 40 (1971 )t 857-870. 

THE ARTICLE CRITICIZES THE DECISION IN LA FLEUR VERCUS 
CLEVELAND BOARD OF EDUCATION* COMPARING IT IN DETAIL TO COHEN VERSUS 
CHESTERFIELD SCHOOL BOARD, WHERE THE COURT IN ANOTHER JURISDICTION 
BUT JUST FIVE DAYS AFTER THE LA FLEUR DECISION, REACHED AN 
OPPOSITE RESULT. THE CASEfi WfiRE DECIDED UNDER THE EQUAL PROTECTION 
CIAUSE OF THE FOURTEENTH AMENDMENT. THE ARTICLE DISCUSSES THE 
UNCONSTITUTIONAL CONDITIONS DOCTRINE. BOTH CASES HAVE SINCE 
BEEN APPEALED, SO THE DECISIONS DISCUSSED APE NOT THE FINAL 

FOURTEENTH AMENDMENT (EQUAL PROTECTION CLAUSE) 
LA FLEUR VERSUS CLEVELAND BOARD OF EDUCATION 
MATERNT'Y LEAVE 

COHEN VERSUS CHESTI^RFIELD COUNTY BOARD OF EDUCATION 
UNCONSTITUTIOUAL CONDITIONS DOCTPIN*: 

7S009 

DEVELOPMENTS IN THE lAW — EMPLOYMENT DISCRIMINATION AND TITLE VII 
OF THE CIVIL RIGHTS ACT OF 1964. 

HARVARD LAW REVIEW, 84 (MARCH, 1971 ), 1109-:309. 

THIS COMPREHENSIVE ARTICLE IS DIVIDED INTO FOUR MAIN PARTS 
WITH MANY SUBSECTIONS REVIEWING TITLE VII AND EXECUTIVE ORDERS. 
IT ALSO HAS AN APPENDIX GIVING ^ELECTED IPORTIONS OF THE TEXT OF 
TITLE VII AND EXECUTIVE ORDER 11264* THE MAIN PARTS ARE: 

I. PERMISSIBLE STANDARDS FOR HIRING, FIRING AND PROMOTION; 

II. SEX DISCRIMINATION (PP. 1166-119S, INCLUDING SUBSECTIONS ON 
THE MEANING OF SEX DISCRIMINATION? THE BFOO J AND STATE PROTECTIVE 
LAWS): III* PROCEDURE UNDER TITLE VII; AND IV. THE EXECUTIVE 
ORDER PROGRAM. PROCEDURAL PORTIONS OF THE LAW HAVE BEEN AMENDED 
SINCE THIS ARTICLE WAS PUBLISHED. 

TITLE VII 
EXECUTIVE CSIDBRS 
BFOQ EXEMPTION 
PROTECTIVE lAWS 

PHILLIPS VERfc'US MARTIN MARIETTA CORPORATION 
30WE VERSUS COLGATE -PAII40LIVE COMPANY 

WEEKS VERSUS SOUTHERN BELL TELEPHONE AND TELEGRAPH COMPANY 
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75010 

EQUAL RIGHTS FOR WOKEN: A SWPOSIUN ON THE PROPOSED CONSTITUTIONAL 
AMENCNENT. 

HARVARD CIVIL RIGHTS - CIVIL UBERTIES LAW REVIEW. 6 (MAR 71) 21S-288, 

THIS COLLECTION OF ARTICLES ABOUT THE EQUAL RIGHTS AMENDMENT 
CONTAINS SCATTERED REFERENCES TO THE AMENDMENT'S EFFECT ON STATE 
PROTECTIVE LAMS. THE ARTICLES INCLUDEt I. THE NECESSITY OF 
A CONSTITUTIONAL AMENOHENT BY NORNAN DORSEN AND SUSAN DELLER ROSS, 
P. 216; li. IN SUPPORT OF THE EQUAL RIGHTS AMENDMENT^ BY THOMAS 
I* aCERSON; p. 225; III. THE EQUAL RIGHTS AMENDMENT IS NOT THE 
WAY BY PAUL A. FREUND, P* 234 X IV, THE EQUAL RIGHTS AMENDMENT. 
SOME PROBLEMS OF CONSTRUCTION. BY PHILIP B. KURLAND. P. 243; 
V. THE NEGRO WOMAN'S STAKE IN THE EQUAL RIGHTS AMENDMENT. 
BY PAULI MURRAY. P. 253; AND A NOTE ARTICLE VI. A LITTLE 
DEARQl THAN HIS HORSE: LEGAL STEREOTYPES AND THE FEMININE 
PERSONAUTY* P. 260. 

EQUAL RIGHTS AMENDMENT 

4.5. 6.4. 7.1 

75011 

ESLINGER VERSUS THOMAS: VIVE lA DIFFERENCE. 

UNIVERSITY OF PITTSBURGH LAW REVIEW, 33 (WINTERt 1971), 297-306. 

USING ESLINGER VERSUS THOMAS (WHERE THE COURT REFUSED TO 
FIND DENIAL OF A FQIALE'S RIGHT TO BE A PAGE IN A STATE SENATE 
A DENIAL OF EQUAL mOTECTION UNDER THE FOURTEENTH AMENDMENT) AS A 
JUMPING OFF PLACE# THIS NOTE EXPLORES THE APPLICABLE STANDARDS 
USED BY THE COURTS IN MAKING EQUAL PROTECTION DETERMINATIONS. 
DISCUSSED ARE THE RATIONAL RELATIONSHIP TEST* THE COMPELLING 
STATE INTEREST TEST. AND UNDER THE UTTER# THE FUNDAM£Kr?AL 
RIGHTS CATEGORY AND THE SUSPECT CLASSIFICATION CATEGORY. 

FOURTEENTH AMENDMENT (EQUAL PROTECTION CLAUSE) 
ESLINGER VERSUS THOMAS 

7.3 

75012 

FISCH. EDITH L. 
INDRITZ* PHINEAS 
GORECKI. JAN 
KANOWITZ* LEO 

WGMEN AND THE LAW: A SYMPOSIUM 
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FAMILY LAW QUARTERLY. 4 (MARCH. 1970 ). 1-30 

THE CC3MMENTARIES APE REVIEWS OF WOMEN AND THE LAW. THE 
UNFINISHED REVOLUTION BY LEO KAN0WIT2 PLUS A REPLY BY WVN0WIT2 
TO THE COMMENTARY BY JAN GORECKI. THE BOOK ANC THE COMMENTARIES 
TREAT EMPLOYMENT LAWS AFFECTING WOMEN AS ONLY ONE OP MANY LEGAL 
PROBLEMS WOMEN HAVE IN THIS SOCIETY. THE COMMENTARY BY PHINEAS 
INDRITZ DEVOTES THE MOST SPACE TO REVIEWING THE SECTION OF THE 
BOOK DEALING WITH Q1PL0YMENT LEGISLATION. 

TITLE VII 
EQUAL PAY ACT 
PROTECTIVE LAWS 
WOMEN AND THE LAW 

7.0 

75013 

GILBERTSON* SIC R. 

WOMEN AND THE EQUAL PROTECTION CLAUSE 

CLEVELAND STATE LAW REVIEW. 20 (MAY. 1971 ) 351-360 

A RATHER UCHT-HEARTED (FOT A LAW REVIEW ARTICLE) 
EXAMINATION OF WOMEN'S TREATMENT UNDER THE EQUAL PROTECTION 
CLAUSE OF THE FOURTEENTH AMENDMENT TO THE UNITED STATES 
CONSTITUTION. ONLY A PORTION OF THE ARTICLE DEALS WITH 
EMPLOYMENT RIGHTS. REVIEWING THE DECISIONS IN MULLER VERSUS 
OREGON AND GOESAERT VERSUS CLEARY. 

FOURTEENTH AMENDMENT 
PROTECTIVE LAWS 
MULLER VERSUS C^EGON 
GOESAERT VERSUS CLEARY 

7.1 

75014 

GRIFFITHS. MARTHA W. 

THE LAW MUST REFLECT THE NEW IMAGE OF WOMEN 
HASTINGS LAW JOURNAL. 23 (NOVEMBER. 1971). 1-13 

THIS ARTICLE IS AN INTRODUCTION TO A SYMPOSIUM ON WOMEN'S 
RIGHTS BY THE PRINCIPAL HOUSE SPONSOR OF THE EQUAL RIGHTS 
AMENDMENT. IT REFUTES THE TRADITIONAL STEREOTYPE OF WOMEN WITH 
A MORE ACCURATE MODERN COMPOSITE. A SECTION ON EMPLOYMENT EJCAMINES 
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TITLE VII AND THE EQUAL PAV ACT AND ADVOCATES PASSAGE OP THE 
WOMEN'S EQUALITY ACT* THE DISCUSSION OF THE EQUAL RIGHTS AMENDMENT 
INCLUDES SOME IT^EAINENT OF EMPLOYMENT PROBLEMS* 

TITLE VII 

EQUAL PAY ACT 

EQUAL RIGHTS AMENDMENT 

WOMEN'S EQUALITY ACT 

75015 

GROISSt FRED C 

SEX discrimination: TITLE VII AND STATE lAWS 

PROCEEDINGS OF NEW YORK UNIVERSITY TWENTY-THIRD ANNUAL CONFERENCE ON 
LABOR* 1970« PP. 145-168 

THE ARTICLE FOCUSES ON TITLE VII 'S CONFLICT WITH STATE 
PROTECTIVE LAMS* IT BRIEFLY REVIEMS PAST AND PRESENT EEOC 
GUIDELINES ON THE HATTER, THEN EXAMINES COURT CASES WHERE THE 
ISSUE HAS BEEN LITIGATED* SCHE OF THE COURT DECISIONS HAVE SINCE 
BEEN REVERSED* AND THE UNINFORMED READER COULD THUS BE MISLED BY 
SOME OP THIS ARTICLE* THE ARTICLE ALSO BRIEFLY CONSIDERS THE 
EFFECTS OF EXECUTIVE ORDER 11375 AND THE EQUAL PAY ACT ON STATE 
PROTECTIVE LEGISLATION. 

TITLE VII 
EEOC GUIDELINES 
BFOQ EXaiPTION 
EXECUTIVE ORDERS 
EQUAL PAY ACT 
PROTECTIVE lAWS 

7-1 

7S016 

HALE* MARICIAIRE 
KANOWITZ* LEO 

WOMEN AND THE DRAFT: A RESPONSE TO CRITICS OF THE EQUAL RIGHTS 
MENDMENT 

HASTINGS lAW JOURNAL* 23 (NOVEMBER* 1971)* 199-219 

THE EQUAL RIGHTS AMENDMENT COULD MAKE WOMEN VULNERABLE TO 
MILITARY DRAFT* THE AUTHORS EXAMINE THE VAUDITY OF CURRENT TABOOS 
ON WOMEN SERVING AS COMBATANTS AND PREDICT THE PROBABLE MILITARY 



S LAW REVIEW AHTICLSS 



7b0l6 

AND SOCIAL RAMIFICATIONS OF WAFTING WOMEN. 

EC/UAL RIGHTS AMENOMEi;T 
MILITARY DRAFT 

1.1 

7S017 

KANOWITZt LEO 

CONSTITUTIONAL ASPECTS OF SEX-BASED DISCRIMINATION lU AMERICAN LAW 
NEBRASKA LAW REVIEWt 4d (NOVEMBER. 1968). 131-182 

THE ARTICLE DISCUSSES MANY ASPECTS OF CONSTITUTIONALLY 
PERMISSIBLE DISCRIMINATION AGAINST WOMEN* DISCRIMINATION AGAINST 
WOMEN IN EMPLOYT^ENT IS ONE OF THE ASPECTS DISCUSSED* THE ARTICLE 
TRACES THE DEVELOPMEOT IN CASE LAW OF THE CONCEPT THAT STATE 

raoTscTivE laws affecting working women only are not in violation 

OF THE FOURTEENTH AMENDMENT EQUAL PROTECTION CLAUSE. SEE ESPECIALLY 
PP. 134-137 WHICH REVIEW BRADWELL VERSUS STATE AND MULLER VERSUS 
OREGON, Alio PP. 164-182 WHICH REVIEW CASES DEALING WITH VARIOUS 
CATEGORIES OF STATE PROTECTIVE LAWS AND THE POTENTIAL IMPACT OF 
THE EQUAL RIGHTS AMENDMENT. THE ARTICLE IS AN EXCERPT FROM THE 
BOOK, WOMEN AND THE lAWt THE UNFINISHED REVOLUTION. 

FOURTEENTH AMENDMENT 
BRADWELL VERSUS STATE 
MULLER VERSUS OREGON 
PROTECTIVE LAWS 
EQUAL RIGHTS AMENDMENT 
WatEN AND THE LAW 

7*0 

75018 

KOONTZ, ELIZABETH DUNCAN 

CHILDBIRTH AND CHILD REARING LEAVES JOB RELATED BENEFITS 
NEW YORK LAW FORUM, 17 (1971 )i 480-502 

EXCELLENT DISCUSSION OP THE LAWS GOVERNING MATERNITY LEAVES 
BY THE FORMER DIRECTOR OF THE WOMEN'S BUREAU't UNITED STATES 
DEPARTMENT OF LABOR. ONE SECTION DISCUSSES STATE lAWS WHICH 
PROHIBIT EMPLOYMENT DURING ADVANCED STAGES OF PREGNANCY. STATE 
TEMPORARY DISABILITY INSURANCE lAWS AND STATE UNEMPLOYMENT 
INSURANCE LAWS. ANOTHER SECTION DESCRIBES FEDERAL GUIDELINES FOR 
MATERNITY LEAVE (SINCE THE ARTICLE WAS PUBLISHED, THE EEOC HAS 
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ISSUED GUIDELINES ON THIS SUBJECT). THERE ARE SECTIONS ON 
PRIVATE INSURANCE COVERAGE, LABOR UNION POLICIES* RECOHMfiNDATIONS 
OP FEDERAL WQHEN'S ADVISORY GROUPS* AND COURT DECISIONS. THE 
CONCEPT OP CHILD REARING LEAVE IS INTRODUCED. 

MATERNITY LEAVE 

OFCC 

SEOC 

TITLE VII 
PROTECTIVE lAWS 
UNIONS 

COHEN VERSUS CHESTERFIELD COUNTY BOARD OF EDUCATION 
LA FLEUR VERSUS CLEVELAND BOARD OF EDUCATION 
SCHATIMAN VERSUS TEXAS Q4PL0YMENT COMMISSION 

7.0 

7S019 

LABOR UW — THE POSITION OF AIRLINE PLIGHT CABIN ATTENDANT DOES 
NOT FALL WITHIN THE BONA FIDE OCCUPATIONAL QUALIFICATION EXEMPTION 
OF THE 1964 CIVIL RIGHTS ACT AS TO PERMIT DISCRIMINATION ON THE 
BASIS OP SEX. 

TEXAS TECHNICAL UW REVIEWi 3 (JANUARY, 1972), 37-43 

THIS ARTICLE ANALYZES WITH APPROVAL THE APPELLATE COURT 
DECISION IN DIAZ VERSUS PAN AMERICAN WORLD AIRWAYS, INC*, WHERE 
IT WAS HELD THAT STEWARDESS JCBS COULD NOT BE RESTRICTED TO 
WOMEN ONLY. THE ARTICLE COMPARES THE DIAZ DECISION TO OTHER 
TITLE VII HOLDINGS, INCLUDING WARD VERSUS FIRESTONE TIRE AND RUBBER 
COMPANY, THE I/)WER COURT RULING IN BOWE VERSUS COLGATE -PA XM OLIVE 
COMPANY AND WEEKS VERSUS SOUTHERN BELL TELEPHONE COMPANY. 

TITLE VII 

ESOC GUIDELINES 

BFOQ EXraPTION 

DIAZ VERSUS PAN AMERICAN WORLD AIRWAYS, INC. 

WARD VERSUS FIRESTONE TIRE AND RUBBER COMPANY 

WEEKS VERSUS SOUTHERN BELL TELEPHONE AND TELEGRAPH COMPANY 

5.5, 7.1, 7.3 

75020 

LANDAU, ELIOT A. 
DUNAHOO, KERMIT L* 

WOMEN'S LEGAL EMPLOYMENT RIGHTS AND THEIR APPLICATION IN THE 
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ARBITRAL PROCESS 

HASTINGS LAW JOURNAL, 23 (NOVEMBER- 1971), 95-146 

THE ARTICLE EXAMINES THE EFFECT OF TITLE Wil ON LABOR 
ARBITRATION DECISIONS. IN TI^E AREA OF O1PL0YMENT CUALIFICATIONS 
THE FOLLCWING ARE EXAMINED: PROTECTIVE LEGISLATION. JOB TESTItJG 
MARITAL STATUS AND SEXUAL INTIMACY STANDARDS- IN THE AREA OF 
WORKING CONDITIONS THE FOLLOWING ARE EXAMINED: LEAVES OF ABSENCE 
FOR JURY DUTYi PERSONAL APPEARANCE, AND SEPARATE SENIORITY 
LIST QUESTIONS. 

TITLE VII 

LABOR ARBITRATION DECISIONS 
PROTECTIVE LAWS 
MATERNITY LEAVE 
BENEFIT PLANS 
SENIORITY LISTS 
EMPLOYER RULES 

4. 4, 4. 5i 7. 0 

75021 

MANDATE OF TITLE VII OF THE CIVIL RIGHTS ACT OF 1964: TO TREAT 
WOMEN AS INDIVIDUALS 

GEORGETOWN lAW JOURNAL, 59 (OCTOTER, 1970 ), 221-241 

THE FOCUS OF THIS ARTICLE IS ADVOCACY OF A STRONG OPPOSITION 
TO THE SEX-PLUS DOCTRINE ENUNCIATED IN A LOWER COURT RULING 
IN THE CASE OF PHILLIPS VERSUS MARTIN MARIETTA* THE CASE WAS 
PENDING BEFORE THE UNITED STATES SUPREME COURT AT THE TIME THE 
ARTICLE WAS WRITTEN. THE COURT SUBSEQUENTLY REJECTED THE SEX -PLUS 
DOCTRINE, OVERTURNING THE L0WER<OURT DECISION. 

TITLE VII 
BFOt EXEMPTION 

PHILLIPS VERSUS MARTIN MARIETTA CORPORATION 
7. 1, 7.3 

75022 

MILLER, ROBERT STEVENS, JUNIOR 

SEX DISCRIMINATION AND TITLE VII OF THE CIVIL RIGHTS ACT OF 1964 
MINNESOTA LAW REVIEW, 20 (APRIL 1967), 877-897 

THE ARTICLE DISCUSSES THE SPECIAL PROBLEMS RAISED BY THE 
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BAN ON DISCRIMINATION ON THE BASIS OF SEX BY MEANS OF AN ANALYSIS 
OF THE PROVISIONS OF THE ACT, A DESCRIPTION OF THE LEGISLATIVE 
HISTORY OF THE SEX PROVISIONS, AND A DISCUSSION OF THE 
CONSTITUTIONAL AND LEGISLATIVE ASPECTS OF CLASSIFICATION BY SEX. 
IT ANALYZES THE EARLY GUIDELINES ISSUED BY THE EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION AND DISCUSSES THE CONFLICT BETWEEN TITLE VII 
AND STATE LEGISLATION RELATING TO CIASSIFICATION BY SEX- 



FOURTEENTH AMENDMEWT (EQUAL PROTBCTION CUUSE) 
EEOC GUIDELINES 
PROTECTIVE LAWS 
TITLE VII 



75023 



MOEWE, PARKE W 

THE CASE FOR BENIGN SEX DISCRIMINATION 

LOS ANGELES BAR ASSOCIATION BULLETIN, 44 (JANUARY, 1969). 337-343 

THE AUTHOR, WRITING FROM THE POINT OF VIEW OF A CORPORATE 
COUNSEL. REVIEWS ROSENFELD VERSUS SOUTHERN PACIFIC COMPANY. A CASE 
WHICH STRUCK DOWN CALIFORNIA PROTECTIVE LEGISLATION SOLELY AFFECTING 
WORKING WOMEN AS IN CONFLICT WITH TITLE VII OF THE 1964 CIVIL RIGHTS 
ACT. HE ADVISES EMPLOYERS' LAWYERS TO ARGUE ON BEHALF OF BENIGN 
DISCRIMINATION WHICH HE DEFINES AS THAT REASONABLY REQUIRED fOR 
THE HEALTH, SAFETY AND WELFARE OF A CLASS. THi: ARTICLE ALSO 
REVIWS WEEKS VERSUS SOUTHERN BELL TELEPHONE AND TELELGRAPH COMPANY, 
AND A FEW OTHER INSIGNIFICANT OR OVERRULED CASES. 

ROSENFELD VERSVS SOUTHERN PACIFIC COMPANY 

WEEKS VERSUS SOUTHERN BELL TELEPHONE AND TELEGRAPH COMPANY 
TITLE VII 



4.5 

75024 



MURPHY, THOMAS E. 

SEX DISCRIMINATION IN EMPLOYMENT — CAN WE LEGISLATE A SOLUTION? 
NEW YORK LAW FORUM, 17 (1971), 437-479 

THIS ARTICLE ARGUES FOR STRENGTHENED FAIR EMPLOYMENT LEGISLATION 
RATHER THAN AN EQUAL RIGHTS AMENDMENT TO CORRECT SEX DISCRIMINATION 
IN EMPLOYMENT. IT DELINEATES IN A GENERAL WAY SOME FACT(»S WHICH 
LEAD TO DISCRIMINATION (INCLUDING CONCENTRATION OF WOMEN IN LOWER- 
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PAYING JOBS* THE EXCLUSION OF WOMEN FR0f4 AND RESTRICTION IN SaiE 
CATEGORIES, ATTITUDES TOWARD AND MYTHS ABOUT WOMEN WORKERS. 
CISCRIMINATORY PROTECTIVE IAWS# LOOPHOLES IN FEDERAL LAWS); 
THEN CISCUSSE3 HOW EXISTING FEDERAL LAWS ARE RESPONDING TO THESE 
FACTORS (AS INTERPRETED IN COURT CASES • ) SOME TIME IS SPENT ON THE 
f'OURTEEOTH AMENDMENT EQUAL PROTECTION CLAUS".:. ON DISCUSSING THE 
ROLE OF THE EQUAL RIGHTS AMENDMENT AND ALTERNATIVES TO IT. 

EgUAL RIGHTS AMENDMEt^T 
TITLE VII 
BFOC EXS1PTI0N 
EQUAL PAY ACT 
PROTECTIVE LAWS 
FAIR mPLJYMENT LAWS 

FCURTEENTh AMENDMEOT (EQUAL PROTECTION CLAUSE) 
7. 1, 7.2, l.b 

MURRAY. PAULI 
EASWOOD, MARY 

JANE CROW AND THE lAW : SEX DISCRIM INATIO:; AND TITLE VII 
THE GEORGE WASHINGTON LAW REVIEW. 34 (DECSM3ER, 196S) 

THIS IS AN EXCELLENT EARLY ARTICLE REVIEWING THE LIMITATIOHS 
OF THE FOURTEENTH AMENDMENT WITH RESPECT TO THE PROBLEMS OF WORKING 
WOMEN. AND THE IMPACT OF TITLE VII UPON THESE PROBLEMS. IT 
DISCUSSES THE BFOQ EXiMPTION CONTAINED IN TITLE VII# COMPARING IT 
TO THE EXEMPTION SET UP BY THE CIVIL SERVICE COMMISSION AS UESCHIBED 
IN THE FEDERAL PERSONNEL MANUAL. IT RELATES TITLE VII TO STATE FAIR 
EMPLOYMENT lAWS ThtN IN EXISTENCE (WISCONSIN AND HAWAII). IJIPLOVMENT 
ADVERTISEMENTS. STATE PROTECTIVE LAWS AND EQUAL PAY LAWS. 

FOURTEENTH AMENDMENT (EQUAL PROTECTION CIAUSE) 

TITLE VII 

BFOQ EXEMPTION 

STATE FATR IMPLOYMENT UWS 

7. 0. ?•! 

7b026 

SEX DISCRIMINATION IN EMPLOYMENT 

BAYLOR LAW REVIEW. 23 (FALL, 1971 ), 665-672 

THIS NOTE IS PRIMARILY AN EXAMINATION OF THE EFFECT OF TITLE VIX 
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UTON STATS PROTECTIVE lAWS* THE PRESENTATION IS CONSERVATIVE AND 
INCONCLUSIVE. THE FOURTSfiNTH ANENDHENT AND THE EQUAL PAY ACT ARE 
MENTIONED IN PASSING* 

TITLE VII 
PROTECTIVE lAWS 

75027 

SEX DISCRIMINATION IN atPLOYMENT UNDER TITLE VII OF THE CIVIL 
RIGHTS ACT OF 1964 

VANOERBILT lAW REVIEW* 21 (NAYt 1968), 484 -SOX 

THIS ARTICLE INTRODUCES THE TOPIC OF SEX DISCRIMINATION BY 
BRIEFLY DESCRIBING PRIOR lAHS INCLUDING THE NATIONAL lABOR RELATIONS 
ACT. THE EQUAL PAY ACT, STATE FAIR EMPLOYMENT PRACTICES ACTS AND 
lABOR ARBITRATION DECISIONS* IT EXAMINES THE LEGISLATIVE HISTORY 
OF TITLE VII. EEOC RULINGS AND GUIDELINEStAND PROBLEM AREAS — 
THE BFOO EXCEPTION AND THE REIATION OF TITLE VII TO STATE FAIR 
mPLOYMENI PRACTICES LAWS AND PROTECTIVE UWS* 

NLRA 

EQUAL PAY ACT 

STATE FAIR EMPLOYMENT lAWS 

LABOR ARBITRATION DBCISONS 

TITLE VII 

EEOC GUIDELINES 

BFOO EXaiPTION 

PROTECTIVE lAWS 

7.1. 4*4 

75028 

TITLE VII ~ SEXUAL DISCRIMINATION IN EMPLOYMENT ~ FmALE SEX AS 
A BONA FIDE OCCUPATIONAL QUALIFICATION FOR POSITION OF AIRLINE 
FLIGHT CABIN ATTENDANT 

WAYNE LAW REVIEW. 17 (JANUARY-FEBRUARYt 1971). 242-253 

A CRITICAL APPRAISAL OF THE LOWER COURT'S DECISION IN DIAZ 
VERSUS PAN AMERICAN WORLD AIRWAYS. INC. WHERE IT WAS HELD THAT 
CUSTOMER PREFSIENCE COULD BE UTILIZED TO ESTABLISH SEX AS A BONA 
FIDE OCCUPATIONAL QUALIFICATION. THE CASE IS COMPARED TO THE 
ULTIMATE DECISIONS IN BOWE VERSUS COLGATE -PAIMOLI VE COMPANY; WEEKS 
VERSUS SOUTHERN BELL TELEPHONE AND TELEGRAPH COMPANY; AND CHEATWOOD 
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VERSUS SOUTH CE^^rRAL BELL TELEPHONE AND TELEGRAPH* THE LOWER COURT 
DECISION WAS SUBSEQUENTLY OVERTURNED. 

DIAZ VERSUS PAN AMERICAN WORLD AIRWAYSt INC* 
TITLE VII 
BFOO EXEMPTION 

BOWE VERSUS COLGATE *PAmOLIVE COMPANY 

WEEKS VERSUS SOUTHERN BELL TELEPHONE AND TELEGRAPH COMPANY 
CHEATWOOD VERSUS SOUTH CENTRAL BELL TEL5PH0NF ANP TELEGRAPH 

7.1, 7.3 

75029 

OLDHAMr JAMES C 

QUESTIONS OP EXCLUSION AND EXCEPTION UNDER TITLE VII — SEX-PLUS 
AUD THE BFOQ 

HASTINGS LAW JOURNAL. 23 (NOVEMBERi 1971 )i 55-84 

THE ARTICLE DISCUSSES THE REJECTION OP THE SEX*PLUS THEORY 
BY THE UNITED STATES SUPRQ4E COURT IN PHILLIPS VERSUS MARTIN 
MARIETTA, AND THE RAMIFICATIONS OF THAT DECISION IN OTHER FACT 
SITUATIONS, INCLUDING LONG HAIRi HOMOSEXUALITY AND NEUTRAL RULES 
(SEX MINUS)* THEN IT TRACES THE DEVELOPMENT OF THE BFOQ EXEMPTION 
IN THE COURTS » FOCUSING ON BOWE VERSUS COLGATE -PAUIOLIVE COMPANY, 
WEEKS VERSUS SOUTHERN BELL TELEPHONE AND TELEGRAPH COMPANY, DIAZ 
VERSUS PAN AMERICAN WORLD AIRWAYS » INC., SAIL'ER INN VERSUS KIRBY, 
AND ROSENFELD VERSUS SOUTHERN PACIFIC* 

SEX-PLUS DOCTRINE 

PHILLIPS VERSUS MARTIN MARIETTA CORPORATION 
BFOQ EXEMPTION 
TITLE VII 

BOWE VERSUS COLGATE*PALMOLI VE COMPANY 

WEEKS VERSUS SOUTHERN BELL TELEPHONE AND TELEGRAPH COMPANY 
DIAZ VERSUS PAN AMERICAN WORLD AIRWAYS* INC* 
SAIL'ER INN, INCORPORATED VERSUS KIRBY 
ROSENFELD VERSUS SOUTHERN PACIFIC COMPANY 

7.1 

75030 



OLDHAM, JAMES C* 

SEX DISCRIMINATION AND 51ATE PROTECTIVE LAWS 
DENVER LAW JOURNAL, 44 (SJMMER 1967), 344-376 
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THE AUTHOR DISCUSSES THE IMPACT OF TITLE VII ON STATE LABOR 
LAWS AFFECTING WOMEN. HE FOCUSES ON SECTION 708t THE PRE-EMPTION 
CLAUSE OF TITLE VII WHICH STATES THAT TITLE VII ONLY OVERRIDES 
THOSE STATE LAWS WHICH REQUIRE UNLAWFUL EMPLOYMENT DISCRIMINATION. 
THE ARTICLE MEASURES THIS CLAUSE AGAINST STATE FAIR EMPLOYMENT 
PRACTICE LAWS AND UNEMPLOYMENT COMPENSATION AS WELL AS PROTECTIVE 
LAWS FROM THb WESTERN MOUNTAIN STATES REGION AND TENTATIVELY 
CONCLUDES THAT ONLY THOSE LAWS BASED ON ANACHRONISTIC UNDERLYING 
POLICIES SHOULD BE PREEMPTED* THIS VIEW HAS SUBSEQUENTLY BEEN 
BROADENED BY COURT DECISION. 

TITLE VII 

PRE-EMPTION CLAUSE 

STATE FAIR EMPLOYMENT hMS 

PROTECTIVE lAWS 

7.2*4.5 

75031 

PRESSMAN, SONIA 

LEGAL REVOLUTION IN WOMEN'S EMPLOYMENT RIGHTS 
FLORIDA BAR JOURNAL* 44 (JUNE, 1970), 332-33 7 

THIS IS A COMPACT ARTICLE CRAMMED FULL OF INFORMATION ON 
TITLE VII» INCLUDING THE BFOQ EXEMPTION J TERMS, CONDITIONS, AND 
PRIVILEGES OF EMPLOYMENT? CLASSIFIED ADVERTISING AND THE EFFECT OF 
TITLE VII ON STATE PROTECTIVE LEGISLATION* TWO PAGES OF FOOTNOTES 
CONTAIN DETAILED REFERENCES TO FEDERAL AND STATE CASES AND EEOC 
DECISIONS BASED ON TITLE VII. IT ALSO BRIEFLY DISCUSSES WOMEN'S 
STATUS IN THE LEGAL PROFESSION. THE AUTHOR IS EMPLOYED BY THE 
EQUAL EMPLOYMENT OPPORTUNITY COMMISSION. 

PHILLIPS VERSUS MARTIN MARIETTA CORPORATION 

TITLE VII 

BFOQ EXEMPTION 

HELP-WANTED ADVERTISING 

WOMEN LAWYERS 

WOMEN'S RIGHTS 

5«1« 7.0 

75032 

PRESSMAU, SONIA 

THE QUIET REVOLUTION 

FAMILY LAW QUARTERLY^ 4 (MARCH 1970), 31-43 
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THIS ARTICLE REVIEWS VARIOUS ASPECTS OF THE IMPACT OF TITLE VII, 
INCLUDING THE BONA FIDE OCCUPATIONAL QUALIFICATION EXDiPTION (BFOQ), 
TERMS. PRIVILEGES AND CONDITIONS OF EMPLOYMENT, CIASSIFIED 
ADVERTISING, AND STATE PROTECTIVE LEGISLATION. ALSO DISCUSSES 
OTHER EEOC ACTIVITIES SUCH AS RESEARCH, HEARINGS AND ITS REPORTING 
SYSTEM OF THE aiPLOYMENT STATUS OF WOMEN. CO^X:LUDES WITH A LIST OF 
NINE COtiCLUSIONS AS TO WHY CHANGES IN WOMEN'S ECONOMIC STATUS ARE 
SLOW IN COMING. WELL ANNOTATED. 

TITLE VII 

BFOC EXmPYION 

HELP-WANTED ADVERTISING 

PROTECTIVE LAWS 

EEOC HEARINGS AND REPORTS 

EUUAL PAY ACT 

STATE FAIR EMPLOYMENT UWS 



75033 

RAW ALT, MARGUERITE 

EQUAL JUSTICE FOR WOMEN ~ UPDATE THE CONSTITUTION 
NEW YORK LAW FORUM, 17 (1971), S2d-S42 

THIS ARTICLE ADVOCATES PASSAGE OF THE EQUAL RIGHTS AMENDMENT. 
IT DISCUSSES THE STATUS OF WOMEN UNDER THE FOURTEENTH AMENDMENT 
(ESPECIALLY THE DECISION IN MULLER VERSUS OREGON), AND TRACES CASE 
RULINGS ON WHETHER STATE PROTECTIVE LAWS CONSTITUTE A BFOQ EXH1PTI0N 
UNDER TITLE VII. THE ARTICLE IS NOT ENTIRELY DEVOTED TO EMPLOYMENT? 
IT ALSO INCLUDES SOME DISCUSSION OF FAMILY LAW AND VOTING RIGHTS- 

EOUAL RIGHTS AMENDMENT 
TITLE VII 
BFOQ EXEMPTION 
PROTECTIVE LAWS 
FOURTEENTH AMENDMENT 
MULLER VERSUS OREGON 

WEEKS VERSUS SOUTHERN BELL TELEPHONE AND TELEGRAPH COMPANY 
ROSENFELD VERSUS SOUTHERN PACIFIC COMPANY 
MENGELKOCH VERSUS INDUSTRIAL WELFARE COMMISSION 
CATERPILLAR TRACTOR COMPANY VERSUS GRABIEC 



7.1 
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0 

RAW ALT f MARGUERITE 

LITIGATING SEX DISCRIMINATION CASES 

FAMILY LAW QUARTERLYt 4 (MARCH* 1970), 44-52 

THIS ARTICLE DISCUSSES THE RIGHT TO WORK AT ANY LAWFUL 
OCCUPATION DOCTRINE, FORMULATED BY THE UNITED STATES SUPREME 
COURT UNDER THE FOURTEENTH AMENDMENT AND APPLIED TO MEN ONLY: AND 
THE COROLLARY DEVELOPMENT OF PROTECTIVE LAWS APPLIED TO WOMEN 
ONLY. IT ALSO DISCUSSES TITLE VII AND SUBSEQUENT LANDMARK CASES* 

WEEKS VERSUS SOUTHERN BELL TELEPHONE AND TELEGRAPH COMPANY 
BOWE VERSUS COLGATE «*PAIi4 OLIVE COMPANY 
MENGELKOCH VERSUS INDUSTRIAL WELFARE COMMISSION 
SUPREMACY CLAUSE 
TITLE VII 

FOURTEENTH AMENDMENT 
EQUAL RIGHTS AMENDMENT 
PROTECTIVE XAWS 

7*3 

75035 

RECENT DECISIONS* CIVIL RIGHTS ACT Cffl" 1964 - EMPLOYMENT 
DISCRIMINATION - A JOB CATEGORY MAY CE CLOSED TO WOMEN ONLY IF THERE 
IS FACTUAL BASIS FOR BELIEF THAT SUBSTANTIALLY ALL WOMEN WOULD 
BE UNABLE TO PERFORM SAFELY AND EFFICIENTLY THE DUTIES REQUIRED* 
GEORGIA lAW REVIEW, 4 (WINTER, 1970), 417^427 

THIS IS AN EXTENSIVELY ANNOTATED REVIEW OF THE APPELLATE 
COURT DECISION IN WEEKS VERSUS SOUTHERN BELL TELEPHONE AND TELEGRAPH 
COMPANY, A LANDMARK CASE DEALING WITH THE CONFLICT BETWEEN h STATE 
WEIGHTLIFTING LAW APPLICABLE TO WORKING WOMEN ONLY AND TITLE VII. 

WEEKS VERSUS SOUTHERN BELL TELEPHONE AND TELEGRAPH COMPANY 
BFOQ EXEMPTION 
TITLE VII 
PROTECTIVE lAWS 

7.3 

75036 

RECENT DECISIONSt CIVIL RIGHTS —JOB DISCRIMINATION BY SEX 
DUQUESNE LAW REVIEW, 10 (SUMMER, 1972), 685<*692 

THIS NOTE IS A CRITICAL ANALYSIS OF KOBER VERSUS WESTINGHOUSE 
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ELECTRIC CORPORATION, 325* SUPP 467 (W. D. PA 1971), A PLNNS YLVANIA 
CASE WHERE THE COURT OVERTURNED A STATE PROTECTIVE LAW ON THE BASIo 
THAT IT WAS IN CONFLICT WITH TITLE VII AND TITLE Vli PREVAIL^^ u\ 
REASON OF THE SUPREMACY CLAUSE- THE ARTICLE AGREES WITH THE RFSUIT, 
BUT NOT THE REASONING OF THE CASE. OTHER CASES USED FOR COMPARISON 
ARE BOWE VERSUS COLCATE-PAIi^OLI VE COMPANY, WEEKS VERSUS SOUTH^N 
BELL TELEPHONE AND TELEGRAPH COMPANY AND ROSENFELD MCRSL'S SOUTHERN 
PACIFIC COMPANY. 

TITLE VII 
BFOC EXEMPTION 
SUPREMACY CLAUSE 

KOBER VERSUS WESTINGHOUSE ELECTRIC CORPORATION 
BOWE VERSUS COLGATE *PAIi40LIVE COMPANY 

WEEKS VERSUS SOUTHERN BELL TELEPHONE AND TELEGRAPH COMPANY 
ROSENFELD VERSUS SOUTHERN PACIFIC COMPANY 
PROTECTIVE lAWS 

7.3 

75037 

REMEDIES AGAINST UNIONS UNDER THE EQUAL PAY ACT OF 1963: THE RDLE 
OF THE COURT 

MARYLAND LAW REVIEW. 31 (1971 }« 365-382 

THIS NOTE IS A CRITICAL ANALYSIS OF HODGSON VERSUS SAGNER, INC, 
A CASE WHERE THE COURT AWARDED MONETARY DAMAGES DUE UNDER THE EQUAL 
PAY ACT AGAINST THE UNION AS WELL AS AGAINST THE COMPANY. THE COURT 
FASHIONED A RB4EDY OUT OF ITS GENERAL EQUITY POWER lilNCE POWER TO 
HOLD THE UNION RESPONSIBLE FOR A MONEY JUDGMENT WAS NOT SPECIFICALLY 
PROVIDED BY THE ACT* 

EQUAL PAY ACT 

HODGSON VERSUS SACNERi INC. 
UNIONS 

4.4i 7*1, 7.3 

75038 

SANGERMANi HARRY 

A LOOK AT THE EQUAL PAY ACT IN PRACTICE 
LABOR LAW JOURNAL, 22 (MAY, 1971), 259-265 

THE ARTICLE BEGINS WITH A BRIEF DISCUSSION OF MALE CHAUVINISM 
IN THE JUDICIARY, THEN DISCUSSES THE PROVISIONS OF THE EQUAL TAY 
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ACT AND THEIR INTERPRETATION IN RECENT COURT DECISIONS* INCLUDING 
SCHULT2 VERSUS FIRST VICTORIA NATIONAL BANKt SCHULTZ VERSUS 
WHEATON CLASS COMPANY. SCHULTZ VERSUS AMERICAN CAN COMPANY DIXIE 
PRODUCTS* AND HODGSON VERSUS BROOKHAVEN GENERAL HOSPITAL. 

EQUAL PAY ACT 

SCHULTZ VERSUS FIRST VICTORIA NATIONAL BANK 
SCHULTZ VERSUS WHEATON GLASS COMPANY 

SCHULTZ VERSUS AMERICAN CAN COMPANY — DIXIE PRODUCTS 
HODGSON VERSUS BROOKHAVEN GENERAL HOSPITAL 

4*4. 7.1,7.3 

7S039 

SEIDENBERC, FAITH A. 

THE SUBMISSIVE MAJORITY: MODERN TRENDS IN THE LAW CONCERNING 
WOMEN'S RIGHTS. 

CORNELL lAW REVIEW* 55 (JANUARY* 1970)* 262-272. 

ONLY ABOUT FOUR PAGES OF THE ARTICLE DEAL WITH EMPLOYMENT 
PROBLEMS OF WOMEN. WRITING FROM A FEMINIST POINT OF VIEW THE 
AUTHOR CITES SEVERAL LEADING CAUSES* BUT SOME OF THEM WERE ON 
APPEAL FROM DECISIONS ADVERSE TO WOMEN AT THE TIME AND THUS THE 
DISCUSSION COULD MISLEAD AN UNINFORMED READER. 

PROTECTIVE lAWS 
HELP-WANTED ADVERTISING 
TITLE VII 
WOMEN'S RIGHTS 

7.0 

75040 

SELF DEFENSE FOR WOMEN LAWYERS: ENFORCEMENT OF EMPLOYMENT RIGHTS. 

UNIVERSITY OF MICHIGAN JOURNAL OF LAW REFORM* 5 (FALL* 1970)* 139-167. 

THE ARTICLE IS BOTH IN ADVOCACY OF SUITS BY WOMEN LAWYERS 
WHO EXPERIENCE EMPLOYMENT DISCRIMINATION AND A KIND OF HOW TO 
FOR SUCH WOMEN WHO WISH TO PRESS SUITS. THE ARTICLE CONSIDERS 
THE PROBABLE EFFECT OF TITLE VII IN WO GITOATIONS: 1) WHERE 
THE WCMAN lAWYER IS DISCRIMINATED AGAINST AS A JOB APPLICANT? 
AND 2) WHERE SHE IS DISCRIMINATED AGAINST AS AN ALREADY -HIRED 
EMPLOYEE. SEVERAL LEADING CASES ARE CITED* AND CONSIDERABLE TIME 
IS SPENT ON PHILLIPS VEI^SUS MARTIN MARIETTA. 
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TITLE VII 
WOMEN LAWYERS 

PHILLIPS VERSUS MARTIN MARIETTA CORPORATIO*N 

7S041 

SEX DISCRIMINATION IN EMPLOYMENT* CAN NETTIE PLAY PROFESSIONAL 

FOOTBALL. 

UNIVERSITY OP SAN FRANCISCO LAW REVIEW, 4 (APRIL, 1970 ), 323*353* 

A WELL -RESEARCHED COMMENTARY BY A LAW STUDENT WHICH COImCIDER 
THE FOLLOWING FACETS OF SEX DISCRIMINATION IN Et4PLOY!4ENT: 1) 
THE HISTORICAL LEGAL PERSPECTIVE (GOOD DISCUSSION OF EARL. CNSri 
LAW CASES LIKE LOCHNER VERSUS NEW YORK AND DULLER VEP.SUo OREGON ); 
2)A BRIEF ANALYSIS OF SEX DISCRIMINATION UUUER TITLK VIT; Ji 
EEOC DECISIOIJS, IN SUCH AREAS AS AIRLINES. J03S TKAM : . . . 

CLASSIFIED BY SEX, RETIREMENT DISCRIMINATION, PROFIT-SHARING* 
REST PERIODS AND PROTECTIVE LEGISLATION; AND 4) COURT DECISIONS 
UP TO 1970 (MANY CITED WERE APPEALED AND LATER REVERSED WITH 
MORE FAVORABLE RESULTS TO WOMEN) 

FOURTEENTH AMENDMENT (EQUAL PROTECTION CLAUSE) 

TITLE VXI 

BENEFIT PLANS 

EEOC INCISIONS 

LOCHNER VERSUS NEW YORK 

MULLER VERSUS OREGON 

4.5 

7S042 

STRIKING DOWN THE LEGAL BASTION OF MATERNAL PR0TECTI0t4 
ALBANY LAW REVIEW, 36 (SPRINGt 1972), S89-S98. 

THIS NOTE ARTICLE REVIEWS THE DECISION IN COHEN VERSUS 
CHESTERFIELD COUNTY SCHOOL BOARD* WHERE A SCHOOL DISTRICT POLICY 
REQUIRING PREGNANT WCHEN TO LEAVE THEIR JOBS AT THE END OF THE 
FIFTH MONTH OF PREGNANCY WAS HELD TO BE A VIOLATION OF THE 14TH 
AMENDMENT'S EQUAL PROTECTION CLAUSE. TOE ARTICLE EXAMINES THE 
HISTORICAL BACKGROUND OF JUDICIAL OPINIONS BASED ON WC^MSN'S CHILD 
BEARING ROLE. THE CASE HAS SINCE BEEN APPEALED* 

COHEN VERSUS CHESTERFIELD COUNTY BOARD OF EDUCATION 
FOURTEENTH AMENDMENT (EQUAL PROTECTION CLAUSE) 
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MATERNITY LEAVE 
4. 5^ 6. 2 

75043 

SVHPOSIUN ON THE LEGAL RIGHTS OP WOMEN. 
N» YORK LAN PORUM# 17 (1971) r 335-597. 

THE SYMPOSIUH INCLUDES THE FOLLOWING ARTICLES J I. THE PHOENIX 
OF AaORTIONAL FREEDOMt BY CYRIL C MEANS* JUNIOR* P. 335? 
II* ABORTION AND PUBLIC POLICY* BY EMILY C* MOORE* P. 411; 
III. SEX DISCRIMINATION IN EMPLOYMENT - CAN WE LEGISLATE A SOLUTION? 
BY THOMAS E. MURPHYr P. 437x IV. CHILDBIRTH AND CHILD REARING LEAVE: 
JOB RELATED BENEFITS* BY ELIZABETH DUNCAN K00NT2* P.4 80J V. 
DISCRIMINATORY ASPECTS OF STATE PROTECTIVE LEGISLATION* BY 
PATRICIA A. WILLIAMS* P. 503? VI. PJUAL JUSTICE FOR WOMEN -UPDATE 
THE CONSTITUTION. BY MAROJERITE RAWALT* P. 258? VII. DOES THE lAW^S 
REASONABLE MAN EMBRACE THE REASONABLE WOMAN? BY FANNIE G. KLEIN* 
P*543? VIII. SURNAMES OF MARRIED WOMEN AND LEGITIMATE CHILDREN* 
BY KATHLEEN A. CARLSSON P. 552? AND IX. EQUAL PROTECTION FOR JUVENILE 
GIRLS IN NEED OF SUPERVISION IN NEW YORK STATE* LY SARAH GOLD* 
P. 5 70 

ABORTION 
WOMEN'S RIGHTS 
DISCRIMINATION CONFERENCES 
PROTECTIVE LAWS 

7.0 

75044 

SVMPOSIUM: WCMENS RIGHTS^ 

HASTINGS lAW JOURNAL* 23 (NOVEMBQl* 1971)* 1-315. 

ARTICLES IN THIS SYMPOSIUM ISSUE INCLUDE: I« THE LAW MUST 
REFLECT THE NEW IMAGE OF WOMEN* BY MARTHA GRIFFITHS* P. 1; 
II* FEDERAL COMMUNICATIONS LAM AND WOMEN'S RIGHTSs WOMEN IN THE 
WASTELAND FIGHT BACK* BY NANCY STANLEY* P. 15? III. QUESTIONS 
OF EXCLUSION AND EXCEPTION UNDER TITLE VII -SEX -PLUS AND THE BFOQ* 
BY JANES OLDHAM* P. 55? IV. WOMEN 'S^LEGAL EMPLOYMENT RIGHTS AND 
THEIR APPLICATION IN THE ARBITRAL PROCESS* BY ELIOT LANDAU AND 
KERMIT DUNAHOO* P. 95? V. ABORTIONS FOR POOR AND NOMHITE WOMEN? 
A DENIAL OF EQUAL PROTECTION?* BY ALAN CHARLES AND SUSAN ALEXANDER 
P. 147? VI. WOMEN AS UTIGANTS* BY STUART NAGEL AND LENORE WEITZMAN* 
p. 171? VII. WOMEN AND THE DRAFT: A RESPONSE TO CRITICS OF THE 
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ECJAL RIGHT£ AtlENOMENT* BY MARZCLAZRE HALE AND LEO mNOWITZ. 
P.199? VIII. HELP WANTED AD VERT IS ING -EVER VWaMAN'S BARRIER. 
BV ELIZABETH BOYER. P. 221; IX* AND THEN THERE WERE 1W0« BY 
MARIJA MATICH HUGHES* P.2337 X. HOW MUCH OF A PARTNERSHIP IS 
MARRIAGE?, BY ISABELLA GRANT. P. 249? XI. MARITAL VIOLENCE: 
THE LEGAL SOLUTIONS, BY ELIZABETH THUNINGER. P. 25 9; XII. SEX 
DISCRIMINATION IN GOVERmENT BENEFIT PROGRAMS. BY COLQUITT M. WALKER; 
P.277; XIII. note: UNION LIABILITY FOR SEX OISCR LMINATION. P.295; 
AND XIV. CASE NOTE: S^AIL'ER INN. INCORPORATED VERSUS KIR3Y. P. 311. 
ARTICLES I. III. IV. VII. VIII. XII. XIII. AND XIV ARE OP PARTICULAR 
INTEREST. 

woc4E:rs rights 

DISCRIMINATION CONFERENCES 
LABOR UNIONS 

7.0 

75045 

THE ELIMINATION OF SEX DISCRIMINATION IN EMPLOYMENT: ALTERNATIVES 
70 A CONSTITUTIONAL AMENDMENT. 

BOSTON COLLEGE INDUSTRIAL AND COMMERCIAL LAW REVIEW. 12 (MARCH. 1971). 
723-736. 

THIS ARTICLE ARGUES AGAINST ADOPTIOU OF THE EQUAL RIGHTS 
AMENDMENT AS A SOLUTION TO SEX DISCRIMINATION IN Q4PL0YMENT. 
INSTEAD. IT RECOMMENDS STRENGTHENING OF THE EEOC BY GIVING IT 
THE RIGHT TO BRING SUIT (WHICH HAS SINCE OCCURRED) AND UTILIZATION 
OF A SECTION OF TITLE VII GIVING THE ATTORNEY GENERAL THE RIGHT 
TO BRING PATTERN AND PRACTICE SUITS. IN ADDITION. IT SUGGESTS 
RELIEF MIGHT BE HAD THROUGH THE LABOR MANAGEMENT RELATIONS ACT 
WHICH IMPOSES A DUTY OF 'FAIR REPRESENTATION OF ALL MEMBERS 
UPON UNIONS. 

EQUAL RIGHTS AMENDMENT 

TITLE VII 

EEOC 

LMRA 

4. 4 

75046 

TOLAN. T. L. JUNIOR 

discrimination: SEX AND AGE QUESTIONS. 

FROCEEDIUGS CF NEW YORK UNIVERSITY TWENTY FIRST ANtaUAL CONFERENCE 
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ON lABORt (1968). 59-76. 

THE ARTICLE COMPARES THE COVERAGE OP TITLE VII TO THAT OF 
THE EQUAL PAY ACT IN SUCH AREAS AS RETIREMENT PLANS* INDUSTRIAL 
BENEFIT PLANS AND MATERNITY BENEFITS* IT DISCUSSES TITLE VII 
IMPACT ON STATE PROTECTIVE LAWS AND DEVOTES MUCH SPACE TO CRITICIZING 
AN INTERPRETATION OF THE EQUAL PAY ACT THAT REQUIRES WOMEN'S WAGES 
TO BE RAISED* SHORT SECTIONS ARE DEVOTED TO UNION LIABILITY AND 
ENFCACEMENT PROCEDURES UNDER THE TOO ACTS. 

TITLE VII 
EQUAL PAY ACT 
BENEFIT PLANS 
UNIONS 

40» 4.4t 7.1 

7S04 7 

WALKER. COLQUITT M* 

SEX DISCRIMINATION IN GOVERmENT BENEFIT PROGRAMS* 
HASTINGS LAW JOURNAL^ 23 (NOVEMBER. 1971), 277-294. 

THE ARTICLE ARGUES THAT GOVERNMENT BENEFIT PROGRAMS REFLECT 
THE SAME SOCIAL AND FINANCIAL INEQUITIES BETWEEN MEN AND WOMEN 
WHICH EXIST IN Q4PL0YMENT. THE AOTHOR IDENTIFIES SEX DISCRIMINATION 
IN SELECTED FORMS OF PUBLIC ASSISTANCE* INCLUDING THE FEDERAL 
OLD*AG£ SURVIVORS AND DISABILITY INSURANCE* UNEMPLOYMENT INSURANCE 
AND AID TO THE PERMANENTLY AND TOTALLY DISABLED PROGRAMS* 

BENEFIT PLANS 

7.1, 7.2 

75048 

WILCOX, JONATHAN J* 

SEX DISCRIMINATION PROVISIONS OF TITLE VII : A MATURING CONTROVERSY. 
PACIFIC LAW JOURNAL* 3 (JANUARY* 1972)* 37-62. 

THE ARTICLE PRESENTS AN OVERVIEW RECENT CASES ON SEX 
DISCRIMINATION IN EMPLOYMENT* WITH PARTICULAR ATTENTION GIVEN 
TO CALIFORNIA. PROVISIONS OF TITLE VII* ESPECIALLY THE ONE ESTABLISHING 
THE B.F.O.Q. EXEMPTION* ARE ANALYZED IN DEPTH* AND E.E.O.C 
INTERRETATIONS ARE DISCUSSED. THE JUDICIAL APPROACH IS ILLUSTRATED 
WITH AN ANALYSIS OF BOWE VERSUS COLGATE-PAIMOLI VE COMPANY* WEEKS VERSUS 
SOUTHERN BELL TELEPHONE AND TELEGRAPH COMPANY* ROSENFELD VERSUS 
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SOUTHERN PACIFIC, AND PHILLIPS VERSUS MARTIN ARIETTA. HISTORICAL 
FOURTEENTH AMENDMENT EQUAL PROTECTION CLAUSE CASES (LIKE MULLEIN 
X'ERSUS OREGON) ARE COMPARED TO SAIL'ER INN VERSUS KIRay, A LANDMARK 
CALIFORllIA CASE. 

r.^OTKCTIVE LAWS 
TITLE VII 
EEOC GUIDELINES 
BSOQ EXE:iPTION 

a OWE VERSUS COLGATE-PALMOLIVE COMPANY 

WEEKS VERSUS SOUTHERN BELL TELEPHONE AND TELEGRAPH COMPANy 
RvSENrELU VERSUS SOUTHERN PACIFIC COMPAWy 
IHiLwIPS VERCUS MARTIN MARIETTA CORPORATION 
F0l'^?7EEN7!i AMENDMENT (ECUAL PROTECTION CLAUSE) 

:iL:.LtR \*ER5Ui; ORECON 

r^AlI/E^* im, INCORPORATED VERSUS KIRBY 
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KENNEDy* JOSEPH P. 

SEX DISCRIMINATIONX STATE PROTECTIVE LAWS SINCE TITLE VII. 
NOTRE DAME LAWyER. 47 (FEBRUARV, 1972), 514-549 

THE ARTICLE IS DIVIDED INTO SEVEN SECTIONS: 1) A CLASSIFICATION 
OF PRESENT STATE PROTECTIVE LAWS IN RESTRICTING. PROHIBITING 
AND COriFERRING (A BENEFIT) LEGISLATION! 2) A SUMMARY OF JUDICIAL 
TREATMENT OF STATE PROTECTIVE LAWS TO ICR TO THE ENACTMENT OF 
TITLE VI I ; 3 ) AN ANALYSIS GS' TITLE VII AND THE EEOC'S POSITION 
IN THIS AREA: 4) A SURVEY OF RECENT DEVELOPMENTS IN THE LAW 
(INCLUDING RECENT COURT CASES): 5) AN ANALYSIS OF ARGUMENTS 
AGAINST SUCH LAWS; 6) CONFERRING LAWS; AND 7) A DISCUSSION ON 
WHETHER RESTRICTIVE LAWS ARE INVALID ON THEIR FACE. PARTS (2) 
AND (4) ARE ESPECIALLY CCMPREHENSI VE AND VALUABLE TO TMR RESEARCHER 
INTERESTED IN THIS AREA. MOST* IP NOT ALLi LANDMARK CASES ARE 
DISCUSSED. 

TITLE VII 

STATE PROTECTIVE lAWS 
BFOC EXEMPTION 
EEOC GUIDELINES 

FCURTEEjaTH AMENDMEI.T (EQUAL PROTECTION CUUSE) 
STATE FAIR EMPLOYMENT LAWS 
BRA DWELL VERSUS STATE 
MULLER VERSUS OREGON 
GOESAERT VERSUS CLEARY 
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WEEKS VERSUS SOUTHERN BELL TELEPHONE AND TELEGRAPH COMPANY 
ROSSNFELO VERSUS SOUTHERN PACIFIC COHPANY 
RICHARDS VERSUS GRIFFITH RUBBER HILLS 
BOWE VERSUS COLGATE ^^^PAUIO LI VE COMPANY 
CATERPILLAR TRACTCm COMPANY VERSUS «ABIEC 

LOCAL 24 6, UTILITY WORKERS UNION OP AMERICA VERSUS SO. CALIF. EDISON CO. 

GARNEAU VERSUS RAYTHEON COMPANY 

KOBER VERSUS WESTINGHOUSE ELECtRIC CC«PORATION 

RIDINGER VERSUS GENERAL MOTORS COMPANY 

GENERAL SLECTOIC COMPANY VERSUS HUGHES 

f^CNGELKOCH VERSUS INDUSTRUL WELFARE COMMISSION 

MCCRIMMON VERSUS DALEY 

KRAUSS VERSUS SACRAMENTO INN 

PATERSON TAVERN 6 GRILL OWNERS ASSN, INC VERSUS BC«OUGH KAWTHCHINE 

SAIL^ra INN, INC(»lPORATED VERSUS KIRBY 

SCHATtMAN VERSUS TEXAS EMPLOYMENT COMMISSION 

LA FLEUR VERSUS CLEVEUND BOARD OF EDUCATION 

COHEN VERSUS CHESTERFIELD COUNTY BOARD OF EDUCATION 

7.2 

KArK)WlTZ, LEO 

SEX-BASED DISCRIMINATION IN AMERICAN lAW, PT. III8 TITLE VII 
OF THE 1964 CIVIL RIGHTS ACT AND THE EQUAL PAY ACT OF 1963. 
HASTINGS XAW JOURNAL, 20 (NOVEMBER, 1968). 305-360. 

PROBABLY THE MOST COMPREHENSIVE AND SCHOLARLY TREATMENT 
OF THESE IWO lAWS GENERALLY AVAILABLE. MANY OF THE CASES CITED. 
HOWEVER, HAVE SINCE BEEN APPEALED AND THE DECISIONS REVdSEDf AND 
THE RAPIDITY WITH WHICH THE lAW IS CHANGING IN THIS AREA SHOULD 
BE BORNE IN MIND BY THE READER* THE ARTICLE LATER APPEARED AS 
PART OP A BOOK WOMEN AND THE LAW, THE UNFINISHED REVOLUTION. 

TITLE VII 
EQUAL PAY ACT 
UNIONS 

WOMEt) AND THE XAW 
4. S, 7.1 

75051 

WILLIAMS, PATRICIA A. 

DISCRIMINATC^Y ASPECTS OF STATE roOTECTIVE LEGISIATION. 
HGH YORK LAW FORUM# 17 (1971), 503-527. 
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THE ARTICLE COMPARES PROTECTIVE LABOR LAWS IN FOUR STATES. 
CONNECTICUT* MASSACHUSETTS, NEW JERSEY AND NEW VORKi IN THE CATEGORIES 
OP OCCUPATIONAL PROHIBITIONS. WEIGHTLIPTING RESTRICTIONS* niGHTWORK. 
HOURS, CHILDBIRTH* AND BENEFITS AND LISTS SOME OF THE EXCEPTIONS 
INCLUDED IN THE LAWS* IT DISCUSSES TITLE VII EFFECT ON PROTECTIVE 
LAWSi CONSTITUTIONAL ASPECTS OF THE ISSUE; AND DISCUSSES SOME 
CURRENT COURT CASES. IT MAKES SOHE SUGGESTIONS FOR SOLUTIONS 
TO THE PROBLEMS POSED BY PROTECTIVE LAWS AND CONCLUDES BV CALLING 
FOR MEANINGFUL PROTECTION FOR ALL WORKERS. 

PROTECTIVE LAWS 

TITLE VII 

EEOC GUIDELINES 

CONSTITUTIONAL LAW 

GABNEAU VERSUS RAYTHEON COMPANY 

WEEKS VERSUS SOUTHERN BELL TELEPHONE AND TELEGRAPH COMPANY 
BOWE VERSUS COLGATE -PAU40LIVE CCMPANY 
PHILLIPS VERSUS MARTIN MARIETTA CORPORATION 
ROSENFELD VERSUS SOUTHERN PACIFIC COMPANY 

7.2 

7S0S2 

WOMEN AND THE LAWn\ SYMPOSIUH. 

RUTGERS LAW REVIEW* 2S (FALL, 1970), 1-76. 

FOLLOWING AN INTRODUCTION BY RUTH BADER GINSBURG, THESE ARTICLES 
ARE CONTAINED IN THIS SYMPOSIUM: I. EPSTEIN* CYNTHIA; THE DOCILE 
MAJORITY^ BRIDGING THE GAP; (P. 12 DESCRIBING SEX DISCRIMINATION 
IN THE PROFESSIONS;) II* NORTON, ELEANOR HOIMES; FOR SADIE 
AND MAUDE; (P*2i AN OPINION ESSAY ON BLACK WOMEN AND BLACK 
FAMILY LIFE;) III* HODESi W. WILLIAM; WOMEN AND THE CONSTITUTION: 
SOME LEGAL HISTORY AND A NSW APPROACH TO THE NINETEENTH AMENUMEtri; 
(P.26 DISCUSSES SOME EARLY EMPLOYMENT CASES UNDER THE FOURTE*?NTH 
AMENDMENT, BUT CONCENTRATES ON VOTING AND OTHER CITIZENSHIP RIGHTS;) 
IV. SASSOWEHt DORIS L* ; THE LEGAL PROFESSION AND WOMEN'S RIGHTS; 
(P. 54 DESCRIBES THE SITUATION, URGE«" REFORM;) vf COOPER, GEORGE; 
WORKING WIVES AND THE TAX LAW; (P. 67-75; THIS ARTICLE IS OF 
PARTICULAR IMPORTANCE TO RESEARCHERS INTERESTED IN LEGISLATION 
AFFECTING WORKING WOMEN*) THERE IS ALSO AN APPENDIX DEALING 
WITH THE STATUS OP WOMEN IN AMERICAN LAW SCHOOLS* 

TAX LAWS 
LEGISLATION 
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75053 



75055 



LABOR LAW-CIVIL RIGHTS ACT OF 1964-SEX DISCRIMINATION AND THE 

?ToSi.vc^^..^^"?^T^^^^ QUALIFICATION (DIA2 VERSUS PAN AM WORLD 
AIRWAYS* INC. 311F. SUPP. 559). 

BOSTON COLLEGE INDUSTRIAL AND COMMERCIAL LAW REVIEW, 12 (MARCH 1971) 

v^<inl**Lt^lu^^J^^^'^^ APPROVAL THE DECISION IN DIAZ 

J^S^MTntJ" AIRWAYS. WHERE THE COURT ALLOWED THE NON- 

MECHANJCAL TEST OF CUSTOMER PP "FERENCE TO BE THE BASIS FOR A BONA 
™«?T?^TTnM^^c'^'' Q"*""CATION BASED ON SEX. OnI hONTH L'TER 
PUBLICATION OF THIS ARTICLE, AN APPELLATE COURT OVERTURNED THE 
LOWER COURT DECISION IN DIAZ. 

TITLE VII 

DIAZ VERSUS PAN AMERICAN WORLD AIRWAYS, INC. 
7.3,7.1 



75054 



CIVIL RIGHTS: JUDICIAL INTERPRETATION OF BONA FIDE OCCUPATIONAL 
QUALIFICATION EXCEPTION OF 1964 CIVIL RIGHTS^T. "^^"^^^^^^'^^ 
MINNESOTA lAW REVIEW, 52 (APRIL, 1968), 1091-1099. 

^«T^.Jl.,^^"^^^^ REVIEW OF THE LOWER COURT RULING IN BOWE VERSUS 

PAWOLIVE CCHPANY, A LANDMARK CASE IN THE INTERPRETATION 
OF THE BFOO EXD1PT10N OP TITLE VI I. THE LOWER COURT RULING WAS 
^!2ffS"uSirJ( REVERSED BY AN APPBLIATE DECISION MUCH MORE FAVORABLE 

BOWE VERSUS COLGATE-PAWOLI VE COMPANY 
BFOQ EX£»PTION 
TITLE VII 

WEIGHTLIFTING RESTRICTIONS 
7.3 



SAIL'ER INN, INCORPORATED VERSUS KIRBY; 

HASTINGS LAW JOURNAL, 23 (NOVEMBER, 1971), 311-315. 



THIS STUDENT NOTE REVIEWS THE FAR-RANGING DECISION IN THE 
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LANDMARK CALIFORNIA CASEi SAIL'EP INN» INCORPORATED VERSUS KIRBY, 
WHICH INVALIDATED A STATE LAW PROHIBITING WOM£N BARTENDERS 
ON THE BASIS THAT SEX SHOULD BE TREATED AS A SUSPECT CATEGORY 
WHEN STATE LAWS ARE MEASURED AGAINST THE EQUAL PROTECTION CLAUSE 
OF THE FOURTEENTH AMENDMENT* 

PROTECTIVE LAWS 
TITLE VII 

FOURTEENTH AMENDMENT 

SAIL'ER INN* INCORPORATED VERSUS KIRBY 
7.3. 5.5 

75056 

THE EQUAL PAY ACT OF 19635 THE LONG ARf4 OF THE FEDERAL G0VERNt!HN7. 
UNIVERSITY OF ILLINOIS IMi FORUM# 1967 {SPRING, 1967). 2 02-20 8» 

THE ARTICLE CRITICIZES THE EQUAL PAY ACT* CITING AS FACT 
WHAT ARE ACTUALLY STERECIYPED PREJUDICES ABOUT WaiEN* SUCH AS 
THE INSTABILITY OF WOMEN WORKERS. IT REVIEWS TWO EARLY CASES. 
WIRTZ VERSUS BASICf INCORPORATED AND KILPATRICK VERSUS SWEET* 

EQUAL PAY ACT 

WIRTZ VERSUS BASIC* INCORPORATED 
KILPATRICK VERSUS SWEET 
SEX^OLE STEREOTYPES 

7. 1, 4. 5 

75057 

SEX AS A BONA FIDE OCCUPATIONAL QUALIFICATION. 
UTAH LAW REVIEW* 1968 (SEPTEMBER* 1968)* 395-405. 

THIS IS AN OBSOLETE ARTICLE OFFERING THE AUTHOR'S INTERPRETATION 
OF THE PHRASES 'BONA FIDE OCCUPATIONAL QUALIFICATION REASONABLY 
NECESSARY TO THE NORMAL OPERATION OF THAT PARTICULAR BUSINESS 
OR ENTERPRISE*' CONTAINED IN TITLE VII OF THE 1964 CIVIL ACT. 

TITLE VII 
BFOQ EXEMPTION 

7.1 



75058 
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SEX DISCRIMINATIONt STATE PROTECTIVE lAWS VERSUS TITLE VII 
OP THE CIVII. RIGHTS ACT OP 1964. 

UNIVERSITY OF ILLINOIS LAW FORUMt 1968 (FALL. 1968). 418-429. 

THIS IS A WELL DOCUMENTED BRIEF ARTICLE ABOUT TITLE VII# 
INCLUDING LEGISLATIVE HISTORYt ANALYSIS OP THE LAW, HISTORY OP 
EEOC'S CHANGING GUIDELINES ON THE EFFECT OP TITLE VII ON STATE 
PRTOTECTIVE lAWS. IT ALSO CONTAINS A LENGTHY. CRITICAL ANALYSIS 
OF THE LOWER COURT'S DECISION IN THE BOWE VERSUS COLGATE -PAWO LI VE 
CASE. THE DECISION WAS SUBSEQUENTLY OVERTURNED BY A HIGHER COURT 
THAT REASONED SOMEWHAT LIKE THIS AUTHOR. 

TITLE VII 

EEOC GUIDELINES 

PROTECTIVE LAWS 

BOTE VERSUS COLGATE -PA m OLIVE COMPANY 
7.1 

7505 9 

SEX DISCRIMINATION IN EMPLOYMENT: AN ATTEMPT TO INTERPRET TITLE VII 
OF THE CIVIL RIGHTS ACT OF 1964* 

DUXE LAW JOURNAL, 1968 (AUGUST, 1968), 671-724. 

THE ARTICLE COMPARES THE EARLY CONFMCTING DECISIONS OP THE 
COURTS AND THE EQUAL EMPLOYMENT OPPORTUNITY COMMISSION INVOLVING 
TITLE VII WITH THE ACT'S LEGISLATIVE HISTORY. IT ALSO ATTEMPTS 
TO CONSTRUCT AN ANALYTICAL FRAMEMORK WITHIN WHICH THE MEANING 
OF THE SEX DISCRIMINATION BAN MAY BE DET£RMIn£D. ALTHOUGH THE 
ARTICLE IS WELL-ANNOTATED AND THOROUGH IN ITS REASONING, THE 
PASSAGE OP TIME HAS RENDERED IT AN INACCURATE DEPICTION OF HOW 
THE LAW IS IRESENTLY INTERPRETED. 

TITLE VII 

EEOC GUIDELINES 

LABOR ARBITRATION DECISIONS 

BPOQ EXEMPTION 

PROTECTIVE UWS 

7.1 

75060 

FUSNTES, SONIA PRESSMAN 

FEDERAL REMEDIAL SANCTIONS: FOCUS ON TITLE VII. 
VALPARAISO UNIVERSITY LAW SCHOOL, 5 (1971), 374-395. 
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THE ARTICLE BEGINS BY LISTING THE FEDERAL UVWS AND EXECUTIVE 
ORDERS WHICH WERE AVAILABLE IN 1971 TO COHBAT SEX DISCRIMINATION 
IN EMPLOYMENT* THEN FOCUSSES ON THE RULINGS OF THE EEOC AND THE 
COURTS UNDER TITLE VII* AREAS EXPLORED ARE: JOB CLASSIFICATION 
AND THE BFOQ EXEMPTIONi PROTECTIVE LAWS, HELP-WANTED ADVERTISING, 
MATERNITY LEAVES, AND INSURANCE COVERAGE* SOME OF THE MATERIAL 
IS OUTDATED DUE TO THE 1972 AMENDMENTS TO TITLE VII • 

TITLE VII 
EEOC 

BFOQ SK^PTION 
PROTECTIVE LAWS 
HELP-WANTED ADVERTISING 
MATERNITY LEAVE 
BENEFIT PLANS 

1. 1, 7.2 

75061 

BERGSR, CARUTHSRS GHOLSON 

EQUAL PAY* EQUAL Q4PL0YMENT OPPORTUNITY AND EQUAL ENF0RCQ4ENT OF 
LAW FOR WOMEN. 

VALPARAISO UNIVERSITY LAW SCHOOL, 5 (1971 ), 326-373. 

THE ARTICLE PROCEEDS FROM THE BASIS THAT, IN A DEMOCRATIC 
CAPITAUSTIC SYSTEM, THERE IS NO MORE IMPORTANT RIGHT THAN THE 
RIGHT TO WC»IK FOR A LIVELIHOOD* THE ARTICLE THEN EXAMINES IN 
DETAIL THE LEGISLATIVE HISTORY AND JUDICIAL SNFORC£MEin' OF BOTH 
THE FEDERAL EQUAL PAY ACT A14D TITLE VII. THE AUTHOR IS A SOLICITOR 
FOR THE U.S. DEPARTMEin OF lABOR* 

EQUAL PAY ACT 
TITLE VII 

2. 0, 4. 3 

75062 

EAS1W00D, MARY 

THE DOUBLE STANDARD OF JUSTICE: WOMEN'S RIGHTS UNDER THE CONSTITUTION* 
\'ALPARAISO UNIVERSITY LAM REVIEW 5 (1971), 281-317. 

THIS THOROUGH ARTICLE EXAMINES THE STANDARDS OF REVIEW UNDER 
THE FOURTEENTH AMENDMENT AS THEY HAVE BEEN DEVELOPED IN AMERICAN 
CASE LAW INVOLVING WOMEN AND CONCLUDES THAT AN EQUAL RIGHTS 
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AMBNDMEtrr IS NEEDED* THE AUTHOR EXAMINES THE EFFECT OF THE COURT'S 
RULING IN MENGELKOCH VERSUS INDUSTRIAL WELFARE COHMISSION ON 
THE STANDARD SET BV MULLER VERSUS OREGON, THEN LISTS AND DISCUSSES 
A FIVE -POINT GUIDE FOR INTERPRETING THE EQUAL RIGHTS AMENDMENT IN 
VARIOUS AREASi INCLUDING MILITARY SERVICE AND PROTECTIVE LAWS. 

FOURTEENTH AMENDMENT 
EQUAL RIGHTS AMENDMENT 

MENGELKOCH VERSUS INDUSTRIAL WELFARE CGMNISSION 
7.1,4.5. 70 

75063 

MURRAY. PAULI 

ECONOMIC AND EDUCATIONAL INEQUALITY BASED ON SEXs AN OVERVIEW. 
VALPARAISO UNIVERSITY LAW REVI». 5 (1971) 237-280. 

THIS ARTICLE ''S ANALYSIS 09 ECONOMIC INEQUALITY IS A SUMMING 
UP OP INFORMATION FROM OTHER SOURCES, INCLUDING COMPARATIVE EARNINGS 
TABLES FOR 1969 FROM THE CENSUS BUREAU. THE EMPHASIS OF THE 
ARTICLE IS ON INEQUALITY IN EDUCATION. AND TOUCHES ON SUCH TOPICS 
AS DISCRIMINATORY ADMISSIONS POLICIES AND FINANCIAL ASSISTANCE, 
DISPARAGWENT OF WQHENt COLLEGE PLACEMENT SERVICES. FACULTY APPOINTMENTS, 
INCOME* PROMOTIONS AND TENURE. ANTI-NEPOTISM RULES, NO-INBRED-HIRING 
RULE AND THE fENURE SYSTEM. SHE EXAMINES THE REMEDIES THAT WERE 
THEN AVAILABLE TO FIGHT SEX DISCRIMINATION IN EDUCATION (THESE 
HAVE BEEN STRENGTHENED AND SUPPLEMENTED CONSIDERABLY SINCE THEN). 

HIGHER EDtlCATION 
ECONOMICS 
FEDERAL LAWS 

3. Oi 5. 2. 4* 3 

75064 

MURPHYi THOMAS E* 

FEMALE WAGE DISCRIMlNATIONt A STUDY OF THE EQUAL PAY ACT 1963-1970. 
UNIVERSITY OF CINCINNATI LAM REVIEW. 39 (FALL.1970). 615-649. 

THE ARTICLE DELINEATES. FROM lABOR DEPARTMENT STATISTICS. 
EARNINGS GAP BETWEEN MEN AND WOMEN. THE PASSAGE. BASIC STRUCTURE 
AND OPERATION OF THE EQUAL PAY ACT. IT REVIEWS IN DEPTH THE 
lANDMARK CASE OF WIRTZ VERSUS WHEATON GLASS AND THEN EXAMINES 
EQUAL PAY CASES IN VARIOUS AREAS <^ EMPLOYMENT, INCLUDING INDUSTRIAL 
MANUFACTURING. HOSPITALS. REST HOMES AND LABORATORIES. OFFICE. 
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CLERICAL AND SALES EMPLOYEESt BANKING INSTITUTIONS AND LABOR 
UN IONS. 

ECUAL PAY ACT 

WIRT2 VERSUS UHEATON GLASS 

LABOR UNIONS 

4.3,4.4.7.1 

7S0t5 

ALLENi A.DALEf JR. 

WHAT TO DO ABOUT SEX DISCRIMINATION. 

LABOR LAW JOURNAL, 21 (SEPTEMBERi 1970), 563-576. 

THE ARTICLE REVIKiS LABOR ARBITRATION DECISIONS BEFORE AND 
AFTER THE EEOC ISSUED ITS AUGUST* 1969 GUIDELINES CONCERNING 
THE EFFECT OF TITLE VII ON STATE PROTECTIVE LAWS. THE 19b 9 GUIDELINES, 
STILL IN EFFECT FOUND STATE PROTECTIVE LAWS TO BE IN CONFLICT 
WITH TITLE VII. IT ALSO LISTS EEOC GUIDELINES FOR CERTAIN SPECIFIC 
SITUATIONS, INCLUDING SENIORITY LISTS, ACCOMMODATING OR TAILORING 
WORK FOR ONE SEX, FQ4ALE MINORS, EXPOSURE OF WOMEN TO ARGUMENTATION 
WITH MEN, REST PERIODS* SEPARATE FACILITIES, FAMJLY CONSIDERATIONS, 
MEDICAL INSURANCE AND EQUAL PAY. 

TITLE VII 

EEOC GUIDELINES 

PROTECTIVE LAWS 

LABOR ARBITRATION DECISIONS 

BENEFIT PLANS 

7.0 

75066 

BOYERi ELISABETH 

HELP-WANTED ADVERTIS ING -EVER YW OMAN 'S BARRIER. 
HASTINGS LAW JOURNAL, 23 (NOVEMBER* 1971)* 221-232* 

THE ARTICLE DISCUSSES THE WAY IN WHICH SEX DISCRIMINATORY 
HSLP-WANVED ADVERTISING PLAYS AN ACTIVE AND ILLEGAL ROLE IN PLACING 
ARTIFICIAL UMITATIONS ON THE EMPL0VT4ENT OPPORTUNITIES AVAILABLE 
TO WOMEN. THE AUTHOR ESTABLISHES THE SEVERITY OF THE PROBLEM* 
DISCUSSES CURRENT EFFORTS TO ELIMINATE THE PRACTICE, AND SUGGESTS 
ALTERNATIVE APPROACHES FOR FUTURE ENFORCEMENT OF THE SPECIFIC 
TITLE VII PROHIBITION. 
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TITLE VII 

HELP-WANTED ADVERTISING 
COMMISSIONS 

raPLOVMENT OPPORTUNITIES 
7* 1 

75067 

RUBEN* ALAN MILES 
WILLIS. BETTY J. 

DISCRIMINATION AGAIH WOMEN IN ENPLOMENT IN HIGHER EDUCATION. 
CLEVELAND STATE LAW / VIEW, 20 (SEPTD!BER» 1971) » 472-491* 

USING CASc. WESTERN RESERVE UNIVERSITY AND OHIO STATE UNIVERSITY 
AS CASES IN POINTt THE ARTICLE USES ITS OWN GATHERED STATISTICS 
TO EXAMINE THE PLIGHT OF WCMEN TEACHERS IN HIGHER EDUCATION. 
AFTER THUS ESTABLISHING THE EXISTENCE OF DISCRIMINATION, IT EXAMINES 
LAWS AVAILABLE FOR COMBATTING IT, INCLUDING TITLE VII, STATE 
FAIR EMPLOYMENT LEGISLATION* THE FOURTEENTH AMENDMENT AND THE 
CIVIL RIGHTS ACT OF 1666 AND THE FEDERAL CONTRACT COMPLIANCE 
PROGRAM (EXECUTIVE ORDERS 11246 AND 1137S) 

HIGHER EDUCATION 
TITLE VII 

STATE FAIR EMPLOYMENT LAWS 
FOURTEEOTH AMENDMENT 
EXECUTIVE ORDERS 

4. 1. 5.2 

7506 8 

CIVIL RIGHTS ACT OF 1964s AN EXCEPTION TO RIOHIBITIONS ON QIPLOYHENT 
DISCRIMINATION. 

IOWA LAW REVIEW, 55 (DECQIBER 1969) » 509-519. 

THIS ARTICLE DISCUSSES TWO ALTERNATIVE STANDARDS FOR JUDGING 
THE SEX-PLUS THEORY IN TITLE VII CASES: THE HIRED GROUP PERCENTAGES 
TEST, AI4D THE EQUAL PROTECTION CONCEPT URGES ADOPTION OF THE LATTER. 

SEX-PLUS DOCTRINE 

TITLE VII 

BFOQ 
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Union uabilxtv for sex discrimination* 

HASTINGS LM JOURNALf 23 (NOV^BERt 1971), 2 95-309 

THIS STUDENT NOTE EXAMINES DISCRIMINATION AGAINST WOMEN BY 
LABOR UNIONS AND CASES DECIDED UNDER THE EQUAL PAY ACT, TITLE 
VII AND THE NATIONAL LABOR RELATIONS ACT. A SHORT SECTION IS 
DEVOTED SPECIFICALLY TO CALIFORNIA STATUTORY REMEDIES. CASES 
CITED INCLUDE MURPHY VERSUS MILLER BREWING COMPANY AND NLRB 
VERSUS MIRAND FUEL COMPANY, THE LATTER A RACIAL DISCRIMINATION CASE. 

LABOR UNIONS 
EQUAL PAY ACT 
TITLE VII 
NLRA 

NATIONAL UaOR RELATIONS BOARD 
STATE LAWS 

MURPHY VERSUS MILLER BREWING COMPANY 
4«4, 7.1 

75070 

EQUAL RIGHTS FOR WOMEN: THE NEED FOR A NATIONAL POLICY* 
INDIANA LAW JOURNAL* 46 (SPRINGt 1971), 373091* 

THE ARTICLE CONSIDERS THE Jt)EED FOR AN EQUAL RIGHTS AMENDMENT 
TO CORRECT DISCRIMINATION AGAINST WOMEN IN THE FIELD OF EtIPLOYMENT. 
IT EXAMINES FEDERAL LEGISLATION* INCLUDING THE EQUAL PAY ACT AND 
TITLE VII# LEADING CASES UNDER TITLE VIIi THE BFOO EXCEPTION^ 
STATE PROTECTIVE XAWS, THE FOURTEENTH AMENDMENT EQUAL PROTECTION 
CLAUSE AND CASES UNDER IT. 

EQUAL RIGHTS AMENDMENT 
EQUAL PAY ACT 
TITLE VII 
BFOQ EXQ1PTI0N 
PROTECTIVE LAWS 
FOURTEENTH AMENDMENT 

BGWE VERSUS COLGATE -PA XM OLIVE CGHPANY 

CHEA7W0OD VSISUS SOUTH CENTRAL BELL TELEPHONE AND TELEGRAPH 
PHILLIPS VERSUS MARTIN MARIETTA CORPORATION 

WEEKS VERSUS SOUTHERN BELL TELEPHONE AND TELEGRAPH COMPANY 
7.1 
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GROSS e BEVERLY 

SEX DISCRIMINATION IN EMPLOWENT* 

NEW YORK STATE BAR JOURNAL. 43 (DECEMBER, 1971). 523-528 

THIS BRIEF ARTICLE GIVES A GENERAL OVERVIEW OF DISCRIMINATION 
AGAINST WORKING WOMEN BY CITING LABOR DEPARTMENT STATISTICS ON 
EARNINGS AND PERCENTAGES OF WC3MEN IN VARIOUS JOB CATEGORIES, 
ONE LONG PARAGRAPH DISCUSSES DISCRIMINATION AGAINST WOMEN IN 
THE UNION MOVEMENT, ERRONEOUS STEREOTYPING, SUCH AS THE ABSENTEE 
RATE OF WOMEN WORKERS IS PUT TO REST, TITLE VII, THE EQUAL PAY 
ACT, STATE FAIR aiPLOYMENT PRACTICES ACTS AND THE NAVTONAL LABOR 
RELATIONS BOARD ARE MENTIONED. 

TITLE VII 
EQUAL PAY ACT 

STATE FAIR Q4PL0VMENT lAWS 
NATIONAL LABOR RELATIONS BOARD 
UNIONS 

SEX-ROLE STEREOTYPES 



4.5, 4*4 
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NUSSBAUM, JOYCE M* 

TAX STRUCTURE AND DISCRIMINATION AGAINST WORKING WIVES. 
25 (JUNE, 1972) 183-191. 

tMDoJIJ^L^^rj^.^J^^^^^^^ ^"^^ TAX COST OF MARRIAGE 

IMPOSED ON FAMILIES IN WHICH BOTH HUSBAND AND WIFE WORK* IT 
ANALYZES THE CIRCUMSTANCES IN WHICH A TAX COST IS IMPOSED ON 
MARRIAGE, DEFINES THE SOURCES OF THE COST AND ESTIMATES ITS 
MAGNITUDE. TABLES ARE USED TO ILLUSTRATE THE TAX COST OF MARRIAGE 
FOR FAMILIES WHO USE THE STANDARD DEDUCTION AND THOSE WHO ITEMIZE 
DEDUCTIONS BEFORE AND AFTER THE REVENUE ACT OF 1971. FKMLLY 
THE ARTICLE SUGGESTS MEANS FOR ELIMINATING OR REDUCING THIS COST. 

TAX LAWS 
4.1,6.2,4.3 
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SEX DISCRIMINATION AND EQUAL PROTECTION: DO WE NEED A CONSTITUTIONAL 
AMENDMENT? 

HARVARD LAW REVIEW, 81 (AWIIL, 1971), 1499-1524. 
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ONLY PARTS OF THE ARTICLE DEAL SPECIFICALLY WITH EMPLOYMENT 
PROBLEMIS* THE LARGEST PART REVIEWS GOESAERT VERSUS CLEARY AND 
MULLER VERSUS OREGON* DECISIONS BASED ON THE FOURTEENTH AMENDttENT* 
THE ARTICLE CLARIFIES THE LIMITATIONS OP THE FOURTEENTH AMENDMENT 
IN DEALING WITH SEX DISCRIMINATION AND EVALUATES VARIOUS METHODS 
FOR OVERCOMING IT* IT DOES NOT FAVOR THE EQUAL RIGHTS AMENDMENT 
AS IT WAS FINALLY PASSED. 

EQUAL RIGHTS AMENDMENT 
FOURTEENTH AMENDMENT 
GOESAERT VERSUS CLEARY 
MULLER VERSUS OREGON 



7S0 74 

BAYH» BIRCH 

EQUAL RIGHTS AMENDMENT. 

INDIANA LAW REVIEW. 6 (1972). 1-18 

THIS ARTICLE, BY THE SENATE'S CHIEF SPONSOR OF THE AMENDMEtiT* 
CONTAINS THE CAREFULLY CONSIDERED CONCLUSIONS OF THE SENATE JUDICIARY 
COMMITTEE AS TO THE RAMIFICATIONS OF THE AMENDMENT FOR THE AMERICAN 
LEGAL «iYSTEM. IT CONTAINS A SECTION ON THE LEGISLATIVE HISTORY OF 
THE AMENDMENT AND ONE ON THE NEED FOR THE ERA* THIS lATTER SECTION 
DISCUSSES DISCRIMINATION AGAINST WOMEN IN VARIOUS AREAS* INCLUDING 
BUSINESS AND LABOR. A THIRD SECTION CONSIDERS THE EFFECT OF 
THE ERA IN VARIOUS AREAS* INCLUDING MILITARY SERVICE AND LABOR 
LEGISLATION. 

EQUAL RIGHTS AMENDMENT 
MILITARY DRAFT 
PROTECTIVE LAWS 

5.4*2* 0, 7.1 

750 75 

LEXCSN* ESTHER HEI/IS 
EQUAL RIGHTS AMENDMENT* 

FEDERAL BAR JOURNAL* 31 (SIMMER* 1972 )* 247-257* 

THIS ARTICLE ARGUES THAT THE TIME FOR THE ?;.S. COPSTITUTION 
TO ESTABLISH EQUAL RIGHTS UNDER THE lAW FOR MEN AND WOMEN IS 
LONG OVERDUE. BRIEFLY* THE ARTICLE TOUCHES ON THE FOLLOWING 
TOPICS RELEVANT TO WORKING WOMEN; EQUAL EMPLOYMENT AND TITLE 
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VIX# HIUTARV SERVICE* MATBRNITV LEAVE AND DAY CARE CENTERS FOR 
WORKING WOHSN. 

EQUAL RIGHTS ANENDHENT 
TITLE VII 
MILITARY DRAFT 
MATERNITY LEAVE 
CHILD CARE 

7.1 

750 76 

$£DL£R# ROBERT ALLEN 

LEGAL DIMENSIONS OF fIGMENS UBERATION: AN OVERVIEW 
INDIANA LAW JOURNAL* 47 (SPRING* 1971), 419-456. 

IF WOMEN ARE TO HAVE THE FREEDOM TO CHOOSE THEIR LIFE ROLE, 
THE LAW MUST MAKE SEXUAL EQUALITY AN OFFICIALLY APPROVED SOCIETAL 
VALUE AND MUST REMOVE SEXUAL BIASES FROM WITHIN ITSELF, ACCORDINO 
TO THIS ARTICLE. THIS GENERALIZED ARTICLE CONTAINS A SECTION ON 
EQUAUTY OF OIPLOYMENT OPPORTUNITY IN WHICH ARE REVIEWED SOME 
LANDMARK TITLE VII AND EQUAL PROTECTION CASES. 

TITLE VII 

EQUAL RIGHTS AMENDMENT 
DISCRIMINATION 

4. St 7. 1 

75077 

XRAUSKOPF, JOAN M. 

SEX DISCRIMINATION - ANOTHER SHIBBOLETH LEGALLY SHATTERED. 
MISSOURI LAW REVIEW. 3? (SUMMER, 1972), 377-408. 

MOST or THIS ARTICLE M.\LS WITH SEX DISCRIMINATION IN EMPLOYMENT 
AND ITS REMEDIES. l?r:ii,i;TPS REVIEWED INCLUDE THE FOURTEENTH 
AMENDMENT, THE EQUAL RIGHTS mMENONEWT, EQUAL PAY LEGISLATION, 
TITLE VII AND THE ESOC AND THE EXECUTIVE ORDERS. THE ARTICLE 
RECOUNTS CONCRETE ACTION THAT HAS AXAEADY BEEN TAKEN UNDER THE 
AVAILABLE REMEDIES. 

FOURTEENTH AMENDMENT 
EQUAL RIGHTS AMENDMENT 
EQUAL PAY ACT 
TITLE VII 
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EECX: 

EXECUTIVE CODERS 
4.0, ?•! 

7S078 

SAFE. GEORGE P* 
HART# THOMAS J. 

TITLE VII RECONSIDERED: THE EQUAL EMPLOXMENT OPPORTUNITY ACT OP 1972» 
GEORGE WASHINGTON LAW REVIEW, 40 (JULY. 1972), 824-88 9. 

THIS THOROUGH ARTICLE REVIEWS THE LEGISLATIVE HISTORY OF 
THE EQUAL EUPLOXMENT OPPORTUNITY ACT OF 1972 AND THE PROVISIONS 
OP THE BILL ITSELF. ITS EFFECT ON TITLE VII AND EEOC PROCEDURES* 
ALTHOUGH THE ARTICLE DOES NOT SPEND MUCH TIME ON THE TOPIC OF 
SEX DISCRIMINATION IN PARTICULAR, IT NOTES THAT THE 1972 ACT HAS 
THE POTENTIAL FOR MUCH SIGNIFICANT PROGRESS IN THAT AREA SINCE 
THE BILL EXPANDED TITLE VII TO COVER DISCRIMINATION IN EDUCATIONAL 
INSTITUTIONS. 

TITLE VII 

EQUAL DIPLOYMENT OPPORTUNITY ACT OF 1972 
EEOC 

7.1 

75079 

CALIFORNIA'S F.E.P-A* REMEDIES FOR SEX DISCRIMINATION - ARE THEY 
WORKING? 

UNIVERSITY OF CALIFORNIA, DAVIS lAW REVIEW 5 (1972), 483-511 

THE PURPOSE OF THIS ARTICLE IS TO EVALUATE THE EFFECTIVENESS 
OF CALIFORNIA'S FAIR EMPLOYMENT PRACTICE ACT AS ADMINISTERED BY 
THE FAIR EMPLOYMEOT PRACTICE COMMISSION. THE ARTICLE CONCLUDES 
THAT THERE IS A BROAD GAP BETWEEN THEORY AND PRACTICE IN THE 
F»E.P.C.'S HANDLING OF SEX -BIAS COMPLAINTS, INVESTIGATIONS AND 
AFFIRMATIVE ACTION SURVEYS ♦ THE AUTHOR LISTS EIGHT RECOMMENDATIONS 
WHICH SHE BELIEVES WOULD LEAD TO IMPROVEMENT. 

STATE FAIR EMPLOYMENT lAWS 
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BAYHt BIRCH 

N££D FOR TH£ EQUAL RIGHTS AHENDHENT* 

NOTRE DAME LAWYER. 48 (OCTOBER* 1972) » 80-91. 

THIS SHORT ARTICLE, WRITTEN BY THE SENATE'S CHIEF SPONSOR 
OF THE ERA, EXPLAINS THE REASONS FOR HIS CONCLUSION THAT A CONSTITUTIONAL 
AMENDNEHT IS NECESSARY TO REMEDY SEX DISCRIMINATION. THE ARTICLE 
TOUCHES ON EMPLOYMENT DISCRIMINATION* INCLUDING LEADING CASES* 
AS ONLY ONE AREA CONCERN AMONG MANY. 

FOURTEENTH AMENOMENr (SOOBU. PROTBCTION CXAUSE) 
EQUAL RIGHTS ANENOMENT 

7.1 

7S081 

ALVAREZ* EDNA R* S. 

DISCRIMINATION ON THE BASIS OF SEX AND MARITAL STATUS IN TAX 
AND RELATED LAMS. 

CONNECTICUT BAR JOURNAL 46 (SEPTEMBER* 1972)* 496-505. 

THIS BRIEF ARTICLE ANALYZES THE SEX DISCRIMINATION IMPLICIT 
IN FEDERAL TAX LAWS* EVEN AFTER THE 1971 AMENDMENT TO THE INTERNAL 
REVENUE CODE. IT FOCUSES ON HOUSEHOLD AND DEPENDENT CARE SS^VICES 
INCURRED TO ENABLE THE TAXPAYER TO BE GAINFULLY EMPLOYED. THE 
ARTICLE ALSO EXAMINES THE EXPLICIT DISCRIMINATION FOUND IN CONNECTICUT 
TAX LAWS* 

TAX LAWS 

6.2 

75082 

5PRITZER* ALLAN D. 

EQUAL Q4PL0YMENT OPPORTUNITY VERSUS FROTSCTION FOR WOMEN: A 
PUBLIC POLICY DILEMMA. 

ALABAMA lAW REVIEW 24 (SUMMER* 1972)* 567-606. 

THE ARTICLE DISCUSSES CASES DEALING WITH STATE PROTECTIVE 
LAWS C^CIDED UNDER THE FOURTEENTH AMENDMENT EQUAL PROTECTION 
CIAUSE* THE DUE PROCESS CLAUSE* TITLE VII AND STATE FAIR EMPLOYMENT 
LAWS. IT FAVORS MODIFICATION OF PROTECTIVE lAWS SO AS TO PRESERVE 
THEM AND PROHIBIT A RETURN OF ISWEATSHOP CONDITIONS* IT PRESENTS 
A CONSERVATIVE VIEW. 
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PROTECTIVE LAWS 
FOURTSEOTH AMENOWEMT 
TITLE VII 

STATE FAIR mPLOYIdEOT LAWS 
7.1 

75083 

MARTIN* PHILIP L* 

EQUAL RIGHTS AMENDtlEIJTS AN OVERVIEW* 

ST. LOUIS UNIVERSITY LAW JOURNAL* 17 (FALL» 1972) « 1-16 

MUCH OF THIS SHORT ARTICLE DEALS WITH SEX DISCRIM TMATION 
IN EMPLOYMENT AS A REASON SUPPTOT FOR THE EQUAL RIGHTS AMENDMElJT 
HAS BEEN ADVANCED QV WOMEN'S CROUPS* THE AUTHOR APPEARS SOMEWHAT 
RELUCTANT IN HIS CONCLUSION THAT* UNLESS THE JUDICIARY COMES UP 
WITH A SURPRISING DECISION TO ELIMINATE THE DI^iTINCTION OF SEX 
IN LAW* THE EQUAL RIGHTS AMENDMEt4T IS VERY LIKELY TO BE RATIFIED. 

EQUAL RIGHTS AMENDMENT 
FOURTEENTH AMENDMENT 
TITLE VII 

7.1 

7^0 84 

BURNS* JOHN E. 
CATHERINE G* 

AN AtlALYSIS OF THE EQUAL PAY ACT* 

UidOR LAW JOURNAL. 24 (FEBRUARY* 1972) » 92-99. 

THE ARTICLE EXAMINES THE STRUCTURE OF THE FEDERAL EQUAL PAY 
ACT* INCLUDING THE 1972 AMENDMENla. IT ANALYZES THE CENTRAL 
IDEA BEHIND THE LECISUTION AND ITS CURRENT SUCCESS IN ACHIEVING 
EQUAL PAY FOR MEN AND WOMEN* THE ARTICLE CONCLUDES THAT MUCH 
WORK IS STILL LEFT TO 00* BUT THAT* NEVERTHELESS* THE EQUAL PAY 
ACT IS PROVING TO BE ONE OF THE MOST IMPORTANT PIECES OF SOCIAL 
LEGISLATION IN THE UNITED STATES. 

EQUAL PAY ACT 

7.1 
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CONSTITUTIONAL LAW-TAXATION: THE UMITATIONS ON CHILD CARE DEDtXTTIONS 
OF SECTION 214 OF THE INTERNAL REVENUE COUE DO NOT DEPRIVE WC»KING 
MOTHERS OF EQUAL PROTECTION OR DUE PROCESS OT LAW* 
BROOKLyN LAW REVIDiT* 39 (FALL. 1972)* 466-480 

THIS IS AN ANALYSIS OF NANMACK VERSUS COMMISSIONER* A CASE 
ARGUED UNDER THE OLD CHILD CARE DEDUCTIONS LAW PRIOR TO THE 
1971 AMENDMENTS TO THE INTERNAL REVENUE CODE* THE ARTICLE ARGUES 
THAT THE COURT SHOULD HAVE ALLOWED THE DEDUCTION CLAIMED FOR A 
GOVERNESS ON THE GROUNDS THAT THE OLD SECTION 214 (WHICH ONLY 
ALLOWED A $600 ANNUAL DEDUCTION ON INCOMES OF LESS THAN $6*000) 
HAD A DISCRIMINATING EFFECT AGAINST A lARGS PROPORTION OF WORKING 
MOTHERS* 

TAX LAWS 

NAMMACK VERSUS COMMISSIONER 
6-2 

75086 

PREGNANCY DISCHARGES IN THE MILITARY: THE AIR FORCE EXPERIENCE* 
HARVARD LAW REVIEW 86 (JANUARY* 1973)* 568-594* 

THIS NOTE ARTICLE DISCUSSES THREE CASES BROUGHT TO TEST AIR 
FORCE REGULATIONS REGARDING DISCHARGE OF PREGNANT WAF'S* THEY 
are: STRUCK VERSUS SECRETARY OF DEFENSE* GUTIERREZ VERSUS LAIRD 
AND ROBINSON VERSUS RAND* THE ARTICLE EVALUATES THE POSSIBLE 
STANDARDS OF REVIEW - THE RATIONAL RELATIONSHIP TEST AND THE 
SUSPECT CLASSIFICATION OR FUNDAMENTAL RIGHTS TESTS* NOTES 
THAT THE AIR FORCE REGULATIONS HAVE BEEN AMENDED AND ARE LESS 
OBJECTIONABLE NOW* BUT CONCLUDES THEY SHOULD STILL BE FOUND 
UNCONSTITUTIONAL* 

MATERNITY LEAVE 

STRUCK VERSUS SECRETARY OF DEFENSE 
ROBINSON VERSUS RAND 
GUTIERREZ VERSUS lAIRD 

7*3 

75087 

AGE DISCRIMINATION IN EMPLOYMENT ACT OF 196 7: A PRACTICAL APPLICATION. 
BAyL<» LAW REVIEW 24 (FALL* 1972)* 601-609* 

THIS ARTICLE EXAMINES THE PROVISIONS OF THE AGE DISCRIMINATION 
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IN OIPLOYMENT ACT OF 1967 AND ANALYZES THE RULING IN THE THUS 
FAR ONLY APPELLATE COURT CASE: HODCSOi^ VERSUS FIRST FEDERAL SAVINGS 
AND LOAN ASSOCIATION OF BROWARD COUNTY^ FLORIDA* THE APPELLATE 
COURT RULED IN FAVOR OF THE 47-YEAR OLD WCHAtj PLAINTIFF. 

ACE DISCRIMINATION IN EMPLOYMENT ACT OF 1967 

HODGSON VERSUS 1ST FED. SAVINGS & LOAN ASSOC* OF BROWARD COUNTY* FLORIDA 
5* So 1. li 7. 3 

7S088 

DISCRIMINATION-BANISHING SEX PREFERENCES IN JOB ADVERTISING 
THROUGH TITLE VII- 

BOSTON lAlIVERSITY LAW REVIEW 52 (FALLi 1972)* 896-90 7. 

THIS IS AN ANALYSIS OF HAILES VERSUS UNITED AIR LINES* 
THE FIRST CASE IN WHICH A COMPLAINANT SUES THE ADVERTISER INSTEAD 
OF THE NEWSPAPER AS A MEANS OF ELIMINATING DISCRIMINATORY HELP-WANTED 
ADVERTISING. THIS CASE INVOLVED A MAN WHO WANTED TO BE A STEWARDESS* 
BUT DID NOT APPLY FOR THE JOB BECAUSE IT WAS ADVERTISED UNDER THE 
HELP WANTED-FEMALE COLUMN. THE APPELLATE COURT HELD HAILES 
TO BE AN AGGRIEVED PERSON UNDER TITLE VII. 

HELP-WANTED ADVERTISING 
TITLE VII 

HAILES VERSUS UNITED AIR UNES 
5.5 

75089 

PHILLIPS VERSUS MARTIN MARIETTA CORPORATION: A MUTED VICTORY. 
CATHOLIC UNIVERSITY OF AMERICA LAW REVIEW 22 (WINTER* 1973)* 441-454. 

THIS STUDENT NOTE REVIEWS THE U* S. SUPREME COURT DECISION 
IN PHILLIPS VERSUS MART IN -MARIETTA CC»PORATION* WHICH FOUND THE 
SEX-PLUS DOCTRINE TO BE DISCRIMINATORY UNDER TITLE VII. THE 
ARTICLE CONCLUDES THE CASE FAILED TO ESTABLISH A CLEAR OR MEANINGFUL 
STANDARD TO WHICH LOWER COURTS AND ADMINISTRATIVE AGENCIES MIGHT 
LOOK FOR GUIDANCE IN ASSESSING DISCRIMINATORY EMPLOYMENT PRACTICES 
BASED ON SEX. 

TITLE VII 
SEX-PLUS DOCTRINE 
BFOQ EXEMPTION 

PHILLIPS VERSUS MARTIN MARIETTA CORPORATION 
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7.3 

75090 

LARSONt KETTABBLL CIRARO 
CONCEPT OF EQUAL RIGHTS « 

WOMEN lAWVERS JOURNAL. Sti (SUMMER, 1972 )# 95-103. 

THIS ARTICLE DISCUSSES THE CONCEPT OF EQUAL RIGHTS IN VARIOUS 
CATEGORIES, INCLUDING EMPLOYI^ENT DISCRIMINATION. SOME MAJOR 
TITLE VII CASES ARE REVIEWED BRIEFLY. THE ARTICLE FAVORS 
RATIFICATION OF THE EQUAL RIGHTS AMENOttENT. 

EQUAL RIGHTS AMENDMENT 
TITLE VII 

7.1 

750 91 

SIPSER, MARGARET ANN 

MATERNITY LEAVEt JUDICIAL AND ARBITRAL INTERPRETATION 1970-1972. 
LABOR LAM JOURNAL 24 {MARCH, 1973) 173-190. 

THE ARTICLE ANALYZES THE FOLLOWING MATERNITY LEAVE CASESJ 
SCHATTHAN VERSUS TEXAS EMPLOYMENT COMMISSION, LA FLEUR VERSUS 
CLEVELAND BOARD OF EDUCATION, AND COHEN VERSUS CHESTERFIELD COUNTY 
SCHOOL BOARD. IN ADDITION* IT EXAMINES LABOR ARBITRATION DEXTISIONS 
IN THE FOLLOWING AREAS! 1) DISCHARGE FOR PREGNANCY; 2) MANDATORY 
MATERNITY LEAVE FOR PUBLIC SCHOOL TEACHES; 3) CONDITIONAL 
MATERNITY LEAVE: 4) TAKING SICK LEAVE AS MATERNITY LEAVE; AND 
5) BENEFITS FOR MATERNITY LEAVE GRANTEES. 

MATERNITY LEAVE 

LABOR ARBITRATION DECISIONS 

COHEN VERSUS CHESTERFIELD COUNTY BOARD OP EDUCATION 
LA FLEUR VERSUS CLEVEIAI^D BOARD OF EDUCATION 

4.4, 5.4 

750 92 

MARGOLIN, BESSIE 

EQUAL PAY AND EQUAL EMPLOYMENT OPPORTUNITIES FOR WOMEN. 
NE» YCmK UNIVERSITY CONFERENCE ON LABOR 19 (1966), 297-315. 
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THIS ARTICLE* BY AN ASSOCIATE SOLICITOR FOR THE UNITED 
STATES DEPARTMENT OF LABOR. HAILS THE EQUAL PAY ACT AS A BREAKTHROUGH 
FOR WGMEN* IT DISCUSSES THE COMMON BACKGROUND OF THE EQUAL PAY 
ACT AND TITLE VII. CITING BUREAU OF LABOR STATISTICS DATA. AND 
LISTS SPECIFIC ACCOMPLISHMENTS AND EFFECTS OF THE EQUAL PAY ACT 
FRGM ITS ENF0RCQ4ENT DATS UNTIL 1966* 

EQUAL PAY ACT 
TITLE VII 
UHIONS 

4.3,7.1,7.6 

7b093 



SYMPOSIUt^: WHITHER WOMEN IN THE UNITED STATES? 
WOMEN LAWYERS JOURNAL. b3 (WINTER. 1967), 3-16. 

THE SYMPOSIUM HAS AN INTRODUCTION BY LOIS G. FORER AND INCLUDES 
THE FOLLOWING ARTICLES: DO OUR TAX LAWS SATISFY THE NEEDS OF 
THE WORKING WOHAN? BY GAIL BECKMAN; LAW AND THE SINGLE WOMAN 
BY JEAN MCVEETY; AND WHERE IS THE PROFESSIONAL WOMAN? BY JEAN 
BRQWNLEE. THE FIRST ARTICLE IS OF PARTICULAR INTEREST TO THE 
READER INTERESTED IN LAWS AFFECTING WORKING WOMEN. 

TAX LAWS 

6.2 

75094 

BECmAN. GAIL 

DO OUR TAX LAWS SATISFY THE NEEDS OF THE WORKING WOMAN? 
WOMEN LAWYERS JOURNAL. 53 (WINTER, 1967), S-9. 

THE ARTICLE EXAMINES THE BENEFITS AVAILABLE TO WORKING WOMEN 
UNDER THE INTERNAL REVENUE CODE ktlO CONCLUDES THE CODE IS NOT 
PRIMARILY DESIGNED TO BENEFIT HER EVEN THOUGH SHE BELONGS TO 
A RAPIDLY INCREASING CLASS OF PERSONS. SOME OF THE MATERIAL HAS 
BEEN OUTDATED BY SUBSEQUENT CHANGES IN THE TAX LAWS. SPECIFICALLY 
IN CHILD CARE DEDUCTIONS. 

TAX LAWS 
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VLADECKt JUDITH 

THE EQUAL PAY ACT OF 1963' 

NEW YORK UNIVERSITY CONFERENCE ON XABOR X8 (1965), 381-399« 

THIS EARLY ARTICLE EXPRESSES THE HOPE THAT THE THEN RECENTLY 
PASSED EQUAL PAY ACT HILL PROVE TO BE A BECINNINC OF EDUCATION 
FC» THE INTELLIGENT USE OF WOMENPOHER IN A PEACE*^IME ECONOMY* 
OKfi SECTION REVIEWS THE REQUIREMENTS OF THE LAW; A SECOND INTERESTING 
SECTION SUHNARIZES *^HE HISTORY OF THE ACTt STARTING WITH THE 
WAR lABOR ORDERS PROMULGATED DURING WORLD WAR TWOx FINALLY* 
A SHORT THIRD SECTION LOOKS TO THE FUTURE AND ATTEMPTS TO 
PREDICT THE PROSPECTS FOR THE EUMINATION OF DISCRIMINATION 
UNDER THE ACT. 

EQUAL PAY ACT 

4* 3» 7. I, 2. 0 

75096 

BOYERr ELIZABETH 

EQUAL OPPORTUNITY FOR WOMEN IN OUR TIME* 
WOMEN LAWYERS JOURNAL* 56 (WINTER 1970) t 5-10* 

THIS ARTICLE IS AN INTRODUCTION TO THE WORK OF WOMEN'S 
EQUITY ACTION LEAGUE (WEAL)t AN ORGANIZATION INITIALLY FORMED 
BY WOMEN lAWYERS TO WORK IN THE AREA OP EQUAL JOB AND EDUCATIONAL 
OPP^TUNITIES FOR WOMEN* THE ARTICLE INCLUDES A SAMPLE OF WEAL 
COLLECTED QUOTATIONS (AND THEIR SOURCES) ABOUT WOMEN IN HIGHER 
EDUCATION. THE QUOTATIONS ARE INFORMATIVE AND THE SOURCE LIST 
PROVIDES A HANDY BIBLIOGRAPHY* 

WEAL 

WOMEN'S ORGANIZATIONS 
BIBLIOGRAPHY 

5* 2, 1. 3 

75097 

HOLLOWELLt LJNALD L. 

WOMEN AND EQUAL EMPLOYMENTt FROM ROMANTIC PATERNALISM TO THE 1964 
CIVIL RIGHTS ACT* 

WOMEN IAWYERS JOURNAL 56 (WINTER 1970 ) t 28-34 

THIS SOMEWHAT PATRONIZING ARTICLE BY A REGIONAL EEOC DIRECTOR 
REVIEWS THE W(»K OF THE EEOC» INCLUDING ITS GUIDELINES* IT ALSO 
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CITES TITLE VII CASES INVOLVING SENIORITY LISTS • PROTECTIVE lAWS, 
BENEFIT PLANS, AND HELP-WANTED ADVERTISEMENTS. QUOTATIONS 
ILLUSTRATING THE CHANGING JUDICIAL ATTITUDE TOWARD WOMEN ARE CITED. 
Sa^E OF THE CASES, NOTABLY PHILLIPS VERSUS MARTIN MARIETTAi HAVE 
BEEN REVERSED ON APPEAL SINCE THE ARTICLE WAS PUBLISHED, IT URGES 
WOMEN LAWYERS TO TAKE TITLE VII CASES. 

EEOC 

EEOC GUIDELINES 
TITLE VII 
SENIORITY LISTS 
PROTECTIVE LAWS 
BENEFIT PLANS 
HELP-WANTED ADVERTISING 
JUDICIAL ATTITUDES 

4.5, 7.6 

75098 

PRESSMAN, SONIA 

SEX DISCRIMINATION IN EMPLOYMENT AND WHAT YOU CAN DO ABOUT IT. 
WOMEN LAWYERS JOURNAL 54 (FALL* 1968), 6-10, 14. 

THIS IS THE TEXT OF AN ADDRESS BY AN EEOC ATTORNEY DELIVERED 
AT THE NATIONAL ASSOCIATION OF WOMEN LAWYERS ANNUAL BAt^QUET IN 
PHILADELPHIA IN 1968. THE SPEECH REVIEWS EEOC RULINGS IN THE 
FOLLOWING CATEGORIESS JOB CLASSIFICATIONS, SENIORITY LINES AND 
WAGE RATES, STATE PROTECTIVE LAWS, CIASSIFIED ADVERTISING, INSURANCE, 
MARRIED AND PREGNANT WOMEN, AND RETIRQIENT AGE AND PENSION BENEFITS. 
IT VRQES WOMEN lAWYERS TO TAKE TITLE VII CASES. THE lAW AND 
SOME EEOC GUIDELINES HAVE BEEN CHANGED SINCE THE ARTICLE WAS 
PUBLISHED; RENDERING IT INACCURATE IN PARTS. 

EEOC 

EEOC GUIDELINES 
TITLE VII 
SENIORITY LISTS 
BENEFIT PLANS 
HELP-WANTED ADVERTISING 

7.1 

75099 

WOLF, ST. JOHN H. 

PUBLIC lAW 90-130: THE ACT RELATING TO PRQtlOTION AND TENURE OF 
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WOMEN OFFICERS* 

JAG JOURNAL* 22 (MAY-JUNE* 1968) t 117-122* 

CAREER OPPORTUNITIES FCSl HGNEN OFFICERS OF THE ARMED SERVICES 
TOOK A GREAT LEAP FORWARD IN 196 7 AS THE RESULT OF EXTENSIVE 
CONGRESSIONAL REVAMPING OF THE WOMEN OFFICER STRUCTURE. UNDER 
PUBLIC LAW 90-13 0# MORE WOMEN MAY BE PROMOTED TO SENIOR GRADES* 
INCLUDING THE RANK OF GENERAL. THIS ARTICLE ENUNCIATES THE PROVISIONS 
OF THE LEGISLATION AS IT APPLIES TO WGHEN OFFICERS OF THE NAVY. 

FEDERAL lAWS 

5.4 

75101 

PROTECTON, POVERTY AND THE WOMAN WORKER. 

SUFFOLK UNIVERSITY LAW REVIEW. 5 (FALLi 1970)* 139-160* 

THIS STUDENT NOTE C0:?9SIDERG THE LAWS WHICH RELATE TO THE 
ECONOMIC POSITION OF THE WOMAN WORKER* THEIR SOURCES* EFFECTS 
AND ALTERNATIVES. IT REVICWS TN^ CONFLICT BETWEEN TITLE VII 
AND STATS PROTECTIVE LAWS. THE LrMITATIONS OF TITLE VII AND THE 
EQUAL PAY ACT (BOTH HAVE ^fNCE BEEi; STRENGTHENED)* AND DISCUSSES 
THE FOURTEENTH AMENDMENT AND THR EQUAL P.IGHTS Q4ENDMENT AS POTENTIAL 
REMEDIES. THE AUTHOR CALLS FOR A DIRECT ATTACK AIMED AT THE 
STRUCTURE OF SOCIETY* AND SAYS THE BASIC ASSUMPTION THAT WOMAN'S 
PLACE IS IN THE HOME MUST FALL. 

POVERTY 

PROTECTIVE lAWS 
TITLE VII 
EQUAL PAY ACT 
FOURTEENTH AMENDMENT 
EQUAL RIGHTS AMENDMENT 

6. 2« 6. 4* 7. 1 

75102 

MCDANIEL* RICHARD A. 
SEX DISCRIMINATION. 

RUTGERS CAMDEN UW JOURNAL 2 (FALL# 1970)* 267-284. 

THIS ARTICLE EXPLORES THE SCOPE AND ADMINISTRATION OF THE 
PROVISIONS OP TITLE VII OF THE 1964 CIVIL RIGHTS ACT PROHIBITING 
SEX DISCRIMINATION IN EMPLOYMENT BY EXMINING THE LEGISU^TIVE 
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HISTORY OF THE ACTt THE GUIDELINES THAT HAVE BEEN ISSUED BV THE 
EEOC, PR0BLE71S OP JUDICIAL INTERPRETATION A1)D THE RELATIONSHIP 
OF TITLE VII TO STATE PROTECTIVE LAWS. CERTAIN PORTIONS OF THE 
ARTICLE HAVE BEEN RENDERED INACCURATE BY CHANGES IN THE LAW AND 
JUDICIAL INTERPRETATION* 

TITLE VII 

EEOC GUIDELINES 

PROTECTIVE LAWS 

2*0, 7* 1 

7bl03 

SEX DISCRLMINATION IN HIGHER EDUCATION: CONSTITUTIONAL EOUALITY . 
FOR WMEN? 

JOURNAL OF FAi'lILV LAW 10 (1970 ), 327-343. 

ALTHOUGH THIS ARTICLE DOES NOT DEAL WITH WORKING WOM£N« IT 
IS RELATIiD IN THAT IT DEALS WITH THE BARRIERS WOHEN FACE IN GETTING 
TRAINED FOR WORK IN OUR INSTITUTIONS OF HIGHER LEARNING, THE 
ARTICLE REVIEWS LEADING CASES DEALING WITH BARS TO ADMISSION IN 
SEX-SSCi'.r.^^ATFD SCHOOLS AND CONCLUDES THERE WILL BE NO REAL EQUALITY 
OF EDUCATIONAL OPPORTUNITY FOR WaiEN UNTIL THE ADMINISTRATIVE 
BARRIERS TO AD^IISSION ARE COMPLETELY RS10VED. 

CAREER BARRIERS 

FOURTEENTH AMENDMENT (EQUAL PROTECTION CIAUSE) 
3.3 

75104 

EQUAL RIGHTS AMENDMENT - POSITIVE PANACEA <» NEGATIVE NOSTRUM? 
KENTUCKY LAW JOURNAL. 59 (SUMMER 1971), 953-989* 

THIS ARTICLE REVIEWS VARIOUS CATEGORIES OF DISCRIMINATION AGAINST 
WOMEN (INCLUDING EMPLOYMENT) AND CONCLUDES THAT ADOPTION OF THE 
EQUAL RIGHTS AMENDMENT WOULD BE ILL-KTONSIDERED AND DRASTIC BKAUSE 
IT WOULD ABOLISH WHAT THE AUTHOR CONSIDERS TO BE GOOD PROTECTIVE 
LAWS ALONG WITH THE BAD. THE AITTHOR FAVORS ENDING DISCRIMINATION 
ON AN ORDERLY, CASE-BY -CASE BASIS* 

EQUAL RIGHTS AMENDMENT 
TITLE VII 
PROTECTIVE LAWS 
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4.0 

75105 

CIVIL RIGHTS - TITLE VII: SECTION 703(A) OF THE 1964 CIVIL RIGHTS 
ACT PROHIBITS A REFUSAL TO HIRE WGNEN WITH PRE*SCH0OL AGS CHILDREN 
WHILE HIRiNG HEN WITH FRE*SCH00L AGE CHILDREN. 
BROOKLYN LAW REVIEW 38 (FALLi 1971) » 496*513. 

THIS IS A THOROUGH REVIEW OF THE U« S« SUPREME COURT DECISION 
IN PHILLIPS VERSUS MART IN -MAR I ETTA CORPORATIONi A LANDHARK TITLE VII 
CASE WHICH RECOGNIZED THE SEX-PLUS DOCTRINE AS DISCRIMINATORy* 

TITLE VII 
SEX-PLUS DOCTRINE 

PHILLIPS VERSUS HARTIN MARIETTA CORPORATION 
0FOQ EXEMPTION 

7. 1. 7. 3 

75106 

LANDAUt ELIOT A. 
DUNAHOOi KERMIT L* 

SEX DISCRIMINATION IN SHPLO^CMENT: A SURVEY OF STATE AND FEDERAL 
RB4EDIES* 

DRAKE XAW REVIEW. 20 (JUNE* 1971 ) 417-527* 

THIS COMPREHENSIVE ARTICLE IS A MAJOR RESOURCE FOR THE 
RESEARCHER. EXHAUSTIVE AND THOROUCHt THE ARTICLE REVIEWS IN 
DETAIL FEDERAL AND STATE LAWS AND REGULATIONS AGAINST SEX DISCRIMINATION. 
IT DISCUSSES I^E-EMPLOVMENT SELECTION PROCEDURES* ANALYZES THE 
IMPACT OF THE BFOQ EXEMPTION* AND REVIEWS THE EFFECT OF THE LAWS 
ON WORKING CONDITIONS* FRINGE BENEFITS AND EQUAL PAY. 

FEDERAL LAWS 
STATE lAWS 
DISCRIMINATION 
BFOQ EXEMPTION 
EQUAL PAY 
BENEFIT PLANS 

4. 0* 7. 0 

75107 

SEXUAL MYTHOLOGY AND QIPLOYMENT DISCRIMINATION. 
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SETON HALL lAW REVIEff. 3 (FALLi 1971 )« 108-129. 

AFTER REVIEWING JUDICIAL ATTITUDES TOWARD WORKING HOHEN 
BEFORE AND AFTER TITLE VII • THE AUTHOR CALLS FOR ENACIMENT OF 
THE EQUAL RIGHTS AMSNDHENT AS THE ULTIMATE HEANS FOR CHANGING 
ATTITUDES AND DISPELUNG HVTHS ABOUT WOHEN'S CAPABILITIES* MOTIVATIONS 
A14D POTENTIALITIES* 

JUDICUL ATTITUDES 
SEX -ROLE STEREOTYPES 
TITLE VII 

EQUAL RIGHTS AMENDMENT 

75108 

DURANTf LESLIE MARC 

VAUDITY OF STATE PROTECTIVE LEGISLATION FCR WGMEN IN LIGHT OF 
TITLE VII OF THE CIVIL RIGHTS ACT OF 19$4« 
SUFFOLK UNIVERSITY LAW REVIEW 6 (FALL* 1971) 33-57 

THIS ARTICLE ARGUES THAT PROHIBITIVE LEGISLATION SHOULD BE 
IN VAU DATED SO THAT WOMEN MAY CAPTURE THE RIGHT ENJOYED BY MEN 
THROUGH THE AGES TO CHOOSE THEIR OWN CALLINGS* MOST OF THE 
ARTICLE IS SPENT EXAMINING THE JUDICIAL SPLIT W AUTHORITY OVER 
THE VALIDITY OF PROHIBITIVE PROTECTIVE LEGISLATION UNDER TITLE VII« 

PROTECTIVE UWS 
TITLE VII 

7.1 

7S109 

MARTIN* RilUP L. 

EQUAL RIGHTS AMENCMENTS LEGISLATIVE BACKGROUND. 
JOURNAL OF FAMILY LAW 11 (1971) i 363-374. 

* ALTHOUGH THIS ARTICLE WAS WRITTEN WHILE THE EQUAL RIGHTS 

AMENDMENT WAS STILL LANGUISHING IN CONGRESS (IT HAS SINCE BEEN 
PASSED AND IS UNDERGOING RATIFICATION BY THE STATES ) i ITS DETAILED 
REVIEW OF THE EARLY BEGINNINGS OF THE STRUGGLE FOR EQUAL RIGHTS 
AND THE EQUAL RIGHTS AMENDMENT ITSELF EXPLORE AREAS SELDOM TOUCHED 
UPON IN LAW REVIEW ARTICLES. 
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EQUAL RIGHTS AMENDMEKT 
WOMEN'S (^GANIZATIONS 

2. 0, 7. 1 

75110 

FAIR EHPLOyMBOT - IS FREGNANCY ALONE A SUFFICIENT REASON FOR 
DISMISSAL OF A PUBLIC QIPLOYEE? 

BOSTON UNIVERSITY LAW REVIEW 52 (WINTER. 1972 )r 196-201* 

THIS BRIEF STUDENT NOTE REVIEWS THE LOWER COURT DECISIONS 
IN SCHATIMAN VERSUS TEXAS EMPLOYMENT COMMISSION. COHEN VERSUS 
CHESTERFIELD COUNTY SCHOOL BOARD AND LA FLEUR VERSUS CLEVELAND 
BOARD OF EDUCATION. ALL THREE DECISIONS HAVE SINCE BEEN APPEALED 
AND BOTH COHEN AND LA FLEUR WERE REVERSED* THE RESOLUTION OF 
THE ISSUE IN THE AREA OF MATERNITY LEAVE HAS BEEN DECIDED (SEE 73093 )* 

SCKATTMAN VERSUS TEXAS EMPLOYMENT COMMISSION 
COHEN VERSUS CHESTERFIELD COUNTY BOARD OF EDUCATION 
LA FLEUR VERSUS CLEVELAND BOARD OF EDUCATION 
TITLE VII 

FOURTEENTH AMENDMENT (EQUAL PROTECTION CLAUSE) 
MATERNITY LEAVE 

7*1 

75111 

LOVE'S TABORS LOST: NEW CONCEPTIONS OF MATERNITY LEAVES. 

HARVARD CIVIL RIGHTS LAW REVIEW 7 (JANUARY* 1972). 260-297* 

THIS IS A COMPREHENSIVE ARTICLE ON THE MANY FACETS OF 
MATERNITY LEAVE AND MATERNITY BENEFIT PLAN PROBLEMS CURRENTLY 
BEING LITIGATED* IT EXAMINES THE PRESENT SCOPE OF MATERNITY 
PROVISIONS IN TITLE VII* STATE FAIR EMPLOYMENT PRACTICES LAWS 
AND THE FOURTEENTH AMENDMENT EQUAL PROTECTION CIAUSE* IT REPORTS 
RECENT ATTEMPTS TO IMPROVE THE TREATMENT OF MATERNITY BY LOOKING 
AT EXISTING STATE lAWS. OFFICE OF FEDERAL CONTrACT COHPLIANCE. 
CIVIL SERVICE C(MMISSI0N. CITIZENS'' ADVISC»IY COUNCIL ON THE STATUS 
OF WOMEN RECOMMENDATIONS. ACTIONS OF INDIVIDUAL EMPLOYERS AND 
MATERNITY COVERAGE IN HEALTH AND DISABILITY INSURANCE* 17 EVALUATES 
PROPOSED SOLUTIONS AND CONCLUDES WITH A DETAILED SUGGESTION OF 
ITS OWN* 

MATERNITY LEAVE 
BENEFIT PLANS 
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7. li 7. 3 

7S112 

SEX-PLUSt THE FAILURE OF THE ATTEMPT TO SUBVERT THE SEX PROVISION 

OF THE CIVIL RIGHTS ACT OF 1964- 

GONZAQA lAW REVIEW. 7 (FALL# X971 ). 83-105. 

THIS STUDENT NOTE EXAMINES IN DETAIL THE RISE AI^D FALL OF 
THE SEX-PLUS DOCTRINE* IT REVIEWS EEOC DECISIONSi TRACES THE 
DEVELOPMENT OF THE DOCTRINE IN THE COURTS AND. FINALLY. ANALYZES 
THE U.S. SUPREME COURT DECISION IN PHILLIPS VERSUS MARTIN -MAR ITT A 
CORPORATION. WHICH LAID THE DOCTRINE TO REST* 

TITLE VII 
SEX-PLUS DOCTRINE 

PHILLIPS VERSUS MARTIN MARIETTA CORPORATION 
7.1,7. 2. 7.3 

7S1X3 

KAN0WIT2. I£0 

EQUAL RIGHTS AMENDMENT AND THE OVERTIME ILLUSION* 
NEW MEXICO LAM REVIEW 1 (JULY. 1971). 461-478. 

THIS IS A TRANSCRIPT OF THE REMARKS OF PROFESSOR LEO 
KAN0WIT2 BEFWE THE SENATE JUDICIARY COMMITTEE WHICH WAS HOLDING 
HEARINGS or: THE EQUAL RIGHTS AMENDMENT* HE ANALYZES WAYS IN 
WHICH. CONSISTENT WITH THE EQUAL RIGHTS AMENDMENT, THE RIGHT 
TO WORK OR '^T TO WORK OVERTIME CAN BE MADE EQUALLY AVAiLABLE 
TO MEN AND WOMEN. 

PROTECTIVE lAWS 
HOUR LAWS 

EQUAL RIGHTS AMCNCMENT 
7* 1, 7* 3 

75114 

MANDATORY MATERNITY LEAVE OF ABSENCE POLICIES - AN EQUAL PROTECTION 
ANALYSIS* 

TEMPLE UW QUATERLY 45 (WINTER, 1972). 240-256- 

THIS STUDENT NOTE CONTRASTS THE CONFLICTING RESULTS REACHED 



& lAW REVIEW ARTICLES 



IN U FLSUR VERSUS CLEVEIANO BOARD OF EDUCATION AND CWEU VERSUS 
CHESTERFIELD COUNTY SCHOOL BOARD (BOTH CASES HAVE SINCE BEEN 
REVERSED ON APPEAL* SO THEIR RESULTS STILL CONFLICT). IT EXAMINES 
THE DIFFERENT BURDEN OF PROOF UNDER THE RATIONAL RELATIONSHIP 
TEST AND THE SUSI^CT CLASSIFICATION OR FUNDAMENTAL RIGHTS 
T^T OP THE FOURTEEOTH ANENOHENT EQUAL PROTECTION CLAUSE AND 
C0(«:LUDES THATi even under the rational RELATIONSHIP TEST* 
THE MATERNITY REGUIATIONS IN BOTH CASES SHOULD BE FOUND VIOLATIVE 
EQUAL mOTECTION. 

MATERNITY LEAVE 

FOURTEENTH AMEMDNEOT (EQUAL PROTECTION CLAUSE) 

LA FLEUR VERSUS CLEVELAND BOARD OF EDUCATION 

COHEN VERSUS CHESTERFIELD COUNTY BOARD OF EDUCATION 

?• 1,7*3 

75115 

NARROWING THE SCOPE OF THE BONA FIDE OCCUPATIONAL QUALIFICATION 
EXCEPTION - SEX DISCRIMINATION IN PROFESSIONAL BASEBALL RUNS AFOUL 
OF THE lAW. 

UNIVERSITY OF RICHMOND LAW REVIEW 6 (SPRINGi 1972 )# 434-440 

THIS BRIEF STUDENT NOTE REVI0IS THE DECISION IN NEW YORK 
STATE DIVISION OF HUHAN RIGHTS VERSUS NEW YORK - PENNSYLVANIA 
PROFESSIONAL BASEBALL LEAGUE* THIS CASE HELD THAT HEIGHT AND 
WEIGHT REQUIREMENT SET FOR THE JOB tMPIRE W£RE NOT VALID 
BFOO'St AND THUS THE WOHAN PLAINTIFF* WHO OTHERWISE QUALIFIED 
FOR THE JOB, MUST BE HIRED* 

TITLE VII 
BFOQ EXEHPTION 
Sr.rLOYER RULES 

NEW YORK STATE DIVISION OF HUHAN RIGHTS VERSUS NEW YORK-PENNSYLVANIA 
PROFESSIONAL BASEBALL LEAGUE 

5.1,7.1,7.3 

75116 

LABOR lAW EQUAL PAY ACT - HODGSON VERSUS SAGNERi INC* # 326 
F. SUPP.3 71. 

SUFFOLK UNIVERSITY LAW REVIEW. 6 (SPRING, 1972), 733-741. 

THIS CASE C(3HMENT IS AN ANALYSIS OF THE DECISION IN HODGSON 
VERSUS SAGNER, WHERE THE UNION WAS HELD JOINTLY WITH THE EMPLOYER 



7*5 IM REVIEM ARTICLES 



75116 

FOR BACK WAGES OH£D TO WGNEN ENt^LOYEES UNDER THE EQUAL PAY ACT* 

HODGSON VERSUS SAGNER* INC* 
UNIONS 

EQUAL PAY ACT 
4. 3i 4.4t 7.3 

75117 

CIVIL RIGHTS - SEX DISCRIMU^ATION - SFROGIS VERSUS UNITED AIRLINES INC* # 
444 F. 2D 1194* 

SUFFOLK UNIVERSITY LAW REVIEW 6 (SPRING* 1972). 756-764* 

THIS CASE COMMENT IS A REVIEW OF THE DBXTISION IN SPROGIS 
VERSUS UNITED AIR LINESi WHERE THE EMPLOYER WAS HELD TO BE IN 
IN VIOLATION OF TITLE VII FOR MAINTAINING A NO-MARRIAGE RULE 
FOR STEWARDESSES* 

TITLE VII 
EMPLOYER RULES 

SPROGIS VERSUS UNITED AIR LINES 
>* 5, 7*3 

75118 

SEX DISCRIMINATION IN EMPLOYMENT 

WOMEN'S RIGHTS lAW REPORTER* 1 (FALL/WINTER 1972/73 34-78- 

THIS ISSUE CONTAINS ANNOTATIONS OF MORE THAN 100 CASES AND 
EEOC DECISIONS DEALING WITH SEX DISCRIMINATION IN EMPLOYMENT* 
THE CASE SUMMARIES ARE BROKEN DOWN INTO THE FOLLOWING AREASt 
BFOO; PRE-Et4PL0YMENT; TESTING; BFOQ IN PROHOTlON AND SENIORITY; 
JOB ENVIRONMENT; PROHIBITED OCCUPATIONS; ATMOSPHERE AND THE FEMALE 
image; the male image as a BFOQ; status discrimination APPLIED 
10 ONLY ONE SEX; PREGNANCY; UNION DISCRIMINATION* 

BFOQ EXS4PTI0N 
PRE-EMPLOYMENT TESTS 
SENIORITY LISTS 
MATERNITY LEAVE 
UNIONS 
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SIHKIN* CAROL 

CHILD CARE AND HOUSEHOLD EXPENSE TAX DEDtXTTIONS UNDER THE NEW 
SECTION 214: IS THIS REALLY THE REFORM WE WERE WAITING FOR? 
WOMEN'S RIGHTS LAW REPORTER. 1 (FALL/WINTER* 1972/73)* 15-28. 

THIS IS AN EXHAUSTIVE CRITIQUE OF SECTION 214 OF THE INTERNAL 
REVENUE CODEf WHICH WAS REVISED IN 1971 TO INCREASE THE AMOUNT THAT 
CAN BE DEDUCTED BY WORKING M0THE21S FOR CHILD CARE* THE ARTICLE 
CONCLUDES THAT THE NEW SECTION 214» ALTHOUGH AN IMHIOVEMENT OVER 
THE OLD SECTION 21 4» HAS MANY FLAWS: IT IS DISCRIMlNATORYf UNCLEAR 
AljlD OVERLY CCHPLEX. 

TAX TJWS 
CHILD CARE 

6.2»7. 1 

75120 

PROCEDURE UNDER TITLE VII 

WCHEN'S RIGHTS LAW REPORTER. 1 (FALL/WINTER 1972/73), 76-77. 

THIS BRIEF ARTICLE EXPLAINS STEP-BY-STEP THE PROCEDURE FOR 
PROCESSING COMPLAINTS UNDER TITLE VII AS IT WAS AMENDED BY THE 
EQUAL EMPLOYMENT OPPORTUNITY ACT OF 1972* 

TITLE VII 

7.1 

75121 

BROWNi BARBARA A. 
EMERSONt THOMAS A. 
FALK# GAIL 
FREEONAN» ANN E. 

THE EQUAL RIGHTS AMENDMENT: A CONSTITUTIONAL BASIS FOR EQUAL 
RIGHTS FOR WOMEN. 

YALE LAW JOURNAL, 80 (APRIL* 1971 ), 871-984 

THIS COMPREHENSIVE ARTICLE IS DIVIDED INTO FIVE PARTSt AND 
INCLUDES AN APPENDIX WHICH CHARTS THE LEGISLATIVE HISTORY OF THE 
EQUAL RIGHTS AMENDMENT. PART I REACHES THE CONCLUSION THAT A 
NEW CONSTITUTIONAL AMENDMENT IS NECESSARY. PART II TRACES THE 
DEVELOMENTS IN CONGRESS FOR A CONSTITUTIONAL AMENDMENT* PART 
III DISCUSSES THE CONSTITUTIONAL FRAMEWORK INTO WHICH AN ERA 
WOULD BE FITTED. FART IV EXPLORE THE TRANSITIONAL PERIOD AFTER 
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lUVTIFICATION. PART V DESCRIBES THE ANTICIPATED OPERATION OF THE 
AMEUDHENT IN SIGNIFICANT AREAS* ONE OF WHICH IS PROTECTIVE 
LABOR LEGISLATION* 

EQUAL RIGHTS AMENDMENT 
PROTECTIVE lAWS 
TITLE VII 

7.1. 7.5 

75122 

FREdAtn JO. 

THS LEGAL BASIS OF THE SEXUAL CASTE SYSTEM. 
VALPARAISO UNIVERSITY LAW REVIEW. 5 (1971). 203-236. 

THIS ARTICLE EXAMINES WHAT IT CALLS IWSTITUTIOWALIZED 
INEQUALITY. IT FOCUSES ON THE ROLE OF LAW AS A TOOL OF i^UBLIC 
POLICY AS IT HAS BEEN USED BOTH TO ENFORCE THE SEXUAL CASTE SYSTST^ 
AND TO BREAK IT DOWN. A LARGE PART OF THE ARTICLE DEALS WITH 
THE CONSTITUTIONALITY OF THE SEXUAL CASTE SYSTEtl* IT EVALUATES 
THE EQUAL PAY ACT AND TITLE VII AS THEY ARE A'^FBCTED BY THE SYSTEM. 
THE ARTICLE CONCLUDES WITH SUGGESTIONS FOR moICATINC THE SEXUAL 
CASTE SYSTEM. AN APPPENDIX COMPARES THE CASTEUKE STATUS OF 
WOMEN AND BIACKS* 

SEXUAL STRATIFICATION 
FOURTEENTH AMENDMENT 
EQUAL PAY ACT 
TITLE VII 
PROTECTIVE lAWS 

2. 0*4.5 



JOHNSTON* JOHN D* JR» 
KNAPP* CHARLES L. 

SEX DISCRIMINATION BY LAW: A STUDY IN JUDICIAL PERSPECTIVE. 
NEW YORK UNIVERSITY LAW REVIEW. 46 (OCTOBER* 1971)* 675-74 8. 

THIS REFRESHING APPROACH SETS ABOUT TO EXPLORE* IN THE 
WORDS OF THE AUTHORS* THE SURPRISING EXTENT TO WHICH THE 
SURVIVAL OF SEa DISCRIMINATION CAN BE ATTRIBUTED TO JUDICIAL 
ATTITUDES^ THE FIRST TWO SECTIONS* roOFESSIONAL AND OCCUPATIONAL 
RESTRICTIONS AND LABOR REGULATION ARE PARTICULARLY PERTINENT* 
ILLUSTRATIVE EXCERPTS FROM THE LEADING CASES ARE QUOTED. THE 
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RECEOT CASE C3F SAIL'ER INN, INC«PORATED VERSUS KIRBY IS DISCUSSED 
AT LENGTH* 

JUDICIAL ATTITUDES 
SEX •ROLE STEREOTYPES 

4* 5t 70» 7. 5 

75124 

FEDERAL LEGISLATION TO END DISCRIMINATION AGAINST WOMEN. 
VALPARAISO UNIVERSITY LAW REVIEW. 5 (1971) 397-414 

THE ARTICLE DISCUSSES THREE APPROACHES FOR ATTAINING EQUAL 
OPPC«TUNITY FOR WOMEN: 1) ADOPTION OF AN EQUAL RIGHTS AMENDMENT: 
2) JUDICIAL EXPANSION OF EQUAL HIOTECTION INDBR THE FIFTH AND 
FOURTEENTH AMENDMENTS? AND 3) PASSAGE OF FEDERAL AND STATE 
LEGISLATION TO PROHIBIT OVERT DISCRIMINATION AND TO ELIMINATE 
SITUATIONS WHICH ARE DISCRIMINATORY IN EFFECT. THE AUTHOR FAVORS 
THE UST ALTERNATIVE. MANY OF HER SUGGESTIONS WSIE ENACTED INTO 
LAW BY CONGRESS IN 1972. 

EQUAL PAY ACT 
TITLE VII 

7.1 

75125 

SmPOSIUM WOMEN AND THE lAW 

VALPARAISO UNIVERSITY LAW REVIEW* 5 (1971), 203-488 

ARTICLES IN THIS SYMPOSIUM ISSUE INCLUDE THE LEGAL BASIS 
OP THE SEXUAL CASTE SYSTEM T ECONOMIC AND EDUCATIONAL INEQUALITY 
BASED ON SEXJ AN OVERVIEW? THE DOUBLE STANDARD OF JUSTICE: 
WOMEN'S RIGHTS UNDER THE CONSTITUTION? EQUAL PAY# EQUAL 
EMPLOYMENT OPPORTUNITY AND EQUAL ENFORCEMENT OS" THE lAW FOR 
KOMEN? FEDERAL REMEDIAL SANCTIONS? FOCUS ON TITLE VII? 
FEDERAL LEGISLATION TO END DISCRIMINATION AGAINST WOMEN? 
AND TREAIMENT OF WOMEN BY THE LAW: AWAKENING CONSCIOUSNESS IN 
L^W SCHOOLS. 

DISCRIMINATION 
ECONOMICS 
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THE EQUAL RIGHTS AMENDMENT 

MOHSN LAWYERS JOURNAL* 57 (WINTER* 1971)* 7-28. 

THIS SECTION OF ARTICLES IS DIVIDED INTO FIVE PARTS AS FOLLOWS: 
PART I * AN ANALYSIS OF THE LEGISLATION AND CASE LAW WHICH HAS 
CREATED THE NEED FOR AN EQUAL RIGHTS AMENDMENT; PART II - AN 
EXAMINATION OF TH*:; FIFTH AND FOURTEENTH ATiENDrtENTS TO THE > 
UNITED STATES CONSTITUTION; PART III - A GENERAL SURVEY OF CERTAIN 
AREAS OF LAW (INCLUDING MILITARY SERVICE FOR WOMEN) THAT WOULD 
BE AFFECTED BY THE ERA: PART IV - CONGRESSIONAL TREATMENT 
OF THE ERA? AND PART V - THE THEN -CURRENT STATUS OF THE ERA* 

EQUAL RIGHTS AMENDMENT 

7.1 

7*6 BOOKS* PAMPHLETS* AND MISCELLANEOUS PUBLICATIONS 



76001 

BOYLAN* BRIAN RICHARD 

THE LEGAL RIGHTS OF WOMEN 

NEW YORK: AWARD BOOKS* 1971* 1S6P. 

A HANDBOOK ON lAWS AFFECTING WOMEN'S INTERESTS AND RIGHTS 
WITH REGARDS TO MARRIAGE* DIVORCE* ABORTION* CONTRACEPTION* PROPERTY* 
INSURANCE* AND WILLS. NOTES WHERE TO OBTAIN CURRENT INFORMATION. 
INCLUDES DISCUSSIONS OF THE 1964 CIVIL RIGHTS ACT AND THE E.R.A* 
SOMS*rHAT POLEMICAL. 

CIVIL RIGHTS ACT OF 1964 
WOMEN'S RIGHTS 



76002 

SCOTT f ANN 

F»IN1SM VERSUS THE FEDS. 

ISSUES IN INDUSTRIAL SOCIETY* 2 (1971)* 32-46. 

THIS DESCRIPTIVE ARTICLE DISCUSSES THE NECESSITY FOR PROPER 
LEGAL ENFORCEMENT OF FEDERAL LEGISLATION TO INSURE EQUAL EMPLOYMENT 
OPPORTUNITIES FOR WOMEN* THE AUTHOR POINTS OUT THAT LACK OF ENFORCQIENT 
UNDERCUTS QIPLOYMENT OPPORTUNITIES FOR WOMEN IN GENERAL AND MINORITY 
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WOMEN IN PARTICULAR. AND THEREBY DEFEATS THE ANTIDISCRIMINATORY 
OBJECTIVE OF MUCH CIVIL RIGHTS LEGISLATION. 

EMPLOYMENT OPPORTUNITIES 
LEGISLATION NEEDS 
lABOR UNIONS 

6. 4« 4.4 

76003 

BUREAU OF NATIONAL AFFAIRS. INCORPORATED 

EQUAL PAY FOR EQUAL WORK. FEDERAL EQUAL PAY LAW OF 1963 124 PP. 

THIS IS A SIWMARY, ANALYSIS. LEGISLATIVE HISTORY AND TEXT 
OF THE FEDERAL EQUAL PAY ACT OF 1963. THWE ARE FOUR PARTS? 
PART I - INTRODUCTION: PART II - HOM THE LAW CAME TO BE. INCLUDING 
AN ANALYSIS OF WHO'S IN FAVOR OF IT AND WHO'S AGAINST IT t PAIRT III 
HOW THE LAW WILL OPERATE. INCLUDING AN EXPLANATION OF WHO IS 
COVERED. WHO IS EXEMPT AND HOW THE ACT WAS TO BE AlMINISTEREO : 
AND PART IV - EXPERIENCE WITH EQUAL PAYi INCLUDING A DISCUSSION 
OF STATE EQUAL PAY ACTS. PROBABLY THE MOST VALUABLE PART FOR 
TODAY'S RESEARCHER IS THE APPENDIX. WHICH CONTAINS THE TEXT OF 
HOUSE AND SENATE LABOR COMMITTEE'S REPOTT AND EXCERPTS FROM 
CONGRESSIONAL DEBATES 

EQUAL PAY ACT 
STATE lAWS 

2.0.4.3 

76004 

UNITED STATES DEPARTMENT OF lABOR* 
EQUAL PAY. 

WASHINGTON. D.C : UNITED STATES OOVERMHENT PRINTING OFFICE* 197l# 16PP^ 

THIS IS AN INFORMATIONAL PAMPHLET FOR THE GENERAL PUBLIC 
DESCRIBING THE FERERAL EQUAL PAY ACT. ITS ENFORCEMENT HISTORY 
AND HOW TO GO ABOUT FILING A COMPLAINT* IT WAS PUBLISHED 
BEFORE THE 1972 AMENDMENTS WHICH EXTENDED COVERAGE TO PROFESSIONAL 
WC^KERSi BUT. EXCEPT FOR THAT OMISSION* THE PAMPHLET DEPICTS 
THE LAW ACCURATELV. CLEARLY AND CONCISELY. 

EQUAL PAY ACT 
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CyRUSt DR. VIRGINIA J* 

THE EWAL RIGHTS AMENDMENT - SENATOR raVIN'S MINORITY REPORT AND 
THE YALE LAW JOURNAL. 

WASHINGTONf D.C : CITIZENS' ADVISORY COUNCIL ON THE STATUS OF WGMEN. 

1972, lapp, 

SENATOR ERVIN OPPOSED PASSAGE OF THE EQUAL RIGHTS AMENDMEI4T 
AND Used passages from an APRIL# 1971f ARTICLE IN THE YALE LAW 
JOURNAL TO BUTTRESS HIS POSITION. THIS PaBLICATION COMPARES* 
POINT SY POINT. SENATOR ERVIN'S QUOTATIONS FROM THE JOURNAL WITH 
THE ACTUAL TEOT OF THE ARTICLE. 

EQUAL RIGHTS AMEt4DMENT 
MILITARY DRAFT 
PROTECTIVE '*AWS 

7. 1 

76006 

ROSS. SUSAN DELLER 
HAYS. ARTHUR GARFIELD 

SEX DISCRIMINATION AND PROTECTIVE LABOR LEGISLATION. 
NEW YORK: NEW YORK UNIVERSITY LAW SCHOOL. 1970. 2 0PP. 

THIS PAPER ARGUES THAT CONDITIONS DO NOT WARRANT SUPPORT 
FOR STATE PROTECTIVE LAWS AND THAT THEREFORE THOSE LAWS SHOULD 
NO LONGER FURNISH ANY BASIS FOR OPPOSITION TO THE EQUAL RIGHTS 
AMENMBNT. MUCH OF THE PAPER IS DEVOTED TO THE EFFECT OF TITLE VII 
ON STATE PROTECTIVE lAWS. INCLUDING A DISCUSSION OF THE EEOC'S 
EARLY STRUGGLE TO DEVELOP GUIDELINES CONCERNING PROTECTIVE LAWS. 
MANY EARLY LANDMARK COURT DECISIONS ARE REVIEWED. NOTABLY 
ROSENFELD VERSUS SOUTHERN PACIFIC COMPANY. WEEKS VERSUS SOUTHERN 
BELL TELEPHONE AND TELEGRAPH COMPANY. AND BC3WE VERSUS COLGATE 
PAU40LIVE COMPANY. 

EQUAL RIGHTS AMENDMENT 
TITLE VII 
PROTECTIVE LAWS 
EEOC GUIDELINES 

ROSENFELD VERSUS SOUTHERN PACIFIC COMPANY 

WEEKS VERSUS SOUTHERN BELL TELEPHONE AND TELEGRAPH COMPANY 
BOWE VERSUS COLGATE -PAIM OLIVE COMPANY 
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STEELE* E^BOYD 

THE LEGAL STATUS OF flGHEN. 

REPRINTED FRCM THE BOOK OF THE STATES, 1972-73. PUBLISHED BY 
THE COUNCIL OF STATE GOVERMNENTS, 401-411. 

^^^^ ^ ARTICLE IS ON MARRIAGS AND DIVORCE 

^^.11^^ ^^"^ DIVORCE LAWS AS OF OCTOBER 1, 1971 ARE INCLUDED). 
BUT ABOUT A PAGE AND A HALF IS DEVOTED TO EQUAL OPPORTUNITY TOR 
mPLOmENT. IT IS DEVOTED TO A StMNARY OF FEDERAL }JWS IN THE 
AREA* 



FEDERAL LMS 



7.1 



76008 



CARTER, MARIALICE 

STATE lAfiCSl LEGISLATION OF SPECIAL INTEREST TO WGNEN. 
REPRINTED FROM THE BOOK OF THE STATES. 1972-73. PUBLISHED 
BY TEE COUNCIL OF STATE GOVERmENTS* 523-526. 



THIS SHORT. FACTUAL AND INFORMATIVE ARTICLE SUMMARIZES CHANCES 
MHICH HAVE OCCURRED IN STATE lAWS SINCE 1970. TMO TRENDS ARE 
MORDI 1) RfPEAL AND ANSNCMENT <^ DISCRXNINATORY PROTECTIVE LANS. 
AND 2) AMENDED LANS TO EXTEND BENEFITS TO ALL NGRKERS. 

STATS LANS 



76009 

CLUTE. PENNY 
MILLER. BARBARA 

FACTS ABOUT EXECUTIVE OlDER NO. 4. FEDERAL CONTRACT COMPLIANCE. 
AFFIRMATIVE ACTION PROGRAM TO ELIMINATE DISCRIMINATION IN MPLOWENT 
BY GOVERmENT CONTRACTORS. 
UNITED AUTO HORKERS. APRIL. 1972. 9PP. 

FOUR PAGES Qt THIS INFORMATIONAL PAMPHLET ARE DEVOTED TO AN 
ANALYSIS OF ORDHl 4. THE REST IS A QUESTION AND AKSNER FORMAT 
DIRECTED TO SPECIFIC CONCERNS SUCH ASt MUST THE EMPLOYER ESTABLISH 
CHILD CARE CENTERS? THE PAMTOLET HAS PUBLISHED BY A LABOR UNION 
AND IS DIRECTED TOWARD EMFiX)YERS. 

EXECUTIVE ORDERS 
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AFFIRMATIVE ACTION 

760X0 

^ f 

UNITED STATES CONGRESS. HOUSE COMMITTEE ON EDUCATION AND LABOR. 
EQUAL PAY ACT 

HEARINGS BEFORE THE SPECIAL SUBCOMMITTEE ON LABOR OF THE COMMITTEE 

ON EDUCATION AND LABOR. WASHINGTON. D.C.. MARCH 15. 2 5. 2 6 AND 27. 1963. 

WASHINGTON. D.C*: UNITED STATES OOVERMIENT PRINTING OFFICE. 1963. 326P. 

THE TEJCr OF THE HEARINGS CONTAINS A REPRINT OF H.R. 3 861. 
THE BILL THAT WAS TO BECOME THE EQUAL PAY ACT? STATEMENTS BY 
BOTH PROPONENTS AND OPPONENTS OF THE BILL? At4D A GREAT DEAL OF 
SUPPLEMENTARY MATERIAL. INCLUDING 20 TABLES OF STATISTICS FROM 
THE UNITED STATES DEPARTMENT OF LABOR CALLED. AS A WHOLE. 
ECONOMIC INDICATORS RELATING TO EQUAL PAY. 1963. THERE IS 
ALSO A CHART OF STATE EQUAL PAY LAWS. AS A WHOLE. THE TEXT GIVES 
A IKTAILED AND PARTICULARIZED PICTURE OF THE ATTITUDES TOWARD 
AND SITUATION OF WORKING WOMEN IN AMERICA IN 1963. 

EQUAL PAY ACT 
STATE LAWS 

4. 1.4. 3. 4.5 

76011 

UNITED STATES DEPARTMENT OF LABOR. 

LAWS ON SEX DISCRIMINATION IN BIPLOYMENT 

WASHINGTON, u. C. s UNITED STATES GOVERWENT PRINTING OFFICE. 1970. 20PP. 

THIS CONCISE PAMPHLET SUMMARIZES MAJOR LAWS DEALING WITH 
SEX DISCRIMINATION* A TABLE ILLUSTRATES THE COVERAGE OF STATE 
FAIR mPLOYMENT PRACTICE LAWS AS OF 1970. AND A PART IS ALSO 
DEVOTED TO THE RELATIONSHIP OF TITLE VII AND STATE PROTECTIVE 
LAWS. WITH LEADING CAStS CITED. THE APPENDIXES CONTAIN EEOC 
GUIDELINES AND THE TEXT OF EXECUTIVE ORDER 11375 AND 11478. 
AN INSERT DATED MAY 1. 1972. ACCOMPANIES THE PAMPHLET ADDING 
MAJOR CHANGES TO THAT DATE. 

TITLE VII 

STATE FAIR EMPLOYMEtrT lAWS 
PROTECTIVE LAWS 
EXECUTIVE CODERS 
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7.x 

76012 



YAFFB* BARBARA 
YAPPE^ BYRON 

STATE mOTECTIVE LEQISlATION$ AN ANACHRONISM UNDER TITLE VII 7 
ISSUES IN INDUSTRIAL SOCIETY- 2 (1971). 54-61. 

WHILE THIS ARTICLE IS SOMEfrfHAT OUTDATED BECAUSE THE 1972 
AMENDMENTS TO TITLE VII AND THE EQUAL PAY ACTt THEP.E IS SOME 
VALUABLE MATERIAL* ESPECIALLY THE LEGISLATIVE HISTORY OP TITLE VII 
AND THE EARLY EEOC STRUGGLE TO FORMULATE GUIDELINES REGARDING 
STATE mOTECTIVE LAWS* THE CONCLUSION OF THE PAPER IS THAT LEGISLATURES 
MIGHT DO WELL TO REWRITE PROTECTIVE LAWS SO AS NOT TO CONFLICT 
WITH TITLE VII» 

TITLE VII 
EEOC GUIDELINES 
BFOQ EXEMPTION 
PROTECTIVE UWS 
EQUAL PAY ACT 
EXECUTIVE ORDERS 
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UNITED STATES CONGRESS* SENATE. COMMITTEE ON THE JUDICIARY. 
EQUAL RIGHTS 1970. 

HEARINGS BEFORE THE COMMITTEE ON THE JUDICIARY* SENATE, ON S.J. 
RES. 61 AND S.J. RES. 231* 9lST CONG.* 2ND SESS.* 1970. 

THIS IMPORTANT AND COMPREHENSIVE PUBLICATION CONTAINS THE 
COMPLETE PROCEEDINGS AND TESTIMONY TAKEN AT THE HEARINGS BEFORE 
THE COMMITTEE OF THE JUDICIARY OF THE UNITED STATES SENATE WHEN 
THIS SENATE COMMITTEE WAS CONSIDERING THE HOUSE-PASSED FEDERAL 
EQUAL RIQITS AMENDMENT IN 1970. STATISTICAL DATA INCLUDED. 

EQUAL RIGHTS AMENDMENT 

7.0 

76014 

UNITED STATES CONGRESS* HOUSE. SPECIAL SUBCOMMITTEE ON EDUCATION 
or THE COMMITTEE ON EDUCATION AND LABOR. 
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HEARING ON SECTION 805 OF R. 16098: DISCRLMINATION AGAINST 
WOMEN. 

91ST CONG.. 2:^0 SESSION. 1970. PART I AND II. 

STATEMENTS. LETTERS AND REPRINTED ARTICLES PRESENTED AT 
THE HEARINGS ON SECTION BOb OF H. R. 16098 WHICH IS TO PROHIBIT 
DISCRIMINATION AGAINST WOMEN IN FEDERALLY ASSISTED PROGRAMS 
IN EMPL0yt4ENT AND EDUCATION ? TO EXTEt^D THE EQUAL PAY ACT SO AS 
TO PROHIBIT DISCRIMINATION IN ALIIINISTRATI VE. PROFESSIONAL AND 
EXECUTIVE Q4PL0YMENT; AND TO EXTEND THE JURISDICTION OF THE 
UNITED STATES COMMISSION ON CIVIL RIGHTS TO INCLUDE SEX- 

DISCRIMINATION 
EQUAL PAY ACT 
FEDERAL EMPLOYT-IENT 
FEDERALLY ASSISTED PROGRAMS 
HEARINGS 

4. 5.7.0 

76015 

UNITED STATES CONGRESS. SENATE CaiMlTTEE ON THE JUDICIARY. 
THE EQUAL RIGHTS AMENDMENT. 

HEARINGS BEFORE THE SUBCOMMITTEE ON CONSTITUTIONAL AMENDMENT. 
MAY S. 6 AND 7. 1970. WASHINGTON. D.C. UNITED STATES GOVERNMENT 
PRINTING OFFICE. 1970. 793PP. 

THE TEXT OF THE HEARINGS CONTAINS THE TRANSCRIPT OP TESTIMONY 
BY 56 PROMINENT WITNESSES. MOST IN FAVOR BUT SOME AGAINST THE 
AMENDMENT? STATEMEtlTS FOR THE RECORD SUBMITTED BY 33 IN1£RESTED 
GROUPS AND CITIZENS: AND. INTERSPERSED THROUGHOUT. ADDITIONAL 
MATERIAL OF INTEREST, INCLUDING G0VERM4ENT TASK FORCE REPORTS, 
MAGAZINE ARTICLES BY PROMINENT WR ITERS « AND LETrSRS TO CONGRESS. 
THE BOOK IS RICH IN BACKGROUND MATERIAL DEAUNG WITH THE PRACTICAL 
RESULTS OF LAWS. ESPECIALLY PROTSCTIVE LAWS. WHICH AFFECT ONLY WOMEN. 

CONSTITUTIONAL LAW 

PROTECTIVE LAWS 

EQUAL RIGHTS AMENDMENT 

2. 0. 4. 0. 7. 1 

76016 

FOGEL. HELEN 

0RDER4. A SERIES ON FEDERAL REVISED ORDER 4 AND ITS EFFECT ON 
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WGNEN, BUSINESS AND INDUSTRY. 

DETROIT: DETROIT FREE PRESS, 1972. 12PP. 

THIS IS A REPRINT OP A SIX-PART SERIES ON REVISED ORDER 4 
FIRST PUBLISHED IN THE DETROIT FREE PRESS JUST PRIOR TO THE 
EFFECTIVE DATE OF THE ORDER IN APRIL, X972. ORDER 4 OUTLINED 
THE REQUIREMENTS OF AFFIRMATIVE .ACTION PROGRAMS FOR WOMEN TO BE 
DEVELOPED BY FEDERAL CONTRACTORS. THE SERIES ANALYZES CSIDER 4 
AND FOCUSSES IN ON THE DETROIT AUTO CGNPANIES, NOTABLY CHRYSLER 
AND GENERAL MOTORS 

AFFIRMATIVE ACTION 
EXECUTIVE ORDERS 
OFCC 

4. St 5. 6 

76017 

BRANDEISt LOUIS D. # 
GOLDMARK, JOSEPHINE 
WC3MEN IN INDUSTRY 

NEW YORK: ARNO AND THE NEW YORK TLMES, 1969« 113PP. 

THIS IS A REPRINT OF THE HISTORIC 'BRANDEIS BRIEF' AND THE 
1908 UNITED STATES SUPREME COURT DECISION IN MULLER VERSUS OREGON. 
THE CASE FOR THE FIRST TIME ALLOWED STATE LAWS TO LIMIT THE 
HOURS WORKED BY WOMEN AND CHILDREN. THE BRIEF AND THE CASE WERE 
HAILED AS LIBERAL ADVANCES AT THE TIME* BUT OVER THE YEARS THE 
PRECEDENT HAS BEEN CITED TO UPHOLD MANY LAWS WHICH CLASSIFY 
WOMEN DIFFERENTLY FROM MEN« OFTEN TO THE DISADVANTAGE OF WOMEN. 

PROTECTIVE lAWS 

HISTORY OF FEMALE Q4PL0YMENT 

2.0 

76018 

EQUAL EMPL0YT4ENT OPPORTUNITY COMMISSION 
TOWARD JOB EQUALITY FOR WOMEN. 

WASHINGTON* D#C.J UNITED STATES GOVERNMENT PRINTING OFFICE, 1969. IIPP. 

THIS INFORMATIONAL PMPHLET IS DESIGNED FOR MEMBERS OF THE 
PUBLIC WHO MAY BE AFFECTED BY TITLE VII. BRIEFLY, IT RECITES 
FACTS ABOUT TITLE VII KLIO EXPLAINS HOW TO FILE A SEX DISCRIMINATION 
COMPLAINT* IT LISTS OTHER AGENCIES WHICH \AY HAVE JURISDICTION 
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OF COMPLAINTS UNDER OTHER LAWS. SOME OF THE INFORMATION HAS 
OUTDATED BY THE 1972 AMEI^DMBNTS TO THE LMS, BUT THE S£OC HAS NOT 
YET ISSUED NEW PAMPHLETS* 

TITLE VII 
EEOC 

7.1 

76019 

KANOWITZ. LEO 

WOMEN AND THE lAW: THE UNFINISHED REVOLUTION 
ALBUQUERQUE: UNIVERSITY OF NEW MEXICO PRESS* 1969* 31 2 P. 

THIS IS mOdABLY THE MOST DEFINITIVE VOLUME PUBLISHED 
ON THE GENERAL TOPIC OF WOMEN AND THE LAW UP TO 1969* 
SOME 0^ THE MATERIAL ON EMPLOYMENT LAW IS NOW OUT OF DATE* 
HOWEVER. AND THE AUTHCHl HAS SINCE REVERSED HIS STAND ON THE 
EQUAL RIGHTS AMENDMENT. OP SPECIAL INTEREST ARE CHAPTERS 4 AND 
S ON TITLE VII AND THE EQUAL PAY ACT AND rTHAPTER 6 ON CONSTITUTIONAL 
ASPECTS OF SEX-BASED DISCRIMINATION IN AMEi^ICAN LAW. THE APPENDIX 
CONTAINS A REPRINT OF THE TEXT OF TITLE VII AND EXECUTIVE ORDER ll.:4 6. 

CONSTITUTIONAL lAW 
FEDERAL LAWS 

2. 0« 7. 1 

76020 

UNITED STATES CITIZENS' ADVISORY COUNCIL ON THE STATUS OF WOMEN 
REPORT OF THE TASK FORCE ON FAMILY LAW AND POLICY 

WASHINGTON* D.C : UNITED STATES GOVERmENT PRINTING OFFICE. 1968* 69P. 

A REPORT ON THE LAWS SURROUNDING MARRIAGE* FAMILY SUPPORT* 
THE RIGHTS Of CHILDREN* PREGNANCY* AND DIVORCE. EXAMPLES* 
CASES AND STATE BY STATE IMS ARE CITED. RECOMMENDATIONS 
ARE MADE FOR lAWS TO FURTHER EQUAL RIGHTS FOR WOMEN* 

CHILDREN 

LEGISLATION NEEDS 
W(»KING WIVES 
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UNITED STATES CITIZENS' ADVISORY COUNCIL ON THE STATUS OF WOMEN 
PEPORT OP THE TASK FORCE ON SOCIAL INSURANCE AND TAXES 

WASHINGTON. D.C : UNITED STATES GOVSRNHENT PRINTING OPFICEt 1968* I39P, 

REPORT AND RECOHHENDATIONS FOR CHANGES AND IHPROVmENTS IN 
SOCIAL INSURANCE PROTECTION AGAINST THE RISKS OF WAGE LOSS DUE 
TO UNEMPLOYMENT AS IT AFFECTS THE WORKING WOMAN- THE REPORT 
DISCUSSES THREE PRINCIPAL AREAS: (I) SOCIAL INSURANCE AGAINST 
SHORT-TERM WAGE LOSS RISKS (UNEMPLOYMENT INSURANCE AND TEMPORARY 
DISABILITY INSURANCE); (2) SOCIAL INSURANCE AGAINST LONG-TERN 
WAGE LOSS RISKS (SOCIAL SECURITY* WCH^IMEN'S COMPENSATION* AND 
MEPTCAL CARE AND HOSPITALIZATION INSURANCE); AND (3) WORKING 
WOtdJN AND THE FEDERAL INCOME TAX* 
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UNITED STATES CITIZENS ADVISORY COUNCIL ON THE STATUS OF WOMEN 

THE PROPOSED EQUAL RIGHTS AMENDMENT TO THE UNITED STATES CONSTITUTION* 

A MEMORANDUM 

WASHINGTON* D.C. : CITIZENS' ADVISORY COUNCIL ON THE STATUS OF 
OF WOMEN* 197C* 1 SPP, 

THIS INFORMATIONAL PAMPHLET ADVOCATES PASSAGE OF THE EQUAL 
RIGHTS AMENDMENT AT A TIME THE AMENDMENT WAS STILL LANGUISHING 
IN CONGRESS. IT DISCUSSES LAWS (INCLUDING* BUT NOT LIMITED TO* 
QIPLOYMENT LAWS) WHICH DISCRIMINATE ON THE BASIS OF SEX* AND 
COURT DECISIONS AFFECTING THE POSITION OF WOMEN UNDER EXISTING 
CONSTITUTIONAL PROVISIONS AND TRIES TO PREDICT THE EFFECT OF THE ERA* 

EQUAL RIGHTS AMENDMENT 
CONSTITUTIONAL LAW 
STATE XAWS 
EXECUTIVE ORDERS 
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ASTIN* HELEN S* 
SUNIEMICK* NANCY 
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DW£CK, SUSAN 

WOMEN: A BIBLIOGRAPHY ON THEIR EDUCATION AND CAREERS* 
WA5 1INCT0N, D.C. : HUMAN SERVICE PRESS. 1971# 243 P. 

AN ANNOTATED BIBUOGRAPHY ON WOMEN'S EDUCATION AND CAREER 
DEVELOPMENT. MOST OF T?!E PUBLICATIONS LISTER ARE BASED ON EMPIRICAL 
RESEARCH* THE SEVEN CATEGORIES COVERED ARE2 DETERMINANTS OF CAREER 
CHOICE. WORKING WOMEN AND THEIR I-IARITAL AND FAMILIAL ADJUSlMENT. 
H'^EN IN THE WC«LD OF WORK« SEX ROLES AND EARLY SOCIALIZATION, 
HISVu4.:t;%x AND ECONOMIC ACCOUNTS OF WOMEN'S EDUCATION AND WORK* 
POLICY STUDIES AND COMMENTARIES # AND CONTINUING EDUCATION 
FOR WOMEN. 

CAREER ASPIRATIONS 

CAREERS 

CAREER CHOICE 

HISTORY OF WOMEN'S £MPLOYMENT 
MARITAL STATUS 
ROLE CONFLICT 
SOCIAL SCIENCES 
S0C2AUZATI0N 

I. Oi 2* 0. 3. C« 4. 4. 0« 5. 0, 6. 0 

B0020 

BUS^XNESS AND PROFESSIONAL WOMEN'S FOUNDATION 

A SELECTED ANNOTATED B IBLIOGRAPH Ys CAREER COUNSELING: NEW PERSPECTIVES 
FOR WOMEN AND GIRLS. 

WAJHINGTONr D. C. t BUSINESS AND PROFESSIONAL WOMEN'S FOUNDATIONi 
X972, 44 P» 

THIS ANNOTATED BIBLIOGRAPHY IS DIVIDED INTO TWO SECTIONS: 
THE FIRST CONTAINS RESEARCH MATERIAL ON COUNSELING AND OCCUPATIONAL 
CHOICE; THE SECOND CONCERNS MATERIAL 0^ SPECIFIC CAREERS, WHERE 
THEY CAN BE FOUND, AND HOW TO GO ABOCT GETTING JOBS. APPROXIMAl^LY 
ISO RETERENCES ARE SUMMARIZED IN THIS PAMPHLET. 

CAREERS 
CAREER CHOICE 
CAREER PLANNING 
CAREER OPPORTUNITIES 

3.1 
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BUSINESS AND PROPESSXOiaL WQHEN'S FOUNCATION 

h SSLfiCTBO ANNOTIiT£D BIBLIOGRAPHyi CONTINUING EDUCATION FOR WOMEN* 
MASHINGTON. D*C* s BUSINESS AND PROFESSIONAL WGNEN'S FOUNDATIONi 
1967, 

THE MATERIAL IN THIS ANNOTATED BIBLIOGRAPHy IS CONCERNED 
HITH CONTINUING EDUCATION FOR WOMEN* ALL OF THE MATERIAL HAS 
BEEN fUBLlSHEO SINCE 1960 AND PROVIDES AN EXCELLENT SOURCE FOR 
WOMEN WHO ARE INTERESTED IN CONTINUING THEIR EDUCATION* ABOUT 
60 ENTRIES* INCLUDES RESEARCH STUDIES* INFCHIMATION ON SI^CIAL 
WOMEN'S PROGRAMSt COLLEGES ESPECIALLY OPEN TO WOMEN* INFORMATION 
FOR WOMEN RETURNING TO AND CONTINUING THEIR EDUCATION IN S^CIFIC 
FIELDS* EACH REFERENCE IS SUMMARIZED IN A SHORT PARAGRAPH WITH 
NO EVALUATION MADE OF THE MATERIAL* 



3* 4t 6* 3 

80040 

BUSINESS AND PROFESSIONAL WOMEN'S FOUNDATION* 
A SELECTED ANNOTATED BIBLIOGRAPHYt SEX ROLE CONCEPTS* 
WASHINGTON, D*C*S BUSINESS AND PROFESSIONAL WOMEN'S FOUNDATION, 
1969, 31P* 

THE MATERIAL SELECTED FOR THE BIBLXOGRAPHY IS LIMITED TO 
THAT PUBLISHED SINCE 1959 AND DEALS WITH THE WAYS WOMEN AND MEN 
SEE THEMSELVES AND EACH OTHER* EI^CH REFERENCE IS SUMMARIZED IN 
A SHORT PARAGRAPH WITH NO EVALUATION OF THE MATERIAL* 

ROLE CONFLICT 
POLS PERCEPTION 
SEX«410L£ STEREOTYPES 

4*S 

SOOSO 

BUSINESS AND PROFESSIONAL WOMEN*S FOUNDATION* 

A SELECTED ANNOTATED BIBLIOGRAPHY^ WOMEN IN POSITIONS AT MANAGERIAL, 
AOMINISTRATIVE AND EXECUTIVE LEVELS* 

WASHINGTON, D*C* > BUSINESS AND PROFESSIONAL WOMEN'S FOUNDATION, 
1966, 19P* 

THIS ANNOTATED BIBLIOGRAPHY WAS PREPARED AS A SOURCE TO SELECTED 
PUBLICATIONS BETWEEN 195S AND 1965 THAT RELATE TO WOMEN IN HIGH 
LEVEL POSITIONS* THE APPROXIMATELY 60 ARTICLES AND BOOKS USTED 
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PERTAIN TO EXECUTIVE waiEN IN THE UNITED STATES. NO EVALUATION 

IS MADE OP THE MATERIAL^ WHICH COVERS A WIDE RANGE OP PROBLEMS 

AND ASPECTS OP THE TOPIC. IT IS POR THE GENERAL READER* RESEARCHERS* 

AND GROUPS LOOKING POR MANAGEMENT PROGRAM SUGGESTIONS* 

WOtdEN IN BUSINESS 

S.3 

60060 

BUSINESS AND PROPESSIONAL WOMEN'S POUNDATION. 
A SELECTED ANNOTATED BIBLIOGRAPHY: WORKING MOTHERS. 
WASHWGTIONr D.C. : BUSINESS AND PROPESSIONAL WOMEN'S POUNDATIONf 
1968f 24P. 

THE SUBJECT OP THIf ANNOTATED BIBLIOGRAKIY IS WORKING MOTHERS 
AMD WIVES. APPROXIMATELY 75 BOOKS, ARTICLES* PAT^PHLETS AND MICROPILM 
HAVE BEEN SUMMARIZED. ALL HAVE BEEN PUBLISHED SINCE 19S8. MATERIAL 
INCLUDED RANGES PROM PRACTICAL ADVISE TO RIGOROUS RESEARCH 
MATERIAL AND SOURCES. ETVCH REFERENCE IS SUMMARIZED IN A SHORT 
PARAGRAPH. NO EVALUATION IS MADE OP THE MATERIAL. 

WCmKING WIVES 

6.2 

900 70 

BUSINESS AND PROPESSIONAL WOMEN'S POUNDATION. 
UCMEN EXECUTIVES: A SELECTED ANNOTATED BIBLIOGRAPHY. 
WASHINGTONt D. C : BUSINESS AND PROPESSIONAL WOMEN'S POUNDATION. 
1970, 26P. 

MOST OP THE MATERIAL IN THIS BIBLIOGRAPnY HAS BEEN PUBLISHED 
DURING THE SIXTIES. THE LISTINGS ARE REPRESENTATIVE OP A WIDE 
RANGE OP MATERIAL, FROM POPULAR WRITINGS TO SCHOLARLY STUDIES 
RELATED TO WQt4EN IN POSITIONS AT MANAGERIAL* ADMINISTRATIVE AND 
EXECUTIVE LEVELS* THE CONTENTS OP THE MATERIAL HAVE NOT BEEN 
EVALUATED BUT MERELY SUMMARIZED. 

WOMEN IN BUSINESS 

5.3 
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FREmAN* LEAH 

THE CHANGING ROLE OP WQHEN$ A SELECTED BIBLIOGRAPHy* 
BIBLIOGRAPHIC SERIES 19. SACRAMENTOt CALIFORNIA: SACRAMENTO 
STATE COLLEGE, 1971 t 35P. 

COMPILATION OF THE LITERATURE ON WOMEN HELD BY THE SACRAMENTO 
STATE COLLEGE LIBRARY UP TO X97X. IT INCLUDES BOOKS* PERIODICALS 
AND PAMPHLETS* SELECTFC SUBJECT HEADINGS USED IN THEIR CATALOG 
AND A LIST OF INDICES THAT WOULD BE OF FURTHER AID TO RESEARCH* 
CALL NUMBERS FOR BOOKS ARE INCLUDED. 

CHANGING ROLE OF WOMEN 



80090 

HUGHES* MARIJA MATXCH 

THE SEXUAL BARRIERS LEGAL AND ECONOMIC ASPECTS OF 04PLOYMENT^ 
CALXFORNlAt UNIVERSITY OF CALIFORNIA HASTINGS COLLEGE OF LAW* 
1970* 3SP. (SEE ALSOt SUPPLEMENTS 1 AND ?)• 

THIS BIBLIOGRAPHY COVERS THE LAWS AND CONDITIONS GOVERNING 
THE EMPLOYMENT OF WOMEN* INCLUDES BOOKS* ARTICLES* PAMPHLETS 
AND GOVERWENT DOCUMENTS IN ENGLISH. PART I CONCERNS LEGAL ASPECTS T 
PART II* DISCRIMINATION* PART III* DIFFERENCE IN PAYJ PART IV 
PROFESSIONAL OPPORTUNITES r AND PART V* GENERAL* PARTLY ANNOTATED* 
IT IS SOMEWHAT DIFFICULT TO USE. 

DISCRIMINATION 
EQUAL PAY 

1* 0* 2* 0* 3* 0» 4* 0* 5* 0* 6* 0* 7* 0 

80100 

INTERNATIONAL XABOR OFFICE* CENTRAL UBRARY AND DOCUMENTATION BRANCH* 
BIBLIOGRAPHY ON WOMEN WORK^S* 

GENEVAS INTERNATIONAL LABOR OFFICE* 1970* 252P* 

THIS BIBLIOGRAPHY CONTAINS APPROXIMATELY 1800 REFERENCES 
TO PUBLICATIONS DEALING WITH WOMEN WORKERS BETWEEN THE MID*^INETEENTH 
CENTURY AND 196S* SEVERAL INDEXES ARE INCLUDED* BY AUTHOR* COUNTRY 
AND SUBJECT. 

INTERNATIONAL STUDIES 
XABOR UNIONS 
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dOllO 

SOLTOW, MARTHA JANE 
FORCHEt CAROLYNB 
MASSR£» MURRAV 

WOMEN IN AMERICAN LABOR HISTORYt 1825-193 5? AN ANNOTATED BIBUOGRAPHY. 
EAST LANSING* MICHIGAN STATE UNIVERSITY* 1972, 150P. 

THIS EXCELLENT ANNOTATED BIBLIOGRAPHY INCLUDES SELECTED BOOKS, 
ARTICLES, 140N0GRAPHS, PAMPHLETS, AND U.S. GOVERNMENT PUBLICATIONS, 
BUT GENERALLY EXCLUDES STATE POBUCATIONS AND DISSERTATIONS. 
TV;0 APPENDICES COVER ARCHIVAL COLLECTIONS IN THE U.S. RELATIING 
TO WOMEN AND LABOR AND PUBLICATIONS OF THE U.S. WaiEN'S BUREAU 
THROUGH 193 5. PREPARED PRIMARILY FOR STUDENTS OF MO SPECIALISTS 
IN THE FIELD, IT IS INDEXED BY CROSS REFEREIKTE, SUBJECT AND AUTHOR. 

HISTORY OF WOMEN'S EMPLOYMENT 
LABOR UNIONS 

4.4 

&012 0 

SEX DISCRIMINATION IN EMPLOYMENT. 

WOMEN'S RIGHTS LAW REPORTER. 1 (FALL/WINTER, 1972/73), 34-78. 

THIS MAGAZINE CONTAINS AN INDEX TO MORE THAN 100 CASES AND 
EEOC DECISIONS DEALING WITH SEX DISCRIMINATION IN Et4PL0YMENT 
WHICH ARE ANNOTATED IN THE MAGAZINE. IN ADDITION THERE IS AN 
UNANNOTATED LEGAL BIBLIOGRAPHY OP RECENT ARTICLES WHICH LISTS 
58 LAW REVIEW ARTICLE TITLES. 

DISCRIMINATION 

7. 5, 7. 2, 7. 3 

&0130 

UNITED STATES DEPARTMENT OF LABOR, WOMEN'S BUREAU.' 
AGUIDE TO SOURCES OF DATA ON WOMEN AND WOMEN WORKERS FOR THE 
UNITED STATES AND FOR REGIONS, STATES, AND LOCAL AREAS. 
WASHINGTON, D.C: UNITED STATES GOVERtWENT PRINTING OFFICE, 
1972, 15P. 
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LIST OF SUGGESTED SOURCE MATERIALS RELATING TO WCNEN AND 
WOMEN WORKERS. THE LISTING IDENTIFIES CURRENTLY AVAILABLE MATERIAL 
FROM THE UNITED STATES GOVERNMENT PRINTING OFFICE ON PERSONS 
By SEX» RACE, EDUCATIONAL ATTAINMENT, LABOR FORCE PARTICIPATION, 
OCCUPATION AND INDUSTRY. 

EMPLOYMENT PATX INS 
LABOR FORCE PARTICIPATION 

3*3» 4.1»4.2 

80140 

UNITED STATES CIVIL SERVICE COMMISSION 

EQUAL OPPORTUNITY IN EMPLOYMENT — WOMEN: A PERSONNEL BIBLIOGRAPHY 
WASHINGTON, D.C : FEDERAL WOMEN'S PROGRAM* 1972, 23P. 

A BIBLIOGRAPHY WITH ANNOTATION OF MATERIALS RECEIVE. IN THE 
CIVIL SERVICE COMMISSION LIBRARY FROM 1963 TO 1970. THE LISTINGS 
ARE DIVIDED INTO THREE SECTIONS* EMPLOYMENT OF WOMEN J WOflEN IN 
THE FEDERAL OOVERmENT? AND EXECUTIVE* MANAGERIAL AND PROFESSIONAL 
OPPORTUNITIES FOR WOMEN. 

FEDERAL EMPLOYMENT 

4.0, S*l, SO* 5*4 

801S0 

woman: a BIBLIOGRAPHY 

SAINT PAUL MINNESOTA: THE COLLEGE OF SAINT CATHERINE, SAINT 
CATHERINE* SAINT CATHERINE LIBRARY* 1967* 129P. 

1560 ENTRIES WHICH COMPRISE ONLY A PART OF THIS LIBRARY'S 
SPECIAL COLLECTION WOMAN. COVERING A WIDE RANGE OF TOPICS* 
EMPHASIS IS ON SOCIAL LIFE AND CUSTOMS, SOCIAL AND MORAL 
QUESTIONS* AND RELIGIOUS LIFE. THERE ARE LISTINGS IN MOST 
AREAS INCLUDING EMPLOYMENT AND LAWS* SOME NON-AMERICAh MATERIAL 
AUTHOR LISTINGS ARE CROSS-INDEXED BY LIBRARY OF CONGRESS SUBJECT 
HEADINGS. SUPPLEMENTS WERE TO BE ISSUED* 

EMPLOYMENT 
SOCIETAL ATTITUDES 



1*0* 2*0 
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80160 

SEX DISCRIMINATION IN EMPLOYMENT. PART IX 

WOMEN'S RIGHTS LAW REPORTER^ I (SPRING. 1973), 65-103. 

THIS ISSUE UPDATES A PRIOR ISSUE DEAUNG WITH SEX DISCRIMINATION 
IN EMiPLOVMENT. IT CONTAINS ANNOTATIONS OF MORE THAN 100 CASES 
AND 25 EEOC DECISIONS* IT ALSO CONTAINS THE FOLLOWING ARTICLES OP 
interest: sex DISCRIMINATION AND SECTION 1981* BY NANCY STANLEY; 
WOMEN IN POST-GRADUATE EDUCATIOt?, BY JOAN TEMKOr UNEMPLOYMENT 
BENEFITS* BY KATHARINE ACHINCLOSS; AND WOMEN AND UNIONS^ A 
HISTORICAL VIEW. BY GAIL FALK. 

DISCRIMINATION 
UNEMPLOYMENT 

4.0*4.4 
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